Departmental Administration

Proposed Appropriation Language

For sdlaries and expenses of the Department of Energy necessary for departmenta adminidrationin
carrying out the purposes of the Department of Energy Organization Act (42 U.S.C. 7101 &t s=q.),
including the hire of passenger motor vehicles and officia reception and representation expenses (not to
exceed $35,000), [$226,107,000] $221,618,000, to remain available until expended, plus such
additionad amounts as necessary to cover increases in the estimated amount of cost of work for others
notwithstanding the provisions of the Anti- Deficiency Act (31 U.S.C. 1511 et seq.): Provided, That
such increases in cost of work are offset by revenue increases of the same or greater amount, to remain
avallable until expended: Provided further, That moneys received by the Department for miscellaneous
revenues estimated to total [$151,000,000] $137,810,000 in fiscd year [2001] 2002 may be retained
and used for operating expenses within this account, and may remain available until expended, as
authorized by section 201 of Public Law 95-238, notwithstanding the provisons of 31 U.S.C. 3302
Provided further, That the sum herein gppropriated shall be reduced by the amount of miscellaneous
revenues received during fisca year [2001] 2002 s0 asto result in afind fiscad year [2001] 2002
appropriation from the General Fund estimated at not more than [$75,107,000] $83,808,000. (Energy
and Water Development Appropriations Act, 2001, as enacted by section 1(a)(2) of P.L. 106-
377))
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Departmental Administration
Executive Budget Summary

Support the Departmental Mission
The Departmental Administration Appropriation (DA) funds ten Department of Energy headquarters offices
which provide guidance and support benefiting al operating e ements of the Department in such areas as human
resources, adminigtration, accounting, budget, project management, lega services, life cycle asset management,
workforce diversty, policy, internationd affairs, congressond and intergovernmenta liaison, public affairsand
contract reform. Their misson isto provide internd and externd customers with timely, qudity service which
facilitates achievement of the Department’s gods.
Vital Functions Performed
The Department stands ready to provide essentid services to its misson programs, as well as serve the
Secretary of Energy and protect taxpayer interests. The following highlights are provided to outline the critical

functions and essentid services provided by this account. These vitd services include:

= Peforming drategic planning and implementing management reforms like the Government Performance and
Results Act.

= Panning to maximize the vaue of Departmentd assets and revenue from the sdle of assets.

= Cooperating with International Energy Consortiums and Interagency review of policies that affect
Department of Energy concerns.

= Facilitating communication between the Department and Congress, the Executive Office, State and Locdl
Governments and the public.

=  Paforming financid and accounting functions including producing audited financid statements.

= Reforming processes for project management and acquisition of large fecilities to better adhere to project
schedules and budgets.

= Supporting the Department’ s efforts in re-engineering processes and metrics to ensure that facilities and
infrastructure are being managed adequatdly.

= FRulfilling the Department’ s budget misson in terms of timely formulation and oversight of program execution
(overhead and uncosted balances).

= Providing effective and timely lega services, counsdl, and support to Departmenta eements.
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» Representing the Department before Federd, State, and other Governmental Agencies and Courts.
= Protect our Intellectua Property associated with patents, invention disclosures, and waiver requedts.
= Acting as an honest broker for the Secretary among competing programmatic € ements.

= Processing procurement and personnel actions.

= Developing and maintaining Corporate Information Systems and Communication Technology.

= Ensuring the success of the Working Capita Fund by supplying products and services throughout the
Department.

= Promoting diversity within the entire Department and throughout the program areas affected by our
decisons (including economic impact).

A strong corporate vision hel ps set the proper priorities to ensure that a program which succeeds in its goaswill
not fall in its misson. These offices provide a strong interna mechanism to focus program efforts on corporate
gods. Thisisthe optima method of fulfilling our obligations to those who rely on the misson of the Department
of Energy.

Program Overview

DOE programs funded in this appropriation are: Office of the Secretary, Office of Policy, Office of International
Affairs, Chief Financid Officer, Management and Adminigtration, Congressona and Intergovernmenta Affairs,
Public Affairs, Generd Counsdl, Economic Impact and Diversity, and Board of Contract Appeals. Federd
support functions include nationa and internationa energy policy analysis, environmenta policy, budget,
accounting, project management, legd, personnd, labor relations, staffing, organizationa management, logistica
services, printing, contract management and reform, persond property management, congressiona and
intergovernmentd liaison, public and media outreach, economic impact and diversity, and contract dispute
adjudication. Funding includes Departmenta Adminigtration employee travel and training, budget and
accounting systems, logistical services, automated data processing development and acquisition (non-program
specific), equipment maintenance, civil rights, each Departmental Administration sub-program’s share of the
working capital fund, and capita equipment. This budget dso funds energy and environmenta policy studies,
public service announcements, newswire services, minority education/bus ness'community support and
assstance, and Department-wide technica training development.

Cost of Work for Others

The budget provides for the cost of products and services provided by the field offices and nationa |aboratories
for non-DOE users. Work results from revenue programs related to the budgeted mission of DOE or is
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reimbursable work for state and locd entities which are precluded by law from making advance payments.
Costs are offset with revenues received from the sae of products or services.

Revenues

The revenues associated with the Cost of Work for Others program support the products and services
described above. Miscellaneous revenues come from the sale of by-products that have no cost associated with
the Departmental Administration appropriation, but offset the gppropriation.

Major Changes

= |nFY 2001, two organizations were functiondly transferred to the Office of the Chief Financia Officer
(CFO) — the Privatization and Contract Reform Office (PC) from the Office of the Deputy Secretary and
the Life Cycde Asset Management (LCAM) overdgght and implementation function from Management and
Adminigration.

The Department has recognized the need for a more comprehensive integration among the contract,
project and financid management of its mgjor programs and projects. A main objective of Contract
Reform is to coordinate and develop the Department’ s overdl business strategy and to champion
integrative management systems. Therefore, the trandfer of PC to the CFO will help establish amore
integrated gpproach to the overal acquisition management of the Department to include the integration
of contract, project and financid management.

The Office of Management and Budget previoudy indicated that the CFO should have a broader focus
than project management to include comprehensve capita planning. Additiondly, thereis currently a
strong emphasis on capital reinvestment. The Department needs a centra office, associated with
budget, to support this effort, collect data, and keep the Secretary appraised of progressin renewing
the Department’ s deteriorating infrastructure.

= |nan effort to more fully integrate the Department’ s Information Management resources and initiatives, the
Corporate Management Information Program (CMIP) will be funded by the Office of Security and
Emergency Operations, in the budget for the Chief Information Officer, in the Other Defense Activities
account, beginning in FY 2002.

= InFY 2002, $40.0 million will be funded in Departmenta Adminigtration within the Cost of Work for
Others program to be offset by an estimated $40.0 million in revenues. This funding will be utilized for
safeguards and security reimbursable activities by the following program offices: Defense Programs $29.0
million; Defense Environmenta Management $5.4 million; Science $4.9 million; and Security and
Emergency Operations, Other Defense Activities $0.7 million. This funding approach is a continuation of
the FY 2001 funding provided in the Conference Report, P.L. 106-377. Each of the four program offices
will display this funding within their respective safeguards and security rembursable programs but will back
it out of their program totas so that the $40.0 million in budget authority can be provided for within
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Departmentd Adminigration totals. Allocation of the funds among program officesis provisond snce
reimbursable work levels are somewhat remote estimates. The Department will provide timely natification to
Congress of the actual dlocation of these fundsin FY 2002.

Proposed Changes

Given the increasing interconnection between U.S. and globa energy markets, the Department’ s internationd
and domestic policy functions need to be more closely coordinated. To improve the ability of the Department
to respond to thisredity, we intend to merge the Office of Internationa Affairs and the Office of Policy. The
merger will cregte an office that comprehensively addresses domestic policy development and implementation,
internationd policy andysis, and internationa energy activities.

Budget Overview

The FY 2002 request provides $4.7 million for 35 full time equivaents within the Office of the Secretary. This
request also provides $170.1 million for salary and benefits, travel, contractua services, and program support
expenses for 1,106 full-time equivaent employees for the other organizations within the Departmenta
Adminigtration Account. The Departmenta Administration FY 2002 gppropriation request of $174.8 million is
5.3% ($9.9 million) below the FY 2001 enacted level of $184.7 million. In addition, FTES were reduced by
2.1% (24 FTEs) from 1,165to0 1,141.

Cogt of Work for Others and Revenues are budgeted at $71.8 million and $137.8 million, respectively. These
accounts include $40 million for Safeguards and Security in FY 2002 just asdonein FY 2001.
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Organization Funding Profile

(dollars in thousands)

FY 2000 FY 2001 FY 2001

Comparable Original FY 2001 Comparable FY 2002
Sub-Program Appropriation Appropriation Adjustments Appropriation Request
Office of the Secretary.........cccoceueuene 5,308 4,989 0 4,989 4,700
Management & Administration...... 80,933 89,603 -820* 88,783 76,392
Chief Financial Officer.........cccee.... 30,629 32,078 +3,314° 35,392 36,464
Field Integration..........cccccoceevveveennnnne 1,000 0 0 0 0
Board of Contract Appeals ............. 838 876 0 876 911
Congressional and
Intergovernmental Affairs............... 4,910 4,989 0 4,989 5,478
Public Affairs .......cocovvecnnecennns 3,885 3,892 0 3,892 4,581
General Counsel.......cccceveeveeeeennen. 20,790 22,675 0 22,675 23,058
Office of PoliCy......ccccovevevenneneenne 6,986 7,443 0 7,443 7,443
Office of International Affairs .......... 7,954 9,026 0 9,026 9,026
Economic Impact & Diversity ......... 6,633 6,610 0 6,610 6,728
Contract Reform .........cccoceveevneenne 0 2,494 -2,494° 0 0
Cost of Work for Others................... 33,205 74,027 0 74,027 71,837
Subtotal, Dept. Admin. (Gross)...... 203,071 258,702 0 258,702 246,618
Revenues:
Associated........ccooveeiieiniireeee -23,543 -75,065 0 -75,065 -70,975
Miscellaneous Revenues........ -66,471 -75,935 0 -75,935 -66,835
Subtotal, ReVeNnues .......co...ccoo..... -90,014 -151,000 0 -151,000 -137,810
Subtotal, Dept. Admin. (Net)........... 113,057 107,702 0 107,702 108,808
Prior Yr Balances/Adjustments”.... -26,145 -32,760 0 -32,760 -25,000
Total, Dept. AdMIN......cccoceoiireennne 86,912 74,942 0 74,942 83,808

! Reflects the transfer of Life Cycle Asset Management activities from Management and Administration to the Office of the Chief
Financia Officer.

2|ncludes the transfer of Life Cycle Asset Mgmt. and Contract Reform to the Office of the Chief Financial Officer.

8 Reflects the transfer of Contract Reform to the Office of the Chief Financia Officer.

* Includes the transfer from Other Defense Activities: FY 2000 -$9.9M; FY 2001 -$24.9M and FY 2002 -$25.0M
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Personnel Compensation and Benefits Profile

(dollars in thousands)

FY 2000 FY 2001 FY 2001

Comparable Original FY 2001 Comparable FY 2002
Sub-Program Appropriation Appropriation Adjustments Appropriation Request
Office of the Secretary........ccccccue.. 4,768 4,438 0 4,438 4,138
Management & Administration...... 38,974 46,240 -603* 45,637 46,167
Chief Financial Officer..........c.......... 19,741 20,077 +1,443? 21,520 22,592
Field Integration..........cccccoccevenncnnn. 1,000 0 0 0 0
Board of Contract Appeals ............. 636 635 0 635 670
Congressional and
Intergovernmental Affairs................. 4,082 4,066 0 4,066 4,471
Public Affairs .......cccoeorvirennecenns 2,825 2,758 0 2,758 3,336
General Counsel........ccocovvvninenne. 16,350 17,386 0 17,386 18,154
Office of PoliCY......ccccoveverenreiicne 5,079 5,288 0 5,288 5,039
Office of International Affairs .......... 5,977 6,585 0 6,585 6,585
Economic Impact & Diversity.......... 3,811 4,030 0 4,030 4,148
Contract Reform .........cccooveecennennees 0 840 -840° 0 0
Subtotal, Dept. Admin. (Gross)...... 103,243 112,343 0 112,343 115,300
Use of Prior Year
Balances/Other Adjustments‘........ -11,611 -24,945 0 -24,945 -25,000
Total, Dept. AdMIiN......ccoverrererenne 91,632 87,398 0 87,398 90,300

! Reflects the transfer of Life Cycle Management activities from Management and Administration to the Office of the Chief Financial
Officer.

2|ncludes the transfer of Life Cycle Asset Mgmt. and Contract Reform to the Office of the Chief Financial Officer.

8 Reflects the transfer of Contract Reform to the Office of the Chief Financial Officer.

4 Includes the transfer from Other Defense Activities: FY 2000 -$9.9M; FY 2001 -$24.9M; and FY 2002 -$25.0M.
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Trave Profile

(dollars in thousands)

FY 2000 FY 2001 FY 2001

Comparable Original FY 2001 Comparable FY 2002
Sub-Program Appropriation Appropriation Adjustments Appropriation Request
Office of the Secretary........ccccccue.. 534 545 0 545 556
Management & Administration...... 1,484 1,524 -20* 1,504 1,520
Chief Financial Officer.........c.cccce.... 522 513 +120° 633 633
Board of Contract Appeals ............. 6 6 0 6 6
Congressional and
Intergovernmental Affairs............... 60 57 0 57 60
Public Affairs .........cccocoveieinncrcienenn. 80 80 0 80 80
General Counsel.......ccoveveenncrenne 100 100 0 100 102
Office of PoliCy......ccccoeevevivceicinenn. 226 249 0 249 230
Office of International Affairs .......... 276 549 0 549 549
Economic Impact & Diversity.......... 116 116 0 116 116
Contract Reform ........cccovvevnnennas 0 100 -100° 0 0
Subtotal, Dept. Admin. (Gross)...... 3,404 3,839 0 3,839 3,852

! Reflects the transfer of Life Cycle Management activities from Management and Administration to the Office of the Chief Financial
Officer.

2 Includes the transfer of Life Cycle Asset Mgmt and Contract Reform to the Office of the Chief Financial Officer.

% Reflects the transfer of Contract Reform to the Office of the Chief Financial Officer.
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Support Services Profile

(dollars in thousands)

FY 2000 FY 2001 FY 2001

Comparable Original FY 2001 Comparable FY 2002
Sub-Program Appropriation Appropriation Adjustments Appropriation Request
Management & Administration...... 6,417 7,906 -170* 7,736 6,537
Chief Financial Officer........cc.......... 5,774 6,316 1,524% 7,840 7,736
Congressional and
Intergovernmental Affairs................ 3 4 0 4 107
Public Affairs ......cccccevevieveiceceees 48 51 0 51 150
General Counsel........cccceeeivruennenne. 765 855 0 855 797
Contract Reform .....ccccocevveeviceeenen, 0 1,354 -1,354° 0 0
Subtotal, Dept. Admin. (Gross)...... 13,007 16,486 0 16,486 15,327

! Reflects the transfer of Life Cycle Asset Management activities from Management and Administration to the Officer of the Chief

Financial Officer.

2|ncludes the transfer of Life Cycle Asset Mgmt and Contract Reform to the Office of the Chief Financial Officer.
3 Reflects the transfer of Contract Reform to the Office of the Chief Financial Officer.
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Other Related Services Profile

(dollars in thousands)

FY 2000 FY 2001 FY 2001

Comparable Original FY 2001 Comparable FY 2002
Sub-Program Appropriation Appropriation Adjustments Appropriation Request
Office of the Secretary.........cccuu.... 6 6 0 6 6
Management & Administration...... 22,058 21,959 -27° 21,932 22,168
Chief Financial Officer.........cccee.... 4,592 5,172 +227? 5,399 5,503
Board of Contract Appeals ............. 196 235 0 235 235
Congressional and
Intergovernmental Affairs................ 765 862 0 862 840
Public Affairs ......cccoeovveeenreeenne 932 1,003 0 1,003 1,015
General Counsel........ccovvevnnnenne. 3,575 4,334 0 4,334 4,005
Office of PoliCy......ccccoveeerennenicne 904 1,048 0 1,048 1,380
Office of International Affairs .......... 1,206 1,347 0 1,347 1,347
Economic Impact & Diversity ......... 1,008 966 0 966 966
Contract Reform ........ccccooveeecnnenees 0 200 -200° 0 0
Subtotal, Dept. Admin. (Gross)...... 35,242 37,132 0 37,132 37,465

! Reflects the transfer of Life Cycle Asset Management activities from Management and Administration to the Office of the Chief

Financial Officer.

2|ncludes the transfer of Life Cycle Asset Mgmt and Contract Reform to the Office of the Chief Financial Officer.
3 Reflects the transfer of Contract Reform to the Office of the Chief Financial Officer.
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Program Support Profile

(dollars in thousands)

FY 2000 FY 2001 FY 2001
Comparable Original FY 2001 Comparable FY 2002

Sub-Program Appropriation Appropriation Adjustments Appropriation Request
Management & Administration

Corporate Mgmt. Systems............ 12,000 11,974 0 11,974 0
Subtotal, Human Resources &
AdMINIStration........c.coceeeeenveencrenieenes 12,000 11,974 0 11,974 0
Office of Policy

Policy Studies ........ccoovveeiireniennes 77 0 0 0 0

Environmental Policy Studies....... 700 858 0 858 794
Subtotal, Office of Policy..........cccc.c... 777 858 0 858 794
Office of International Affairs

International Policy Studies.......... 195 420 0 420 420

International Environmental
Policy Studies ... 300 125 0 125 125
Subtotal, Office of International
AFFAIIS ..o 495 545 0 545 545
Economic Impact & Diversity

Minority Economic Impact............. 1,698 1,498 0 1,498 1,498
Subtotal, Economic Impact &
DIVEISItY....cerireeeeierieee e 1,698 1,498 0 1,498 1,498
Total, Dept. AdMiN......ccccoeveverrerrenne 14,970 14,875 0 14,875 2,837
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Full Time Equivalents Profile

(FTEs in whole numbers)

FY 2000 FY 2001 FY 2001

Comparable Original FY 2001 Comparable FY 2002
Sub-Program Appropriation Appropriation Adjustments Appropriation Request
Office of the Secretary........ccccccue.. 40 40 0 40 35
Management & Administration...... 487 495 -5 490 489
Chief Financial Officer.........c.cccce.... 231 229 132 242 240
Board of Contract Appeals ............. 5 5 0 5 5
Congressional and
Intergovernmental Affairs............... 40 41 0 41 39
Public Affairs .........cccocoveieinncrcienenn. 34 34 0 34 33
General Counsel.......ccoveveenncrenne 157 160 0 160 155
Office of PoliCy......ccccoeevevivceicinenn. 46 46 0 46 43
Office of International Affairs .......... 66 66 0 66 62
Economic Impact & Diversity.......... 42 41 0 41 40
Contract Reform ........cccovvevnnennas 0 8 -8° 0 0
Subtotal, Dept. Admin. 1,148 1,165 0 1,165 1,141

! Reflects the transfer of Life Cycle Asset Management activities from Management and Administration to the Office of the Chief

Financial Officer.

2|ncludes the transfer of Life Cycle Asset Mgmt and Contract Reform to the Office of the Chief Financial Officer.
3 Reflects the transfer of Contract Reform to the Office of the Chief Financial Officer.
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Office of the Secretary

Mission Supporting Goals and Objectives

The budget submission for the Office of the Secretary provides the Federa staffing resources and associated
cods required to provide overdl policy direction for the Department of Energy in fulfilling its mission to foster a
secure and reliable energy system that is environmentally and economicaly sustainable, to be aresponsble
seward of the Nation's nuclear weagpons, to clean up our own facilities, and to support continued United States
leadership in science and technol ogy.

Program Goal
Provide leadership to ensure the coordination of the Department of Energy’s efforts through:

# Energy Resources to promote secure, competitive, and environmentally responsible energy systems
that serve the needs of the public.

# National Security to maintain the Nation's security, promote international nuclear safety, and reduce
the globa danger from wegpons of mass destruction.

# Environmental Quality to aggressively clean up the environmentd legacy of nuclear wegpons and
civilian nuclear research and development programs, minimize future waste generation, safely manage
nuclear materias and permanently dispose of the Nation's radioactive wastes.

# Science and Technology to deliver the scientific understanding and technologica innovations that are
critica to the success of DOE's mission and the Nation's science base.

# Corporate Management to demondrate organizationd excellence in the Department's environment,
safety and hedlth practices, communication and trust efforts, and corporate management systems and
approaches.

Program Objectives

# Assure adequate and diversified supplies of energy, reduce U.S. vulnerability to disruptionsin energy
supplies, expand the efficiency and productivity of energy use while limiting environmenta impact, and
support U.S. energy, environmental and economic interestsin globa markets.

# Effectively support and maintain a safe, secure, and reliable enduring nuclear wegpons stockpile without
nuclear testing, replace nuclear testing with a Stockpile Stewardship Program, ensure the vitality of the
Department’ s national security enterprise, reduce nuclear weapons stockpiles and the proliferation
threat caused by the potentid diverson of nuclear materids, continue leadership
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in policy support and technology development for internationa arms control and nonproliferation
efforts, and improve internationa nuclear safety.

Protect public hedth and the environment by reducing the environmentd, safety, and hedlth risks and
threats from DOE facilities and materids, safely and expeditioudy dispose of waste generated by
nuclear wegpons and civilian nuclear research and development program, and develop the technologies
and indtitutions required for solving domestic and globa environmenta problems.

Utilize the unique scientific and technological resources of our laboratories and universities to maintain
leadership in basic research, increasingly focus applied research and technology development in support
of the Department's other business lines, and maintain world technical leadership through long-term
systemic reform of science and mathematics educetion.

Demondirate organizationa excellence in our environment, safety and hedth practices, and build
communication and trust by delivering on our commitments to Congress, the Administration,
stakeholders and customers.

Provide a safe and rewarding workplace that is recognized for business excellence, and managerid and

scientific creativity.

Funding Schedule

(dollars in thousands, whole FTES)

FY 2000 FY 2001 FY 2002 $ Change| % Change

Salaries and Benefits. . ......... 4,768 4,438 4,138 -300 -6.8%
Travel. ... ... 534 545 556 11 2.0%
Other Related Expenses. ... .. ... 6 6 6 0 0.0%
Subtotal, Program Direction. . . . . .. 5,308 4,989 4,700 -289 -5.8%
Use of Prior Year Balances . . . . -368 - - - -
Total, Program Direction . . . . ... .. 4,940 4,989 4,700 -289 -5.8%
Full-Time Equivalents. .......... 40 40 35 -5 -12.5%
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Detailed Program Justification

(dollarsin thousands)

FY 2000 FY 2001 FY 2002

Salariesand Benefits ............. ... . . ... 4,768 4,438 4,138

Provides full funding for 35 full time equivaentsin the Office of the Secretary, Deputy Secretary and the Under
Secretary to cover sdaries and wages, overtime pay, cash incentive awards, lump sum leave payments,
performance awards, and benefit payments. The Office of the Secretary provides leadership and guidance to
the Department's programs which contribute to the Nation by providing technica information and a scientific
and educationd foundetion to achieve: efficiency in energy use, diversity in energy sources, a more productive
and comptitive economy, improved environmenta quality, and a secure nationd defense.

The Office of the Secretary, through its leadership of the Department, will measure its performance in FY 2002
by:

. Continuing to advance U.S. energy, environmenta, economic, and nationa security policy.
. Overseaing the Department’ s strategies, commitments, and performance gods outlined in the

Department’ s Strategic Plan, the Performance Agreement between the Secretary and the
Presdent, and the Department’s Annua Performance Plan.

Trave ... 534 545 556

Provides funding for the Secretary, Deputy Secretary, Under Secretary, and specia assistantsto travel both
internationaly and domegticaly in support of the Department’ s missons.

Other Related Expenses. . ................. 6 6 6
Provides funding for employee training and development.

Subtotal, Program Direction ................ 5,308 4,989 4,700
Useof Prior YearBalances . .. ............. (368) - -
Total, Program Direction .................. 4,940 4,989 4,700
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Explanation of Funding Changes FY 2001 to FY 2002

FY 2002
VS.
FY 2001
($000)
Salaries and Benefits
# Decrease in sdaries and benefits to reflect staffing reduction of 5 FTES, offset by an
increase associated with the full effect of the FY 2001 pay raise and the partid effect
of the FY 2002 pay raise and genera pay increases for promotions, within grade
increases, and performance awards. . ...t -300
Travel
# The travel budget increases dightly to reflect escaating airfare and lodging cosis. . . +11
Totd Funding Change, Program Direction. . . ...t -289
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Management and Administration

Program Mission

This budget submission covers the Office of Management and Adminigiration and the Secretary of Energy
Advisory Board.

The Office of Management and Adminidiration provides the Department with highly valued, cost effective and
timely products and management services in the areas of administration, human resources and training,
procurement and financia assstance, and other management systems and processes.

The Office of the Secretary of Energy Advisory Board administers and coordinates the activities of the
Secretary of Energy Advisory Board (SEAB), an externd advisory board chartered under the Federa
Advisory Committee Act of 1972 (Public Law 92-436). The Board and its subcommittees are the most
effective means for the Secretary of Energy to obtain timely, balanced, and independent externa advice on
issues of nationd importance related to the missons of the Department of Energy. The Board maintains two
standing subcommittees, the Openness Advisory Panel and the Laboratory Operations Board. The Board
forms additional subcommittees as required to address the needs of the Secretary of Energy and the
Depatment. In FY 2000, the Board formed the following subcommittees. the Nationd Ignition Facility Laser
System Task Force; the Task Force on DOE Nonproliferation Programs with Russia; and the Pandl on
Emerging Technologicad Alternatives to Incineration. The Board plans to establish two or more additiona
subcommitteesin both FY 2001 and FY 2002.

Program Goal

To provide effective corporate management systems and business practices ddivered by a proactive and
flexible service team dedicated to helping the Department perform its varied missions more effectively. Working
in partnership with our customers, we will strive to continualy improve our products and servicesin ways that
support their needs.

Program Objectives

# Wewill creste and maintain efficient corporate management systems that assst the Department of Energy in
the accomplishment of its misson.

# Wewill provide cogt effective products and management servicesto our customers.
# We will emphasize customer and stakeholder satisfaction and improved partnerships.
# Wewill enhance the effectiveness, well being, and satisfaction of MA employees.
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Significant Accomplishments

The mgor accomplishmentsin FY 2001 for Management and Adminigiration are:

# Converted all M& O contracts awarded in FY 2001 to Performance Based Service Contracts (PBSC).
# Awarded approximately 50% of service contracts as PBSC using government-wide standards.

# Sdected and began implementation of DOE wide eectronic contracting for large procurements.
#

Improved Departmental Human Capital Management by initiating comprehensive human resources
drategies which:

< Implemented the FY 2001 milestonesin the DOE Corporate Training Plan;
< Increased the eectronic transfer of documentsin CHRIS
Program Shifts

The following are mgor changesin the FY 2002 Request:

# A trander of the Corporate Human Resources Information System (CHRIS) from this request to the
Working Capital Fund except for Federal salaries and related expenses.

# Anexpanson in the coverage of the information management business lines in the Working Capital Fund
and an associated increase in MA costs.

# A trander of life cycle assat management activities from MA to the Chief Financid Officerin - FY 2001.
# A trander of Aviation Management to the National Nuclear Security Adminigtration in FY 2002.

# A trander of the Corporate Management Information Program to the Office of Security and Emergency
Operations, in the Other Defense Activities account, beginning in FY 2002.

Funding Profile

(dollars in thousands)

|Fy 20002 | FY 2001 | FY 2002 | $ Change | % Change

Management and Administration
Program Direction . ..................... 68,933 76,809 76,392 -417 -0.5%
Program Support . .. ... 12,000 11,974 0 -11,974 -100.0%
Total, Management and Administration 80,933 88,783 76,392 -12,391 -14.0%

a1n FY 2000, MA used an additional $1,718,000 in support of functions transferred from Field Integration.
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Management and Administration Program Direction

Mission Supporting Goals and Objectives

This budget submission covers the Office of Management and Adminigiration and the Secretary of Energy
Advisory Board.

The Office of Management and Adminidiration provides the Department with highly valued, cost effective and
timely products and management services in the areas of administration, human resources and training,
procurement and financia assstance, and other management systems and processes.

The Office of the Secretary of Energy Advisory Board (SEAB) administers and coordinates the activities of the
Secretary of Energy Advisory Board (SEAB), an externd advisory board chartered under the Federa
Advisory Committee Act of 1972 (Public Law 92-436).

Management and Adminigtration’ s desktop information technology requirements such as Loca Area Network
connectivity, e-mail services, hardware and software acquisitions, and networking upgrades continue to be
supported in the Security and Emergency Operations budget for the Chief Information Officer.

Funding Schedule

(dollars in thousands, whole FTES)
| Fy2000 | Fy2001 | Fy2002 | $cChange | % Change

Salaries and Benefits . . . . ... ... oL 38,974 45,637 46,167 +530 +1.2%
Travel . ... ... 1,484 1,504 1,520 +16 +1.1%
Support Services . . ... 6,417 7,736 6,537 -1,199 -15.5%
Other Related Services . ............. 22,058 21,932 22,168 +236 1.1%
Total, Program Direction . . .. .......... 68,933 76,809 76,392 -417 -0.5%
Full Time Equivalents . .. ............. 487 490 489 -1 -0.2%
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Detailed Program Justification

(ddllarsin thousands)

FY2000 | FY2001 | FY2002

Salariesand Benefits ... 38,974 45,637 46,167

Provides funding in FY 2002 for 489 employees to include sdaries, overtime, incentive awards, lump sum
leave, and SES and other performance awards. Funding is aso provided for workman's compensation
payments on behdf of al employees funded through the Departmenta Administration appropriation.

The Office of Management and Adminigtration and the Secretary of Energy Advisory Board will usethe
requested funding to support the following strategic objectives of the Corporate Management Goa in the
Department’ s Strategic Plan:

# Ensuring Public Confidence in the Department’s Contractud and Financid Transactions
< Incresse the use of on-line procurement and other E-Government services and information.
< Increase the use of performance-based contracts.

# Managing Human Resources

< Streamline the DOE hiring process through process re-engineering, automated recruitment, and other
means.

< Increase employee access to mission-reated training through technology asssted learning.

< Achieve cogt savings and reduce traditiona manualy-generated personnd and training paper
records.

< Address skills gaps and aging workforce chalenges and reduce managerid layering by hiring entry
level employees and shifting staffing resources to misson-critical front line positions

< Edablish an agency plan for ensuring the accuracy of Federd Activities Inventory Reform Act of
1998 (FAIR) data.

# Appropriate Oversght

< Use gppropriate overaght syslems to promote the efficient, effective and economica operation of the
Department.

TravE . .. 1,484 1,504 1,520

Trave funds finance staff travel, Secretary of Energy Advisory Board and subcommittee travel, travel
associated with scheduling and logistics for Secretarid trips, and travel associated with permanent change of
gation. Also included are DOE shuttle bus service, rental of vehicles from the GSA motor pool, lease of
DOE fleet, and charter of aircraft or buses.
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(ddllarsin thousands)
FY2000 | FY2001 | FY2002

SUPPOrt SENVICES .« o oot 6,417 7,736 6,537

Support Services finance technical support services and management support services. The areas of support
include computer support, automated data processing, ddlivery of training, operation of the Headquarters
technica and law libraries, database maintenance, and adminigtrative support.

Other Related EXPENSES . -« v v oeve e e, 22058 21,932 22,168

Other Related Expenses finance the acquisition of goods and services that support this office’ s misson that
are not classified as support services, in addition to items purchased from the working capita fund such as
rent, supplies, telephone service, etc.

Total, Program Direction . .......... .. oo 68,933 76,809 76,392
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Explanation of Funding Changes from FY 2000 to FY 2001

FY 2002 vs.
FY 2001
($000)

Salaries and Benefits
# Reduction of one FTE which is offset by the full effect of the FY 2001 pay rase and the

partid effect of theFY 2002 pay raise. . .. ..ot +530
Trave
# Thetrave budget increases dightly to reflect escalating airfare and lodging codts. - . . +16
Support Services
# Thedecreaseis dueto the transfer out of the Corporate Human Resources Information

System (CHRIS) to the Working Capital Fund. ... ...t -1,199
Other Related Expenses
# Theincreaseisthe net result due to an expansion in the coverage of the information

management business linesin the Working Capita Fund and an associated increasein

cogts (+$675,000) and the transfer out of the Corporate Human Resources Information

System (CHRIS) to the Working Capital Fund (-$439,000) . ................... +236
Tota Funding Change, Program Direction. . ... ... -417
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Technical Support Services
Administrative Support . ... ...... ..
Professional Support
Information Management Support . . ..

Total, Support Services

Working Capital Fund
Capital Equipment . . ................
Other

Support Services

(dollars in thousands)

| Fy2o00 | Fy2001 | Fy2002 | $change | % change
3,244 3,244 3,244 0 0.0%
2,078 2,198 2,198 0 0.0%
1,095 2,294 1,095 -1,199 52.3%
6,417 7,736 6,537 -1,199 -15.5%

Other Related Expenses
(dollars in thousands)

| Fy2000 | Fy2001 | Fy2002 | $change | % Change
15,950 12,975 13,650 +675 +5.2%
880 880 880 0 0.0%
5,228 8,077 7,638 -439 -5.4%
22,058 21,932 22,168 +236 +1.1%

Total, Other Related Expenses
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Management and Administration Program Support

Program Mission

Program Support is funding for the Corporate Management Information Program (CMIP). CMIP isthe
Department’ s corporate investment initiative to replace outdated corporate information syssems. CMIP
provides a managed, disciplined, and cogt-effective way to modernize DOE corporate business sysemsin a
coordinated matter which uses new and emerging technologies and practices.

Program Goal

We will develop or ingdl and maintain efficient and cost effective corporate management systems using new
technology that will assist the Department of Energy in the accomplishment of its mission.

Program Objectives
# The CMIP, firdg funded in FY 1998, includes the following mgor corporate initiatives:
< Business Management Information System - Financid Management (BMIS-FM)
< Corporate Human Resources Information System (CHRIYS)
< DOE On-Line Learning Center (DOE OLLC) (CMIP funding provided in FY 2000)
< Procurement Systems Modernization (CMIP funding provided in FY 2000)
< Foreign Travd Management System (CMIP funding provided in FY 2000)
< Information Architecture, Capita Planning and Investment, and Strategic Information Management

< Infragtructure and Telecommunications Improvements

N

Corporate Initiatives Under Review
Program Shifts

# Inan effort to integrate the Department’ s information resources and initiatives, the Corporate M anagement
Information Program will be funded by the Office of Security and Emergency Operations, in the Other
Defense Activities account, beginning in FY 2002.

Funding Schedule

(dollars in thousands)

Program Support | Fv2000 | Fy20001 | FY2002 | $cChange | % Change
Corporate Management Information . . . . .. 12,000 11,974 0 -11,974 -100.0%
Total, Management and Administration . . . 12,000 11,974 0 -11,974 -100.0%
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Chief Financial Officer
Mission Supporting Goals and Objectives

The mission of the Office of Chief Financia Officer isto provide corporate guidance on dl financid
metters within the Department of Energy, administer the Department’ s financid operations, manage the
Department’ sfinancid systems, ensure the integrity of the Department’ sfinancia data, assst the
Secretary with decisons involving tradeoffs among costs and benefits of different programs, evduate the
financia aspects of policy options being considered within the Department, provide assstance in guiding
budget requests through the congressiond authorization and appropriation processes, and, monitor and
ensure the efficiency and effectiveness of the expenditures of the Department of Energy.

Functional Responsibilities

The Office of Chief Financid Officer (CFO) provides centrdized direction and oversght on the full range
of financid activitiesincluding: srategic planning; formulation, presentation and execution of the
Department’ s budget; oversight of the Department’ s construction projects; fulfilling the Department’s
obligations under the Federd Managers Financid Integrity Act (FMFA); establishing departmental
accounting and financia palicies, procedures and directives, operating and maintaining of the
Department's payrall system and financia information system/Standard Genera Ledger; and performing
al the Department’ s financid management functions (accounting, cash management, and reporting). In
addition to these Department-wide responsibilities for Headquarters offices, the CFO performs selected
financid management functions for field locations, provides oversght of financid operations for the Navad
Petroleum Reserves in Cdiforniaand Wyoming, and acts as an Accounting Service Center for sx DOE
field offices

Results of CFO Efforts

KPMG LLP has audited the Department’s Fiscal Y ear 2000 consolidated financia statements and issued
an unqudified audit opinion indicating that the tatements present fairly the financid postion of the
Department. This audit opinion reflects the continuing dedication of the Department to good financid
management and demongtrates that we have sound financid data upon which critical decisons are based.

During FY 2002, the Office of the Chief Financia Officer will continue its efforts to deliver credible
financid reports, performance based budgets, improved budget presentations, heightened
responsiveness to the OMB and Congress, and better communication with stakeholders. Accounting
initistives will increase efficiency while sustaining timely payments. Information Management efforts will
result in modernizing our business management systems, timely reporting, data integrity and improved
decison-making tools. Human resource initiatives will develop financid management professonds,
expand opportunities for CFO gaff, and fill vital vacancies.

In FY 2002, the Office of Chief Financid Officer will be the lead office in the Department for
implementing the Government Performance and Results Act of 1993 (GPRA). The Office will publish
an Accountability Report on the results of the previousfiscal year, ensure the execution of a Performance
Agreement with the President for the current year, and devel op a Performance Plan for the next budget
year.

Departmental Administration/
Chief Financial Officer FY 2002 Congressional Budget



In addition to these important initiatives, the CFO provides financia services and products essentid to
sound financid management at the Department, including budget review, funds control, and budget
execution. The Office dso provides financid servicesin the areas of: program liaison, financid palicy,
budget conaultations, travel and payroll, and the operation and maintenance of financia systems. The
office provides the following financid products to the Administration and Congress. budget requests,
reprogramming requests, financia reporting, and program andyses. The mgority of CFO resources are
committed to producing these ongoing financid products and services.

Corporate Financial Systems

The Office of Chief Financid Officer (CFO) continues to move forward with the mgjor initiative to design
and implement the Financid Management (FM) component of the next generation Business Management
Information System (BMIS), which includes the Financid Data Warehouse (FDW). A systems
integration contract was awarded to IBM Global Servicesin September 2000. The contract covers
integration services, training and documentation, aswell as hardware and software (Oracle Federa
Financids) for the BMIS-FM system. Continued enhancements to the FDW provide an effective means
of capturing and integrating data and making business information available to executives, managers and
saff to support the decison making process and achieve the gods put forward in GPRA. Funding for
the implementation of BMIS-FM isincluded as part of the Corporate Management Information Program
and is not part the CFO budget judtification; however, the project is managed by the CFO and critica to
financia management at the Department. In FY 2002, the primary focus of the BMIS-FM project will
be the deployment of the system (recently named Phoenix) by service center cluster, with system
implementation being completed by the end of the first quarter FY 2003. Thiswill include the purchase
of additiona hardware and software licenses to support the full implementation, development of interfaces
to other systems, and extensve user training.

In addition to the mgor BMIS-FM initiative, the CFO must continue to maintain legacy corporate
systems criticd to the day-to-day operations of the office and ensure compliance with al statutory and
regulatory requirements.

Engineering and Construction Management

Office of Engineering and Congtruction Management (OECM) continues to develop and execute the
Department’ s Project Management initiatives in response to direction from Congress, OMB, and the
Secretary of Energy. In FY 2002, OECM will continue to develop programs and processes to
restructure and significantly improve project management and performance throughout the Department.
The Office will manage a Departmental Project Management Tracking and Control System to monitor
the status of projectsin terms of cost, schedule, and technica performance.

The Office of Real Property and Facilities M anagement

The Office of Red Property and Facilities Management (RP& FM) is located within the Office of
Engineering and Congruction Management. The RP&FM staff provides the Department with expertise
pertaining to planning, acquiring and managing property, and leasing and digposing of DOE controlled
property. The staff provides operationa support to Sites that do not have certified real estate specidists.
The staff reviews and gpproves al contractor leases in the National Capital Region, both new leases and
renewals, serves as the Department’s Real Property Officer, directsthe rea estate program, provides
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policy, guidance and oversight for red property planning and facilities maintenance and mantains the
database for reporting deferred maintenance in the Department’s Annua Financia Statements. The
RP&FM staff will support the Department’ s efforts in re-engineering processes and metrics to ensure that
facilities and infrastructure are being managed adequatdly. RP&FM represents the Departmenta on
interagency groups, such as the Nationa Academy of Sciences and the Federa Government-wide Redl
Property Council. Findly, RP&FM gaff will manage, including system design, enhancement, and on-site
implementation of the Condition Assessment Information System (CAIYS), one of the Department’ stools
for establishing the condition of it's infrastructure and supporting systems.

Contract Reform and Asset M anagement

The Contract Reform and Privatization Project Office (PC) worksto develop the Guidance and policy
needed by the Department in the areas of contract reform and privatization. In the effort to improve
Internadl Business Practices and make the Department of Energy amode for contract reform and
privatization this office coordinates the Departmentd effort to establish a system for better measurement
and tracking of data on contractors and contracts, initiates pilot projects to improve contracting practices,
and works to communicate DOE’ s reforms to the communities of contractors and stakeholders. The
gods of the Office are to improve financid management and maximize “return on investment” for taxpayer
dollars spent by the Department. PC aggressively promotes cons stent Department-wide integration of
contract, financid and project management.
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Salaries and Benefits . . . . ..
Travel . ................
Support Services .. .. .. ...
Other Related Expenses
Subtotal, Program Direction .
Use of Prior Year Balances
Total, Program Direction . . . .

Full-Time Equivalents . . . . ..

Departmental Administration/
Chief Financial Officer

Funding Schedule

(dollars in thousands, whole FTES)

FY 2000 FY 2001 FY 2002 $ Change % Change
19,741 21,520 22,592 1,072 5.0%
522 633 633 0 0.0%
5,774 7,840 7,736 -104 -1.3%
4,592 5,399 5,503 104 1.9%
30,629 35,392 36,464 1,072 3.0%
(1,281) - - - -
29,348 35,392 36,464 1,072 3.0%
231 242 240 -2 -0.8%
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Detailed Program Justification

(dollars in thousands)

FY 2000 | FY 2001 | FY 2002

Salariesand Benefits ........ .. 19,741 21,520 22,592

The funding in FY 2002 provides for 240 full-time-equivalent employees to include sdaries, overtime,
incentive awards, lump sum leave, SES and other performance awards, payments on behaf of
employees, and payments to funds such as unemployment compensation and buyouts.

CFO gaff serves awide range of customers with alarge portfolio of products and services. Within
the Department we provide customers with financia services ranging from travel and payroll services
for employees to financid reporting for program evauation. We prepare and execute the
Department’ s drategic plan and budget in addition to interpreting and enforcing the Department’s
financid policies. Outsde of the Department we work with other federdl agencies including the
Generd Accounting Office, Treasury, and the Office of Management and Budget. The CFO presents
the Department’ s financid interests to Congress and responds to sgnificant financid legidation
beginning with the CFO Act of 1990. Overdl, the CFO contributes afinancid perspective to
Departmenta decison making.

The Chief Financid Officer will measure its performance in FY 2002 by:
< Implementing the BMIS Phoenix core financid system nationwide.

< Completing dl planned Externa Independent Reviews (EIRs) of construction projects on
schedule, to support both the needs of the project managers and timely ddlivery of EIR
reports, with the Program’ s corrective action plans, to the Congress.

< Submitting an Accountability Report for FY 2001 which combines the FMFIA Report, and
the CFO's Act Annud Report (including audited financid statementsfor FY 2001 and
performance results) with other reports required by the Inspector Generd Act.

< Executing a Performance Agreement with the President for FY 2002.
< Submitting a performance-based budget for FY 2003 to Congress in February 2002.
< Submitting an Annual Performance Plan to Congress for FY 2003 and to OMB for FY 2004.

< Reducing uncosted baances as a percent of tota funds available to cost and reducing
unobligated funds as a percent of tota obligationd authority.

< Maintaining a 95% prompt payment percentage and make 80% of commercia payments by
way of Electronic Funds Transfer for FY 2002.

Theincrease of $1.1 million is due to the FY 2001 pay raise and the partid effect of the FY 2002 pay
rase.
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(ddllarsin thousands)

FY 2000 | FY 2001 | FY 2002

Trave . .o e 522 633 633

Funds staff travel for Department-wide and CFO activities including travel associated with the
Department’ sinitiatives related to a new core accounting system, anew payroll system, anew foreign
travel system, oversght activities, program evauation, construction and engineering management, and
budget validation studies, overhead reviews

SUPPONt SEPVICES . + v v v e e e 5,774 7840 7,736

Funds financia system operations, maintenance and development and minima financid technica
support.

Other Related EXPENSES ..o, 4,592 5,399 5,503

Funds training, and items purchased from the working capital fund, for example, rent, telephones, and
supplies and computer purchases not considered support services

Subtotal, Program Direction ........................ 30,629 35,392 36,464
Useof Prior YearBalances . .. ..................... (1,281) 0 0
Total, Program Direction .............. ... ..coo... 29,348 35,392 36,464
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Explanation of Funding Changes FY 2001 to FY 2002

FY 2002
VS,
FY 2001
($000)

Salaries and Benefits

# Reduction of two FTEswhich is offset by an increase for the FY 2001 pay raise
and the partid effect of the FY 2002payrase. ..o, +1,072

Support Services

# The -$104,000 decrease is due to: an increase to re-compete actuarial support,
and for increased assgtance in financid oversight of fidd financid management,
and technica support (+$195,000); a decrease in Budget and Program Liaison
support (-$50,000); areduction in contractor support for ADP functions and
maintenance of legacy systems (-$379,000); and, an increase for project
management support (+$130,000). -104

Other Related Expenses

# The $104,000 increase is due to: an increase for the Working Capital Fund for an
expangon in the coverage of the information management business lines
(+$180,000); a decrease in miscellaneous expenses (-$15,000); and, a decrease
in software maintenance due to the increase of information management activities
in theworking capital fund (-$61,000).. . . . ..o oo it +104

Totd Funding Change, Program Direction. . ...t +1,072
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Non ADP Support:

Training .....................

ADP Support:
Mainframe/LAN Hardware/Software
Software Maintenance ...........
Timeshare . ...................
Subtotal ......... ... .. o

Total Support Services . ...........

Departmental Administration/
Chief Financial Officer

Other Related

FY 2000 FY 2001 FY 2002 $ Change | % Change
199 206 206 0 0.0%
2,976 2,944 3,124 +180 6.0%
161 161 146 -15 -9.3%
3,336 3,311 3,476 165 4.9%
831 1,297 1,297 0 0.0%

370 736 675 -61 -8.3%

55 55 55 0 0.0%

1,256 2,088 2,027 -61 -2.9%
4,592 5,399 5,503 104 1.9%
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Technical Support:
Budget and Program Liaison Support *

Policy Analysis & Studies

Capital Accounting Support

Engineering & Construction Support . .
Accounting Handbook & Actuarial Spt .

Subtotal

ADP Support:
Legacy Systems . . ..............

Maintenance and Enhancement of

FDWI/EIS and Budget Systems

Mainframe/LAN Support

Small Department-wide Management

systems

Subtotal

Total Support Services

Support Services

FY 2000 | FY 2001 | FY 2002 | $Change | % Change

1,630 1,810 1,760 -50 -2.7%
160 175 210 +35 20.0%

0 150 150 0 0.0%

729 1,200 1,330 +130 10.8%
100 100 260 +160 160.0%
2,619 3,435 3,710 275 8.0%
800 800 740 -60 -7.5%
300 1,450 1,450 0 0.0%
1,250 1,350 1,350 0 0.0%
805 805 486 -319 -39.6%
3,155 4,405 4,026 -379 -8.6%
5,774 7,840 7,736 -104 -1.3%

YIncludes asset management and contract reform support
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Board Of Contract Appeals

Mission Supporting Goals and Objectives

The Board of Contract Appedsis an adminidrative tribuna, responsible to the Secretary and under law for
thefair and impartid trid and adjudication of avariety of disputes. With few exceptions, these disputes are
related to the Department's acquisition and financid assistance programs. The Board exercises an array of
satutory and delegated authorities. Board decisons condtitute final agency decisons and are not subject to
adminidretive review or modification. The Board aso serves asthe principa source of neutras for acquisition
and financiad assstance related mediation and other dternative dispute resolution procedures.

The god of the Board of Contract Appedsisto provide to the fullest extent practicable, informa, expeditious
and inexpensive resolution of contract and financia assistance related disputes pursuant to the Contract
Disputes Act of 1978, the Alternative Disputes Resolution Act, and other authority. The objectives of the
office include: contribute to mutually beneficid relationships between the Department and its contractors and
financid recipients, hear and decide disputes or resolve them through dternative means, vindicating the
Department=s and the contractor=s or recipient:s contractual expectations in an expeditious, economicd, fair
and impartia manner, and advance the implementation of aternative disputes resolution procedures; contract
disputes resolution without trials and decisions save substantial public and private resourcesin gppropriate
Cases.

Funding Schedule

(dollars in thousands, whole FTES)

FY 2000 FY 2001 FY 2002 $ Change % Change
Salaries and Benefits ........ccoouvvvvevrrvnrisrinnns 636 635 670 +35 +5.2%
TFAVE oot 6 6 6 0 0.0%
Other Related EXPEnSes.......cccoceevenecrieicnnens 196 235 235 0 0.0%
Total, Headquarters .........ccoeeevrreerennecnennnn 838 876 911 +35 +4.0%
Full-Time Equivalents.........cccocoveeneinencecnnene 5 5 5 0 +0.0%
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Detailed Program Justification
(dollars in thousands)
| FY 2000 | FY 2001 | FY 2002 |

Salariesand Benefits.........ooovviiiiiiiiii 636 635 670
Sdaries and Benefits provide funding for five full-time permanent employeesin the following dasses
sdaries and wages, overtime pay, cash incentive awards, lump sum leave payments, Senior Executive
and other performance awards, and payments to funds for the benefit of employees for workmarrs
compensation payments.

The Board of Contract Appeals will measure its performance in FY 2002 by:

Under delegated authority from the Secretary, provide dternative dispute resol ution services to cost-
reimbursement contracts.

Implement fact-finding authority for debarments.

Execute a Memorandum of Understanding with the U.S. Securities and Exchange Commission to act
as their agency board of contract appedls.

Continue to assess benefits of expanded mediation of disputes at the subcontract level in cost-
relmbursement contracts.

Continue Board- provided aternative dispute resolution through standardized provisonsin cost-
reimbursement contract solicitations.

T AVEL . .o e e 6 6 6

Trave funding for staff to conduct trids, mediations arbitrations, typicaly a courthouses and other
neutral Sites and for employee training travel.

Other Related EXPENSES. .....cvvvvv v e e e, 196 235 235
Other Rdated Expenses include funding for employee training and development and funding to support
the Working Capital Fund for rentd space, telecommunications, utilities and miscelaneous charges,
printing and reproduction, other services (e.g. tuition, experts, neutrals, etc.), operating and maintenance
of equipment, purchase of goods and services through government counts, supplies and materids, and
equipment.

Total, Program Direction.............cocoiiiiiiiiii i 838 876 o911
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Explanation of Funding Changes from FY 2001 to FY 2002

FY 2001 vs
FY 2002
($000)
Salaries
Increase in sdaries and benefitsis due to the full effect of the FY 2001 pay raise and
the partial effect of the FY 2002 pay raiSe........covuvviieiiiieiiie e, +35
Other Related Expenses
(dollars in thousands)
[ Fy2000 [Fy2001 [FYy2002 |$Change | % Change |
TrainiNg. ..ot 1 1 1 0 0

Working Capital Fund:

Rental Space..........c.coovevie i cenn. 176 214 214 0 0
Printing and Reproduction................. 8 5 5 0 0
UtIlItieS. ..o 6 9 9 0 0
Supplies and all other 5 6 6 0 0
Subtotal, Working Capital Fund 195 234 234 0 0
Total, Other Related Expenses 196 235 235 0 0
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Congressional & Intergovernmental Affairs

Mission Supporting Goals and Objectives

The misson of the Office of Congressona and Intergovernmenta Affairs (Cl) isto promote Departmenta
policies, programs and initiatives through liaison, communication, coordination and interaction with Congress,
State, Local, and Tribal governments, other Federd agencies, stakeholders, and the generd public.

The office is charged with being responsive to the needs of Members of Congress and Committees, State,
Loca and Triba governments, DOE stakeholders; consumer and public interest groups, and other Federa
government agencies. The office fulfills its misson and respongibilities by functioning as a centra point of
contact for information about the Department’ s energy, nationd security, science and environmenta business
lines. Therelease of timely, factud information, coordinating extensive interactions with the U.S. Congress and
acommitment to creating opportunities for public involvement in the Department’ s decision-making processes
have contributed to the office' s successin fulfilling its misson and achieving its goas and objectives.

Cl drivesfor continuous improvement in its partnerships with congtituent groups and stakeholders. These
efforts are supported through:  close collaboration with DOE officids and program staff on the development
and implementation of legidative drategies, by communicating DOE's missons, programs, and
accomplishments to our primary congtituent and stakeholder groups, and, through rapid response to their
requests for information.

Program Goals

# Embrace the importance of keegping the nation’s citizens informed, and provide information to Members of
Congress, Committees and staff, State, Local and Tribd officias, and DOE stakeholders, contribute to a
broad nationd understanding of the Department’s missons in areas ranging from energy security to
economic development and nationa security; and support the statutory requirements of the DOE
Organization Act, Public Law 95-91, to provide liaison between the Department, Congress and State,
Locd and Triba governments.

# Build trust and ensure public understanding of the importance of Department of Energy (DOE) palicies,
programs, and initiatives.

# Comply with DOE's Acquisition Regulation which directs this office to advise Members of Congress
regarding pending awards that have an impact upon the Member's State/Didrict.

# Asurefull and timely communication with al of our customers through advice and coordination with
program offices on matters relating to congressiond, intergovernmental, and Triba, and other outreach
activities.

# Provide timely, complete information in anticipation of stakeholders needs and targeted to the full range of
DOE customers -- from Members of Congress, Committees and staff, governors, Tribal leaders, loca
elected/gppointed officiads, and community groups around DOE Sites, to professondsin the business,
environmentd, and nationa security communities.
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# Support early and effective public involvement in DOE decision making by improving coordingtion of
stakeholder activities that cross-cut other DOE programs.

# Prepare briefing materias for the Secretary, Deputy Secretary and Under Secretary in preparation for
meetings with Members of Congress and stakeholders.

Funding Schedule

(dollars in thousands, whole FTES)

FY 2000 | FY 2001 | FY 2002 | $ Change | % Change

Salaries and Benefits . . . ... ... ... ... 4,082 4,066 4,471 +405 +9.9%
Travel .. ... o 60 57 60 +3 +5.3%
Support Services . . ... 3 4 107 +103 +2575%
Other Related Expenses .. .......... 765 862 840 -22 -2.6%

Total, Congressional & Intergovernmental

Affairs . ... ... 4,910 4,989 5,478 +489 +9.8%

Full Time Equivalents . .. ............ 40 41 39 -2 -4.9%

Public Law Authorization:

Public Law 95-91, “Department of Energy Organization Act,” Section 203
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Detailed Program Justification

(dollars in thousands)

FY 2000 | FY 2001 | FY 2002

Salariesand Benefits ........ .. 4,082 4,066 4471

Sdaries and benefits provides funding for 39 full-time permanent and other than full-time permanent
employees, overtime pay, cash incentive awards, lump sum leave payments, Senior Executive Service and
other performance awards, and payment to funds for workmen's compensation. The changesin FY 2002
reflects an increase of $+405,000 due to cost of living adjustments, promotions, within-grade increases and
performance awards. Prior year balances are expected to be used in FY 2001 to offset salaries
requirements.

Congressona and Intergovernmenta Affairswill measure its performancein FY 2002 by:

# Customer feedback, leadership’s ability to meet commitments and program objectives and feedback
from our employees.

# Assg program officesin their preparation of officid Departmenta testimony and accompany senior
Departmentd officids to gpproximately 125 congressona hearings. Assst program officesin
preparation for those hearings.

# Attend over 3,000 briefings and mesetings and over 40 committee markups in performance of Cl’s liaison
functions.

# Research, prepare, and/or review:
< Over 100 briefing books/papers regarding Congressiona hearings and meetings.

< Over 3,000 pieces of Congressiona correspondence, developed with program offices on
program/policy issues.

< 125 reports on Congressiond hearings, coordination of 110 hearing statements, approximeately
1,600 pre- and post-hearing Questions and Answers; 90 inserts for the record; and 1,000
congressiond letters relating to hearings.

< 250 Daily Reports and 52 Weekly Reports for senior Departmentd officials providing detailed
congressond and intergovernmenta information on meetings, hearings, mark-ups, site visits and
other mgjor events.

< Numerous Congressiond notifications on Departmental program issues and mgjor
announcements.

< Approximately 3,000 contract and grant notifications for Members of Congress requiring over
9,000 congressiond natifications, and to affected Governors.

< Severd thousand notifications to Governors/Triba |eadersAmerican Indian Organizations/
consumer groups and industry of mgjor actions.

Departmental Administration/
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< Briefing papers for meetings or appearances by the Secretary and other principa Departmental
officerswith intergovernmenta or public liaison groups.

< 535 hiographies for Members of Congress (including energy-related information, Committee
assgnments, energy and environment-related |egidation sponsored and co-sponsored by
Member(s), background information on Departmentad facilitiesin Member’ s Didrict/State, and
magor energy interests and concerns).

TrAVE . 60 57 60

Trave provides funding for officid travel for Ste viststo facilities of interest to Congress, attendance at
conferences and meetings with State and local governments, American Indian triba officids, and busness
and community groups, and a broad range of DOE stakeholders to convey DOE initiatives and policies. The
change reflects inflation cogts of ar/ground transportation.

SUPPOrt SErVICES .. vt 3 4 107

Support services provides funding for computer support for enhanced communications technologies, eg.,
Spectrafax Fax Liaison Maintenance. The change reflects an increase ($+103,000) for the replacement
and/or upgrade of computer hardware and software, 39 workstations, to keep up with changing computer
technology.

Other Related EXpenses ......covvviiiiiiii i 765 862 840

Other related expenses provides funding for employee training and development; other program support for
information dissemination to the public through public service announcements; timesharing services
(Lexis/Nexis, Congressiona Quarterly, Hotline/Greenwire); and services included in the business lines of the
Working Capitd Fund, e.g., office space, building operations and maintenance, postage, telephone service,
printing and graphics, copying, supplies’equipment, etc. Changesin this category reflects increasesin
program support for contractua services ($+6,000) and employee training ($+2,000); and decreasesin
timesharing services ($-26,000) and the working capital fund ($-4,000).

Total, Program Direction ............ ..., 4,910 4,989 5,478
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Explanation of Funding Changes from FY 2001 to FY 2002

FY 2002 vs.
FY 2001
($000)

Salaries and Benefits

# Reduction of 2 FTEswhich is offset by an increase due to cost of living adjusments,
promotions, within-grade increases and performance awards. Prior year balances are
expected to be used in FY 2001 to offset salariesrequirements.. . ................. +405

Travel
# Trave reflectsasmal increase due to inflation cogts of air transportation. .. .......... +3
Support Services

# Support services reflects an increase for the replacement and/or upgrade of computer
hardware and software, 39 workstations ($+103,000), to keep up with changing
computer technology. The last upgrade to workstationswas in FY 1998 and FY 1999.
+103

Other Related Expenses

# Other related expenses reflects an increase due to inflation in contract support for public
service announcements and other outreach activities ($+6,000); an increase in employee
training ($+ 2,000); decreases in timesharing services ($-26,000); and the Working
Capital Fund ($-4,000). ... .t -22

Totd Funding Change, Congressond & Intergovernmental Affairs. . .................. +489

Departmental Administration/
Congressional & Intergovernmental Affairs FY 2002 Congressional Budget



Support Services

(dollars in thousands)

FY 2000 FY 2001 FY 2002 $ Change % Change
Technical Support Services (Fax
Liaison). . ......... .. ... . ... .. 3 4 107 +103 +2575%
Total, Support Services ........... 3 4 107 +103 +2575%

Other Related Expenses

(dollars in thousands)

FY 2000 FY 2001 FY 2002 $ Change % Change

Training . ........... ... .. ..... 4 3 5 +2 +66.0%
Other Program Support—Congressional

& Intergovernmental Affairs .. ... ... 21 50 56 +6 +12.0%
Lexis/Nexis, Congressional Quarterly,

Hotline/Greenwire (Timesharing) . . . .. 0 66 40 -26 -39.0%

Working Capital Fund ............ 740 743 739 -4 -.54%

Total, Other Related Expenses ... .. 765 862 840 -22 -2.6%
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Public Affairs

Mission Supporting Goals and Objectives

The mission of the Office of Public Affairsisto communicate information about DOE'swork in atimely,
accurate and accessibleway. Program direction provides Federa staffing resources and associated costs
required to provide overdl direction and execution of the Office of Public Affairs responshilities to accomplish
immediate and effective communications with the public.

The office isresponsble for overdl public affairs for the Department, including communicating Departmental
policies, initiatives and information to the news media and the generd public; managing and coordinating public
affars activities for Headquarters, field offices and sites, and DOE laboratories, serving as primary
spokesperson for the Department; responding to requests for information from the public and the news media;
arranging interviews with the news media; providing speechwriting services to the Secretary, Deputy Secretary
and Under Secretary; preparing written information about Departmenta activities, reviewing publications,
audiovisuds, and exhibits, compiling news clips, and managing the Department of Energy's Home Page.

Program Goals

# Communicate information about the Department in atimely, accurate and accessible way to the news media
and the public.

# Ddiver on the Department's commitment for public participation in decisonmaking through wide
dissemination to the press of documents.

# Provide public affairs guidance and services to program and fied offices including writing news releases,
planning news conferences, arranging interviews, preparing and editing written and visud materids.

# Manage and operate the public inquiries room and respond to walk-up visitors inquiring about the
Department's programs and activities and research and respond to telephone and written inquiries.

# Improveinterna communications by writing and publishing amonthly newdetter about current events
around the Department, and compiling and distributing news clips about Departmenta activities.

# Provide coordinated review of non-technica Departmentd publications, audiovisud materias, and exhibits
to ensure consstency, cost-effectiveness and clarity.

# Prepare speeches, briefing materids, and analysis to the Secretary, Deputy Secretary, Under Secretary and
principa secretaria officersin support of their work to explain Adminisiration and Departmenta policies,
initiatives and actions.
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Funding Schedule

(dollars in thousands, whole FTES)

FY 2000 | FY 2001 | FY 2002 | $ Change | % Change

Salaries and Benefits . . ... ....... ... .. 2,825 2,758 3,336 +578 +21.0%
Travel . .. ... e 80 80 80 0 0%
Support Services (Home Page, etc) . . .. ... 48 51 150 +99 +194.1%
Other Related Expenses .. ............ 932 1,003 1,015 +12 +1.2%
Total, Public Affairs .. ................ 3,885 3,892 4,581 +689 +17.7%
Full Time Equivalents . . .. ............. 34 34 33 -1 -2.9%

Public Law Authorization:

Public Law 95-91, Department of Energy Organization Act,” Section 203
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Detailed Program Justification

(dallars in thousands)

FY 2000 | FY 2001 | FY 2002

Salariesand Benefits ..........c 2,825 2,758 3,336

Sdaries and Benefits provides funding for 33 full-time permanent and other than full-time permanent
employees, overtime pay, cash incentive awards, lump sum leave payments, and other performance awards,
and payment to funds for workmens compensation.

The changesin FY 2002 reflects an increase of $+578,000 due to cost of living adjustments, promotions,
within-grade increases and performance awards. Prior year balances are expected to be used in FY 2001
to offsat sdlaries requirements.

Public Affairswill measure its performance in FY 2002 by:
# Customer feedback, ability to meet commitments and program objectives.

# Searveasan intermediary with the news media, DOE stakeholders, and the generd public, by providing
Staff resourcesfor:

< Planning and coordinating approximately 120 press conferences, over 400 press releases,
advisories and news briefs, and responded to over 19,500 inquiries for information or interviews
from the news media

< Operate the Departmenta public inquiries office that handles requests concerning al DOE
program and activities, responding to about 13,000 public inquiries from students, schools,
colleges, libraries, industry, businesses, Federd agencies, State and local governments, and
privete citizens.

< Produce and distribute 12 editions of the Departmenta news magazine to DOE employees and
contractors with externa copies sent to Congressiond offices, Federd agencies, State and local
governments, news media, libraries, colleges, schoals, energy-related trade associations and
public interest organizations, embasses and others on request.

< Manage DOE's Home Page content to make it more accessible, user-friendly and informative to
the public.

< Compile news articles from 60 mgor newspapers, five regiond papers, eight weekly
magazines/journas and produce/distribute over 500 copies of news, magazine, and regiond
cips.

< Review/approve over 175 publications, exhibits and audiovisuds of Departmentd activities.
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# Insupport of the Department's misson:
< Assg, advise, and/or prepare speeches, talking points, and presentations for the Secretary;

< Communicate guidance and coordinate activities with Field and Laboratory public affairs offices;
and

< Coordinate and provide gtrategic information of schedules for mgjor announcements.

Travel .. 80 80 80

Traved provides funding for officid travel to arrange and lead dl media events, to accompany the Secretary,
Deputy Secretary, and Under Secretary at public appearances; to attend conferences and meetings with
Public Affairs Fidld Directors and a broad range of DOE stakeholders to convey DOE initiatives and
policies.

SUPPOrt SErVICES ..ot 48 51 150

Support Services provides funding for computer support for enhanced communications technologies, eg.,
the DOE Home Page; fax liaison maintenance (fax broadcasting); and computer upgrades. The change
reflects an increase in the DOE Home Page mai ntenance/software upgrades, $+13,000; fax liaison
maintenance, $+2,000; and replacement and/or upgrade of computer hardware and software (33
workstations), $+84,000, to keep up with changing computer technologies.

Other Related EXpeNnses . ....oviiiiiiii i 932 1,003 1,015

Other Related Expenses provides funding for employee training and development; other program support
sarvices relive to producing the daily news dlips and radio/TV transcription services; timesharing
services(Lexis/Nexis, Associated Press, Reuters, Federal News, Spanish News Wire, Hotline/ Greenwire);
items included in the business lines of the Working Capitd Fund, e.g., office space, building operations and
maintenance, postage, telephone service, printing and graphics, copying, supplies/equipment, etc. Changes
in other related expenses reflects an increase in program support for contractual services ($+4,000); a
decrease in timesharing services ($-7,000); an increase in employee training ($+2,000); aincrease in the
working capital fund ($+13,000).

Total, Program Direction .............. ..., 3,885 3,892 4,581
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Explanation of Funding Changes from FY 2001 to FY 2002

FY 2002 vs.
FY 2001
($000)

Salaries and Benefits
# Reduction of one FTE which is offsat by an increase due to cost of living adjustments,

promotions, within-grade increases and performance awards. Prior year balances are

expected to be used in FY 2001 to offset salariesrequirements. . ................. +578
Support Services
# Support services reflects an increase in technical computer support (DOE HomePage,

$+13,000 and fax liaison maintenance, $+2,000) and 33 workstation replacements or

upgrades, $+84,000. . .. .. +99
Other Related Expenses
# Other related expenses reflects an increase in other program support for contractual

services ($+4,000), a decrease in timesharing services ($-7,000), an increase in

employee training ($+2,000), and an increase in the working capital fund ($+13,000). . +12
Totd Funding Change, PUblic Affairs. . ... ... e +689
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Technical Support Services . .......

Total, Support Services . ..........

Training ......................
Other Program Support--Public Affairs

Lexis/Nexis, Associated Press,
Reuters, Federal News Service
(Timesharing) ..................

Working Capital Fund .. ..........

Total, Other Related Expenses ... ..

Departmental Administration/
Public Affairs

Support Services

(dollars in thousands)

FY 2000 FY 2001 FY 2002 $ Change | % Change

48 51 150 +99 +194.1%

48 51 150 +99 +194.1%

Other Related Expenses

(dollars in thousands)

FY 2000 FY 2001 FY 2002 $ Change % Change

2 3 5 +2 +66.7%

70 70 74 +4 +5.7%

0 62 55 -7 -11.3%

860 868 881 +13 +1.5%

932 1,003 1,015 +12 +1.2%
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General Counsdl

Mission Supporting Goals and Objectives

The Office of Genera Counsd is respongble for providing comprehensive lega services to the Secretary and
the Department. These servicesinclude legd counsd with respect to every program and function of the
Department, except those relating to the Federal Energy Regulatory Commission and Environment, Safety, and
Hedth's adminigrative enforcement activities related to Nuclear Safety. Generd Counsdl assures that the
Department operates in compliance with gpplicable laws and regulations. The position of Generd Counsd is
established by Public Law 95-91, Section 202(b).

Funding Schedule

(dollars in thousands, whole FTES)

FY 2000 FY 2001 FY 2002 | $ Change | % Change

Salaries and Benefits . . 16,350 17,386 18,154 +768 +4.41%
Travel. ............ 100 100 102 +2 +204
Support Services . . . . . 765 855 797 -58 -6.8%
Other Related 3,575 4,334 4,005 -329 -7.6%
Total, General Counsel 20,790 22,675 23,058 +383 +1.7%
Full Time Equivalents . . 157 160 155 -5 -3.1%
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Detailed Program Justification

(dollars in thousands)

FY 2000 | FY 2001 | FY 2002

Salaries and BENEFILS......ccuuiiiiiceiie et 16,350 17,386 18,154

Provides funding in FY 2002 for 155 full-time equivaent employees to include salaries, benefits, overtime,
incentive awards, lump sum leave, SES and other performance awards, and payments on behdf of employees
for payments to funds such as workman's compensation, unemployment compensation and buyouts.

Generd Counsd will measure its performance in FY 2002 by:

< Feedback received from customers and Generd Counsel personnel, and reviews such as those
conducted by the DOE Inspector Generd and the Generd Accounting Office.
I VL= OSSP 100 100 102

Provides funding for employees to attend hearings, court trids, proceedings, and to take depositions wherever
necessary. Also provides funding for conference and training attendance.

SUPPOIT SENVICES......oiueeiicieceesie st ee st ae e 765 855 797

Provides funds for technica support services, including: mediators for Alternative Dispute Resolution, staffing of
the DOE law library, contract attorneysto process intellectua property actions, and computer/LAN

operations, including consulting and software programming services for a nationwide intellectua property
database and other General Counsel databases.

Other Related EXPENSES.......cccccieiieeieceerieeiesteeste e sreesse e seennens 3,575 4,334 4,005

Provides funding for the DOE headquarter’ s law library materids, training, Department of Commerce feesfor
intellectud property prosecution, Lexis/Nexis and Westlaw services (timesharing), nationd archives sorage
fees, computer/LAN hardware and software codts, items included in the headquarters Working Capital Fund
(rent, utilities, building operation and maintenance, supplies, telephone, DOE-wide computer/LAN operations,
etc.), and other miscellaneous costs.

Total, General COUNSA.........cciiiiiiee e 20,790 22,675 23,058
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Explanation of Funding Changes from FY 2000 to FY 2001

FY 2002 vs.
FY 2001
($000)

Salaries and Benefits

Decrease of 5 FTEswhich is offset by an increase in sdlaries and benefits due to cost of
living adjustments, promotions, within-grade increases, and other personnd codts ... . ... +768

Travel
INflationary INCIEBSE . . . . oo +2
Support Services

Inflationary increase for Alternative Dispute Resolution of $2,000, Computer/LAN support
requires a contractual increase of $9,000, and a $69,000 decrease in Intellectua Property
AOVITY. .« e -58

Other Related Expenses

The decrease in Other Related Expensesis due to: reduction in library cogts for materias (-

$17,000); inflationary increases for training (+$1,000) and archives storage (+$1,000);

decrease in Intellectual Property activity (-$159,000); hardware/software cost requirements

decrease since most funds needed for replacement of aging hardware were provided in FY

2001 (-$25,000); decrease in Working Capital Fund estimated charges (-$151,000); and,

other costs increase by (+$21,000) - thisis due to funding of construction, telephones,

furniture, etc. which had been funded by Management and Adminigtrative Servicesin the

072 P -329

Tota, FundingChangeGengrd Counsdl .. .. ..o +383
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Support Services

(dollars in thousands)

FY 2000 FY 2001 FY 2002 $ Change % Change

Technical Support Services

Intellectual Property . . . . . 125 260 191 -69 -26.5%

Alternate Dispute 60 75 77 +2 +2.7%
Resolution

Computer / LAN .. ..... 480 420 429 +9 +2.1%

Law Library - Personnel . . 100 100 100 0 0%
Total, Support Services . . .. 765 855 797 -58 -6.8%

Other Related Expenses

(dollars in thousands)

FY 2000 | FY 2001 | FY 2002 $ Change | % Change

Law Library - materials . . . . . 300 317 300 -17 -5.4%
Training . .............. 25 40 41 +1 +2.5%

Government Agencies -

Intellectual Property . . ... .. 170 604 445 -159 -26.3%
Timesharing ............ 0 300 300 0 0%
Archives storage ... ...... 50 53 54 +1 +1.9%
Computer, hardware/software 130 55 30 -25 -45.5%
Working Capital Fund . . ... 2,800 2,932 2,781 -151 -5.2%
Other ................. 100 33 54 +21 +63.6%
Total, Other Related 3,575 4,334 4,005 -329 -7.6%
Expenses ..............
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Office of Policy
Program Mission

The Office of Policy (PO) isthe primary policy advisor to the Secretary and the Department’ s senior
management on issues related to energy and energy-related environmenta policy. Policy’ sroleisto deliver
unbiased advice to Departmentd leadership on existing and prospective energy-related policies, based on
integrated and well-founded data and policy analysis. The Office of Policy represents the Department in
interagency discussions on energy and related policy, and addresses dll aspects of the U.S. energy, including
energy availability and rdiability, and the economic efficiency of the Nation's energy sector.

In addition, the Office of Policy performs coordination functions for the Department: (1) serving as Executive
Secretariat to the Department’s R& D Council, coordinating the development and implementation of policy and
management initiatives affecting the science, research and technology development activities, (2) coordinating
the DOE and Federd response to energy assurance-related emergencies, through the Office of Energy
Emergencies, and (3) developing and implementing an agency-wide program to enhance nuclear materias
sewardship through the Office of Nuclear Materials Management Policy.

Program Goals

# Develop and assess Depatmentd policies on energy security and reliability, energy efficiency, energy and
the environment, science and technology, nuclear materids, and other policy issues. Coordinate Federd
and State responses to energy emergencies.

# Advocate the Department’ s viewsin decision-making processes with other Departments and agencies and
ensure effective and congstent communication and implementation of Administration and Departmental
policies and priorities.

# Represent the Department in discussions and negotiations involving energy-related environmenta issues
including climate change and sustainable devel opment

Program Objectives

# Policy Development: Identify and develop effective energy, science and technology, nuclear materids,
environmenta, and other palicies; hep define long-term godss, objectives, and priorities, and ensure the
involvement of appropriate program offices in these efforts.

# Policy Analysis. Provide the Secretary, Deputy Secretary and the Under Secretaries independent
andyss and assessments of energy, environment, science and technology, environmenta, nuclear materias,
and other policies and programs. Develop and maintain energy models to support analyss.

Departmental Administration/
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# Policy Coordination: Facilitate the development of integrated and coordinated policy approaches across
the Department's functions and ensure that DOE is aligned with core nationd goas and objectives.
Coordinates Federd and state responses to energy emergencies,; coordinate the activities of the
Department’s R& D Council; coordinate cross-program issue resolution and activities under the auspices of
the Nuclear Materids Council.

# Policy Communication: Communicate Departmenta policies to stakeholders, including industry, other
Federa agencies, Congress, state and loca governments and ensure that the views of the White House,
Congress, public and private sector organizations, and foreign countries are addressed in the policy making
process.

# Policy Oversight: Ensurethat Secretaria policies and priorities are reflected in the Department’s
regulatory actions, Congressona communications and other public documents.

Significant Accomplishments and Program Shifts

# Oil and Natural Gas Security
< Following increased voltility in the heating oil market, PO examined policy options for converting
factories and mgor users from oil to other fuds, which could help increase future oil suppliesfor usein
heeting homes. The options were published in The Northeast Heating Fuel Market: Assessment and
Options, and The Role of Interruptible Natural Gas Customers in the NE Heating Oil Markets.
PO sgnificantly contributed to the andys's of gasoline pricesin the Upper Midwest to determine the
factors contributing to the tight suppliesin summer, 2000.

# Electric Restructuring and Reliability
< PO coordinated and led the efforts of the Power Outage Study Team (POST), which was formed to
examine power outages and system disturbances that occurred in the summer of 1999. The team
congsted of experts from DOE, the nationa |aboratories, and the academic community. The team’s
findings and recommendations were published in the Report of the U.S. Department of Energy’'s
Power Outage Study Team.

< To address concerns about potentia eectric power outages and heating fuel shortages, PO hosted
four energy assurance workshops with state and local governments. PO works closdy with the utility
and heating fuels sectors to anticipate and prepare for energy assurance-related emergencies.

< PO continues to lead the Department’ s assessment of dectric industry restructuring and provide the
andyds on policy options to assure future dectricity availahility, reliability, and environmentd
protection. Published Horizontal Market Power in Restructured Electricity Markets.

< Provided andyses and advice to the Department’ s senior management regarding the dectricity crissin
Cdiforniaand the West. Solicited comments on eectric industry reliability through an forma Notice of

Inquiry.
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#

Energy and the Environment

<

PO continued to lead the Department’ s effort to assess the potentia impacts of regulatory proposas on
motor fuels, sulphur dioxide and nitrous oxide emissons, and substances listed in the Toxic Release
Inventory. PO conducted analysis and devel oped recommendations that focus on reducing the
potential adverse impacts of these regulations on the Nation’s energy consumers and the energy sector
while meeting environmental gods

Climate Change

<

PO continued to coordinate and lead the Department’ s development and andysis of climate change
policies and provides support to the internationa climate change negotiations. PO focused on the
design and advocacy of flexible, market-based mechaniams for limiting globa greenhouse gas emissons
at modest economic cost.

Science and Technology Policy

<

PO drengthened the Department's contributions to its scientific and technicad missions, by coordinating
agency-wide policy and management initiatives amed a: (a) digning R&D budgets with top-level
drategic gods, (b) enhancing R&D productivity by applying portfolio approachesto R&D
management; (c) broadening externd participation in R& D planning and andys's through the
development and publishing of R& D portfolios with internet-based access; and (d) accelerating the
transfer of R&D reaultsto the U.S. economy through system-wide improvements to the agency’s and
its laboratories' technology partnering policies and procedures.

PO led a Department-wide review and analysis of the energy resources R& D portfalio, ng its
adequacy and identifying gaps. PO led the development and issuance of three new DOE Directives on
technology transfer, technology partnering, CRADA policy and procedures. PO gtaff contributed to
numerous science and technology policy initiatives, including peer review, recoupment, and R&D
program evauation

Nuclear Materials Management

<

Through its leadership of the Nuclear Materids Stewardship Task Force and serving as Secretariat for
the Nuclear Materids Council, PO serves as a catalys for the Department and the all DOE nuclear
gtes, including the Nationa Laboratories, to address nuclear materids stewardship. In 2000, PO led
the devel opment and submission to the Congress of the DOE Integrated Nuclear Materias
Management Plan, which established a forma mechaniam to develop and implement department-wide
policies, programs, and activities that promote integrated nuclear materias sewardship.
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Funding Profile

(dollars in thousands)

| Fy2000 | Fy2001 | FY2002 [$Change | % Change
.97
Program Direction .................. 6,209 6,585 6,649 +64 %
Policy Analysis and Systems Studies . . . . 77 0 0 0 0.0%
Environmental and Energy Policy Analysis 700 858 794 -64 -7.5%
Total, Policy .. .................... 6,986 7,443 7,443 0 0.0%
Full Time Equivalents . . . ............. 46 46 43 -3 -6.5%
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Policy Program Direction
Mission Supporting Goals and Objectives

The Office of Policy (PO) isthe primary policy advisor to the Secretary and the Department’ s senior
management on issues related to energy and energy-related environmentd policy. The Policy Office'sroleisto
deliver unbiased advice to Departmenta |eadership on existing and prospective energy-related policies, based
on integrated and well-founded data and policy anadlysis. The Policy Office represents the Department in
interagency discussions on energy and related policy, and addresses dll aspects of the U.S. energy, including
energy availability and rdiability, and the economic efficiency of the Nation's energy sector.

Funding Schedule

(dollars in thousands, whole FTES)

| Fy2000 | Fv2001 | Fy2002 | $Change | % Change
Salaries and Benefits . . ... ........... 5,079 5,288 5,039 -249 -4.7%
Travel ... 226 249 230 -19 -7.6%
Other Related Services .. ............ 904 1,048 1,380 332 3L.7%
Subtotal, Program Direction . .......... 6,209 6,585 6,649 64 .97%
Full Time Equivalents . . . ............. 46 46 43 -3 -6.5%

Detailed Program Justification

(dollars in thousands)

FY 2000 | FY 2001 | FY 2002

Salariesand Benefits .......... .. 5,079 5,288 5,039

Provides funding for 43 full-time permanent and other than full-time permanent employees, in the following
categories. sdaries and benefits, cost of living increases, the Department's FICA contribution,
unemployment and workman's compensation, health benefits, thrift savings plan, overtime pay, cash incentive
awards, lump sum leave payments, Senior Executive Service and other performance awards, and permanent
change of station moves.

Policy will measure their performancein FY 2002 by:
< Effective andysis and advocacy to assure that Federd regulatory activities affecting the energy sector are

congstent with National energy policies and do not impaose unnecessary costs on consumers and
producers.
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(ddllarsin thousands)

FY 2000 | FY 2001 | FY 2002

< FEffective policy development in support of the Administration, Congress and States to increase the
reliability of energy supplies, increase the economic efficiency of energy markets to benefit consumers,
and meet environmenta protection gods.

< Demondrated leadership in the analys's, policy development, and negotiation processes surrounding
globa climate change.

< Effective policy development and decison making in support of the Adminidration’s nationd security and
non-national security objectives involving nuclear materias stewardship.

< Effective development of science and technology policiesin support of Departmenta missonsin
fundamenta science, mission-driven research and devel opment, laboratory missons and management,
and internationa science and technology cooperation.

< Effective Federd coordination of energy-related emergencies.

TravE ..o 226 249 230

Funds trangportation to field Stes, to meetings with stakeholders and other energy policy professonds, to
internationa negotiations and policy coordination meetings, and to other meetings relevant to domestic and
international energy, science and technology, environmenta, and nationa security policies. These funds dso
alow some employees to attend professona conferences and training classes.

Other Related EXpenses. . .. .o v 904 1,048 1,380

Provides funding for working capital expenditures, subscriptions, telephone credit cards, pagers, portable
phones, interpreters, information technology hardware and software acquisition, LAN administration,
internationa phone charges, training and equipment for the Hexiplace program.

Total, Program Direction .............. ... ... ....... 6,209 6,585 6,649
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Explanation of Funding Changes From FY 2001 To FY 2002

FY 2002 vs.
FY 2001
($000)

Salaries and Benefits
Reflects decrease of 3 FTE from 46 in FY 2001 to 43 in FY 2002 which is offset by the full
effect of the FY 2001 pay raise and the partid effect of the FY 2002payrase. . .......... -249
Trave
Reflectsdecreaseindaff travel. . ... ... -19
Other Related Expenses
Reflects increase in operating expenses and the addition of new lineitemsto the WCF,;
generd inflation increase for professond subscriptions, telephone credit cards, internationa
caling cards, interpreters, pagers, portable phones, information technology hardware and
software acquigition, LAN adminigtration, and professond training/development. ... ... .. +332
Total Funding Change, Program Direction ..., +64

Other Related Expenses

(dollars in thousands)

| Fy2000 | Py 2001 | FY 2002 | $Change |% Change

Training ... ..o 30 40 50 10 25.0%
Working Capital Fund .. ................. 800 858 1,180 322 37.5%
Purchases from Government Accounts @ . .. ... 74 150 150 0 0.0%
Total, Other Related Expenses . . ........... 904 1,048 1,380 332 31.7%

4 ncludes non-WCF expenditures for subscriptions, telephones, credit cards, pagers, portable phones,
interpreters, information technology hardware/software acquisitions, LAN administration, international phone
charges, and budget and accounting system maintenance.
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Policy Program Support
Mission Supporting Goals and Objectives

The Office of Policy (PO) isthe primary policy advisor to the Secretary and the Department’ s senior
management on issues related to energy and energy-related environmentd policy. The Policy Office'sroleisto
deliver unbiased advice to Departmenta |eadership on existing and prospective energy-related policies, based
on integrated and well-founded data and policy anadlysis. The Policy Office represents the Department in
interagency discussions on energy and related policy, and addresses dll aspects of the U.S. energy, including
energy availability and rdiability, and the economic efficiency of the Nation's energy sector.

Funding Schedule

(dollars in thousands)

| Fy 2000 | Fy2001 | FY2002 | $Change | % Change

Policy Analysis and System Studies . . . . . 77 0 0 0 0.0%
Environmental and Energy Policy Studies 700 858 794 -64 -7.5%
Total, Program Support .. ............ 777 858 794 -64 -7.5%

Detailed Program Justification

(ddllarsin thousands)

FY 2000 | FY 2001 | FY 2002

Environmental Policy Studies
Electricityand Natural Gas . ..., 282 433 369

< Conduct andyses of the environmental and economic effects of dectric industry restructuring; guide the
implementation of legidation and regulatory reforms, and demongtrate the benefits of competition.

< Evduate the impacts of the eectric tranamisson system on market power, eectricity pricing, and
environmentd requirements, and dectric rdiability.

< Evauate the impacts that changing energy markets have on natura gas demand and the concomitant
impact on environmenta emissons

< Develop Federd response to energy emergencies. Assst in coordination of Federd, State and industry
response to emergencies. Conduct emergency workshops, as needed.
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(dollars in thousands)

FY 2000 | FY 2001 | FY 2002

Oil and AlternativeFudls .............. ... ... ... . .... 75 75 200

< Provide assessments of oil market operations and options for oil market security; develop and assgt in
implementation of Departmentd initiatives in these areas.

< Deveop and assess fuel economy policies and options to reduce pollution and greenhouse gas emissions,
and to achieve other energy security and environmenta objectives.

< Conduct economic andys's on the impact of low sulfur gasoline, diesd fud, and dternative fudsrules
and requirements.

< Develop and coordinate Federal response to oil and gas energy emergencies. Conduct winter
emergency preparedness workshops, as needed.

Pollution and ClimateChange ......................... 250 200 75

< Assess drategies to address globa climate change concerns, including market-based mechanismsto
minimize the cogt of limiting greenhouse emissons and efforts to accelerate dimate-friendly technology
diffuson.

< Deveop and support DOE views in regulatory and policy debates regarding the Clean Air Act, such as
ozone and particulate matter sandards and an air toxics rulemaking.

Scienceand Technology Policy .. ....................... 120 100 100
< Support R&D Secretariat for R&D Council. Secretariat coordinates dl activities of the R&D Council.
< Coordinate grategic reviews of R&D portfolios for al four mgor DOE businesslines.

< Conduct science and technology policy studies on topics such as technology transfer and deployment;
R&D partnerships, licensing of intellectua property; and foreign firms' participation in DOE sponsored
R&D.

Policy Integration ............ ..o, 50 50 50
< Coordinate and lead DOE contributions to the development of nationa energy policy.

Total, Program SUpport . ... 777 858 794

Departmental Administration/
Office of Policy FY 2002 Congressional Budget



Explanation of Funding Changes From FY 2001 To FY 2002

FY 2001 vs.
FY 2002
($000)
Environmental Policy Studies
Reflects decrease in funding of $64,000 for Pollution and Climate Change, and Policy
Integration aCtiVItiES. . ... .. . e -64
Total Funding Change, Program SUpport .. ..o -64
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Office of International Affairs

Program Mission

The Office of Internationd Affairs (IA) isthe primary policy advisor to the Secretary and the Department on
internationd energy policy matters. Our roleisto provide advice to the leadership of the Department on
internationd energy affairs and coordinate the negotiation and implementation of internationa collaboretive
Science and Technology (S&T) agreements.

Program Goals

#

Promote the Department’ s policies on internationa energy policy, trade and investment, and science
and technology programs, and on the Department’ s programs to support exports of energy
commodities and technologies.

Develop and manage drategies, objectives, and specific policies affecting DOE internationd
relations with foreign countries, and prepare for U.S. Government energy-related bilatera and
multilaterd technica and ministerid exchanges.

Effectively engege the international community in discussons and actions to advance energy,
environmenta, non-proliferation and science and technology policies through multilaterd internationa
agreements and bilaterdly with key foreign nations to support U.S. policy gods.

Prioritize and coordinate DOE international S& T cooperation, including leveraging Departmentd
science and technology funding through cooperative internationa energy research and devel opment,
identifying countries with unique scientific expertise that can benefit the United States, and identifying
crosscutting international S& T issues that are beyond the purview of any particular DOE program
office.

Support the Department’ srole in Clean Energy Technology Exports Initiative (CETE). The CETE
is aFederd effort emanating from recommendations of the President’s Committee of Advisors on
Science and Technology (PCAST). 1A will co-manage program efforts to support the Working
Group.

Support the Department’ s role in committee work of the Asia Pacific Energy Cooperation (APEC)
and the International Energy Agency’s Committee on Energy Research and Technology (IEA).

Support the Department’ srole in interagency fora such as the Committee on Internationa Science,
Engineering and Technology, the Trade and Policy Committee.
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Program Objectives

The Office of Internationa Affairs has established Six core issues to guide our program Mission. They are
(2) oil market stahility, (2) clean energy technology exports, (3) regiond integration, (4) energy sector
reform, (5) increased U.S. private sector participation in international markets, and (6) increased leverage
for DOE S& T funds through expanded international S& T collaboration. 1n the coming year 1A will attempt
to build upon the following accomplishments and expand into new important aress.

# Oil Market Sability: IA provides analysson internationa oil markets, advises the Secretary on
effortsto address ail price voldtility, represents the Department at key internationd fora such asthe
International Energy Agency Standing Groups on Oil Markets and on Emergency Measures, plans
and supports Secretaria and technicd visits to and from key oil producing countries.

# Clean Energy Development: To increase oil market stability and clean energy deployment, 1A
develops and—working with other DOE program offices and other U.S. Government
agencies-implements strategies to encourage the exploitation and use of dternative fuels such as
natural gas and renewable energy, with increased efficiency in energy trangport and end-use in
foreign countries, as part of the Clean Energy Technology Exports Program.

# Regional Energy Integration: To ensure optimum development and use of energy infrastructure,
IA works bilateraly and multilaterally to encourage regiona gpproaches to naturd gas, petroleum,
electric resources and infrastructures.

# Energy Sector Reform and Increased U.S. Private Sector Participation: Recognizing thet goas
such asregiond energy integration and clean energy development will require far grester capitd
resources than devel oping economies can expect to generate internally or obtain from devel opment
assgtance, |A—working with other organizations such asthe U.S. Agency for Internationa
Development and the Nationd Association of Regulatory Utility Commissioners-has helped
developing countries to undertake energy sector reform. Thisincludes converting state-owned
monopoly utilities to privately owned competitive corporate entities and establishing market pricing
for energy. 1A dso hasworked bilaterdly with significant oil and gas producers to adopt production
sharing agreements and other mechanismsto attract U.S. capital and technology to expand
production.

# Increased S& T Collaboration: 1A facilitates and promotes internationa science and technology
collaboration between the Department’ s program offices and counterpart agencies abroad. This
includes bilateral agreements, for example, between DOE and the Russian Academy of Sciences,
multilatera agreements and U.S. participation in International Energy Agency implementing
agreements. 1A advisesthe Secretary and DOE program offices on foreign countries and ingtitutions
that could make significant contributions to DOE science
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and technology activities. These cost-shared or task-shared agreements extend U.S. funds, can
acce erate technology breakthroughs, and in some cases, such as the agreements with Russia, Egypt,
Isradl and the Palestinian Authority, support mgjor American foreign policy efforts.

Significant Accomplishments and Program Shifts

#
<

Cross-cutting Energy and Environmental

Continued to develop and implement Departmenta regiond energy trade and investment
drategies amed at promoting energy policy and market reform, U.S. industry investment and
sugtainable energy programs and nuclear non-proliferation policies. Led new initiative to
edtablish sustainable financing mechanisms in developing countries to create commercid
financing opportunities. Led the Department’ s participation in bilateral and multinationa
treaties and negotiations likely to impact the energy sector.

#  Scenceand Technology (S&T)

<

Prioritized and oversaw implementation of multimillion dollar DOE international S& T
collaborative programs as well as reviewed and evaluated ongoing and potentia future
international S& T cooperation. Negotiated more than 70 agreements with foreign
governmenta agencies for DOE program offices during FY 2001.

S& T agreements promoted international cooperation that supports overarching Departmental
gods, including: protecting our nationa security in securing nuclear materid in the former
Soviet Union; promoting our energy security by working with various countries to improve the
efficiency of, and reduce emissons from, foss| fuel asin the case of China; and promoting
international cooperation to ensure that the necessary scientific infrastructureisin place to
achieve Departmenta basic science goals and objectives while avoiding waste and
duplication.

Led DOE €fforts to implement the PCAST recommendations, including effective
Departmentd international S& T-related activities as measured by cost savings from
collaboration among DOE programs on internationa activities as well as development and
implementation of internationd research and development agreements; as measured by how
much domestic funds can be leveraged through international S& T collaboration and how
effectively the U.S. can take advantage of the unique science capabilities of foreign nations.

H Americas and Africa

<

Led bilaterd interactions, including Venezuela, Mexico, Argentina, Balivia, Peru and Brazil to
continue cooperation in advanced energy technologies and regulatory reforms. Coordinated
the implementation of activities under bilatera agreementsincluding clean cod technologies,
enhanced ail recovery, oil sands, advanced power systems, renewable energy and energy
efficiency. Initiated actions to define and develop the framework for the
presidentialy-mandated North American Energy Initiative with Canada and Mexico.
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Provided leadership on the U.S.- Africa Energy Partnership, including support and follow-up
to the U.S.-Africa Energy Minigterids (Durban, South Africaiin 2000), an oil spill response
workshop and capacity building activities, in order to promote increased energy supplies,
expanded U.S. investment, regiond integration, and coordination on energy and economic
policies and issues among North and sub-Saharan African nations. Led Departmental
participation in the U.S.-South Africa Sustainable Energy Committee. Established the |A-led
Interagency Energy Consultative Group with Nigeria, to leverage expertise and resources
under an interagency program with USAID on energy reforms, that will help enhance
Nigeria s oil and gas development and export potential.

Continued to lead the process of developing plans for the region's energy infrastructure
emphasizing a government-business dialogue and partnership (Hemispheric Energy Inititive)
to support energy integration and environmentaly safe and efficient energy development
activities rura energy services, naturd gas and dectricity development and integration, and the
expangion of oil and gas exploration and development. Participated in the HEI Minigterid
Meseting (Mexico City in March 2001) and other activities to develop open energy markets,
and facilitate export of clean, and efficient energy technologies and energy services, as
messured by increasein U.S. share of key markets.

#  Europeand Asa

<

Continued to participate actively in directing the work of the International Energy Agency
(IEA) and the Asa Pacific Energy Cooperation (APEC) Energy Working Group. Hosted
APEC Minigerid meeting in San Diego in May 2000 which issued a strong commitment to
reform of energy markets. Coordinated U.S. participation in biennia IEA Minigterid meeting
in Parisin May 2001, aswdl asIEA’s quadrennid in-depth review of U.S. energy policies
and programs in October 2001.

Organized numerous bilateral agreements and events with European and Asian countries.
Participated in discussions with the European Union on globa and regiona oil markets,
progressin creeting competitive gas and eectricity markets, and development of energy
efficiency and renewable technologies. Supported U.S.- China Forum on Environment and
Development and U.S.-India Joint Consultative Group to engage these two key countries.
Actively explored options for energy cooperation with Austraia, Japan, Taiwan, Thailand,
and Vietnam in Asa and with France and the United Kingdom in Europe, Sgning severd new
cooperative agreements.

Actively supported U.S. government efforts to open gas and electricity markets in other
countriesto competition. Participated in USTR-led discussion with METI to promote
opening of gas and dectricity marketsin Japan. Provided the Philippine government with
draft rules for arestructured dectricity industry and extensve training in ratemaking for
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regulated components of the industry. Worked with USAID to expand opportunities for
energy trade in South Asia. There are sgnificant opportunitiesin these and other countries for
sdes of equipment by U.S. firms, provided that competition is open and fair.

#  Russa Middle East and Newly Independent States

<

Served as the centrd DOE office in advancing U.S. energy security policy in the Caspian
region to promote development of oil and gas resources in the region with maximum
participation by the U.S. private sector and delivery of these resources to the world market
with minimum risk of disruption. Strategies include government-to-government diplomeacy to
enhance U.S. company involvement in oil and gas production and building pipeine
infragtructure, and developing an initigtive for maintaining the environmenta integrity of the
Caspian Sea.

Led DOE efforts to coordinate and enhance policiesin the Middle East to promote oil market
gability, energy sector reform through market opening and privatization and regulatory reform,
and increased U.S. private sector participation in energy production facilitiesin the region.
These objectives have been accomplished through Secretarid missons to the region,
government-to-government diplomacy, bilatera discussions, and information exchange.

Actively promoted U.S. energy policy, trade and investment interestsin Russa as part of IA’s
efforts to enhance oil market stability, promote increased U.S. private sector participation,
and increase leverage for DOE S& T funds through expanded internationd collaboration. The
policy didogue has focused on energy regulatory issues, market reform, and energy
environmental issues.
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International Affairs:

Program Direction . ............
International Policy Studies ... ...
International Environmental Studies
Total, International Affairs .......

Full Time Equivalents . .. ........

Funding Profile

(dollars in thousands)

FY 2000 FY 2001 FY 2002 $ Change % Change
7,459 8,481 8,481 0 0.0%

195 420 420 0 0.0%

300 125 125 0 0.0 %

7,954" 9,026 9,026 0 0.0%

66 66 62 -4 -6.1%

IPrior year carryover and supplemental balances totaling $850,000 were combined with the appropriation to
fulfill atotal funding requirement of $7,954,000
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| nter national Affairs Program Direction
Mission Supporting Goals and Objectives

The Secretary and the Department rely on the Office of Internationd Affairsasits principa advisor to the
Secretary, Deputy Secretary, and Under Secretary on internationa energy affairs, including internationa
energy policy issues, internationd energy emergencies, and internationa science and technology policy and
cooperation. 1A develops and leads the Department’ s bilateral and multilateral S& T cooperation and
investment and trade activities with other countries and internationd organizations.

Funding Schedule

(dollars in thousands, whole FTES)

FY 2000 FY 2001 FY 2002 $ Change | % Change
Salaries and Benefits . . . . . .. 5,977 6,585 6,585 0 0.0%
Travel .................. 276 549 549 0 0.0%
Other Related Services . . ... 1,206 1,347 1,347 0 0.0 %
Total, International Affairs . . . . 7,459 8,481 8,481 0 0.0%
Full Time Equivalents . . . .. .. 66 66 62 -4 -6.1%

Detailed Program Justification

(dollars in thousands)

FY 2000 | FY 2001 | FY 2002

Salariesand Benefits ......... 5, 977 6, 585 6,585

Provides funding for 62 full-time permanent and other than full-time permanent employees, in the
following categories. sdaries and benefits, cost of living increases, the Department's FICA contribution,
unemployment and worker’s compensation, health benefits, thrift savings plan, overtime pay, cash
incentive awards, lump sum leave payments, Flexiplace related cost, Senior Executive Service and other
performance awards, and permanent change of station moves.
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(dollars in thousands)

FY 2000 | FY 2001 | FY 2002

International Affairswill measure their performance in FY 2002 by:

<

Periodic assessment of andysis and advocacy via program reviews to ensure that the internationa
activities affecting the energy sector are consistent with nationd and internationd energy policies, as
measured by enhanced U.S. energy, environmental and economic security.

Leadership in the analys's, policy development, and negotiation processes surrounding global
energy and environmenta policies, as measured by the influence of andlysesthat lead to
cost-effective, flexible gpproaches to policy and regulatory reform in other countries.

Maintenance and effective utilization of databasesin U.S. internationd energy activities, including
international energy science and technology collaboration, as measured by accuracy, timeliness and
utility of database information to support policy activities.

Effective support of U.S. economic, environmental and nationa security policy gods, as measured
by the magnitude of foreign actions or internationa energy policy, regulatory and legidative actions
that are attributable, in part, to Departmenta efforts, and by adoption of DOE positions by
multilaterd organizations.

Effective Departmenta international S& T-related activities as measured by cost savings from
collaboration among DOE programs on internationd activities as well as development and
implementation of international science and technology agreements, as measured by how much
domestic funds can be leveraged through international S& T collaboration and how effectively the
United States can exploit the unique science capabilities of foreign nations.

Effective cooperation with foreign governments and internationd indtitutions to develop open energy
markets, and facilitate the adoption and export of clean, safe and efficient energy technologies and
energy services, as measured by increase in U.S. share of key markets.

Travd . ... 276 549 549

The Office of Internationa Affairs must travel to carry out itsinternational misson to negotiate S& T
agreements with foreign countries, to represent the U.S. government in bilaterd and multilaterd fora, to
provide technica and policy assistance on sSite to foreign governments, to lead seminars and workshops
in regulatory reform, energy security and other key internationa energy issues.
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(dollars in thousands)

FY 2000 | FY 2001 | FY 2002

Provides funding for travel to monitor expanding internationa concernsin Asa, Europe, South Asa,
Latin/ Centrd America, South America, Africa, the Middle Eagt, the Caribbean, Russa, the Newly
Independent States, the Caspian region, Canada and Mexico and travel to advance critical Departmental
interests and programs such as opening markets, policy and regulatory reform initiatives, promoting
regiond cooperation in dectricity and gas markets and climate change, and promoting energy efficiency.
Funds transportation to domestic and foreign sites to conduct bilatera and multilateral consultations,
negotiate agreements and treeties, represent the U.S. in international forums, and support the
Adminigraion’ sinternationd energy initiatives.

Other Related EXpenses. . ... oo 1,206 1,347 1,347

Provides funding for working capital expenditures, subscriptions, telephone caling cards, pagers,
portable phones, interpreters, ADP hardware and software acquisition, LAN adminigtration,
internationd phone charges, and training.

Total, Program Direction ............ ..., 7,459 8,481 8,481
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Explanation of Funding Changes From FY 2001 To FY 2002

FY 2002 vs.
FY 2001
($000)
Salaries and Benefits
< Reduction of 4 FTEs, from 66 in FY 2001 to 62 in FY 2002, which is offset by
the full effect of the FY 2001 pay raise plus the partia effect of the FY 2002 pay
7= S +0
Other Related Expenses
(dollars in thousands)
FY 2000 FY 2001 FY 2002 $ Change % Change
Training .. ..o 30 40 40 0 0.0%
Working Capital Fund ................. 978 1,030 1,030 0 0.0%
Purchases from Government Accounts 198 277 277 0 0.0%
Total, Other Related Expenses ......... 1,206 1,347 1,347 0 0.0%
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| nter national Affairs Program Support

Mission Supporting Goals and Objectives

The Office of Internationd Affairs (IA) Program Support includes the following:

#

Advocate the Department’ s policies on internationa energy policy, trade and investment, and science
and technology issues, and on the Department’ s programs to support exports of energy commodities
and technologies.

Develop and manage strategies, objectives, and specific policies affecting DOE internationd relaions
with foreign countries, and prepare briefing papers for U.S. Government energy-related bilateral and
multilaterd technicad and ministerid exchanges.

Effectively engage the international community in discussions and actions to advance energy,
environmenta, and non-proliferation policies through multilaterd internationa agreements and
bilaterdly with key foreign nations to support U.S. policy gods.

Prioritize and coordinate DOE international S& T cooperation, including leveraging Departmental
resources through cooperdtive internationa energy science and technology.

Funding Schedule

(dollars in thousands)

FY 2000 FY 2001 FY 2002 $ Change % Change

International Policy Studies ......... 195 420 420 0 0.0%

International Environmental Studies . 300 125 125 0 0.0%

Total, Program Support ............. 495 545 545 0 0.0%
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Detailed Program Justification

(dollars in thousands)

FY 2000 | FY 2001 | FY 2002

International Policy Studied/I nter national Environmental

Studies:
Latin Americaand Africa . ... 200 125 125
#  Organize workshops and provide technical advice to support regulatory and economic reform and

implementation in countries of Latin America, Centra America and the Caribbean.

Support workshops and other venues that facilitate the ability of U.S. firmsto deploy clean energy
technology and services through a series of in-country private and public sector meetings and
roundtables.

Develop and support activities, including working groups and workshops, on rurd eectrification
and distributed generation strategies that will promote enhanced economic development and
participation in world markets.

Develop seminars to assemble key decision-makers and implementers from the Western
Hemisphere to exchange information, including the use of regiond the guidebook, about developing
labeling and standards programs.

Monitor the status of market integration in the Western hemisphere and identify key chalenges that
policymakers face in integrating eectric and naturd gas markets and work to develop policy
solutions to those chdlenges, including through the Hemispheric Energy Initiative and bilaterd
cooperation with key countries, such as Mexico, Venezuela, Argentinaand Brazil.

Support Minigerid commitments and follow-up activities, such as the Sustainable Devel opment
Indtitute, Oil Spill Response Workshop (Cameroon), Sustainable Energy Workshop (Algeria),
Women in Energy Program and the U.S.-Africa Energy Partnership, including ministeria didogue.

Maintain and update the U.S.-Africa Energy web-gte with appropriate documents that relate to the
U.S-- AfricaEnergy Initiatives.

Provide comprehensive assistance to Nigeria (amgor oil producing nation and exporter to the
United States) including the implementation of a nationa energy strategy that will promote
coordination among sectors and encourage restructuring and privatization of utilities.
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(dollars in thousands)

FY 2000 | FY 2001 | FY 2002

#  Continue cooperation with South Africa on regulatory and economic reforms that will promote
sustainable economic and energy development, including in the areas of natural gas and dectricity
policy and capacity building. Assgt in the development of dectricity regulatory capacity and data
collection system by hosting a series of technica workshops and policy seminars.

#  Deveop and implement collaborative activities, such as workshops, tours in the United States,
information exchange, and energy policy consultative mechanisms with Angola, Equatoria Guineg,
and the Democratic Republic of Congo, and possibly Gabon and Congo, to promote a more
equitable distribution of oil and gas revenue, expanded dectrification, and development of energy
and non-energy sectors

Scienceand Technology . ..., 100 155 155

# RevisetheInternaiond Agreements Handbook including the development of assessments,
workshops, studies and multimedia publications.

Further develop and maintain the internationd agreements management and tracking systems.

Assess feashility, implement case studies and evaduate the Internationa Grants Program for
Scientific and Technologica Cooperation.

# Deveop amethodology for evauation of the results of internationd science and technology
agreements to be used to determine whether agreements should be renewed or terminated. This
effort would bein line with Office of Science and Technology Policy/Office of Management and
Budget guidance “emphasizing improving, phasing down, or diminating [science and technology]
programs that are not resulting in substantia benefits or are not important to an agency's misson.”

#  Deveop Depatmenta srategies to address recommendations on improving ingtitutiona
coordination (within the Department, with other Federd agencies, and with non-governmental
entities including industry and academia) of internationa cooperation in energy research,
development, demongtration and deployment.

#  Deveop evduation methodologies and implement management systems for the prioritization of
S& T cooperation.
Europeand ASa ...t 100 140 140

#  China: Conduct studies or workshops on electric power restructuring/reformvtechnica issuesin
support of bilatera mechanisms such as the Clean Energy Symposium and the U.S. China Oil and

Departmental Administration/
International Affairs FY 2002 Congressional Budget



(dollars in thousands)

FY 2000 | FY 2001 | FY 2002

Gas Industry Forum through follow-on studies or continued technical exchange in the area of
naturd ges.

#  Asa Conduct workshops on dectricity and natural gas sector restructuring and tariff reform to
expand opportunities for U.S. trade and investment.

# Energy Trade Conduct astudy of U.S. export competitivenessin key Asian markets compared to
other industrialized countries and ways of enhancing such competitiveness, including an andysis of
the use of tied-aid or “soft loans’ by European and Japanese competitors.

# Naturd Gas Fund asmdl grant to the Internationa Energy Agency for Phasell of its Cross-
Border Gas Initiative.

#  Criticd Infregtructure: Fund a prdiminary andlys's, of critica energy infrastructure and its
vulnerability to terrorist attack or other interruption.

Russia, Middle East and Newly Independent States .. .. ... 95 125 125

#  Encourage regiond cooperation and policy and regulatory reform in support of open markets and
energy resource development in Russia, Ukraine and the Baltics.

#  Ukraine provide opportunities for foreign investment in the Ukrainian oil and gas sector through a
workshop focused on prospective investors to be done in conjunction with Commerce.

# IntheBdltics provide assstance to nationd and selected municipd leaders in conducting energy
audits, and preparing energy-use plans and related financing documents.

#  Centrd Asa Conduct workshopswith Centrad Asian republics and specificaly Uzbekistan on the
development of an eectric power grid through exchange of information and technica experts.

# Newly Independent States: Support operation of aweb page, Black Sea Environmenta
Information Center, for information and training. Conduct workshops to develop regiond oil spill
response capability in the Black Sea.

#  Energy Security: Strengthen internationd oil emergency preparedness policies and response

mechanisms through support of 1EA activities and specificaly support for a conference on
emergency response planning.
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(dollars in thousands)

FY 2000 | FY 2001 | FY 2002

# Middle East: Conduct workshops addressing dectricity and natura gas interconnection projects,
particularly among Isradl, Egypt, Jordan and the Palestinian Authority.

Total, Program SUpport . ... ..o 495 545 545

Explanation of Funding Changes From FY 2001 To FY 2002

FY 2001 vs.
FY 2002
Program Support
# Nochangeinfunding ............. i e +0
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# Policy Coordination: Facilitate the development of integrated and coordinated policy approaches across
the Department's functions and ensure that DOE is aligned with core nationd goas and objectives.
Coordinates Federd and state responses to energy emergencies,; coordinate the activities of the
Department’s R& D Council; coordinate cross-program issue resolution and activities under the auspices of
the Nuclear Materids Council.

# Policy Communication: Communicate Departmenta policies to stakeholders, including industry, other
Federa agencies, Congress, state and loca governments and ensure that the views of the White House,
Congress, public and private sector organizations, and foreign countries are addressed in the policy making
process.

# Policy Oversight: Ensurethat Secretaria policies and priorities are reflected in the Department’s
regulatory actions, Congressona communications and other public documents.

Significant Accomplishments and Program Shifts

# Oil and Natural Gas Security
< Following increased voltility in the heating oil market, PO examined policy options for converting
factories and mgor users from oil to other fuds, which could help increase future oil suppliesfor usein
heeting homes. The options were published in The Northeast Heating Fuel Market: Assessment and
Options, and The Role of Interruptible Natural Gas Customers in the NE Heating Oil Markets.
PO sgnificantly contributed to the andys's of gasoline pricesin the Upper Midwest to determine the
factors contributing to the tight suppliesin summer, 2000.

# Electric Restructuring and Reliability
< PO coordinated and led the efforts of the Power Outage Study Team (POST), which was formed to
examine power outages and system disturbances that occurred in the summer of 1999. The team
congsted of experts from DOE, the nationa |aboratories, and the academic community. The team’s
findings and recommendations were published in the Report of the U.S. Department of Energy’'s
Power Outage Study Team.

< To address concerns about potentia eectric power outages and heating fuel shortages, PO hosted
four energy assurance workshops with state and local governments. PO works closdy with the utility
and heating fuels sectors to anticipate and prepare for energy assurance-related emergencies.

< PO continues to lead the Department’ s assessment of dectric industry restructuring and provide the
andyds on policy options to assure future dectricity availahility, reliability, and environmentd
protection. Published Horizontal Market Power in Restructured Electricity Markets.

< Provided andyses and advice to the Department’ s senior management regarding the dectricity crissin
Cdiforniaand the West. Solicited comments on eectric industry reliability through an forma Notice of

Inquiry.
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Energy and the Environment

<

PO continued to lead the Department’ s effort to assess the potentia impacts of regulatory proposas on
motor fuels, sulphur dioxide and nitrous oxide emissons, and substances listed in the Toxic Release
Inventory. PO conducted analysis and devel oped recommendations that focus on reducing the
potential adverse impacts of these regulations on the Nation’s energy consumers and the energy sector
while meeting environmental gods

Climate Change

<

PO continued to coordinate and lead the Department’ s development and andysis of climate change
policies and provides support to the internationa climate change negotiations. PO focused on the
design and advocacy of flexible, market-based mechaniams for limiting globa greenhouse gas emissons
at modest economic cost.

Science and Technology Policy

<

PO drengthened the Department's contributions to its scientific and technicad missions, by coordinating
agency-wide policy and management initiatives amed a: (a) digning R&D budgets with top-level
drategic gods, (b) enhancing R&D productivity by applying portfolio approachesto R&D
management; (c) broadening externd participation in R& D planning and andys's through the
development and publishing of R& D portfolios with internet-based access; and (d) accelerating the
transfer of R&D reaultsto the U.S. economy through system-wide improvements to the agency’s and
its laboratories' technology partnering policies and procedures.

PO led a Department-wide review and analysis of the energy resources R& D portfalio, ng its
adequacy and identifying gaps. PO led the development and issuance of three new DOE Directives on
technology transfer, technology partnering, CRADA policy and procedures. PO gtaff contributed to
numerous science and technology policy initiatives, including peer review, recoupment, and R&D
program evauation

Nuclear Materials Management

<

Through its leadership of the Nuclear Materids Stewardship Task Force and serving as Secretariat for
the Nuclear Materids Council, PO serves as a catalys for the Department and the all DOE nuclear
gtes, including the Nationa Laboratories, to address nuclear materids stewardship. In 2000, PO led
the devel opment and submission to the Congress of the DOE Integrated Nuclear Materias
Management Plan, which established a forma mechaniam to develop and implement department-wide
policies, programs, and activities that promote integrated nuclear materias sewardship.
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Funding Profile

(dollars in thousands)

| Fy2000 | Fy2001 | FY2002 [$Change | % Change
.97
Program Direction .................. 6,209 6,585 6,649 +64 %
Policy Analysis and Systems Studies . . . . 77 0 0 0 0.0%
Environmental and Energy Policy Analysis 700 858 794 -64 -7.5%
Total, Policy .. .................... 6,986 7,443 7,443 0 0.0%
Full Time Equivalents . . . ............. 46 46 43 -3 -6.5%
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Economic I mpact and Diversity

Program Mission

The goals of the Office of Economic Impact and Diversity areto: become a recognized leader among Federd
agenciesin managing diverdty as a drategic imperative; ensure equitable opportunities for smdl, minority, and
women-owned businesses to compete for contracts and subcontracts; promote collaborative efforts with
educationd ingtitutions, Federd agencies, and energy industry organizations to establish state-of-the-art
research and development centers of excellence at the universities, conduct ongoing research programsto
determine the effects (including the socioeconomic and environmentd effects) of nationd energy programs,
policies, and regulations of the Department on minarities; facilitate smal business growth in contracting
opportunities with DOE; ensure that environmentd judtice drategies are being implemented in an effective
manner; create partnerships with minority educationd ingtitutions, small and women-owned businesses; and
provide management and technical assstance to financid ingitutions and minority business enterprisesin order
to enhance their upward occupationa, economic and socia mobility; implement the Civil Rights Act; enforce
affirmative employment programs, implement the Department's nationwide whistle blower reform initiatives, and
serve as the Department’ s Ombudsman, a catalyst in building trust and producing positive change to advance a
diverse, hospitable, and productive work environment. The office will work to (1) develop and maintain the
framework and mechanisms for an aggressive Department-wide 10-Point Civil Rights, Affirmative Employment,
and Equa Opportunity Plan; (2) establish and implement uniform employee concerns policies for resolution of
environmentd, health and safety, and human resources disputes; (3) foster and enhance diversity in the DOE
workforce; (4) sponsor commemorative and cultural awareness programs, (5) devise smal business contracting
plans, and (6) implement steps to ensure that managers and employees neither commit nor tolerate racial
profiling. This program office will dso implement African-American, Hispanic, Adan, and Triba minority
educationd assstance programs, evauate contractor plans and performance to assure full implementation of
the Department's Divergity Contract Clause; monitor the results of the 10-Point Civil Rights Plan with regard to
hiring, promotions, training, and equitable treatment; ensure DOE Federa and contractor employees have
effective means of voicing hedth, safety, environment, fraud, waste, abuse, whistleblower retdiation concerns,
avoid prolonged and codlly litigation through the use of dternative dispute resolution, including mediation with
the fiedld employee concerns program managers, utilize greater management tools to assess effectiveness of
employee concerns program to ensure employee concerns are conddered fully, fairly and timely; set forth a
vison statement which fosters and embraces diversity throughout the Department; prevent “Brain Drain”
syndrome; and identify systemic problems.

Program Goals

The Office is mandated by various legidation and Executive Orders to advise the Secretary of Energy on the
impacts of energy policies, programs, and regulations to (a) ensure equitable opportunities for smal, minority,
and women-owned businesses to compete for contracts, (b) implement applicable Civil Rightslaws, ( €)
devise and lead diversity drategies, (d) manage the Department’ s whistleblower reform initiatives, and (€)
oversee policies for resolution of environmenta, hedth and safety, and human resources disputes.
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Ensure that an equitable portion of the Department’ s contracts are placed with small and underutilized
busi nesses and women-owned business enterprises.

Increase contracting opportunities for small, small-disadvantaged, and women-owned smal business
concerns.

Match smdl, smal-disadvantaged, or women-owned small business concerns to technology transfer
opportunities.

Strengthen the Department’ s workforce initiatives.
Ensure that the civil rights of employees are protected Department-wide.
Manage divergty as adrategic imperative.

Implement the Department’ s whistleblower reform initiative by seeking resolution during informa stages of
the Contractor Employee Protection Program process.

Continue support for the Employee Concerns Program to streamline the Department’ s resol ution process
and investigate reports of reprisds.

Expand marketing efforts for the Mentor-Protége Program based on incentives for mentors provided in
new codified regulaions.

Encourage managers and supervisorsto excd in fulfilling the Department’ s commitment to enhance diversity
management and ensure equity and plaurdism.

Provides an independent, impartial and confidentid fact-gathering resource for issues raised by employees
and managers.

Integrate and embed risk-based outcome oriented environment, safety, and health (ES& H) management
practices into the performance of DOE’ s day-to-day work.

Program Objectives

#

Promote the Growth of Business Enter prises — Support economic incentives for smal and
disadvantaged, women-owned and minority bus nesses through focused linkages with government-funded
programs, such as the Small Business Adminigtration and the Small Business Innovative Research
Programs, and facilitate long-term investments.

Promote Initiatives to Re-engineer Business Processes — Better serve smal and underutilized businesses
intheir quest to do business with the DOE and to enhance their competitiveness, provide counsding tools,
and identify contracting opportunities.

Confirm the Department’s Commitment for Excellence, Fairness and Results— Integrate diversty in
al workplace and business decisons, specificdly asit relaesto smdl business development, economic
development, community outreach and involvement, educationa programs and workforce opportunities.
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# Effectively Serve as the Department’ s Change Agent in Addressing Workplace Issues - |dentify
individua issues and systemic problems; inquire for facts; iminate discriminatory practices including racid
profiling; provide problem resolution assstance across organizationd lines, facilitate communications and
consensus building; and promote diversity management and equa employment opportunity.

# Contribute to the Department’s Commitment to a Policy of “ Zero Tolerance” — Implement guidance
and policy, and investigate cases of reprisa againgt employees who raise environmenta, hedth and safety,
security and human resources issues. Implement the Department’s Equal Employment Opportunity and
Diversty Program Guiddines, which eaborate on palicies, procedures and responghbilities for the various
civil rights and diversty programs.

# Improve the Department’s Commitment for a Diver se Wor kfor ce — Create an atmosphere that fully
utilizes the talents and capabilities of a diverse workforce.

Significant Accomplishments and Program Shifts
Office of Small and Disadvantaged Business Utilization (OSDBU)

The Office of Smdl and Disadvantaged Business Utilization islegidated by P.L. 95-507, for the overdght of
Departmenta programs regarding the development and execution of policies and programs, to ensure that an
equitable portion of the tota contracts and subcontracts for the Department’ s services and supplies are
procured with small business enterprises. OSDBU is required by legidative mandates to sponsor annua small
business conferences; meet acquisition gods sanctioned by the Smdl Business Adminigtration; implement the
Mentor-Protégé Program; devise a8(a) pilot, women-owned business program; and fulfill the set-aside
HubZone Act. This program effort is to achieve the Department’ s smal business percentage god's established
by statute to maintain current levels of funding. The program activity leve is appropriate based on OSDBU’s
respongibility within the Department for policy, plans, and oversght of the execution of functions under the
Small Business Act, Executive Orders 12073 and 12128 and FAR Part 19.

# Edablished a Department-wide senior level Smal Business Committee to develop and implement
Departmental and contractor programs to promote small business participation and a sub-group that
addresses barriers to smal business participation in Departmental procurements.

# Outlined five Department-wide initiatives designed to enhance the Departmentd smdl business program
and established a departmenta requirement to submit an annua Smal Business Report to the Secretary of
Energy, which will comprise the 3-year smadl business plans submitted to the OSDBU by Departmental
elements.

# Reeased a3-year web-based “Forecast of Contracting and Subcontracting Opportunities,” containing
more than 800 contracting and subcontracting opportunities for smal businesses.

# Signed MOUswith (1) the Nationd Indian Business Association to conduct Historicaly Underutilized
Business (HUB) Zone outreach sessons, (2) the Minority Business Summit to maximize the participation of
minority business concernsin DOE contracting, financid assistance and innovative technology programs,
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and (3) the Women-Owned Business Associations to promote the participation of women-owned smdll
businesses in DOE contracting, particularly science and technology disciplines.

# Sponsored a successful “First Annua Department of Energy and Prime Contractors Small Business
Conference’ in Denver, Colorado, in which more than 800 Departmenta officias and small business
concerns exchanged information on small business policies, procedures, and opportunities; the FY 2001
conference, which will be held in Las Vegas, Nevada, in June 2001, in targeted for smilar results and
presentation of the Secretarial Small Business Awards..

# Revisaed the Department’ s Mentor-Protege Program to strengthen and expand the program to include
Higtoricaly Black Colleges and Universities and other Minority Inditutions as proteges.

Office of Civil Rightsand Diversity (OCRD)

The Office of Civil Rights and Diversity, mandated by P.L. 88-353, Title VII of the Civil Rights Act of 1964,
as amended: enforces the Department’ s affirmative employment programs by assuring equa opportunity for al
employees and gpplicants, identifies and €iminates barriers to employment, both physical and non-physical;
develops, monitors, and implements an equa employment opportunity counseling, complaints and investigation
program; and provides diversity leadership for the Department. This program activity is a continuing effort, and
is based on statutory, regulatory, and DOE-promul gated mandates designed to ensure equal employment
opportunity, and to integrate diverdty into al workplace and business decisons.

# There has been enhancement in the processing of complaints both at the forma and informa stages.

Informal Complaints

* FledinFY 2000 and to-date 124
* Closed in FY 2000 and to-date 45
Formal Complaints
* FledinFY 2000 299 (103 actud FY 2000; 196 carryover)
» Totd Closed in FY 2000 26
--Dismissed 18
--Withdrawn 10
--Settled 28
--Fina Agency Decision 70
--Closed in FY 2000 126
Formal Complaints Remaining
< Total asof September 30, 2000 173
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# Coordinated and conducted EEO/Diversty Stand-Down training, a mandatory training program for all
DOE federd and contractor employees nationwide. Training conssted of nationa program, followed by
local training, developed and executed by each Ste in accordance with loca needs.

# Reduced pending inventory of active EEO complaints by more than 25 percent during the period May
2000 to March 2001.

# Coordinated and conducted 11 commemorative and specid emphass programs which educated the
Departmenta workforce. Continued to improve attendance a these programs.

# Conducted areview of FY 2000 information concerning the Department’s 27 Federaly Asssted Programs
listed in the Catd ogue of Domestic Assistance.

# Completed an OCRD Business Plan for Enforcement in Federadly Assisted Programs.

# Coordinated with the U.S. Department of Justice to conduct a two-day training session on the Enforcement
of Nondiscrimination in Federdly Asssted Programs.

# Served as acdlearinghouse/resource for EEO training information and materids for DOE Stes nationwide.

# Conducted a comprehensive review of DOE /EEO complaint processing procedures, and revised those
procedures in accordance with new EEOC regulations. Ingtituted new processing procedures.

# Completed the following reports:
< Annua Federd Equa Employment Opportunity Statistical Report of Discrimination Complaints;
< FY 1999 Accomplishment Report and FY 2000 Affirmative Action Program Plan Update for Persons
with Disabilities;
< Annud Federd Equa Opportunity Recruitment Program Accomplishment Reports, and
< Annua Report on the Enforcement of the Age Discrimination Act of 1975; as amended.

# Paticipated in DOE Task Force Againg Racid Profiling and formulated plans for implementation of Task
Force Report recommendeations.

# Appointed a Task Force to develop and implement programs that address the President’ sinitiative on
hiring individuas with disabilitiesinto the federa workplace; developed and implemented programs to
address the Presdent’ sinitiative.

# Collaborated with Savannah River Office in the planning and coordination for the Department’s Annuad
Diversty Conference, in Atlanta, Georgia, where EEO/Diversity awards were presented to both federa
and contractor employees.

# Coordinated and conducted the Contract Investigation Conference, aimed at providing DOE/EEO
Contract Investigators with information regarding new EEOC regulations and procedures.

# Coordinated with DOE veterans and others to develop anew DOE Veterans Specia Emphasis Program.
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# Deveoped anew DOE Diversity Newdetter (in conjunction with Richland Operations Office) to rase the
awareness of EEO/diversity issues throughout the Department; distributed the newdetter to DOE
employeesin the diversty field, and to the Heads of DOE dements.

# Developed an enhanced EEO complaint tracking system.
Office of Employee Concerns (OEC)

The Office of Employee Concerns (OEC) provides afocd point for employees to address the issues that
concern them in afull, fair, and timely manner. OEC, which annudly handles gpproximately 500 environmentd,
hedlth, safety and Site security cases complex-wide, has adopted dternative dispute resolution (ADR)
processes to facilitate the resolution of issues at the earliest possible stage. The expanded use of ADR is part of
the DOE Strategic Plan. The Department's palicy is that employees have the right and respongbility to report
concerns relating to the environment, safety, hedth, security or management of DOE operations. The OEC
program activity leve is based on environmenta safety and hedlth issues.

# Continued to reduce the number of employee concerns cases that have been pending for six months or
longer.

# Mediated and facilitated EEO whistleblower and employment disputes at DOE Headquarters and in the
fidd.

# Desgned and implemented a survey to assess the effectiveness of the OEC program and will provide an
andysis of survey results.

# Provided training to the employee concerns program managers on the revisons to the DOE Contractor
Employee Protection Program regulations which were published in the Federal Register, highlighting the
new and expanded role of the managers in the processing of complaints.

# Developed the Employee Concerns Program Annud Activities Report for 2000, including trend lines for
concern processing.

# Developed animproved and expanded Employee Concerns website to make it easier for DOE employees
to learn about the program, and to provide the option of filing a concern on-line.

Office of the Ombudsman

In FY 2000, the Secretary of Energy established the Office of the Ombudsman to provide an opportunity for
employees to confer with a neutra designee to discuss concerns, recommendations, and complaints perceived
to interfere with work, productivity, or morde. The Department’ s success in promoting understanding,
resolving concerns, identifying systemic problems, and producing change in its workplace is conditioned on
early intervention. Employees should expect zero tolerance for racid profiling, interference, reprisd,
harassment, or restraint, as aresult of consulting with the Office of the Ombudsman. This department-wide
program effort isto achieve an aggressive change to advance a diverse, hospitable, and productive work
environment. The program activity leve is appropriate based on the vaue-added by the Ombudsman's
functions. The Nationd Ombudsman’s services add vaue by: providing a location where employees,
managers, and supervisors can refer matters for neutra assstance; will help avert actions that are much more
costly and damaging to the workplace; help increase awareness of key issues or problems and makes sound

Departmental Administration/
Economic Impact and Diversity FY 2002 Congressional Budget



and practica recommendations; and serves as an “early warning system”; to address or resolve problems
before they become acute.

#

Made over 15 ste vigts to operations offices and |aboratories across the country to meet with various
stakeholders, resolve issues and conflicts at the earliest possible stage, identify systemic problems and
formulate possible change, and reduce overdl hodtility and suspicion in the work environment.

Studied and made inquiries of more than 10 cases where racia profiling was suspected of adverse actions
againg individuas that were related to security breaches, renewa of badges, and conduct of sengitive
research activities. Severd decisons were successfully reversed.

Recommended effective strategiesin degling with the “brain drain” issue, recruitment and retention, and
cdls of boycott from Asan Pacific Americans from applying for vacancies at the nationd |aboratories.

Developed an effective business process which handled over 300 public inquiries by employees and
managers via e-mail, telephone and other methods; made referras, inquiries, citations, dismissals and other
actions as appropriate.

Coordinated the “ Adan Pacific American Employee Leadership Training Conference’ where more than
140 representatives attended to discuss needed corrective actions by the Department concerning Asian
employees.

Conducted an eectronic survey to measure employee opinion on workplace issues, equal employment
opportunity, diversity, racid profiling, as well as the effectiveness of the Department’s EEO/Diverdty stand-
down training.

Facilitated discussons and provided mediation between local management and bargaining units and/or
employee groups a the headquarters and multiple field sites and laboratories including Lawrence Livermore
Nationa Laboratory, Lawrence Berkeley Nationd Laboratory, and Oak Ridge Operations Office.
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Funding Profile

(dollars in thousands)

FY 2000 FY 2001 FY 2002 $ Change % Change
Economic Impact and Diversity
Program Direction . . .. ........ 4,935 5112 5,230 +118 2.3%
Minority Economic Impact Program 1,698 1,498 1,498 0 0.0%
Total, Economic Impact and Diversity 6,633 6,610 6,728 118 1.8%
FTES .. o 42 41 40 -1 -2.4%

Public Law Authorizations:

P.L. 95-619, "National Energy Conservation Policy Act" (NECPA - 1978) Section 641 of (42 U.S.C. 7141)

P.L. 95-507, 92 Stat. 770, Small & Disadvantaged Business Utilization

P.L. 88-351, Title VII of the Civil Rights Act of 1964, as amended

Executive Orders:

12898 "Federal Actions to Address Environmental Justice in Minority Populations and Low-Income Populations”
12876 "Historically Black Colleges and Universities”

12900 "Educational Excellence for Hispanic Americans”

13021 "Tribal Colleges and Universities"
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Funding Schedule

(dollars in thousands)

FY 2000 FY 2001 FY 2002 $ Change | % Change
Salaries and Benefits . . . ......... 3,811 4,030 4,148 118 2.9%
Travel .. ... 116 116 116 0 0.0%
Other Related Expenses . ........ 1,008 966 966 0 0.0%
Total, Economic Impact and Diversity 4,935 5112 5,230 118 2.3%
Full Time Equivalents . . .. ........ 42 41 40 -1 -2.4%

Detailed Program Justification

(dollars in thousands)

FY 2000 | FY 2001 | FY 2002

Salariesand Benefits ........ ... 3,811 4,030 4,148

Sday and Benefits provide funding for 40 full-time permanent and other than full-time permanent employees
in the following classes: sdaries and wages, overtime pay, cash incentive awards, lump sum leave payments,
Senior Executive Service and other performance awards, payments to funds for employee benefits,
workman's compensation, and buyout compensation.

Economic Impact and Diversity will measure its performance in FY 2002 by:
< Office of Smdl and Disadvantaged Business Utilization (OSDBU)

< Increase contracting opportunities to small businesses as measured by an increase in the number
of solicitationsin which smdl firms get an opportunity to be considered for prime contracts.

< Increasefimprove the number and type of forums provided to smdl businesses regarding
marketing to DOE and DOE-related contractors.

< Increase the number of small business-technology trandfer matches.

< Increase the number of mentors performing under DOE prime contracts to voluntarily provide
protégeé firms business and contractud developmental assistance.

< Increase the number of proteges as subcontractors and suppliers under DOE prime contracts.

< Fogter long-term relationships between small disadvantaged businesses and subcontractors
enhancing their ability to compete competitively and provide their best value to both federa and
commercia marketplaces.
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(dollars in thousands)

FY 2000 | FY 2001 | FY 2002

< Office of Civil Rights and Diversity (OCRD)

< Enforce DOE s responghility to provide equa employment opportunity and affirmative
employment policies by identifying and diminating barriers to employment, both physical and
nonphysicd; implement an equa employment opportunity counseing, complaints, and
investigations program.

< Shared vison of diversty throughout the Department by assuring workforce diversity.

< Address under-representation of minorities and women through quarterly tracking and reporting
on DOE’ s workforce gatisticsin order to strengthen its technica, management, and overal
workforce readiness capabilities.

< Office of Employee Concerns (OEC)

< Reduce the number of employee concerns including those that involve safety, hedlth,
environment, or Ste security issues pending more than sSx months.

< Open communication between management and employees to facilitate full, fair, and find
resolution of employee concerns and “whistleblower” cases.

< Office of the Ombudsman

< Advance adiverse, harmonious and productive work environment by diminating discriminatory
practices, including racid profiling.

Trave ... e 116 116 116

Trave provides funding to perform ste vists regarding the Socioeconomic Research and Andysis Program
activities, provide minority educationd ingitution assistance program activities; conduct employee
discrimination complaint investigations, meet with minority business enterprises communities and financid
ingtitutions; provide support on diversity-reated trips, sponsor the smal and disadvantaged business
management and technica assstance outreach activities in accordance with legidation to achieve twenty-
three percent of amdl business participation in federd contracts; investigate unsafe and unhedthy
whigtleblower reports from field office employees, and limited Ste vists for Ombudsman’s activities.
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(dollars in thousands)

FY 2000 | FY 2001 | FY 2002

Other Related EXpenses .« . ..o v v i i i it i e 1,008 966 966

The Other Related Expenses will be used for investigating and counsdling discrimination complaint cases,
gponsoring small and disadvantaged and women-owned business exhibits, conferences, workshops,
summits, and other misson outreach activities, diversty surveys, upgrading necessary websites, mediation
reviews, specid emphasis training tools, sponsoring diversity awareness training; and other memorabiliain
support of diversity activities; implementing training and preparing fact-finding reports for whistle blower
reform initiatives. In addition, provides funding for the Working Capita Fund which supports utilities,
telephone, rent, supplies, equipment, printing, graphics, copying, postage, etc.

Total, Program Direction .. ..................... 4,935 5,112 5,230

Explanation of Funding Changes from FY 2001 to FY 2002

FY 2001 vs.
FY 2002
($000)
Salaries and Benefits
< Reduction of one FTE that is offset by an increase isfor cost of living adjustment,
within-grade costs, and commuter subsidy benefits . .............. ... o +118
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Other Related Expenses

(dollars in thousands)

| Fy2000 | Fy2001 | Fy 2002 | $change | % Change

Office of CivilRights . . .. ............... 141 131 131 0 0.0%
Office of Minority Economic Impact . . ... ... 26 26 26 0 0.0%
Office of Small & Disadvantaged Business . . .

26 26 26 0 0.0%
Office of Employee Concerns (includes the
Office of the Ombudsman ) ............. 52 43 43 0 0.0%
Subtotal, Other Related Expenses .. ...... 245 226 226 0 0.0%
Working Capital Fund . ................ 763 740 740 0 0.0%
Total, Other Related Expenses .. ......... 1,008 966 966 0 0.0%

&The Office of the Ombudsman was established in January 2000. There is no specific legislation or

authorization for the Office.
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Minority Economic Impact Program Support

Mission Supporting Goals and Objectives

The Office of Economic Impact and Diversity (ED) is mandated by various legidation and Executive Orders to
advise the Secretary of Energy on the impacts of energy policies, programs, regulations, and other
Departmenta actions on under-represented communities, minority educationa ingtitutions, and smal and
women-owned business enterprises. ED's Program Support dollars are used for the functions of the Minority
Economic Impact (MI) Programs. The mandate requires that M1: @) conducts a SocioEconomic Research and
Analyss Program to develop and assess energy consumption data and integrate the data with the National
Energy Modeing System to provide equity determinations and other policy-related analyses and economic
assessments as specified in P.L. 95-619 Section 211; b) provides Management and Technical Assistance
Programs to support minority educationd activities focused at various levels of the educationd pipeine and
provide technica and scientific educationa capabilities, and ¢) provides technicd training, financia assstance,
and smd| business assistance programs to enhance economic devel opment capabilities among under
represented population segments. To augment program assistance efforts, the Minority Energy Information
Clearinghouse serves as a centralized repository and dissemination point and is responsible for the design and
maintenance of web stes for the ED organization. In addition, coordinate and implement the Department's
environmenta justice activities, as required by Executive Order 12898.

SocioEconomic Resear ch and Analysis Program (SERAP)

The SocioEconomic Research and Analysis Program is mandated by P.L. 95-619. In carrying out this
mandate, the Department recognizes the fact that our Nation's ability to compete in agloba economy depends
on the development of our nationd resources among al segments of the population. This program will continue
aminimum level of effort to develop and enhance the andytical tools and software to a) provide a credible
quantitative framework for long-term andysis of environmenta energy issues; b) assst the Department in
building a consensus on energy issues, €) assess the impacts of energy programs, palicies, legidative and
regulatory proposas, d) establish innovative methods by which massive energy and SocioEconomic database
systems can be integrated for long-term analyses and forecasting of energy and environmenta data and other
information; and €) develop a digtributiona analysis module for the Nationa Energy Modding System for
impact decisons by geographic regions, low-income groups, and Native American Tribal governments. The
Research and Environmenta Justice Program efforts relate to the strategic goals of energy resources a a
continuing leve of effort, as required by legidative mandate and overal energy policy needs.

Management and Technical Assistance (M&TA)

The Management and Technical Assistance (M&TA) program provides technical assistance to minority
educationd ingtitutions and minority business enterprises to enable them to participate in market research,
planning, economic and business andyss, and program and contract opportunities within the Department. To
augment these efforts, the Minority Information Clearinghouse serves as a centraized repository and
dissemination point. M& TA will work to: enhance minority participation in the energy technology industry by
supporting the research and education infrastructure a minority educationd ingtitutions; invest in human
resources a al leves of the educationa curriculum through improved scientific training and research
experiences in mathematics and sciences, for both students and teachers; incorporate the technical resources of
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Federal and private sector laboratories and energy technology industries to assist under-represented students to
pursue careers in mathematics and sciences; and encourage innovation and business entrepreneurship which will
improve the level of competition in the energy arena. This program is used to devel op effective mechanisms to:
a) encourage and promote under-represented population groups to pursue scientific and technica energy-
related training at al levels of the education pipeling; and b) assert the support for smal businesses by asssting
them through developing a climate that is conducive to integrating their capabilities with the Department's needs.

Financial Assistance Program

The Financial Assistance Program is mandated by P.L. 95-619, to provide short-term deposits of Federa
funds in minority-owned financid indtitutions. Under this program, non-gppropriated funds obtained through
consent decrees in the Economic Regulatory Adminigtration's Petroleum Violation Escrow Account are
deposited in short-term certificates of deposit in minority financid inditutions to be used as capitd for loans and
investmentsin their respective minority communities. The continued leve of funding is essentid in order to
provide digible participants with capitd to stimulate economic development and growth for minority business
development in inner-cities.

Program Goals

Office of Minority Economic | mpact
< SocioEconomic Research and Andysis Program (SERAP)

S Deveop aweb dte dedling with subs stence related aspects of environmentd justice that provides
information, resources, and an opportunity for interaction. The web site would link DOE with other
relevant Federal agencies, including the Centers for Disease Control and Prevention and the
Nationd Inditute for Environmental Health Sciences.

S Coordinate program offices of DOE, with environmenta research or environmental justice
functions, to ddiver a comprehensive environmenta justice outreach to stakeholders wherever
DOE facilities operate.

S Deveop andyticd toolsto effectively influence energy policy decison-making regarding the impact
of the recent restructuring of the eectric utility industry and focus on economic devel opment issues
regarding specific regions and different population groups.

S Enhance anayticd tools, such as the SocioEconomic data bank, to recongtitute energy consumption
and expenditure detalls a the household level and by censusregions. Thiswill facilitate more
comprehensgive forecasts of the digtributive impact of energy policies, programs, and activities on
different segments of the population and aso address the equity issuein energy policy
determinations.

S Expand the capacity to conduct research by developing new research capabilities or sources.
< Management and Technical Assstance Program: Minority Education
S Coordinate Departmenta funding goasin support of minority educationd inditutions.
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S Convene annud information and technical assstance conference and/or workshops to provide
ingtitutions with necessary program information and technical assistance to facilitate preparation of
successful gpplications or proposas for participation in DOE's misson-related energy programs.

S Fadlitate the establishment of aforma Minority Education Coordinating Committee to develop and
coordinate the strategy for implementing Departmenta minority education inditution policy.

S Implement at least one new interagency agreement between diverse educationa ingtitutions, other
Federd agencies, and the energy indusiry for the purpose of establishing one new high technology
research and development center at one of these ingtitutions.

S Fadilitate collaborative research and development efforts between educationd inditutions and the
Department's nationa |aboratories by sharing facilities and human resources.

S Facilitate efforts to expand participation of high schools in the Department's Regiona and Nationa
Science Bowl competitions.

S Deveop aDepatmenta strategy to enhance the programmetic emphasis of the Minority Education
Program to include two-year post secondary ingtitutions.

< Management and Technicd Assigtance Program: Business and Community Development

S Continue to create business opportunities, economic devel opment, community development and
enhance energy efficiency and innovative technology deployment with minority businesses.

S Sudan internationd business partnerships through the Africa Growth and Opportunity Act and the
North American Free Trade Agreement to build minority economic development while exporting
US technology.

S Provide outreach, training, and customer service initiatives designed to encourage minority owned
firmsto actively participate in electronic commerce.

S Expand minority owned business technology trandfer consortium initiatives.

S Further implement an accredited training activity, within the Tribal Colleges System, to certify
knowledge and skills of the participating students and professionasin photovoltaic systems.

S Stay abreast of stakeholders current and projected requirements in order to supply responsive
solutions.

< Hnancid Assgtance Program: Bank Depogit Financid Assstance

S Deveop srategies which will be utilized in encouraging joint ventures with minority financid
inditutions and business communities.

S Recommend to minority financid inditutions thet they increase their debt capital by providing loans
to minority owned businessesin order to increase services to secondary business markets.

S Identify eigible minority financid indtitutions to increase the diversity of Trustee Banks.
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Program Objectives

# Contribute to Our Nation's Energy Security and Industrial Competitiveness — Design initiatives for
scientific training and research programs in the mathematics and science disciplines; support the
development of research and educationa infrastructure at Historically Black Colleges and Universties
(HBCUs) and minority educationd indtitutions; establish synergidtic linkages with industry and the nationa
energy laboratories which will increase the technica capabilities of the labor force in the energy industry and
improve the current critica deficient levels.

# Enhance our Nation's Minority Educational Resources — Support the research and educationa
infrastructure a secondary and post secondary educationd ingtitutions; invest in human resources a dl
levels of the educationa curriculum through improved scientific training and research experiencesin
mathematics, science, and engineering for both teachers and students; and utilize the resources of Federd
and private sector laboratories and energy technology industries.

# Enhance our Nation's Energy Resources and Environmental Quality — Continue to support the
Depatment's Nationd Energy Strategy by developing and implementing effective methods of determining
the digtribution and employment effects associated with related energy policies and programs of the
Department among various population segments. Improve the andytica capability to identify cost-effective
efficiency increases in various energy use sectors and also to incorporate equity issues into energy and
environmenta policy decisonmaking. Identify, develop, and implement programs and policy optionsto
soften adverse impacts of energy and environmental policies, programs, and regulations on various
populaion segments. Ensure that the Department is effectively implementing environmentd justice
drategies to address Executive Order 12898 on environmenta justice and addressing the issues of our
stakeholders.

# Support Economic Development — Continue to provide management and technical assistance by
enhancing the technica resource base and economic development of minority business entrepreneurs and
other underutilized small businesses.

Significant Accomplishments

< SocioEconomic Research and Andysis Program (SERAP)

S Organized, initiated and completed an agency-wide inventory of environmenta justice programs
and activities. The information received lead to “best practices’ in the Federal government on
environmentd justice.

S Incorporated the American Housing Survey data into SERAP s database, thereby expanding the
coverage of groups contained in the SERAP s database.

< Management and Technicad Assistance Program

S Continued the SECME (formerly Science and Engineering Consortium for Minoritiesin
Engineering) program with 26 dementary, middle, and high schodlsin the Didtrict of Columbia and
14 middle and high schoals in Prince George' s County public schools. More than 52 students
participating in the program have graduated with honors and entered college with scholarshipsto
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pursue engineering or science-related degrees. More than 960 students, teachers, administrators,
and parents participated in the awards program.

S Partnered with Rocky Hats Operations Office to continue the dua degree mathematics engineering
cooperative education program with Fort Valey State Universty to give science and enginesring
students access to opportunities for laboratory research internships, and provide a broader
knowledge of potentia careers with the Department, nationd laboratories, the energy industry.

S Convened three meetings with educationa ingtitution presidents, and other academia
representatives, and community leaders providing technica information to facilitate preparation of
successful proposas for participation in DOE’ s contract opportunities.

S Coordinated the third Didrict of Columbia Science Bowl with 13 Digtrict of Columbia public high
schools and 1 private schoal.

S Implemented a strategic plan to creaste more effective partnerships between minority businesses and
minority educationa ingtitutions to increase and enhance entrepreneuria development for both
inditutions.

S Partnered with the Department of Interior on an interagency project in support of minority-owned
businesses and interests, “New Redlities for Minority Busnesses.”

S Continued the assstance to South Africa of building capacity in their energy sector by facilitating
public/private partnershipsin the areas of energy efficient housing, energy smal business
entrepreneurship, renewable energy training and a government exchange program.

S Devedoped guidance to Heads of Departmenta Elements to develop a Department-wide
implementation Strategy to facilitate increased support to minority educationd ingtitutions. Adopted
the first Departmentd Minority Educationa Ingtitutions Strategy. This strategy providesthe
framework for al Departmenta Elements with programmatic missons to continue to set and work
towards god's that exceed the previous year’ s obligations by a minimum of 5 percent, and develop
mission-related partnerships with minority educationd inditutions of higher learning.

S Sponsored Part |1 of the “Train the Trainers’ Solar Certification Program for six Triba Colleges
and three Native American businesses in solar system design, ingtalation, and maintenance.

S Implemented a*“technology incubator” model to provide an innovative way for minority businesses
and minority inditutions to band together on the transfer of leading edge technologies through
project participation by removing the barriers they face when attempting to evolve technology into
viable products.

S Implemented phase one of a pilot project, CREATE 21, -- Consortium for Revitalization through
Advanced Technology-Based Economic Development, to identify current and emerging Sirategic
technologies that have the potentid to stimulate the creation of new businesses and industry by the
exchange of ideas among the broad range of stakeholders, nationd experts, building community
leaders and customers.
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< Fnancid Assstance Program

S Increased current funding level in minority finandid inditutions from $212.3 million to $222.5 million
in FY 2000. Provided an increase in the number of Certificates of Deposit (CDS) to participating
Minority Financid Ingtitutions. CD deposits added an additiona source of capitd to lend to
minority and women-owned businesses increasing economic growth and development in urban/rurd
aress.

S Recruited three (3) new inner city minority owned financid ingtitutions which now participate as
“Trusteg’ for the Program and provides service to 110 Minority Financid Ingtitutions.
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Funding Schedule

SocioEconomic Research and Analysis
Program Data Development and Minority
Energy Assessment Models . . .. .......

Management and Technical Assistance
Program - Minority Educational Inst.
Support ...

Minority Business and Community
Development. . ....................

Financial Assistance Program - Bank
Deposit Financial Assistance . .........

Total, Minority Economic Impact . . . . . . ..

Departmental Administration/
Economic Impact and Diversity

(dollars in thousands)

| Fv2000 | Fy2001 | FY 2002 | $ change | % cChange

150 150 150 0 0.0%
808 650 650 0 0.0%
540 498 498 0 0.0%
200 200 200 0 0.0%
1,698 1,498 1,498 0 0%
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Funding by Site

(dollars in thousands)
FY 2000 FY 2001 | FY2002 | $Change | % Change

Albuquerque Operations Office ....................... 0 60 60 0 0.0%
Golden FeldOffice ....cvvvie i 150 100 100 0 0.0%
Total, Albuquerque Operations ....................... 150 160 160 0 0.0%
Chicago Operations Office

Argonne National Laboratory «.........coooviiiiin.. 150 150 150 0.0%
Total, Chicago Operations Office ...................... 150 150 150 0 0.0%
Oakland Operations Office. ..ot 225 225 225 0 0.0%
Lawrence Berkeley Laboratory ........................ 115 115 115 Q 0.0%
Total, Oakland Operations Office . ..................... 340 340 340 0.0%
Oak Ridge Operations Office ......................... 30 50 50 0 0.0%
Oak Ridge National Laboratory ....................... 0 20 20 0 0.0%
Oak Ridge Institute for Science Education .............. 0 20 20 0 0.0%
Total, Oak Ridge Operations Office .................... 30 20 0 0 0.0%
Rocky FlatsField Office ...t 50 50 50 0 0.0%
Total, Rocky FlatsField Office ........................ 50 50 50 0 0.0%
Western Area Power Administration .................. 100 0 0 0 0.0%
Total, Western Area Power Administration ............. 100 0 0 0 0.0%
Washington Headquarters ..................cviui.n 878 708 708 0 0.0%
Total, Minority Economiclmpact ...................... 1,698 1,498 1,498 0 0.0%

Departmental Administration/
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Site Description
Albuquer que Operations Office

The Albuquerque Operations Office (AL) has been providing financid assistance grants to sudents pursuing
their education in Mathematics, Engineering and Science since 1982. Through the New Mexico Mathematics,
Engineering and Science Achievement (NM MESA) Program, which is a community based organization, AL
provides assstance in the form of hands-on-science programs, tutors, mentors, and field trips, to students
beginning in the 6" grade through High School graduation. In addition, AL has assisted the American Indian
Science and Engineering Society (AISES) through scholarships to American Indians to an effort to enable them
to pursue science and engineering disciplines.

AL dso participates with Historicaly Black Colleges and Universities (Centrd State University, Wilberforce,
OH; Florida A&M University, Tdlahassee, FL; Howard University, Washington, DC; Langston University,
Langston,OK; and Prairie View A&M University, Prairie View, TX) to develop programs to increase the
number of minorities and women in science, mathematics, and engineering fidds.

The Office of Economic Impact and Diversity support of $60,000 will be combined with AL funding to sponsor
additiona programs with community-based organizations to encourage students to pursue degrees and careers
in science, mathematics and engineering.

Argonne National L aboratory

During the past 15 years, DOE's SocioEconomic Research and Andyss Program (SERAP) has utilized a
multi-disciplinary team a Argonne to establish a SocioEconomic data bank, by population categories, and to
generate numerous unigue energy policy assessment modd s which have provided input into Departmenta
decison making regarding energy policies and use patterns, energy policy impacts, and the overdl issue of
equity and energy policy. Thisinformation for the SERAP has been migrated into PC software, in the mgority
of cases, to enable DOE to share the models and other information with other energy regulators, such as public
utilities commissions and other energy industry organizations and congressond daff members. The information
has also been disseminated to our stakeholders through DOE's National Information Clearinghouse. The data
bank incorporates information from the Energy Information Administration's periodic surveys and numerous
other mgjor energy-related relevant data bases. The unique level of detail which this data bank continues to
provide for the SERAP has enabled DOE to base its energy policy decisons on a disaggregate leve of detail
rather than at the nationd level. The program is mandated by P.L. 95-619, Section 211(a)(b)(c) to advise the
Secretary on the effects of energy policies and regulations on various population groups.

Golden Fidd Office

The Department has increasingly moved to incorporate aworld view into its mission, recognizing the globa
nature of the economic, energy resource, environment, science, technology, and energy and nationa security
issues for which the Department has responsbilities. Golden Field Office supports and advances the
Depatment’ s internationd activities through day-to-day activities including creation of gppropriate policy and
ingtitutiona frameworks, advocacy for U.S. energy service and technology companies, large scae energy
efficiency and renewable energy experiments, technology collaboration and development, and influencing
internationa agencies. The strengths of Golden lie in their commitment to internationa cooperation and
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collaboration, aworld-class |aboratory science and technology capability, industry support for the DOE
internationa function and broad base of internationa experience.

Oak Ridge National Laboratory

Oak Ridge Operations Office and their contractors are assisting ED with a Native American Awareness
project. The project will involve a series of seminars, round tables, mini-conference, in conjunction with tribal
colleges and universities, ORO operations and Headquarters to provide DOE management and tribal
government officids training. The training will be in the background, higtory, environmenta management,
environmenta justice, culture, and legd significance of the role of Native American tribes as part of the federd
system of government relative to the Department of Energy. Because ORO has a Diversity Program and a
Native American Program, they are ready to assist with the implementation of this necessary program.

Oakland Operations Office

Oakland'sfinancia Assstance Center is one of the Department's Center of Excellence, with the awarding and
adminigration of numerous grants annudly. In addition, OAK has sgnificant experience in managing
nationwide programs and in providing technica assstance to various educationd ingtitutions. OAK has
provided procurement contract and grant administration servicesto ED for over 17 years. In 1987, the
Minority Honors Training and Industrid Assistance Program (Honors) was established by ED. OAK assigted in
developing and competing the program nationwide, and continues to award and administer the program. The
program was restructured by ED in 1993, with OAK's assistance, was competed nationwide, and renamed the
Minority Technica Education Program (MTEP). As aresult of nationwide competition, OAK asssted with the
awarding of eight grants for this ED Program and is currently managing the adminigtration of the grants. The

god of MTEP is to enhance minority post-secondary two-year educationd indtitutions capacity, to increase the
number of minoritiesin mathematics, computer sciences, life sciences or engineering careers, and to Strengthen
the quantity and quality of energy-related technical and academic curricula,

L awrence Berkeley Laboratory

Lawrence Berkeley Laboratory has aworld-class interdisciplinary team of energy specidists working
collaboratively with triba governments, tribal and inter-tribal organizations, non-profit organizations, academia,
consultants, federd and state governments, and the energy industry. The Laboratory’ s Native American
Renewable Energy Education Project (NAREEP) is an education technical assstance and research program to
enhance the ability of Native Americans to assess and carry out renewable energy and energy efficiency
projects on triba lands. The Laboratory responds to the desires of American Indian communities for cost-
effective, environmentally benign energy services for community needs and economic devel opment.

Rocky Flats Field Office

Rocky Hats Field Office supports agrant to Fort Valey State University to continue the Coopertive
Developmenta Energy Program (CDEP) as part of its diversity education program initiatives. CDEP isa
minority education program designed to increase the number of minorities and women in science and
engineering fidds. Previoudy, ED provided significant support to this program, but due to reduced education
budgets, recent funding has not been provided. Recent correspondence from Fort Valey State University
requested additional Departmenta support for the program. ED’ s support of $50,000 will be combined with
funding from Rocky Hats to support additional CDEP student interns and fellowships.
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Detailed Program Justification

(dollars in thousands)

FY 2000 | FY 2001 | FY 2002

SocioEconomic Research and AnalysisProgram .......... 150 150 150

Provides funding for a quantitative framework for determining the effects of nationd energy policies,
programs, and regulaions on minorities; to provide regiona SocioEconomic and other information and
related andlysis of DOE's palicies and programs, on a comparative basis, to develop focused technical
assistance relaing to new energy technologies for minority businesses and minority communities; and to
continue development and publication of the newdetter concerning subsistence and environmenta hedlth
iSSues.

The specific performance measure for the SocioEconomic Research and Anadysis Program is to establish
parity among the SocioEconomic Research and Andysis Program (SERAP), the Nationa Energy Modding
Sysem (NEMS) and the Annud Energy Outlook, to evenly influence dl energy policy analyses.

Management and Technical Assistance Program
# Minority Education ... 808 650 650

Provides funding for Minority Educationd Indtitutions Support programs designed to broaden the
participation of minorities in the Department’ s research, development, and demondiration and training
programs through the development of improved scientific research and related capabilities a minority
educationd inditutions.

The specific performances measures for Minority Education are:

< Expand opportunities for participating minority financia ingtitutions to better serve smdl and minority and
women-owned businesses in their respective communities, and increase economic devel opment
nationwide. Increase by eight, the number of new minority and women-owned financid indtitutions thet
will participate in the Bank Deposit Financiad Assstance Program. Increase the number of DOE
“Trugteg’ indtitutions from 36 to 38 during FY 2001.

< Increase America s potentia science workforce by partnering with Departmental Program Officesto
ensure that minority serving ingtitutions receive funding support and take advantage of the Federa
research, development, education and equipment opportunities for which they are eigible and increase
their awards by 5 percent over FY 2000 and FY 2001.
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(dollars in thousands)

FY 2000 | FY 2001 | FY 2002

# Businessand Community Development .............. 540 498 498

Provides funding for Business and Community Development program activities which offer management and
technica assstance to minority business enterprises to enhance their opportunities to participate fully in the
energy programs of DOE.

Financial AssstanceProgram. ......................... 200 200 200

Provides funding for the Bank Deposit Financid Assistance Program which provides short-term deposits of
Federd fundsin minority-owned financid inditutions.

Total, Minority Economiclmpact . . ..................... 1,698 1,498 1,498

Explanation of Funding Changesfrom FY 2001 to FY 2002

FY 2001 vs.
FY 2002
($000)
Minority Economic Impact - Program Support
# None +0
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Cost of Work for Others

Mission Supporting Goals and Objectives

The Cost of Work for Others (CWO) program provides funding to the Department of Energy:s (DOE)
multi- purpose field offices and nationa laboratories to finance the cost of products and services requested
by non-DOE users, both foreign and domestic. The products and services provided by the Department
under this program generdly are not available from dternate sources and 1) are arevenue program which
results from a budgeted mission of the Department; or, 2) are reimbursable work for non-federd entities
where the sponsor is precluded by law from providing advance funding. The codts of the Cost of Work for
Others program are offset by revenues received from the sale of products and services to our customers.

The goals for this program are continued access to the Department:=s laboratory complex and availability of
by-products for sale to these non-federd customers. The CWO program satisfies the needs of our nor+
federal customers. For this reason, performance evauation for this work is the responsbility of our
customers. The success of this program is indicated by the steady stream of business from the targeted
groups.

The Cost of Work for Others Program includes a portion of the Department=s Foreign Research Reactor
Spent Fuel Program.  This program which involves the recei pt and storage of foreign research reactor
gpent fud is provided for in the Cost of Work for Others Program only to the extent of revenues provided.

In addition to the funding provided here, the Defense Environmental Management Appropriation includes
$9,965,000 in FY 2000; $10,264,000 in FY 2001 and $10,600,000 in FY 2002 at the Savannah River
site and $1,800,000 in FY 2000; $3,200,000in  FY 2001 and $5,000,000 in FY 2002 at the Idaho site,
to support those activities associated with the Foreign Research Reactor Spent Fudl program which are not
offsat by revenues, including al costs associated with spent fuel returned from other than high income
nations.

In FY 2002, $40.0 million will be funded in Departmental Administration within the Cost of Work for
Others program to be offset by an estimated $40.0 million in revenues. This funding will be utilized for
safeguards and security reimbursable activities by the following program offices: Defense Programs $29.0
million; Defense Environmenta Management $5.4 million; Science $4.9 million; and Security and
Emergency Operations, Other Defense Activities $0.7 million. This funding approach is a continuation of
the FY 2001 funding provided in the Conference Report, P.L. 106-377. Each of thefour program
officeswill digplay this funding within their repective safeguards and security reimbursable programs but
will back it out of their program totals so that the $40.0 million in budget authority can be provided for
within Departmenta Adminidration totals. Allocation of the funds among program offices is provisond
snce reimbursable work levels are somewhat remote estimates. The Department will provide timely
natification to Congress of the actud dlocation of these fundsin FY 2002.
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Products Sold:

Savannah River Operations Office

Services Performed:

Albuquerque Operations Office..........ccceveunee.

Argonne National Laboratory .........c.ccccccevveunee.
Brookhaven National Laboratory....................
Chicago Operations Office........ccccecvevrienecnes
Idaho Operations OffiCe.......c.cccccvnieiinincenens
Lawrence Berkeley Laboratory ..........ccccceeueee.
Lawrence Livermore Laboratory..........c.c.......
Oak Ridge National Laboratory.........c...cccceeuu...
Oak Ridge Operations Office........ccocevrereennn.
Oakland Operations Office........ccccccvvevrivrrennnn
Safeguards and Security.........c.cuvevrrrccrennnn
Savannah River Operations Office...................
Subtotal, Services Performed..........cc.covvvennne.
Subtotal, Cost of Work for Others ........cccceeueene

Use of Prior Year Balances..........ccccoceeeereereenenne.
Total, Cost of Work for Others.........ccccoveevvennnee.

Departmental Administration/
Cost of Work for Others

Funding Schedule

(dollars in thousands)

| FY 2000 | FY 2001 | FY 2002 $ Change % Change
5,149 5,131 5,286 155 3.0%
2,000 1,000 1,000 0 0.0%
1,200 250 250 0 0.0%
968 537 502 -35 -6.5%
150 150 150 0 0.0%
1,800 1,200 1,000 -200 -16.7%
1,768 1,768 1,321 -447 -25.3%
2,862 2,804 1,453 -1,351 -48.2%
3,093 2,218 2,525 307 13.8%
1,515 3,369 2,450 -919 -27.3%
3,000 1,100 1,100 0 0.0%
0 40,000 40,000 0 0.0%
9,700 14,500 14,800 300 2.1%
28,056 68,896 66,551 -2,345 3.4%
33,205 74,027 71,837 -2,190 -3.0%
-14,534 -8,000 0 8,000 -100.0%
18,671 66,027 71,837 5,810 8.8%
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Detailed Program Justification

(dollars in thousands)

FY 2000 | FY 2001 | FY 2002

Products Sold

= Savannah River Operations Office ......ccccveveevieviiieeniennee. 5,149 5131 5,286

Support forest management and the sde of timber by the U.S. Forest Service. The funding level was
derived based on the personndl costs for the 32 FTEs of the U.S. Forest Service who support the
Savannah River timber management program, and the historical costs, adjusted for inflation,
associated with contractua support for services, radio maintenance, reforestation activities surveying
and monitoring of protected, endangered and threatened species, archeology surveys and various
research studies.

Services Performed

» Albuquerque Operations Office ......cccceeevevenerenireneeen, 2,000 1,000 1,000
Provide miscellaneous services for Sate and loca governments, such astasks at the Sandia Nationa
L aboratory to support the Nationa Aging Aircraft Research Program for the lowa State University in
the areas of technology validation and devel opment, nondestructive ingpection system evauations and
Sructurd integrity, maintenance and ingpection.

= ArgonneNational Laboratory ........ccccceeeveneneneneniennenn 1,200 250 250
Support research activities for state and local governments such as internet service capability to
education organizations participating in the lllinois Educationa Network Consortium.  The funding
level was derived based on an andysis and of the expenses for providing the specific research
activities requested.

= Brookhaven National Laboratory ..........ccccoeevenereniennne 968 537 502
Provide for the sdle of isotopes and continue to provide misce laneous activities for state and local

governments. The funding amount was estimated based on extensve higtorica data of the costs of
producing these isotopes and miscellaneous services.

=  Chicago Operations OffiCe.......cccccvrveervrinrieeseece e 150 150 150

Provide certified reference materias from the New Brunswick Laboratory which are used by the
Nuclear community to cdibrate or vaidate the accuracy of measurement methods. The leve of
funding was derived based on historica sales of certified reference materials and the costs associated
with projected new saes.
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(dollars in thousands)
Fy 2000 | FY 2001 | FY 2002
»  [daho Operations OffiCe.......cccooirererireeeee e 1,800 1,200 1,000

Receive, manage and provide interim storage of one shipment of Foreign Research Reactor Spent

Fud from Japan.
= LawrenceBerkeley Laboratory ........ccccccoveeveeceieeniennnne 1,768 1,768 1,321

Conduct work for state and local governments and nonprofit organizations including activities with the
Nationd Ingtitutes of Hedlth to: develop advanced technology to identify and sequence proteins,

devel op techniques to automate sample mounting and alignment of proteins using robotic manipulation;
and research on the relationship of materials used in dental work. The requested leve of funding was
derived usng a variety of methods including: zero based budgeting, specific cost reviews with
adjusments for inflation, trend andysis, and use of expert opinions in cases where an activity was not
previoudy performed.

= LawrenceLivermoreLaboratory ......ccccccoevierinneenienennes 2,862 2,804 1,453

Conduct work for state and loca governments and non-profit organizations including: measurement of
samples at the Accelerator Mass Spectrometry Center at LLNL for the UC-San Francisco and other
universties and evauation of leaking underground fuel tanks and structural inspection of dams and
water contaminants for the California Department of Natural Resources.  The levd of funding was
derived based on a projection of the specific costs associated with performing the above work.
These cogtsinclude: sdlary and benefits for lab employees, associates post doc/ graduate students,
summer students, consultants, and supplementd |abor; 1ab admin charges, subcontractors, and
equipment.

» QOak Ridge National Laboratory.........ccccceeveveeiiiniieesiennnne. 3,093 2,218 2,525

Provide miscdlaneous services for tate and local governments such as the development of advanced
gpectrochemica sensors and an optica sensing microchip system for use by the New Mexico Ingtitute
of Mining and Technology in the detection of awide range of environmenta pathogens and infectious
agents. The estimate is based on an andyss of the historica costs adjusted for inflation associated
with providing each of the requested services as Sated in corresponding statement of work. These
cogsinclude staff resources, supplies, materials and contractual expenses required to perform the
service.

» QOak Ridge Operations OffiCe.......ccccuvivveiiicieeiiee e 1,515 3,369 2,450
Provide miscdlaneous services for date and locd governments, univerdties and indtitutions and foreign
governments including technical and manufacturing training support from Y-12. Process and prepare
low enriched uranium and asmdl quantity of highly enriched uranium for sde to foreign countries for
use in either research reactors or reduced enrichment for research and test reactors as part of the
Department:=s nonproliferation programs. The estimate is based on the historica costs adjusted for
inflation associated with providing each of the requested services as stated in the statements of work
to the requesting state or locd government.  These costsinclude staff resources, supplies, materids
and contractua expenses.
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(dollars in thousands)

FY 2000 | FY 2001 | FY 2002

=  Qakland Operations OffiCe ......ccccvvvevveieveese e 3,000 1,100 1,100

Support particle physics collaboration with Japan and other development efforts at the Stanford
Linear Accelerator Center (SLAC). The funding level is based on the historical costs of Iabor,
materids and services required to provide these activities.

»  Safeguardsand SECUTitY ......ccceeveevie e 0 40,000 40,000
Provides funding for safeguards and security requirements throughout the Department.
= Savannah River Operations Office........ccovverinineneennne. 9,700 14,500 14,800

Recelve, and manage Foreign Research Reactor Spent Fuel from Europe and Japan. The funding
level was derived based on the higtorica trangportation costs of a shipment from a country, unloading
costs for a shipment, satellite tracking costs, and overland shipment support activities such as
emergency preparedness training and other needs of the country or sate involved with a shipment.
Subtotal, Services Performed..............ccooviiiiiiiiin 28,056 68,896 66,551

Total, Cost of Work for Others........ooovviiiiii. 33,205 74,027 71,837

Explanation of Funding Changes from FY 2001 to FY 2002

FY 2002 vs.
FY 2001
($000)
Products Sold:
= Savannah River Operations Office
Increases due to the payraise and inflationary INCreases.. . ......o..vvevveeveseenreineesneene, +155

Services Performed:

= Brookhaven National Laboratory

Decreases due to a cancellation of one program with the State University of New

0 1 ST -35
= |daho Operations Office

Decreases due alower estimated cost for the specific shipment of Foreign Research

Reactor Spent Fuel expected to thiSSIte.......ccveceeeeiece e -200

= LawrenceBerkeley Laboratory
Decreases due to a decrease of eight projects expected to be performed with
universities, sate and local governments and other iNSitUtions. ...........cceveeveeeevennen. -447
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FY 2002 vs.
FY 2001
($000)

= LawrencelLivermorelLaboratory

Decreases due to areduction in the amount of funding needed for severd projects
with the Univergty of Cdiforniaand the Cdlifornia Energy Commission due to their
ability to provide advance funding. . ........oceveriieeiine e -1,351

= Oak Ridge National Laboratory

Increases due to severd new projects with a number universities and sate
QOVEINIMENES . ....vovevvtetetete sttt sttt ses s s e st ss s s s s s s s st st s s sensssnnnas +307

» Qak Ridge Operations Office

Decreases due to a decrease in the amount of technical and manufacturing support
to be provided to foreign iNAUSITIES. ........cceeieiee e

-919
= Savannah River Operations Office
Increase due to a higher estimated cost for the specific shipments of Foreign 4300
Research Reactor Spent Fuel expected to thiSSte. ......cooceveeienineeeeeeee
Total Funding Change, Cost of WOrK for OthErS..........ccvevieeeeeeeeeeeeeeeeeeee e eesenens -2,190
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Revenues Associated With Cost of Work for Others

Mission Supporting Goals and Objectives

Associated Revenues represents the full-cost recovery offset to Cost of Work for Others, the program
associated with providing products and services to our customers.

In FY 2002, $40.0 million will be funded in Departmental Administration within the Cost of Work for
Others program to be offset by an estimated $40.0 million in revenues. This funding will be utilized for
safeguards and security reimbursable activities by the following program offices. Defense Programs $29.0
million; Defense Environmenta Management $5.4 million; Science $4.9 million; and Security and
Emergency Operdtions, Other Defense Activities $0.7 million. This funding approach is a continuation of
the FY 2001 funding provided in the Conference Report, P.L. 106-377. Each of the four program offices
will digplay this funding within their repective safeguards and security reimbursable programs but will back
it out of their program totas so that the $40.0 million in budget authority can be provided for within
Depatmental Adminidtration totals. Allocation of the funds among offices is provisond since reimbursable
work levels are somewnhat remote estimates. The Department will provide timely natification to Congress
of the actual dlocation of these fundsin FY 2002.

Funding Schedule

(dollars in thousands)

| Fv2000 | Fy2001 | Fy2002 | $Change | % Change

Products Sold:

Savannah River Operations Office ................. -3,614 -5,131 -6,000 -869 16.9%
Services Performed:
Albuquerque Operations Office.......c..cccveenee -367 -2,000 -1,000 1,000 -50.0%
Argonne National Laboratory .........cccccceveuenee. -1,908 -250 -250 0 0.0%
Brookhaven National Laboratory..................... -41 -537 -502 35 -6.5%
Chicago Operations OffiCe........ccooecvrrrccrennnn. -323 -150 -150 0 0.0%
Idaho Operations OffiCe.......ccccoovnevninnineiennene -4,056 -1,200 -1,000 200 -16.7%
Lawrence Berkeley Laboratory .........ccccoeueuunee. -523 -1,775 -1,453 322 -18.1%
Lawrence Livermore Laboratory..........cc.cccc..... -2,785 -2,804 -1,321 1,483 -52.9%
Oak Ridge National Laboratory.............cccocu..... -2,148 -2,153 -2,172 -19 0.9%
Oak Ridge Operations Office.......ccccocevrivriennnnn. -882 -3,465 -1,227 2,238 -64.6%
Oakland Operations Office........ccccccveirenncnnn. -772 -1,100 -1,100 0 0.0%
Savannah River Operations Office................... -6,124 -14,500 -14,800 -300 2.1%
Safeguards and Security........................ 0 -40,000 -40,000 0 0.0%
Subtotal, Services Performed........cocooovvveeeennn. -19,929 -69,934 -64,975 4,959 -7.1%
Total, Cost of Work for Others................ -23,543 -75,065 -70,975 4,090 -5.4%
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Detailed Program Justification

(dollars in thousands)
| FY 2000 | FY 2001 | FY 2002 |

Products Sold

=  Savannah River OperationsOffice..........ccoooevvviiiiennnn. -3,614 -5,131 -6,000
Includes revenues received from the sdle of timber.

Services Performed

= AlbuquerqueOperations Office.........cocvvvviiiiiiinn e, -367 -2,000 -1,000

Includes revenue from miscellaneous services provided for state and local governments, such as tasks
at the Sandia National Laboratory to support the National Aging Aircraft Research Program for the
lowa State University in the areas of technology vaidation and development, nondestructive ingpection
system eva uations and Structurd integrity, maintenance and ingpection.

Argonne National Laboratory............ccoveviiiiiniennnnnn. -1,908 -250 -250
Reflects revenue from research activities conducted for state and local governments such as internet
service cgpability to education organizations participating in the lllinois Educationa Network
Consortium.

Brookhaven National Laboratory................cccoveeenns -41 -537 -502
Includes revenue from the sdle of isotopes and from miscellaneous research activities provided for Sate
and loca governments.

Chicago Operations Office.........ccovivviiiiiiiiiiiieen -323 -150 -150
Includes revenues from the sdle of certified reference materids used by the Nuclear community at the
New Brunswick Laboratory.

Idaho Operations Office.........covveiiiiiiiiiii e, -4,056 -1,200 -1,000
Reflects revenues received from foreign countriesin return for the receipt, management and interim
storage of their spent research reactor fuel.

Lawrence Berkeley Laboratory..........c.ccoevvvevecnnnnnnnn. -523 -1,775 -1,453
Includes revenues received for work conducted for state and local governments and non-profit
organizations including activities with the Nationd Ingtitutes of Hedlth to: develop advanced technology
to identify and sequence proteins, devel op techniques to automate sample mounting and aignment of
proteins using robotic manipulation; and research on the relaionship of materias used in dental work.

Departmental Administration/
Cost of Work for Others/
Associated Revenues FY 2002 Congressional Budget



(ddllarsin thousands)

| FY 2000 | FY 2001 | FY 2002 |
LawrenceLivermoreLaboratory...........cccoevvuvnevinnennnn -2,785 -2,804 -1,321
Includes revenues received for work conducted for state and local governments and non-profit
organizations including measurement of samples at the Acceleratory Mass Spectrometry Center at
LLNL for the UC-San Francisco and other universties and eva uation of leaking underground fuel
tanks and structura ingpection of dams and water contaminants for the California Department of
Natural Resources.

Oak Ridge National Laboratory.............cceoeviiiiniininnnnn. -2,148 -2,153 -2,172
Reflects revenues received for miscelaneous services provided for state and local governments
including as the development of advanced spectrochemica sensors and an optical sensing microchip
system for use by the New Mexico Inditute of Mining and Technology in the detection of awide range
of environmenta pathogens and infectious agents.

Oak Ridge Operations Office.........cooviiiiiiiiiiiiiieen, -882 -3,465 -1,227
Reflects revenues received for miscellaneous services provided for state and loca governments such as
technica and manufacturing training support from Y-12 and revenues received from the processing and
preparation of low enriched uranium and asmal quantity of highly enriched uranium for sale to foreign
countries for use in either research reactors or reduced enrichment for research and test reactors.

Oakland Operations Office.........coovviiiiii i =772 -1,100 -1,100
Includes revenues from particle physics collaboration with Japan and other development efforts a the
Stanford Linear Accelerator Center (SLAC).

Savannah River Operations Office.............cccoveeiiinnin. -6,124  -14,500 -14,800
Reflects revenues received from foreign countries in return for the receipt, management and interim
storage of their spent research reactor fuel.

Safeguardsand SECUrity........cocvveiie i e, 0 -40,000 -40,000
Reflects revenues received to support safeguards and security requirements throughout the
Department.

Subtotal, Services Performed.........coovveviiiiii -19,929 -69,934 -64,975

Total, Associated REVENUES. .......ovee e e -23,543 -75,065 -70,975
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Explanation of Funding Changes from FY 2001 to FY 2002

FY 2002 vs.
FY 2001
($000)

Products Sold:
= Savannah River Operations Office

Revenuesincrease dueto sale of timber..............ooooviiiiiiiii e -869
Total, ProduCtS SOI. .. ... e e e -869
Services Performed:
= Albuquerque Operations Office

Revenues decrease due to the transfer of surplus Los Alamos utility salesto the

County Of LOSAIGMOS. .. ...t e e e +1,000
= Brookhaven National Laboratory

Revenues decrease due to the cancellation of one program with the State

University of NeW YOrK........o.ouiiii e e +35
= |daho Operations Office

Revenues decrease due to alower estimated cost for the specific shipment of

Foreign Research Reactor Spent Fuel expected to thissite..................... +200
= LawrenceBerkeley Laboratory

Revenues decrease to a projected lower level of projects expected to be

performed with univergties, sate and local governments and other

INSHEULIONS. .. et e e e e e e e e +322
= LawrenceLivermoreLaboratory

Revenues decrease due to a projected lower leve of projects with the State of

Cdiforniaand afewer number of projects which utilize the Accderator Mass

Spectrometry Center t0 measure SAMPIES. ........veieiieiie e +1,483
= QOak Ridge National Laboratory

Revenues increase dightly due to a projected decrease in the number of projects

WIth dOMESIC INAUSITY . ..o et e e -19
= Oak Ridge Operations Office

Revenues decrease due to areduced amount of technical and manufacturing

support to be provided to foreign industries....................... +2,238
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= Savannah River Operations Office

FY 2002 vs.
FY 2001
($000)

Revenues increase due to a higher estimated cost for the specific shipments of
Foreign Research Reactor Spent Fuel expected to thisgite.....................

Totadl, ServicesPerformed........ccoevevvveeen.. ..

Total Funding Change, Cost of Work for Others

Departmental Administration/
Cost of Work for Others/
Associated Revenues

-300

+4,959

+4,090

FY 2002 Congressional Budget




M iscellaneous Revenues

Mission Supporting Goals and Objectives

Miscedllaneous Revenues are received from the sdle of by-products that have no cost associated with
the Departmental Administration appropriation. These items are by-products of activities funded by
other on-going departmenta programs and are collected as miscellaneous revenues. Included in
this estimate are revenues collected from the Reimbursable Work program for Federa
Adminigrative Charges.

Funding Schedule

(dollars in thousands)
[ FY 2000 | FY 2001 | FY 2002 | $Change | % Change |

Services Performed:

Albuguerque Operations Office -609 -1,000 -1,000 0 0.0%
Idaho Operations Office -11,140 -12,948 -12,948 0 0.0%
Pittsburgh Naval Reactors Office -35,653 -25,660 -25,660 0 0.0%
Federal Administrative Charge -16,436 -34,327 -25,227 9,100 -26.51%
Other Revenues -2,633 -2,000 -2,000 0 0.0%
Total, Miscellaneous Revenues -66,471 -75,935 -66,835 9,100 -11.98%
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Detailed Program Justification

(dallars in thousands)
| FY 2000 | FY 2001 | FY 2002 |

= Albuquerque Operations Office...............ccoeeiiinnnn. -609 -1,000 -1,000
Lease of facilities (gas and dectric) to utility company & the Los Alamos National Laboratory
a Albuquerque.

= |daho Operations OffiCe..........oovviiiiiiiiiiie e -11,140 -12,948 -12,948
Cogtsincurred at the Idaho Chemica Processing Plant for handling and basin storage of spent
fud coresfor the Department of Navy.

= Pittsburgh Naval ReactorsOffice...........cccceevennnnnnn -35,653 -25,660 -25,660
The Department of the Navy reimburses the Pittsburgh Nava Reactors Office for the nuclear
materid burn-up while the core isin operation.

» Federal AdministrativeCharge............... vovvvvnennnn --16,436 -34,327 -25,227
Federa Adminigtrative Charges collected from other federd agencies as wdll as non-federd
entities for Reimbursable activity conducted by the Department in accordance with full-cost

recovery policy.

B Other R&VENUES. ... oo e -2,633 -2,000 -2,000
Edtimate based on current rate of collections for various miscelaneous revenues collected &t dl
Departmenta sites.

Total, MiscellaneouS REVENUES. .........cvvvv i e -66,471 -75,935 -66,835
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Explanation of Funding Changes from FY 2001 to FY 2002

FY 2002 vs.
FY 2001
($000)

= Federal Administrative Charge

Revenues decrease to reflect a more accurate estimate of the amounts which

will be collected after factoring in cumulative effect of the continuation of

blanket waivers of these charges granted in previousyears....................... +9,100
Tota Funding Change, Miscellaneous ReVENUES..............ccovviviii v +9,100
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Management and Administration
Working Capital Fund
Program Mission

This budget submisson covers the activities of the Department that are included in the Working Capita Fund
(Fund). The Fund isafinancia management toal for improving the financing and delivery of arange of common
adminigrative services. Pricing policy and oversight is vested in a Board gppointed by the Deputy Secretary.
The Board has three standing members plus the heads of 12 customer organizations. Service ddlivery is
assigned to Business Line Service managers, financia respongibility residesin a Fund Manager and individua
Business Line Fund Managers who are responsible for billing and funds control. The Fund crestes a framework
for business-like organization of support functions. In 1999, the Fund received a Hammer award from the
Nationa Partnership for Reinventing Governmen.

Program Goal

The god of the Fund is to reduce the Department’ s costs by promoting economies and efficiencies in the use of
adminigrative services.

Program Objectives
The objectives of the Fund include:

# Improve the efficiency of adminigtrative services by providing managers with the opportunity and
respong bility to make choices on the amount, priority, and, where possible, the sources of
adminigrative services used by their programs;

# Ensure that program mission budgets include afair dlocation of the costs of common adminidrative
sarvices, and

# Expand the flexibility of the Department's budget structure to permit service providers to respond to
customer needs.

Significant Accomplishments and Program Shifts

FY 2000 was the fourth year of Fund operations. Fund operations are vaued by customers, serve the
Department, and remain within the fiscal and policy guiddines established by the Board and by congressiond
committees. In FY 2000 business expenses exceeded customer hillings (earnings) by $0.2 million. For the first
four years of operation, the Fund had an excess of earnings over expenses of $2.1 million, or less than 1% of
customer billings over thelife of the Fund. Thisiswell within the 4% target st by draft |legidation proposed last
year by the Office of Management and Budget for franchise funds. Although net earnings for individua business
lines have fluctuated between profit and loss over the years, the Fund has maintained its god of bresk-even
operations.
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One of the Department’ s FY 2000 management reform initiatives directed the Department to examine
expanding the Working Capital Fund to pool administrative resources further in order to gain greater
management efficiencies. This analyss resulted in the following changes to the FY 2002 budget estimates.

#

The Network business line has been expanded to include the DOE Corporate Network (DOENet)
garting in FY 2001. DOEnet is a central ly-managed Wide Area Network that replaced an obsolete
network developed by the Environmental Management organization. The Corporate Management
Improvement Program (CMIP) included an initiative to develop and implement anew DOEnet based
upon current ATM technology through FY 2000. The move to the Working Capita Fund in FY 2001
reflectsthat it is now in an operational and maintenance mode. The discussion on the Network business
line below provides more description of this new service.

The operation of the Corporate Human Resources Information System (CHRIS) isbeing included in
the Payroll and Personnel businessline for thefirgt timein FY 2002. In FY 2001, this activity was
funded in the Departmenta Adminigtration Account as part of the budget of the Office of Management
and Adminidgration. Management and Adminigtration will continue to pay the cogts for Federd sdaries
and related expenses to operate CHRIS.

Another new activity, Technology-Supported Learning, is being included in the Payroll and Personne
busnesslinein FY 2002. Through this activity, Headquarters program offices will be able to acquire
web-based training for employees, saving employee time through training delivery at the desktop and
reducing the travel and tuition cogts frequently associated with employee development. A pilot effort
will beimplemented during FY 2001 to identify the market for thistype of training; pending information
from this pilot, no costs or billings have been assumed in the FY 2002 budget. Rather, it is assumed that
program office resources that will be paid for these services are dready included in training budgets.

The Board has gpproved a request to remove the Executive Information System business from the
Fund as of the end of FY 2000.

Accomplishments

In addition to fulfilling their service commitments to customers, the business lines continue modernization efforts
and process improvements. For example;

#

#

Mail Services business added an optiond service to enable customers to obtain local mail sorting
capabilities. It dso received the Federal Mail Center Excellence Award in June 2000.

Desktop Training business adopted a new optiond pricing structure to make better use of training
resources.

The Telephone business connected the telephone systems of the Forrestal and L' Enfant Plaza facilities,
thereby reducing infrastructure costs in FY 2002 and cresting a consstent headquarters dialing system.
It S0 negotiated new locd and long distance contracts that will result in savings to programs.

The Copying business line reduced cogts by streamlining paper delivery practices. The busnessisaso
moving towards digitd technology, which features fewer moving parts and linkage to communication
and information technol ogy.
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# The Printing and Graphics business implemented a web-based job ordering system to improve
customer service.

# The Building Occupancy business managed mgor building aterations to improve program office
logidtics.
# Contract Closeout returned $12.4 million of uncosted balances to the Department.

# Payrall achieved 100% on-time ddlivery of employee paychecks and partnered with CHRIS-HR to
enhance the Employee self-service (ESS) that provides employees with eectronic Leave and Earning
Statements.

# The Information Management business lines are undergoing a thorough review by the Chief Information
Officer utilizing a cusomer working group. Among other things, multi year financid plans are being
prepared. As cost savings or improved pricing methodologies are identified, they are brought to the
WCF Board and, as appropriate, the Executive Committee on Information Management for decisions.

Working Capital Fund: Business Line Budgets

Table 1 summarizes projected billings by businessline. These billings result from business line expenses which
are processed in accordance with agpproved pricing policies as program costs. Table 2 summarizes cogts by
customer organization. Estimates of business expenses represent the best projections currently available, but are
subject to change based on customer decision regarding the mix, level, and source of services employed to
support mission programs. In some cases, customers may choose to acquire services outsde the Fund, and in
other cases, customers may make tradeoffs to expand their use of Fund services in order to reduce other cogts,
including travel or contractua services. Furthermore, customers dready gppear to have made tradeoffs within
the services provided through the Fund, including reduced use of paper and photocopying through increased
reliance on dectronic communication.

This section includes a description of each business line with their respective pricing policy approved by the
Fund Board. Tables 3 through 18 display actua costs for FY 2000, and cost estimates for FY 2001 and FY
2002 are provided for each business line and for each customer organization. These estimates are al based on
current pricing policies and business structure decisions made by the Board.
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Table 1. Working Capital Fund Budget by Function

(dollars in thousands)

FY 2000 FY 2001 FY 2002
Actual Estimate Estimate

Rev 12/14 Rev 12/14

Table 1: Business Line

Building Occupancy . . . . .o o oo 58,309 55,082 55,452
SUPPHES -« o v 2,759 2,759 2,759
Photocopying . . ... 2,711 2,420 2,420
Mail SEIVICES - . o o o 1,635 1,634 1,855
Printing and Graphics . ... ...... . .. . . . . . e 3,432 3,485 3,485
Contract CloSEOUL - « - -« v v oo e e 530 677 569
Payroll and Personnel ... ...... ... ... .. . . .. .. .. 2,208 3,102 5,270
Corporate Executive Information System .. ..................... 59 N/A N/A
Telephones (Current) .. .. ... .. e 7,007 6,914 6,676
NEtWOrking - .« . oo 3,253 6,385 6,385
DESKIOD . . v ot 1,449 1,434 1,434
Total Working Capital Fund . . .......... .. ... ... 83,352 83,893 86,306
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Table 2: Working Capital Fund Budget by Organization

(dollars in thousands)

FY 2000 FY 2001 FY 2002
Actual Estimate Estimate

Rev 12/14 Rev 12/14

Table 2: Program Organization

Board of Contract Appeals . .. ... 184 235 240
Bonneville Power Administration . .. ......... ... ... .. . ... 169 155 159
Congressional & Intergovernmental Affairs ... ................... 739 683 698
Counterintelligence .. .......... 853 784 800
Chief Financial Officer .. .. ... ... .. . . . . . 2,787 2,765 2,938
Economic Impact and Diversity . . .. ........ ... 763 705 720
Energy Efficiency ...... ... . . ... 5,993 5,779 5,801
Environment, Safety, and Health . . . ......... ... ... ... ..... 4,433 4,494 4,525
Energy Information Administration . . .. ........................ 7,332 7,174 7,276
Environmental Management . ........... .. 6,748 7,812 7,628
Fossil Energy . . ... 3,138 3,218 3,513
General Counsel . . ... .. 2,976 2,702 2,750
Hearingsand Appeals . ............. . i 866 1,038 1,061
International Affairs . ... ... .. ... 926 930 925
Inspector General .. ........ ... ... 1,821 1,766 1,840
Intelligence . .. ... ... 1,166 1,069 1,086
Management and Administration . . . . ........ ... o oL 12,414 11,723 12,138
Nuclear Energy . ... e 1,309 1,525 1,647
National Nuclear Security Administration: . ..................... 9,387 9,690 9,727

Defense Programs . .. ... .. i 5,076 5,459 5,826

Nuclear Nonproliferation . ... .......... .. ... .. . ... 3,667 3,489 3,615

Naval Reactors . . . . . v i i i e e e e e 644 742 286
Oversight & Performance Assurance . .. .............c.ooiuuun... 292 420 458
Public Affairs . . . o o oo 888 837 855
Contract Reform and Privatization .. .......................... 164 154 161
POliCY .« o 852 684 699
Civilian Radioactive Waste Management . ...................... 1,468 1,394 1,444
Office of the Secretary . .. ... .. . . . 1,013 863 875
Secretary of Energy Advisory Board . . ........... ... .. o 228 210 217
SCIENCE . . 3,433 3,962 4,404
Security & Emergency Operations . .............. ... ... ... 10,134 9,763 10,080
WAPA/SWPA/ISEPA . . . 469 976 1,262
Worker Transition - . -« o o oot e 407 386 381
Total Working Capital Fund . .. ......... ... . ... 83,352 83,893 86,306
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Building Occupancy

Description

The core servicesin the Building Occupancy Business Line include space, utilities (such as heat and éectricity),
cleaning services, snow removal, maintenance, pest control, trash remova, and waste recycling. Engineering
and facilities services provided are drafting, congtruction, engineering, lock repair and key management, safety
and occupationa hedlth, and conference support. This business also provides dectronic services which involves
audio/visua meeting and conferencing support as well as repair and maintenance of Headquarters radio
communications and el ectronic equipment. Board-approved improvements to the Headquarters complex are
asoincluded.

Board Pricing Policy
There are three components to the Board policy:

# On abuilding-by-building basis, direct rentad vaue of the space assigned to each organization is
caculated, based on the actud rent charged to the Department by the Generd Services Administration.
Customer rent costs are based on areas expected to be assigned to each organization on October 1 of
the Fiscal Year.

# Then the common use pace costs in each building are divided among the tenants of that building based
on their proportional shares of direct rent costs.

# Certain additiond costs, such as common area improvements and hedlth and life safety programs, are
alocated as a prorata addition to the building-by-building charges described above.

# Electronic Services are dlocated according to direct Building Occupancy costs.
In addition, tenants may arrange, a their own cog,, dterations of office space.

Table 3 provides the estimated building occupancy charges for each organization in Headquarters.
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Table 3: Working Capital Fund Budget by Function

(dollars in thousands)
FY 2000 FY 2001 FY 2002
Actual Estimate Estimate

Rev 12/14 Rev 12/14

Table 3: Building Occupancy

Board of CONtract APPEAIS - « « « v o v v vt e e 165 215 220
Bonneville Power Administration . .. ......... ... ... .. . ... 108 94 95
Congressional & Intergovernmental Affairs .. .................... 560 490 495
CoUNtENNEIIGENCE + « + « o v v et e e e e e 661 598 605
Chief Financial Officer ... ..............ouuriiiiinenn... 1,753 1,707 1,823
Economic Impact and DIVEISItY - « « « « v o v v et 487 425 431
Energy Efficiency . .. ....... .o 4,085 3,624 3,665
Environment, Safety, and Health - - . . . ..o oo i 3,227 3,199 3,163
Energy Information Administration . . . .. ... .......ouvuirann.... 5,331 5,020 5,092
Environmental Management . « .« « v v vt et 4,477 4,775 4,216
FosSil ENergy ... ..ot 1,916 1,730 1,778
General CoUNSEl . ... ...t 2,292 2,013 2,034
Hearings and APPEaIS -« « « « v o v v vttt 635 790 807
International AffAIIS . . .. .ttt 663 656 647
INSPECOr GENETAl « « « « v v v ettt ettt et 1,324 1,174 1,200
INEllIgENCE . . . o e ot e e e e e 1,031 907 917
Management and AdmINISLration . . . .. ... ovvvt i 8,951 8,194 8,480
NUCIEAr ENEIGY . . . o v ot e e e e e e e e e e e e 794 968 1,055
National Nuclear Security Administration: . ..................... 6,516 6,059 5,744

Defense Programs . .. .. ..ot 3,393 3,081 3,152

Nuclear Nonproliferation . .. ..............oueuieunanen... 2,676 2,491 2,590

Naval ReacCtors . . . . . oo it 447 487 2
Oversight & Performance ASSUIANCe . . .. ... ..o v 151 261 290
Public Affairs . - .« o o 423 371 375
Contract Reform and Privatization .. .......................... 129 119 121
POICY « « « o e e e e 635 453 462
Civilian Radioactive Waste Management . ...................... 1,043 903 914
Office of the Secretary . ........... i, 717 632 639
Secretary of Energy Advisory Board . . .. .. oi i 147 130 131
SCIBNCE . o\ttt e e 1,897 1,933 2,112
Security & Emergency Operations - -« « .« v v v v et e 7,779 7,277 7,586
WAPA/ISWPAISEPA . . .ottt 116 100 101
Worker Transition - -« o« o v oot e 298 262 256
Total Working Capital Fund . . .......... .. ... ... 58,309 55,082 55,452
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Supplies

Description

This business operates two main and two satdlite saf service stores which carry awide variety of consumable
office products. At customers request, we aso acquire specidity items that are not stocked in the stores.
Products carried are based on review of equipment in the agency inventory and customer input and suggestions.
During FY 2001, this business line is being reviewed, with the objective of streamlining key processes and
reducing overal cogsto the Department.

Board Pricing Policy

Each organization pays for supplies purchased by its employees. The price charged includes the cost of the
items and the distributed cost of operating the stores; that is the cost of the contract staff, and warehouse
storage and distribution of supplies.

Table 4 provides the estimated supplies charges for each organization in Headquarters. It is assumed that
consumption levelsin FY 2001 and FY 2002 will remain constant at FY 2000 levels. However, the re-
engineering under way may change consumption patterns or may change customer decisions on how to acquire
supplies.
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Table 4: Working Capital Fund Budget by Function

(dollars in thousands)
FY 2000 FY 2001 FY 2002
Actual Estimate Estimate

Rev 12/14 Rev 12/14

Table 4: Supplies

Board of Contract APPEaIS -« « « « o v v 1 1 1
Bonneville Power AdmMInistration . . .. .. .........oouiiuennan... 4 4 4
Congressional & Intergovernmental Affairs ... ................... 20 20 20
Counterintelligence . . . . oo 31 31 31
Chief Financial Officer . ... ......... ... 105 105 105
Economic Impact and DiVersity . . . . ..o 29 29 29
Energy EffiCiency .. ... ... ..ot 238 238 238
Environment, Safety, and Health . . .. ............. .. 157 157 157
Energy Information Administration . . . .. ...............oiu..... 190 190 190
Environmental Management . . ... .vv v 248 248 248
FosSil ENergy ... ..ot 122 122 122
General Counsel . ............. .. ... .. 63 63 63
Hearings and APPEaIS - -« « « v v o vt e 13 13 13
International AffaIrS . . ... ..ot 47 47 47
INSPECLOr GENETAl .« v v v et et e e 41 41 41
INEllIGENCE . . . . o ettt e e e e 20 20 20
Management and Administration . . . .. ... ... 368 368 368
NUCIEAr ENEIGY . . . v ottt et e e e e e e e e e e e e e 44 44 44
National Nuclear Security Administration: . ..................... 338 338 338

Defense Programs . . . ... 237 237 237

Nuclear Nonproliferation . .................uiuiiuennnnn.. 95 95 95

NAVAl REACIOIS « + « « v v e et 6 6 6
Oversight & Performance ASSUranCe . . . ... ..o vvvin e e ... 22 22 22
Public Affairs - . v« oot 32 32 32
Contract Reform and Privatization .. .. .............c.ouvuuuon.. 3 3 3
POlICY « « v e e 19 19 19
Civilian Radioactive Waste Management . ...................... 26 26 26
Office of the Secretary ... ........ . ... 20 20 20
Secretary of Energy Advisory Board . . ........... ... .. o 5 5 5
SCIBNCE . o ottt e e 202 202 202
Security & Emergency Operations . . ......................... 341 341 341
WAPA/SWPAISEPA . . . oottt e 2 2 2
Worker Transition . .« oo v vt 9 9 9
Total Working Capital Fund . . .......... .. ... ... 2,759 2,759 2,759
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Photocopying

Description
This business provides the following services

# Staffed photocopy centers at Forrestal, Germantown and L’ Enfant Plaza capable of reproducing
25,000 impressions per document. Products available at these centers are: Black and white
photocopies up to 11x17, multiple color copies up to 11x17, colored and white recycled stock, tape
binding, velobinding (self service), comb (spird) binding, 3 ring binding, 3-hole punching, tab creation
and insertion, optica scanning of paper photocopy documents, document storage on tape and CD-rom,
digita printing system, and trangparencies for vu-graphs.

# Centralized (Wak-up) Photocopy Rooms.

# Dedicated (Customer-Assigned) Photocopiers including needs assessment analysis to determine
workload and most appropriate equipment.

In FY 1996, before creation of the Fund, DOE headquarters made over 100 million copies. The number of
copies declined rapidly after cregtion of the Fund, but has stabilized in recent years at an annudlized rate of 60-
65 million.

Board Pricing Policy

Each office pays the full cost to maintain and supply its assigned dedicated photocopiers. For walk-up and
staffed photocopiers, a cost per photocopy is cdculated and programs are charged based on the number of
photocopies made by program staff. For FY 2000, the per-copy charges were reduced, reflecting the excess
of revenues over cogts during FY 1999. These projections assume that the reduced price leve will continue.

Table 5 provides the estimated photocopy charges for each organization in Headquarters.
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Table 5: Working Capital Fund Budget by Function

(dollars in thousands)
FY 2000 FY 2001 FY 2002
Actual Estimate Estimate

Rev 12/14 Rev 12/14

Table 5: Photocopy

Board of Contract APPEaIS -« « « « o v v 1 1 1
Bonneville Power AdmIniStration . . .. .. ... ..o 2 2 2
Congressional & Intergovernmental Affairs ... ................... 26 27 27
Counterintelligence . . . . oo 26 19 19
Chief Financial Officer . ... ......... ... 126 106 106
Economic Impact and DiVersity . . . . ..o 59 47 47
Energy EffiCiency .. ... ... ..ot 177 177 177
Environment, Safety, and Health . . ... ............ ... ... ..... 163 116 116
Energy Information Administration . . . .. ...............oiu..... 187 193 193
Environmental Management . . ... .vv v 278 274 274
FosSil ENergy ... ..ot 102 107 107
General Counsel . ............. .. ... .. 91 33 33
Hearings and APPEaIS - -« « « v v o vt e 9 10 10
International AffaIrS . . ... ..ot 26 18 18
INSPECLOr GENETAl .« v v v et et e e 31 29 29
INEllIGENCE . . . . o ettt e e e e 26 27 27
Management and Administration . . . .. ... ... 418 370 370
NUCIEAr ENEIGY . . . o v ot e e e e e e e e e e e e 60 57 57
National Nuclear Security Administration: . ..................... 260 269 269

Defense Programs . .. .. ..ot 123 130 130

Nuclear Nonproliferation . .................uiuiiuennnnn.. 136 138 138

Naval REACIOIS -+« v o v e e e e et e e e e e e e 1 0 0
Oversight & Performance ASSUranCe . . . ... ..o vvvin e e ... 27 29 29
Public AffairS . . . . o oo e 228 218 218
Contract Reform and Privatization .. .......................... 4 4 4
POlICY « « v e e 21 17 17
Civilian Radioactive Waste Management . ...................... 22 23 23
Office of the Secretary ... ........ . ... 97 21 21
Secretary of Energy Advisory Board . ... ....viiiii 13 11 11
SCIBNCE . o ottt e e 86 86 86
Security & Emergency Operations . . ......................... 130 115 115
WAPA/SWPAISEPA . . . oottt e 0 0 0
Worker Transition .« -« v v v oot 14 14 14
Total Working Capital Fund . . .......... .. ... ... 2,711 2,420 2,420
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Mail Services

Description

The DOE Mail Center provides avariety of mail servicesfor dl officid and other authorized mail for the
Department of Energy and its employees. The services provided include the processing of dl incoming posta
mail, outgoing officid mall, interna mail processng, accountable mail processing, pouch mail, avariety of
overnight express mail services, directory services, and pick-up and delivery services.

Board Pricing Policy

Mail service pricing has three components: Offices pay the actud dollar meter value for outgoing United States
Pogia Service mail; the actud cost for Federal Express or other specid mail; and pay for internd mall
distribution based on the number of mail stops. During FY 2000, the Board approved an optiona service
whereby local mail sorting could be obtained from the central provider.

For FY 2000 and FY 2001, the Fund continues the price reductionsingtituted in FY 1999 by not charging for
common mail stops and pouch ddivery service. Estimatesincrease in FY 2002 due to discontinuing these price
reductions.

Table 6 provides the estimated mail services charges for each organization in Headquarters.
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Table 6: Working Capital Fund Budget by Function

(dollars in thousands)
FY 2000 FY 2001 FY 2002
Actual Estimate Estimate

Rev 12/14 Rev 12/14

Table 6: Mail Services

Board of Contract APPEaIS - -+« « v vt 0 0 0
Bonneville Power Administration . . .. ... .......'uurnnnnnnn. 10 10 13
Congressional & Intergovernmental Affairs ... ................... 27 26 32
Counterintelligence . . . . oo 17 16 25
Chief Financial Officer . .. ....... ..\ 74 75 86
Economic Impact and DiVersity . . . . ..o 42 42 51
Energy EffiCiency .. ... ... ..ot 147 140 141
Environment, Safety, and Health . . ... ............ ... ... ..... 48 46 64
Energy Information Administration . . . .. ...............oiu..... 197 202 186
Environmental Management . . ... .vv v 61 62 77
FosSil ENergy ... ..ot 39 39 56
General Counsel . ............. .. ... .. 27 27 34
Hearings and APPEaIS - -« « « v v o vt e 18 18 19
International Affairs . . ... ... . 27 29 24
INSPECLOr GENETAl .« v v v et et e e 36 37 41
INtelligence . . . ..ot 14 14 18
Management and Administration . . . .. ... ... 369 367 406
NUCIEAr ENEIGY . . . o v ot e e e e e e e e e e e e 41 39 47
National Nuclear Security Administration: . ..................... 69 70 96

Defense Programs . .. .. ..ot 28 28 37

Nuclear Nonproliferation . . ..............c.uuiuueineeonn.. 40 43 59

NAVAl REACIOIS « + « « v v e et 0 0 0
Oversight & Performance ASSUranCe . . . ... ..o vvvin e e ... 14 13 16
Public Affairs - . v« oot 35 35 43
Contract Reform and Privatization .. .......................... 10 10 14
POlICY « « v e e 22 20 26
Civilian Radioactive Waste Management .. ..................... 11 11 22
Office of the Secretary ... ........ . ... 13 14 16
Secretary of Energy Advisory Board . . ............ ... ... 13 13 18
SCIBNCE . o ot " 81 83
Security & Emergency Operations . . ......................... 154 152 168
WAPAISWPAISEPA . . . .ottt e 10 10 13
Worker Transition . .« oo v vt 16 16 20
Total Working Capital Fund . . .......... .. ... ... 1,635 1,634 1,855
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Printing and Graphics

Description

The printing and graphics business line provides procurement and liaison with commercid printers through the
Government Printing Office. It also provides design and development of pre-press graphics, eectronic forms
and exhibits, and court reporting services. Contractor staff distribute in-house-produced materids aswel as
materids produced by other government agencies. This business line dso provides professona photography,
lab technicians, portrait studio operations, and graphics visua aids and presentation materids. Centrdized visud
archives are provided through a staffed repository of generd interest photos.

Board Pricing Policy

Organizations pay for direct printing costs and Federal Regigter costs. Additiondly for graphics services,
programs pay maintenance and depreciation costs on graphics equipment as a percentage alocation of costs
incurred in the previous fiscd year.

Table 7 provides the estimated printing and graphics charges for each organization in Headquarters.
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Table 7: Working Capital Fund Budget by Function

(dollars in thousands)
FY 2000 FY 2001 FY 2002
Actual Estimate Estimate

Rev 12/14 Rev 12/14

Table 7: Printing and Graphics

Board of Contract APPEaIS - -+« « v vt 6 6 6
Bonneville Power AdmMInistration . . .. .. .........oouiiuennan... 32 32 32
Congressional & Intergovernmental Affairs ... ................... 9 9 9
Counterintelligence . . . . oo 39 39 39
Chief Financial Officer . ... ......... ... 169 170 170
Economic Impact and DiVersity . . . . ..o 39 39 39
Energy EffiCiency .. ... ... ..ot 305 305 305
Environment, Safety, and Health . . ... ............ ... ... ..... 83 83 83
Energy Information Administration . . . .. ...............oiu..... 682 730 730
Environmental Management . . ... .vv v 154 154 154
FOSSH ENEIGY - -« e o v e e e e e e e e e 140 140 140
General Counsel . ............. .. ... .. 163 163 163
Hearings and APPEaIS - -« « « v v o vt e 109 109 109
International AffairS . . ... ...t 8 8 8
INSPECLOr GENETAl .« v v v et et e e 56 56 56
INEllIGENCE . . . . o ettt e e e e 4 4 4
Management and Administration . . . .. ... ... 497 498 498
NUCIEAr ENEIGY . . . o v ot e e e e e e e e e e e e 59 59 59
National Nuclear Security Administration: . ..................... 285 286 286

Defense Programs . .. .. ..ot 122 122 122

Nuclear Nonproliferation . .................uiuiiuennnnn.. 147 148 148

Naval REACIOIS -+« v o v e e e e et e e e e e e e 15 16 16
Oversight & Performance ASSUranCe . . . ... ..o vvvin e e ... 23 23 23
Public Affairs - . v« oot 86 86 86
Contract Reform and Privatization .. .......................... 1 2 2
POlICY « « v e e 33 34 34
Civilian Radioactive Waste Management .. ..................... 35 55 55
Office of the Secretary ... ........ . ... 58 58 58
Secretary of Energy Advisory Board . ... ....viiiii 31 31 31
SCIBNCE . o ottt e e 123 123 123
Security & Emergency Operations . . ......................... 124 125 125
WAPAISWPAISEPA . . . .ottt e 52 52 52
Worker Transition . .« oo v vt 6 6 6
Total Working Capital Fund . . .......... .. ... ... 3,432 3,485 3,485
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Contract Closeout

Description

The contract closeout business line is the fina stage in contract adminigtration support for DOE Headquarters
elements. Servicesinclude ensuring that al contracted products and services have been delivered and that costs
incurred by the contractor are alowable and judtified. Then, any remaining unexpended funds obligated under
the contract are released.

Since FY 1996, the universe of contract instruments ready for closeout has been reduced by more than half,
from nearly 3,000 to less than 1,500. Over $30 million has been deobligated from expired contracts in the four
yearsthis activity has been operating as a business.

Board Pricing Policy

Each Headquarters element pays for actua closeout cost, determined by the unit price of each contract
ingrument type and negotiated leve of service.

Table 8 provides the estimated contract closeout charges for each organization in Headquarters.
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Table 8: Working Capital Fund Budget by Function

(dollars in thousands)
FY 2000 FY 2001 FY 2002
Actual Estimate Estimate

Rev 12/14 Rev 12/14

Table 8: Contract Closeout

Board of Contract APPEaIS - -+« « v vt 0 0 0
Bonneville Power Administration . . . ... ...........c.uuuirir.... 0 0 0
Congressional & Intergovernmental Affairs .. .................... 0 0 0
Counterintelligence . . . . oo 0 2 0
Chief Financial Officer ... .......... .t 22 6 22
Economic Impact and DiVersity . . . . ..o 15 24 19
Energy EffiCiency .. ... ... ..ot 49 146 45
Environment, Safety, and Health . . ... ............ ... ... ..... 32 65 73
Energy Information Administration . . . .. ...............oiu..... 56 57 52
Environmental Management . . ... ..ot 38 42 38
FosSil ENergy ... ..ot 105 36 101
General CoUNSEl . ... ...t 3 7 4
Hearings and APPealS - . -« v v v ot 0 0 0
International AffAIIS . . .. .ttt 0 0 0
INSPECIOr GENETAl .+« v v v vt e e ettt e e e 6 2 1
INEllIgENCE . . . o e ot e e e e e 0 2 0
Management and Administration . . . .. ... ... 145 106 142
NUCIEAr ENEIGY . . . o v ot e e e e e e e e e e e e 21 26 17
National Nuclear Security Administration: . ..................... 20 77 20

Defense Programs . .. .. ..ot 12 60 12

Nuclear Nonproliferation . .. ..............oueuieunanen... 8 17 8

NAVAl REACIOIS « + « « v v e et 0 0 0
Oversight & Performance ASSUIANCe . . .. ... ..o v 0 0 0
Public AffairS . . . . o oo e 0 0 0
Contract Reform and Privatization .. .. .............c.ouvuuuon.. 0 0 0
POlICY « « v e e 15 22 15
Civilian Radioactive Waste Management . ...................... 2 12 12
Office of the Secretary . ........... i, 0 0 0
Secretary of Energy Advisory Board . . ........... ... .. o 0 0 0
SCIBNCE . . ittt 0 6 6
Security & Emergency Operations . . ......................... 0 32 0
WAPA/ISWPAISEPA . . .ottt 0 0 0
Worker Transition . .« oo v vt 1 7 2
Total Working Capital Fund . . .......... .. ... ... 530 677 569
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Payroll and Personnel
Description

The three mgjor components of thisbusinessin FY 2002 are the processing of the payroll for DOE Federd
employees, the operation of the Corporate Human Resources Information System (CHRIS), and Technology-
Supported Learning.

Payroll Processing prepares civilian payrolls based on authenticated documentation. The business performs
the following specific functions

# Computes, deposits, and reports Federal, State, and local income taxes.

# Maintains employee records related to Civil Service and Federd Employees Retirement Systems,
reports retirement information to the Office of Personnel Management, and performs reconciliation of
account balances with Office of Personnel Management and Treasury.

# Accounts and reports employee’ s heath benefit coverage, thrift savings plans, and unemployment
compensation, anong other non salary employee payments.

# Maintains donated |leave subsystem.

# Maintains and operates the Department’” s system of alocating payroll costs to the proper
appropriation.

All related personnd services will continue to be carried out by Federd employees and therefore do not fall
under the Working Capital Fund payroll processing business line. Detailed employee information and Office of
Personnd Management regulations are critica inputs to payroll processing.

Corporate Human Resour ces Information System (CHRIS) is being funded by the Working Capital Fund
for thefirst timein FY 2002. This system was developed through the Corporate Management Information
Program (CMIP) and has become operationd. In FY 2001, CHRIS operations are being funded through the
Office of Management and Adminigtration line item in the Departmental Administration gppropristion.
Management and Administration will continue to pay the costs for Federd sdaries and related expensesto
operate CHRIS.

Technology-Supported L earning isanew activity desgned to dlow Headquarters program offices to acquire
web-based training for employees, saving employee time through training delivery at the desktop and reducing
travel and tuition codts. This activity is operating as apilot through FY 2001, and no specific customer cogts
have been assumed in these estimates. Rather, it is assumed that program office resources that will be paid for
these services are dready included in training budgets.

Board Pricing Policy

Payroll processing and CHRIS operations costs for this business are alocated to each program on the basis of
their funded employment levels at the end of the previous fisca year. Technology-supported learning costs are
expected to be billed based on a schedule to be developed in conjunction with vendors.

Table 9 provides the estimated digtribution of costs by program customer.
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Table 9: Working Capital Fund Budget by Function

(dollars in thousands)

FY 2000 FY 2001 FY 2002
Actual Estimate Estimate

Rev 12/14 Rev 12/14

Table 9: Payroll and Personnel

Board of Contract APPEaIS -« « « « o v v 1 1 2
Bonneville Power Administration . . . ... ...........c.uuuirir.... 0 0 0
Congressional & Intergovernmental Affairs ... ................... 8 10 17
Counterintelligence .. .......... 2 5 9
Chief Financial Officer . .. .......... ..t 40 56 95
Economic Impact and DiVersity . . . . ..o 7 11 18
Energy EffiCiency .. ... ... ..ot 96 142 239
Environment, Safety, and Health . . .. ............. .. 57 I 131
Energy Information Administration . . . .. ...............oiu..... 70 99 167
Environmental Management . . ... .vv v 412 559 943
FOSSI ENEIQY . . ottt e e e e 176 252 426
General Counsel .. ...t 30 42 71
Hearings and APPEaIS - -« « « v v o vt e 8 10 17
International Affairs . . ... ... ... .. ... 11 16 28
INSPECLOr GENETAl .« v v v et et e e 50 73 123
INEllIgENCE . . . o e ot e e e e e 8 11 18
Management and Administration . . . .. ... ... 91 130 221
NUCIEAr ENEIGY . . . o v ot e e e e e e e e e e e e 20 29 71
National Nuclear Security Administration: ... ................... 404 604 1,017

Defense Programs . .. .. ..ot 340 514 865

Nuclear Nonproliferation . ..............c.c.uuurrnnnnnnn. 27 41 70

NAVAl REACIOIS « + « « v v e et 36 49 82
Oversight & Performance ASSUIANCe . . .. ........uivnonnnnn.. 3 1 19
Public Affairs - . v o« oot 6 8 15
Contract Reform and Privatization .. .......................... 1 1 2
POlICY « « v e e 8 12 20
Civilian Radioactive Waste Management . ...................... 32 44 76
Office of the Secretary . .......... ... 6 8 13
Secretary of Energy Advisory Board . . ........... ... .. o 1 1 3
SCIBNCE v vttt e 319 400 674
Security & Emergency Operations . . ......................... 60 85 144
WAPA/SWPA/SEPA . . . oot 278 400 682
Worker Transition .« -« v v v vt 4 6 10
Total Working Capital Fund . .. ......... ... . ... 2,208 3,102 5,270
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Corpor ate Executive I nformation System

Description

The Corporate Executive Information System (EIS) provides Departmental executives and senior managers
immediate access to business information at their desktops. The Corporate EIS supports summary level
andyses for management business decisions and provides information for externd summary leve reporting and
inquiries. Currently, the Corporate EIS provides information on eght functiona business areas by integrating
data from six Departmental source systems. Plans provide for the functional business areas to be expanded to
incorporate additiona business information (both financia and programmeatic) as Departmenta managers
identify their business information requirements. Business information and source systems providing information
to the EISwill be expanded to provide for the new information requirements.

Board Pricing Policy
The Board has agreed to remove this business line from the Fund in FY 2001.
Table 10 provides the estimated distribution of FY 2000 costs by program customer.
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Table 10: Working Capital Fund Budget by Function

(dollars in thousands)

FY 2000 FY 2001 FY 2002
Actual Estimate Estimate

Table 10: Corporate Executive Information System
Board of Contract Appeals . . . ... 0 N/A N/A
Bonneville Power AdmMINisStration . « .« .« oo v oot 0 N/A N/A
Congressional & Intergovernmental Affairs .. .................... 0 N/A N/A
Counterintelligence . . ... 0 N/A N/A
Chief Financial Officer . ...« v vt 20 N/A N/A
Economic Impactand Diversity . . .. ...... ... . .. . 4 N/A N/A
Energy Efficiency ... ... .. 5 N/A N/A
Environment, Safety,andHealth . .. .......................... 0 N/A N/A
Energy Information Administration . . . ........... .. ... o L. 0 N/A N/A
Environmental Management . ... ......... .. .. .. .. 4 N/A N/A
FOSSIl ENEIGY « « « « v o v et et e e e e e e e e 1 N/A N/A
General CouNsel . .o v e 2 N/A N/A
Hearingsand Appeals ... ......... ... . . . .. 1 N/A N/A
International AffairS . . . . o oot 1 N/A N/A
INSPECIOr GENEIAl . . . .\ ottt et 3 N/A N/A
INEEIIGENCE « -+« v v o e e e e e e 0 N/A N/A
Management and Administration . . . ............ . ... ... .. . ... 4 N/A N/A
NUCIEAr ENEIGY '« « o 3 N/A N/A
National Nuclear Security Administration: ...................... 4 N/A N/A

Defense Programs .. ......... . . . i 1 N/A N/A

Nuclear Nonproliferation .. ......... ... ... ..., 3 N/A N/A

Naval Reactors . . .. ... .. 0 N/A N/A
Oversight & Performance Assurance - . . . ... ... 0 N/A N/A
Public Affairs . . . . ... 0 N/A N/A
Contract Reform and Privatization . .. ......... .. .. .. .. .. ...... 0 N/A N/A
POliCY . . . 0 N/A N/A
Civilian Radioactive Waste Management .. ..................... 0 N/A N/A
Office of the Secretary .. ....... ... .. . . . . 0 N/A N/A
Secretary of Energy Advisory Board . ............ ... .. . .. ... .. 0 N/A N/A
SCIBNCE « « e v e e e e e e 5 N/A N/A
Security & Emergency Operations .. ............c. .. 2 N/A N/A
WAPA/SWPAISEPA .« ¢ ot ottt et 0 N/A N/A
Worker Transition . .. ... ..u ettt 0 N/A N/A
Total Working Capital Fund . .. ........ ... .. ... . ... . .. ... 59 N/A N/A
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Telephones
Description

The telephone business line is the telephone company for DOE Headquarters. It comprises an infrastructure
connecting two main headquarters buildings and satellite buildings for internd diaing and commercid basic line
sarvice: The infragtructure includes communication networks, ingtalled telephone processing switching
equipment, and trained technical personnd. Telephone service includes local, long distance, and internationa
diaing provided through the Headquarters Information Exchange (1X) System; specidized services such as
operator-assigted cdls (including large audio conference calls), voice mail, three-way caling, cal forwarding,
automatic ring-back, and custom calling cards, and trained technical personnd to ingtall, repair and operate the
system. The cogt of telephone ingruments, cdllular phones, pagers, and other like equipment are not included in
thisbusinessline

There are gpproximately 12,000 telephone connections in DOE Headquarters. This reflects a reduction of 26%
from the nearly 16,000 connections that werein placein FY 1996, before the Fund was implemented.
Telephone usage, as measured by the average number of calls per month, declined 23% from FY 1996 to FY
2000.

Board Pricing Policy
Telephone system costs are dlocated to Headquarters offices based upon three categories:

# Headquarters telephone system infrastructure costs, which are composed of: (8) the cost of the leased
telecommunications circuits connecting the Headquarters buildings to the interna telephone system,
including the CENTREX telephone line charges for staff located in leased facilities, (b) the cost of
leased telecommuni cations circuits that support loca, long distance and internationd caling; and (c) the
cost of the technica staff who operate the Headquarters tel ephone switches, and ingtall and repair the
telephone wiring plant, are alocated among program organi zations based on the number of active
telephone lines as a per line monthly charge. Since the Fund's inception, program customers have been
vaidating, and reducing, the number of active phonelines.

# The cogts of dedicated communication circuits are alocated to those organi zations requesting
ingdlation of such lines

# All long distance, locd, and international calls are dlocated to the originating telephones and thus to
programs based on the actud billing information received by the Department.

The changes from FY 2001 to FY 2002 reflect savings effected by business line staff through consolidation of
the telephone exchanges of the Forrestal and L’ Enfant Plaza facilities.

Table 11 provides the estimated telephone charges for each organization in Headquarters.
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Table 11: Working Capital Fund Budget by Function

(dollars in thousands)

FY 2000 FY 2001 FY 2002

Actual Estimate Estimate

Rev 12/14 Rev 12/4

Table 11: Telephones

Board of Contract Appeals ... ......... .. .. .., 7 7 7
Bonneville Power Administration ... ........... ... ... .. . .. ..., 14 14 13
Congressional & Intergovernmental Affairs . . .. .................. 58 58 56
Counterintelligence ... ........ .. .. . . 59 55 53
Chief Financial Officer . ... ... 261 259 250
Economic Impact and Diversity . . .. ... .. .. 50 50 48
Energy Efficiency . ....... ... . . 498 491 475
Environment, Safety,andHealth . . . . ....... ... ... ... ... ... .... 362 359 346
Energy Information Administration . . .. ........... .. .. ... ... ... 609 576 559
Environmental Management . ... ......... .. .. .. .. 632 617 597
FOSSIl ENErgy . . ... e e 264 263 254
General Counsel . . . . v e 180 182 175
Hearingsand Appeals . ........... ... .. . .. 41 41 39
International Affairs . . . . .. . e 86 84 81
Inspector General . . ....... .. .. ... 143 152 147
Intelligence . . . ... 44 54 52
Management and Administration . . . ........... ... . . o 883 887 855
NUclear ENErgy . . . .o oo e 150 147 142
National Nuclear Security Administration: . ..................... 926 882 852
Defense Programs . . .. ... ... 446 452 435
Nuclear Nonproliferation .. ........... ... ... . ... ...... 341 298 289
Naval Reactors . . .. ... .. e 138 132 127
Oversight & Performance Assurance . .. .................. ... .. 36 36 34
Public Affairs . . ... . ... 46 46 44
Contract Reform and Privatization . . . .. ... .. ... .. 7 7 6
Policy . .. . 48 47 45
Civilian Radioactive Waste Management .. ..................... 137 136 132
Office of the Secretary . .................. ... . ... ......... 71 72 70
Secretary of Energy Advisory Board ... ............. .. .. .. .... 10 10 9
SCIBNCE .+t i i e e 374 374 360
Security & Emergency Operations .. ............ ... ... 966 966 931
WAPA/SWPA/SEPA . .« o 10 10 10
Worker Transition . ... .. ... .. ... 34 34 33
Total Working Capital Fund . .. ...... ... ... .. .. .. 7,007 6,914 6,676
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Networking
Description

Networking provides:

# Connectivity for DOE Headquarters through Loca and Wide Area Networks. This connectivity
provides interoperability for 86 organizationa Local Area Network (LAN) segmentsin two main
headquarters and associated satdllite buildings, and connectivity to the Headquarters mainframe
systems. There are approximately 8,100 LAN connections in Headquarters.

# Access to the Internet and World Wide Web, Electronic mail, and DOECadt for information sharing
through the LAN backbone infrastructure.

# Interface services and communications links to field Sites, other government agencies, and public/private
business partners.

# Starting in FY 2001, DOEnet charges are included in the Fund. The DOENet is a centrally managed
Wide Area Network designed to support DOE corporate systems and carry business sensitive data to
users throughout the DOE community. DOEnet currently provides connectivity to 38 Sites, each
adhering to a uniform connection policy to ensure aleve of security. The annualized cost is estimated to
be $3.1 million.

Board Pricing Policy

For services being provided in FY 2000, Networking charges represent infrastructure costs which are
composed of: (1) the cost of the leased telecommuni cations circuits connecting the Headquarters metropolitan
arealocations (including the Germantown campus) into the network backbone system; (2) the cost of

maintai ning the common network infrastructure components (routers, switches, bridges, hub-mail routing
sarvers, etc.); and (3) the cost of providing the technica staff who ingtall and repair network connections and
monitor/operate the various common network components. These charges will be alocated among program
organizations based on the number of active loca area network (LAN) connections as a per connection
monthly charge. Since the Fund's inception, program customers have been vaidating the number of active LAN
connections.

For the DOE Corporate Network Services provided starting in FY 2001, the Board adopted a multistage
pricing palicy. Initidly, al DOE dements will be billed for services based on Federd employee population.
However, during early FY 2001, it is expected that this pricing agorithm will be replaced by a usage-based
agorithm that is under development. The estimates included in this budget assume that customer organizations
continue to use services a the levels associated with the population-based formula, but there may be significant
changes once usage patterns can be documented.

Table 12 provides the estimated networking charges for each organization in Headquarters.
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Table 12: Working Capital Fund Budget by Function

(dollars in thousands)

FY 2000 FY 2001 FY 2002
Actual Estimate Estimate

Rev 12/14 Rev 12/14

Table 12: Networking

Board of Contract Appeals . .. ... 0 0 0
Bonneville Power Administration . .. ......... ... ... .. . ... 0 0 0
Congressional & Intergovernmental Affairs ... ................... 15 26 26
Counterintelligence .. .......... . 13 15 15
Chief Financial Officer .. .. ... ... .. . . . . . 155 210 210
Economic Impact and Diversity . . .. ....... ... . o 24 34 34
Energy Efficiency ...... ... . . ... 277 404 404
Environment, Safety, and Health . . . ......... ... ... ... ..... 249 335 335
Energy Information Administration . . .. ........................ 2 102 102
Environmental Management .. ............ ... .. 323 960 960
FOSSILENErgy ... ... 143 397 397
General Counsel . . ... .. 95 138 138
Hearingsand Appeals . ............. . i 26 38 38
International Affairs . ... ... .. ... 43 59 59
Inspector General . . ........ ... 86 158 158
Intelligence . .. ... ... . 0 10 10
Management and Administration . . . . ........ ... o oL 505 635 635
Nuclear Energy . ... e 95 125 125
National Nuclear Security Administration: . ..................... 406 950 950

Defense Programs . .. ... .. i 308 768 768

Nuclear Nonproliferation . ... .......... .. ... .. . ... 98 130 130

Naval ReacCtors . . . . . v i i i i e e e e e e 0 52 52
Oversight & Performance Assurance . .. .............c.ooiuuun... 14 24 24
PUDliC AffaIrS .« « o v o 17 25 25
Contract Reform and Privatization .. .......................... 7 9 9
POliCY .« o 25 36 36
Civilian Radioactive Waste Management . ...................... 107 153 153
Office of the Secretary . .. ... .. . . . 21 29 29
Secretary of Energy Advisory Board . . ........... ... .. o 7 8 8
SCIBNCE . . o 277 692 692
Security & Emergency Operations . . .. ... .. 301 386 386
WAPA/SWPA/ISEPA . . . 0 402 402
Worker Transition - . -« o o oot e 18 23 23
Total Working Capital Fund . .. ......... ... . ... 3,253 6,385 6,385
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Desktop Support

Description

Desktop Support contains three components: Workstation Infrastructure, Technology Training, and
Maintenance of Desktop Workstations:

Worksation I nfrastructure

Y

Provides media decontamination service, live test demongtrations of emerging technology, virus
investigation and control, tactica hardware and software analysis and evauations, and disk media
recovery Services.

Provides a centraized “help desk” service for ordering hardware repairs, technica support of software
products used throughout Headquarters, and reporting of telephone system and Loca Area Network
(LAN) problems.

Technology Training

#

Develops and delivers technica training courses, including new courses, enhanced courses, and revision
of course materids, in the office automation environment to reflect software upgrades and
enhancements.

Offerstechnica training and publishes a Departmenta Training Information System course catalog and
Information Management Technology Training Bulletins of class descriptions and schedules.

Offers Local Area Network-Based Computer Based Training.

Coordinates and schedules specidized training including individuaized ingruction and training that may
be requested from or for employees with specia needs.

Maintenance of Desktop Work Stations

Y
#

Installation, repair, upgrades, disconnections and reconnections to Desktop systems.

Loaner equipment when compatible equipment is available from the maintenance shops and customer
equipment cannot be repaired within 24 hours.

Time & Materid services per fee schedule including relocations, repairs to peripheras, and repairsto
facamile equipment.

Maintenance contracts with third party vendors to service specidized equipment per customer request.
Warranty coordination service for repairs covered under vendor warranty. This includes returning

equipment for such repair and assuring that the work has been done when the equipments returns from
the vendor, and reingtalation of the product for the user after repairs have been completed.

Board Pricing Policy
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Certain expenses, such as virus protection, adaptive workstation support, and half of the Help Desk (Software
HOTLINE) cods, are infrastructure and allocated among programs by the number of workstations.

Training services are charged on a user fee basis. During FY 2000, the Board approved a more flexible training
fee schedule, providing customers with additiona options.

Customers have the choice of three options for maintenance of desktop workstations:

#

#

Annua Subscription: Maintenance fee per workstation for microcomputer workstation repair or
portable notebook computer, with or without docking station, to include (a) onsite repair; (b) loaner
equipment, when available, for equipment that will be out of service for more than 24 hours, and (C)
ingtdlation of compatible upgrade components.

Warranty Service: Warranty maintenance adminigtration is offered and covers performance of al
vendor required diagnostics, picking up, packaging, shipping, tracking and ensuring return of hardware
shipped off-gte for warranty maintenance, as wel as ingalation upon return.

Time and Materials. Devices as well as desktop units not eected to be covered under Desktop
Services subscription, may be covered under apay asyou use Time and Materia contract, based on
an hourly labor rate.

Finaly, the remaining haf of Help Desk (Hardware HOTLINE) costs completes this second
component.

Table 13 provides the estimated desktop charges for each organization in Headquarters.
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Table 13: Working Capital Fund Budget by Function

(dollars in thousands)

Table 13: Desktop Support
Board of Contract Appeals
Bonneville Power Administration
Congressional & Intergovernmental Affairs
Counterintelligence
Chief Financial Officer
Economic Impact and Diversity . . . . . ..
Energy Efficiency
Environment, Safety, and Health . . . . ..
Energy Information Administration . . . . .
Environmental Management
Fossil Energy
General Counsel
Hearings and Appeals
International Affairs
Inspector General
Intelligence
Management and Administration . . . . . .
Nuclear Energy
National Nuclear Security Administration:
Defense Programs
Nuclear Nonproliferation
Naval Reactors
Oversight & Performance Assurance . . .
Public Affairs . . . . ......... ... ...

Civilian Radioactive Waste Management
Office of the Secretary
Secretary of Energy Advisory Board
Science
Security & Emergency Operations
WAPA/SWPA/SEPA . ... ... ... ...
Worker Transition
Total Working Capital Fund

Departmental Administration/
Working Capital Fund

FY 2000 FY 2001 FY 2002

Actual Estimate Estimate

Rev 12/14 Rev 12/14
3 3 3
0 0 0
16 16 16
4 4 4
64 71 71
6 5 5
116 113 113
56 57 57
10 5 5
121 121 121
131 132 132
32 35 35
8 8 8
12 13 13
46 44 44
19 19 19
180 165 165
23 30 30
161 154 154
65 67 67
95 87 87
1 0 0
2 2 2
15 16 16
0 0 0
25 24 24
34 30 30
8 9 9
1 1 1
73 65 65
277 284 284
0 0 0
7 8 8
1,449 1,434 1,434
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Working Capital Fund Estimates by Customer
Working Capital Fund Budget by Organization and Function
(dollarsin thousands)

Table 1: Office of the Secretary

CopYiNg SEIVICE . . o v oottt
Printing & Graphics . . . ... ... .
Building OccupancCy . . . .. ..o
Telephones . .. .. .. ..

Desktop
Network

Contract Closeout

Payroll and Personnel

Corporate Executive Information System

Total Working Capital Fund

FY 2000 FY 2001 FY 2002
Actual Estimate Estimate
Rev 12/14 Rev 12/14

20 20 20

13 14 16

97 21 21

58 58 58

717 632 639

71 72 70

8 9 9

21 29 29

0 0 0

8 13

0 N/A N/A

1013 863 875

Working Capital Fund Budget by Organization and Function
(dollarsin thousands)

Table 2: Board of Contract Appeals
Supply
Copying Service
Printing & Graphics
Building Occupancy . . . - . . . oo
Telephones

Desktop
Network
Contract Closeout

Corporate Executive Information System
Payroll and Personnel

Total Working Capital Fund

Departmental Administration/
Working Capital Fund

FY 2000 FY 2001 FY 2002
Actual Estimate Estimate
Rev 12/14 Rev 12/14

1 1 1

0 0 0

1 1 1

6 6 6

165 215 220

7 7

3

0 0 0

0 0 0

0 N/A N/A

1 1 2

184 235 240
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Working Capital Fund Budget by Organization and Function

(dollarsin thousands)

FY 2000 FY 2001 FY 2002
Actual Estimate Estimate
Rev 12/14 Rev 12/14
Table 3: Bonneville Power Administration
SUPPIY o e 4 4 4
Mail . 10 10 13
CopYiNg SEIVICE . . v v oot 2 2 2
Printing & GraphiCs . . .. .. ... 32 32 32
Building OccupancCy . . . .. ..o 108 94 95
Telephones . . . ..o 14 14 13
DesSKIOp . . o 0 0 0
NEWOIK .« o v o 0 0 0
Contract CloSeout . . ... ... 0 0 0
Payroll and Personnel ............. ... i 0 0 0
Corporate Executive Information System .. ..................... 0 N/A N/A
Total Working Capital Fund .. ....... ... ... it 169 155 159

Working Capital Fund Budget by Organization and Function
(dollarsin thousands)

FY 2000 FY 2001 FY 2002
Actual Estimate Estimate
Rev 12/14 Rev 12/14
Table 4: Chief Financial Officer
SUPPIY v e 105 105 105
Mail .. 74 75 86
Copying Service . .......... ... 126 106 106
Printing & Graphics . . . ... ... . . e 169 170 170
Building Occupancy . . . .. ..o 1,753 1,707 1,823
Telephones . . . .. . 261 259 250
DESKIOD -« v vttt 64 71 71
NEtWOrK . .o 155 210 210
Contract Closeout . . . . v o i e e e e 22 6 22
Payroll and Personnel . .............. .. . . i 40 56 95
Corporate Executive Information System . ...................... 20 N/A N/A
Total Working Capital Fund .. ....... ..., 2,787 2,765 2,938

Departmental Administration/
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Working Capital Fund Budget by Organization and Function

(dollarsin thousands)

FY 2000 FY 2001 FY 2002
Actual Estimate Estimate
Rev 12/14 Rev 12/14
Table 5: Civilian Radioactive Waste
SUPPIY . o 26 26 26
Mail e 11 11 22
CopyiNg SEerVICE . .. oo 22 23 23
Printing & Graphics . .. ....... ... .. . . . . 55 55 55
Building Occupancy . . . . .. . ..o i 1,043 903 914
Telephones . .. .. .. .. 137 136 132
DESKIOP « v 34 30 30
NetwWOrK . . 107 153 153
Contract ClOSEOUL « .+« « v v o e e e e e e 2 12 12
Payroll and Personnel . ....... ... .. .. . . . .. .. 32 44 76
Corporate Executive Information System .. ..................... 0 N/A N/A
Total Working Capital Fund . . . . .« oo 1,468 1,394 1,444

Working Capital Fund Budget by Organization and Function
(dollarsin thousands)

Table 6: Congressional And Intergovernmental Affairs
Supply ...

Copying Service
Printing & Graphics
Building Occupancy

Telephones

Desktop . .......... .. ..
Network .......... .. . . . .. ...
Contract Closeout

Corporate Executive Information System
Total Working Capital Fund

Departmental Administration/
Working Capital Fund

Payroll and Personnel

FY 2000 FY 2001 FY 2002
Actual Estimate Estimate
Rev 12/14 Rev 12/14

20 20 20

27 26 32

26 27 27

9 9 9

560 490 495

58 58 56

16 16 16

15 26 26

0 0 0

8 10 17

N/A N/A

739 683 698

FY 2002 Congressional Budget




Working Capital Fund Budget by Organization and Function

(dollarsin thousands)

FY 2000 FY 2001 FY 2002
Actual Estimate Estimate
Rev 12/14 Rev 12/14
Table 7: Contract Reform and Privatization
SUPPIY . o 3 3 3
Mail e 10 10 14
CopyiNg SEerVICE . .. oo 4 4 4
Printing & Graphics . .. ....... ... .. . . . . 1 2 2
Building Occupancy . . . ... oo 129 119 121
Telephones . .. .. .. .. 7 7 6
Deskiop - ... oo e 0 0 0
Network . .. o 7 9 9
Contract ClOSEOUL « .+« « v v o e e e e e e 0 0 0
Payroll and Personnel . ....... ... .. .. . . . .. .. 1 1 2
Corporate Executive Information System .. ..................... 0 N/A N/A
Total Working Capital Fund . . . ... ..o 164 154 161

Working Capital Fund Budget by Organization and Function

(dollarsin thousands)

FY 2000 FY 2001 FY 2002
Actual Estimate Estimate
Rev 12/14 Rev 12/14
Table 8: Counterintelligence
SUPPIY o 31 31 31
Mall e 17 16 25
Copying SEerviCe . .. .. 26 19 19
Printing & Graphics . . ... oo 39 39 39
Building OccupanCy . . . . . ..o 661 598 605
Telephones . . . ..o 59 55 53
DeSKIOD . . . 4 4 4
NetWOIK .« o o e 13 15 15
Contract CloSeouUt . . . - . v v i e 2 0
Payroll and Personnel . ... ... . ... .. . . . . .. 2 5 9
Corporate Executive Information System . . ..................... N/A N/A
Total Working Capital Fund . . ... ... ... 853 784 800

Departmental Administration/
Working Capital Fund
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Working Capital Fund Budget by Organization and Function
(dollarsin thousands)

Table 9: Defense Programs
Supply

CopyiNg SEerVICE . .. oo
Printing & Graphics . .. ....... ... .. . . . .
Building Occupancy . . . . .. . ..o i
Telephones . .. .. .. ..
Desktop
Network

Contract Closeout

Payroll and Personnel
Corporate Executive Information System
Total Working Capital Fund

FY 2000 FY 2001 FY 2002
Actual Estimate Estimate
Rev 12/14 Rev 12/14

237 237 237

28 28 37

123 130 130

122 122 122

3,393 3,081 3,152

446 452 435

65 67 67

308 768 768

12 60 12

340 514 865

1 N/A N/A

5,076 5,459 5,826

Working Capital Fund Budget by Organization and Function
(dollarsin thousands)

Table 10: Economic Impact and Diversity
Supply

Copying SEerviCe . .. ..
Printing & GraphiCs . . . . . . oo
Building OccupanCy . . . . . ..o
Telephones . . ... ..
Desktop
Network

Contract Closeout

Payroll and Personnel . ... ... . ... .. . . . . ..

Corporate Executive Information System
Total Working Capital Fund

Departmental Administration/
Working Capital Fund

FY 2000 FY 2001 FY 2002
Actual Estimate Estimate
Rev 12/14 Rev 12/14

29 29 29

42 42 51

59 47 47

39 39 39

487 425 431

50 50 48

6 5 5

27 34 34

15 24 19

7 11 18

4 N/A N/A

763 705 720
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Working Capital Fund Budget by Organization and Function

(dollarsin thousands)

FY 2000 FY 2001 FY 2002
Actual Estimate Estimate
Rev 12/14 Rev 12/14
Table 11: Energy Efficiency
SUPPIY -+t v e e e 238 238 238
Mail .. 147 140 141
CopyiNg SEIVICE . . o oot 177 177 177
Printing & Graphics . . . ... . .. . . e 305 305 305
Building Occupancy . . . . .o o oo 4,085 3,624 3,665
Telephones . . . .. . 498 491 475
DESKIOP . .. 116 113 113
NEtWOIK - v o e e e e 277 404 404
Contract CloSe0Ut . . . . ..o 49 146 45
Payroll and Personnel . ............ ... . . i 96 142 239
Corporate Executive Information System . ...................... 5 N/A N/A
Total Working Capital Fund . . .. .. ... oot 5,993 5,779 5,801

Working Capital Fund Budget by Organization and Function
(dollarsin thousands)

FY 2000 FY 2001 FY 2002
Actual Estimate Estimate
Rev 12/14 | Rev 12/14
Table 12: Energy Information Administration
SUPPLY .« o 190 190 190
Mail ot 197 202 186
CopyiNg SEIVICE . . .\t 187 193 193
Printing & Graphics ... ....... ... .. . . . . e 682 730 730
BUIldiNg OCCUPANCY + + « « e 5,331 5,020 5,092
Telephones . . ... . 609 576 559
DESKIOPD & o vttt 10 5 5
NEtWOIK . .o 2 102 102
Contract ClOSEOUL -+« v v v e e e e e e e e 56 57 52
Payroll and Personnel .. ....... ... ... .. . . . . . . .. .. 70 99 167
Total Working Capital Fund . .. ...................c..u. ... 7,332 7,174 7,276
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Working Capital Fund Budget by Organization and Function
(dollarsin thousands)

Table 13: Environmental Management
Supply

Copying ServiCe . .. ..
Printing & Graphics . . . ... . .. . . e
Building Occupancy . . . . .o o oo
Telephones . . . .. .
Desktop
Network

Contract Closeout

Payroll and Personnel

Corporate Executive Information System

Total Working Capital Fund

FY 2000 FY 2001 FY 2002
Actual Estimate Estimate
Rev 12/14 Rev 12/14

248 248 248

61 62 77

278 274 274

154 154 154

4,477 4,775 4,216

632 617 597

121 121 121

323 960 960

38 42 38

412 559 943

4 N/A N/A

6,748 7,812 7,628

Working Capital Fund Budget by Organization and Function
(dollarsin thousands)

Table 14: Environmental Safety and Health
Supply

Copying SEerviCe . . ... ..
Printing & Graphics . . . ... ... .
Building OccupancCy . . . .. ..o e
Telephones . . ... ..
Desktop
Network

Contract Closeout

Payroll and Personnel
Corporate Executive Information System

Total Working Capital Fund

Departmental Administration/
Working Capital Fund

FY 2000 FY 2001 FY 2002
Actual Estimate Estimate
Rev 12/14 | Rev 12/14

157 157 157

48 46 64

163 116 116

83 83 83

3,227 3,199 3,163

362 359 346

56 57 57

249 335 335

32 65 73

57 77 131

0 N/A N/A

4,433 4,494 4,525
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Working Capital Fund Budget by Organization and Function

(dollarsin thousands)

FY 2000 FY 2001 FY 2002
Actual Estimate Estimate
Rev 12/14 | Rev 12/14
Table 15: Office Fossil Energy
SUPPIY o e 122 122 122
Mail . 39 39 56
COopY SeIVICE . . . vt 102 107 107
Printing and Graphics . ........... ... .. .. . . .. . . 140 140 140
Building Occupancy . . . ... oo 1,916 1,730 1,778
PRONE . o 264 263 254
DESKIOPD - v vt e 131 132 132
NEtWOIK . .o 143 397 397
Contract CloSeout . . ... ... 105 36 101
Payroll and Personnel . ....... ... .. .. . . . .. .. 176 252 426
Corporate Executive Information System .. ..................... 1 N/A N/A
Total Working Capital Fund . . .......... .. ... ... 3,138 3,218 3,513

Working Capital Fund Budget by Organization and Function
(dollarsin thousands)

FY 2000 FY 2001 FY 2002
Actual Estimate Estimate
Rev 12/14 Rev 12/14
Table 16: General Counsel
SUPPIY o oo 63 63 63
Mall et 27 27 34
COPY SEIVICE .« o et et e 91 33 33
Printing and GraphiCs . .. ... ..ottt 163 163 163
Building OccupancCy . . . .. ..ot e 2,292 2,013 2,034
Phone ... 180 182 175
DESKIOPD & o vttt 32 35 35
NEIWOIK .« o v o 95 138 138
Contract CloSEOUL -+« v v v v i e e e 3 7 4
Payroll and Personnel .. ....... ... ... .. . . . . . . .. .. 30 42 71
Corporate Executive Information System . ...................... 2 N/A N/A
Total Working Capital Fund . ... ........ .. . 2,976 2,702 2,750

Departmental Administration/
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Working Capital Fund Budget by Organization and Function
(dollarsin thousands)

Table 17: Hearing and Appeals

COopY SeIVICE . . . vt
Printing and Graphics . ........... ... .. .. . . .. . .
Building Occupancy . . . - .. . oo

Phone

Payroll and Personnel

Corporate Executive Information System

Total Working Capital Fund

FY 2000 FY 2001 FY 2002
Actual Estimate Estimate
Rev 12/14 Rev 12/14

13 13 13

18 18 19

9 10 10

109 109 109

635 790 807

41 41 39

8 8 8

26 38 38

0 0 0

10 17

N/A N/A

866 1,038 1,061

Working Capital Fund Budget by Organization and Function
(dollarsin thousands)

Table 18: Inspector General

COpY SeIVICE . « v oot
Printing and Graphics

Building OccupancCy . . . .. ..ot e

Phone

Contract Closeout

Payroll and Personnel
Corporate Executive Information System

Total Working Capital Fund

Departmental Administration/
Working Capital Fund

FY 2000 FY 2001 FY 2002
Actual Estimate Estimate
Rev 12/14 Rev 12/14

41 41 41

36 37 41

31 29 29

56 56 56

1,324 1,174 1,200

143 152 147

46 44 44

86 158 158

6 2 1

50 73 123

3 N/A N/A

1,821 1,766 1,840
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Working Capital Fund Budget by Organization and Function

(dollarsin thousands)

FY 2000 FY 2001 FY 2002
Actual Estimate Estimate
Rev 12/14 Rev 12/14
Table 19: Intelligence
SUPPIY .« ot 20 20 20
Mail - e 14 14 18
COopy ServiCe . . . . oo e e 26 27 27
Printing and Graphics .. ......... ... ... 4 4 4
Building OCcupanCy . . . . .. .o 1,031 907 917
Phone .. . . 44 54 52
DesSKIOp . . o 19 19 19
Network . .. o 0 10 10
Contract ClOSEOUL « « v v v o e e e e e e e 0 2 0
Payroll and Personnel ............. ... i 8 11 18
Corporate Executive Information System .. ..................... 0 N/A N/A
Total Working Capital Fund . .. ...... ... .. .. . .. . . . .. 1,166 1,069 1,086

Working Capital Fund Budget by Organization and Function
(dollarsin thousands)

FY 2000 FY 2001 FY 2002
Actual Estimate Estimate
Rev 12/14 Rev 12/14
Table 20: International Affairs
SUPPIY o 47 47 47
Mail . 27 29 24
COopY SeIVICE . . . vt 26 18 18
Printing and Graphics .. .......... .. .. . .. . 8 8 8
Building Occupancy . . . . .. . oot 663 656 647
Phone . ... . 86 84 81
DeSKIOD . . o 12 13 13
NetWOIK . .o 44 59 59
Contract ClOSEOUL . . . . . . o 0 0 0
Payroll and Personnel . ....... ... . ... . . . .. .. 11 16 28
Corporate Executive Information System .. ..................... 1 N/A N/A
Total Working Capital Fund . . .......... ... ... .. ... ... ...... 926 930 925
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Working Capital Fund Budget by Organization and Function

(dollarsin thousands)

FY 2000 FY 2001 FY 2002
Actual Estimate Estimate
Rev 12/14 Rev 12/14
Table 21: Management and Administration
SUPPIY o e 368 368 368
Mail . 369 367 406
COopY SeIVICE . . . vt 418 370 370
Printing and Graphics . ........... ... .. .. . . .. . . 497 498 498
Building Occupancy . . . - .. . oo 8,952 8,197 8,478
PRONE o o o 883 887 855
DESKIOP « v 180 165 165
NEtWOrK . .o 505 635 635
Contract ClOSEOUL . . . . . . o 145 106 142
Payroll and Personnel . ....... ... .. .. . . . .. .. 91 130 221
Corporate Executive Information System .. ..................... 4 N/A N/A
Total Working Capital Fund . . .......... .. ... ... 12,414 11,723 12,138

Working Capital Fund Budget by Organization and Function

(dollarsin thousands)

FY 2000 FY 2001 FY 2002
Actual Estimate Estimate
Rev 12/14 Rev 12/14
Table 22: Naval Reactors
SUPPIY - o 6 6 6
ML« e 0 0 0
COPY SEIVICE . .+« vttt e 1 0 0
Printing and Graphics . ........ ... ... .. .. .. .. .. 15 16 16
Building OccupancCy . . . .. ..ot e 447 487 2
Phone ... 138 132 127
DESKIOD .« vt 1 0 0
Network . . ..o 0 52 52
Contract CloSEOUL .« . . v v v ot 0 0 0
Payroll and Personnel .. ....... ... ... .. . . . . . . .. .. 36 49 82
Corporate Executive Information System . .. .................... 0 N/A N/A
Total Working Capital Fund . ... ........ .. . 644 742 286

Departmental Administration/
Working Capital Fund
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Working Capital Fund Budget by Organization and Function
(dollarsin thousands)

Table 23: Nuclear Energy

COopY SeIVICE . . . vt
Printing and Graphics . ........... ... .. .. . . .. . .
Building Occupancy . . . - .. . oo
Phone . ... .

Desktop
Network

Contract Closeout

Payroll and Personnel

Corporate Executive Information System

Total Working Capital Fund

FY 2000 FY 2001 FY 2002
Actual Estimate Estimate
Rev 12/14 Rev 12/14

44 44 44

41 39 47

60 57 57

59 59 59

794 968 1,055

150 147 142

23 30 30

95 125 125

21 26 17

20 29 71

3 N/A N/A

1,309 1,525 1,647

Working Capital Fund Budget by Organization and Function
(dollarsin thousands)

Table 24: Nuclear Nonproliferation
Supply

COpY SeIVICE . « v oot

Printing and Graphics
Building OccupancCy . . . .. ..ot e

Phone

Desktop
Network

Contract Closeout

Payroll and Personnel

Corporate Executive Information System

Total Working Capital Fund

Departmental Administration/
Working Capital Fund

FY 2000 FY 2001 FY 2002
Actual Estimate Estimate
Rev 12/14 Rev 12/14

95 95 95

40 43 59

136 138 138

147 148 148

2,676 2,491 2,590

341 298 289

95 87 87

98 130 130

8 17 8

27 41 70

3 N/A N/A

3,667 3,489 3,615
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Working Capital Fund Budget by Organization and Function

(dollarsin thousands)

FY 2000 FY 2001 FY 2002
Actual Estimate Estimate
Rev 12/14 | Rev 12/14
Table 25: Oversight and Performance
SUPPIY o e 22 22 22
Mail . 14 13 16
COopY SeIVICE . . . vt 27 29 29
Printing and Graphics . ........... ... .. .. . . .. . . 23 23 23
Building Occupancy . . . ... oo 151 261 290
Phone . ... e 37 36 34
DESKIOPD - v vt e 2 2 2
NetWOork . .. . 14 24 24
Contract CloSeout . . ... ... 0 0 0
Payroll and Personnel . ....... ... .. .. . . . .. .. 3 11 19
Corporate Executive Information System .. ..................... 0 N/A N/A
Total Working Capital Fund . . .......... .. ... ... 292 420 458

Working Capital Fund Budget by Organization and Function
(dollarsin thousands)

FY 2000 FY 2001 FY 2002
Actual Estimate Estimate
Rev 12/14 Rev 12/14
Table 26: Policy
SUPPIY o oo 19 19 19
Mall e 22 20 26
COopY SEIVICE . . . v 21 17 17
Printing and Graphics . ........ ... ... .. .. .. .. .. 33 34 34
Building OccupancCy . . . .. ..ot e 635 453 462
Phone ... 48 47 45
DESKIOPD - o vttt 25 24 24
NEIWOIK .« o v o 25 36 36
Contract ClOSEOUL -+« « v v o e e e e e 15 22 15
Payroll and Personnel .. ....... ... ... .. . . . . . . .. .. 8 12 20
Corporate Executive Information System . ...................... 0 N/A N/A
Total Working Capital Fund . ... ........ .. . 852 684 699

Departmental Administration/
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Working Capital Fund Budget by Organization and Function
(dollarsin thousands)

Table 27: Public Affairs

COopY SeIVICE . . . vt
Printing and Graphics . ........... ... .. .. . . .. . .
Building Occupancy . . . - .. . oo

Phone

Payroll and Personnel

Corporate Executive Information System

Total Working Capital Fund

FY 2000 FY 2001 FY 2002
Actual Estimate Estimate
Rev 12/14 Rev 12/14

32 32 32

35 35 43

228 218 218

86 86 86

423 371 375

46 46 44

15 16 16

17 25 25

0 0 0

6 8 15

0 N/A N/A

888 837 855

Working Capital Fund Budget by Organization and Function
(dollarsin thousands)

Table 28: Science

COpY SeIVICE . « v oot
Printing and Graphics

Building OccupancCy . . . .. ..ot e

Phone

Contract Closeout

Payroll and Personnel
Corporate Executive Information System

Total Working Capital Fund

Departmental Administration/
Working Capital Fund

FY 2000 FY 2001 FY 2002
Actual Estimate Estimate
Rev 12/14 Rev 12/14

202 202 202

77 81 83

86 86 86

123 123 123

1,897 1,933 2,112

374 374 360

73 65 65

277 692 692

0 6 6

319 400 674

5 N/A N/A

3,433 3,962 4,404

FY 2002 Congressional Budget




Working Capital Fund Budget by Organization and Function
(dollarsin thousands)

Table 29: Secretary of Energy Advisory Board

COopY SeIVICE . . . vt
Printing and Graphics . ........... ... .. .. . . .. . .
Building Occupancy . . . - .. . oo

Phone

Payroll and Personnel

Corporate Executive Information System

Total Working Capital Fund

FY 2000 FY 2001 FY 2002
Actual Estimate Estimate
Rev 12/14 Rev 12/14

5 5 5

13 13 18

13 11 11

31 31 31

147 130 131

10 10 9

1 1 1

7 8 8

0 0 0

1 1 3

0 N/A N/A

228 210 217

Working Capital Fund Budget by Organization and Function
(dollars in thousands)

Table 30: Security and Emergency Operations

COpY SeIVICE . « v oot
Printing and Graphics

Building OccupancCy . . . .. ..ot e

Phone

Contract Closeout

Payroll and Personnel
Corporate Executive Information System

Total Working Capital Fund

Departmental Administration/
Working Capital Fund

FY 2000 FY 2001 FY 2002
Actual Estimate Estimate
Rev 12/14 Rev 12/14

341 341 341

154 152 168

130 115 115

124 125 125

7,779 7,277 7,586

966 966 931

277 284 284

301 386 386

0 32 0

60 85 144

2 N/A N/A

10,134 9,763 10,080

FY 2002 Congressional Budget




Working Capital Fund Budget by Organization and Function
(dollarsin thousands)

Table 31: WAPA/SWPA/SEPA

COpY SEeIVICE .« v ot
Printing and Graphics . ... ... . .
Building OccupanCy . . . .. ..o e
Phone . ... .

Desktop
Network

Contract Closeout

Payroll and Personnel . ........... ... i

Corporate Executive Information System
Total Working Capital Fund

FY 2000 FY 2001 FY 2002
Actual Estimate Estimate
Rev 12/14 Rev 12/14

2 2 2

10 10 13

0 0 0

52 52 52

116 100 101

10 10 10

0 0

0 402 402

0 0 0

278 400 682

0 N/A N/A

469 976 1,262

Working Capital Fund Budget by Organization and Function
(dollarsin thousands)

Table 32: Workers Transition

COopY SeIVICE . . . vt

Printing and Graphics
Building Occupancy . . . . .. . oot

Phone

Desktop

Network

Contract Closeout

Payroll and Personnel . ............ ... ... . i

Corporate Executive Information System
Total Working Capital Fund

Departmental Administration/
Working Capital Fund

FY 2000 FY 2001 FY 2002
Actual Estimate Estimate
Rev 12/14 Rev 12/14

9 9 9

16 16 20

14 14 14

6 6 6

298 262 256

34 34 33

7 8 8

18 23 23

7 2

4 6 10

0 N/A N/A

407 386 381

FY 2002 Congressional Budget
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