Departmental Administration

Proposed Appropriation Language

For sdlaries and expenses of the Department of Energy necessary for departmental administration in
carrying out the purposes of the Department of Energy Organization Act (42 U.S.C. 7101 et s=q.),
including the hire of passenger motor vehicles and officid reception and representation expenses (not to
exceed $35,000), [$206,365,000] $213,339,000, to remain available until expended, plus such
additional amounts as necessary to cover increasesin the estimated cost of work for others
notwithstanding the provisions of the Anti-Deficiency Act (31 U.S.C. 1511 et s2q.): Provided, That
such increasesin the cost of work are offset by revenue increases of the same or greater amount, to
remain available until expended: Provided further, That moneys received by the Department for
miscellaneous revenues estimated to total [$106,887,000] $128,762,000 in fiscd year [2000] 2001
may be retained and used for operating expenses within this account, and may remain available until
expended, as authorized by section 201 of Public Law 95-238, notwithstanding the provisons of 31
U.S.C. 3302: Provided further, That the sum herein appropriated shal be reduced by the amount of
miscellaneous revenues received during fiscal year [2000] 2001 so asto result in afind fiscd year
[2000] 2001 appropriation from the Generd Fund estimated at not more than [$99,478,000]
$84,577,000. (Energy and Water Development Appropriations Act, 2001).
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Departmental Administration

Executive Summary

Support the Departmental Mission

The Departmental Administration Appropriation (DA) funds €even Department of Energy headquarters
offices which provide guidance and support benefitting al operating e ements of the Department in such
aress as human resources, administration, accounting, budget, legd services, life cycle asset
management, workforce diversity, policy, internationa affairs, congressond and intergovernmenta
liaison, public affairs and contract reform. Their misson isto provide internd and externa customers
with timely, quaity service which facilitates achievement of the Department’ s gods.

Vital Functions Perfor med

The Department stands ready to provide essential servicesto its mission programs, aswell as serve the
Secretary of Energy and protect taxpayer interests. The following highlights are provided to outline the
remaining critical functions and essentid services provided by this account. These vitd services include:

# Performing drategic planning and implementing management reforms like the Government
Performance and Results Act.

# Planning to maximize the value of Departmental assets and revenue from the sde of assts.

# Cooperating with International Energy Consortiums and Interagency review of policies that
affect Department of Energy concerns.

# Facilitating communication between the Department and Congress, the Executive Office, State
and Locad Governments and the public.

# Performing financid and accounting functions including producing audited financid satements.

# Fulfilling the Department’ s budget mission in terms of timely formulation and oversight of
program execution (overhead and uncosted balances)

# Providing effective and timely legd services, counsdl, and support to Departmenta eements.

# Representing the Department before Federd, State, and other Governmental Agencies and
Courts.
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# Protect our Intellectua Property associated with patents, invention disclosures, and waiver
requests.

# Acting as an honest broker for the Secretary among competing programmetic elements.
# Processing procurement and personnd actions.
# Deveoping and maintaining Corporate Information Systems and Communication Technology.

# Ensuring the success of the Working Capital Fund by supplying products and services
throughout the Department.

# Promoating diversity within the entire Department and throughout the program areas affected by
our decisons (including economic impact).

A grong corporate vison helps set the proper priorities to ensure that a program which succeedsin its
goaswill not fall in its mission. These offices provide a strong interna mechanism to focus program
efforts on corporate gods. Thisisthe optima method of fulfilling our obligations to those who rely on
the misson of the Department of Energy.

Program Overview

DOE programs funded in this gppropriation are: Office of the Secretary, Office of Policy, Office of
Internationa Affairs, Chief Financid Officer, Management and Administration, Congressiond and
Intergovernmenta Affairs, Public Affairs, Generd Counsd, Economic Impact and Diversity, Board of
Contract Appeds and Contract Reform and Privatization. Federal support functions include planning
and nationd and internationd energy policy andyss, environmenta policy, budget, accounting, legd,
personnd, labor rations, saffing, organizational management, logistica services, printing, contract
management and reform, persond property management, scientific and technicd training, congressiond
and intergovernmenta liaison, public and media outreach, economic impact and diversity, and contract
dispute adjudication. Funding includes Departmenta Administration employee travel and training,
budget and accounting systems, logistica services, automated data processing development and
acquisition (non-program specific), equipment maintenance, civil rights, each Departmenta
Adminidration sub-program’s share of the working capital fund, and capita equipment. This budget
aso funds energy and environmenta policy studies, public service announcements, newswire Services,
minority education/bus ness'community support and assistance, and Department-wide technica training
development.

Cost of Work for Others

The budget provides for the cost of products and services provided by the field offices and national
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laboratories for non-DOE users. Work results from revenue programs related to the budgeted mission
of DOE or isreimbursable work for state and loca entities which are precluded by law from making
advance payments. Costs are offset with revenues received from the sale of products or services.

Revenues

The revenues associated with the Cost of Work for Others program support the products and services
described above. Miscellaneous revenues come from the sale of by-products that have no cost
associated with the Departmenta Administration gppropriation, but offset the appropriation.

Budget Overview

The FY 2001 request provides $5.7 million for 40 full time equivaents within the Office of the
Secretary. Thisrequest also provides $181.6 million for sdlary and benefits, travel, contractua
services, and program support expenses for 1,125 full-time equivalent employees for the other
organizations within the Departmental Adminisgtration Account. Cost of Work for Others and
Revenues are budgeted at $34.0 million and $128.8 million, respectively. In addition, atota of $8.0
million of prior year Cost of Work for Others baances are being utilized in FY 2001 to offset the
program level. The net gppropriation request is $84.5 million.
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Organization Funding Profile

(dollars in thousands)

FY 1999 FY 2000 FY 2001
Current Current Budget
Sub-Program Appropriation Appropriation Request

Office of the Secretary ............. 5,000 5,308 5,731
Management and Administration .. .. 115,450 110,450 90,699
Chief Financial Officer ............. 23,120 26,000 30,748
Field Integration ................. 7,500 1,000 0
Board of Contract Appeals ......... 715 838 878
Congressional and
Intergovernmental Affairs .......... 4,900 4,910 5,146
Public Affairs .................... 3,500 3,700 4,150
General Counsel ................ 19,410 20,750 22,724
Office of Policy ................... 16,350 15,350 8,088
Office of International Affairs ........ 0 0 10,022
Economic Impact & Diversity ....... 6,400 6,400 6,626
Contract Reform ................. 2,833 3,000 2,500
Cost of Work for Others ............ 44,312 33,205 34,027
Subtotal, Dept. Admin. (Gross) ....... 249,490 230,911 221,339
Revenues:
Associated ........... ... ... -26,375 -35,587 -52,827
Miscellaneous ................... -47,793 -71,300 -75,935
Subtotal, Revenues ............... -74,168 -106,887 -128,762
Subtotal, Dept. Admin. (Net) ........ 175,322 124,024 92,577
Use of Prior Year Balances/Other
Adjustments ..................... -1,595 -15,368 -8,000
Total, Dept. Admin. ................ 173,727 108,656 84,577
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Personnel Compensation and Benefits Profile

(dollars in thousands)

FY 1999 FY 2001

Current FY 2000 Current Budget

Sub-Program Appropriation Appropriation Request
Management and Administration ............. 47,340 48,385 44,346
Chief Financial Officer ...................... 15,830 17,710 20,185
Field Integration ............. ... .. ... ..... 4,743 1,000 0
Board of Contract Appeals .................. 520 636 636
Congressional and Intergovernmental Affairs .. 4,031 4,082 4,222
Public Affairs ........ ... .. 2,494 2,640 2,971
GeneralCounsel .................coiia.. 15,264 16,310 17,424
Officeof Policy ............. ...t 11,479 11,433 5,300
Office of International Affairs ................. 0 0 6,644
Economic Impact & Diversity ................ 3,676 3,676 4,030
ContractReform ........................... 643 743 840
Use of Prior Year Balances .................. -770 -466 0
Total, Dept. Admin. ........................ 105,250 106,149 106,598
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Trave Profile

(dollars in thousands)

FY 1999 FY 2000 FY 2001

Current Current Budget

Sub-Program Appropriation Appropriation Request
Management and Administration ............... 1,700 1,665 1,524
Chief Financial Officer ........................ 190 322 431
Field Integration ............. ... ... .. ....... 255 0 0
Board of Contract Appeals .................... 6 6 6
Congressional and Intergovernmental Affairs ... 60 60 57
Public Affairs ........... ... i 70 80 80
GeneralCounsel ........... .. ... i, 100 100 100
Officeof Policy ......... ..., 500 507 250
Office of International Affairs ................... 0 0 890
Economic Impact & Diversity .................. 116 116 116
ContractReform .............. ... ... ....... 140 175 100
Total, Dept. Admin. ......... ... ... ..., 3,137 3,031 3,554
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Support Services Profile

(dollars in thousands)

FY 2000 FY 2001

FY 1999 Current Current Budget

Sub-Program Appropriation Appropriation Request
Management and Administration ............. 27,000 18,000 10,692
Chief Financial Officer ...................... 3,555 4,304 5,617
Field Integration ............. ... .. ... ..... 0 0 0
Board of Contract Appeals .................. 0 0 0
Congressional and Intergovernmental Affairs .. 25 3 3
Public Affairs ........... ... .. i 0 48 50
GeneralCounsel .................. ... ..., 496 770 855
Officeof Policy ............. ...t 0 0 0
Office of International Affairs ................. 0 0 0
Economic Impact & Diversity ................ 0 0 0
ContractReform ........................... 1,830 1,830 1,360
Total, Dept. Admin. ......... ... ... ........ 32,906 24,955 18,577
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Other Related Services Profile

(dollars in thousands)

FY 1999 FY 2001

Current FY 2000 Current Budget

Sub-Program Appropriation Appropriation Request
Management and Administration ................. 30,960 29,950 22,137
Chief Financial Officer .......................... 3,545 3,664 4,515
Field Integration ............. ... ... .. ... 2,502 0 0
Board of Contract Appeals ...................... 189 196 236
Congressional and Intergovernmental Affairs .. ... 784 765 864
Public Affairs ......... .. o 936 932 1,049
GeneralCounsel .......... .. ... i, 3,550 3,570 4,345
Officeof Policy ......... ..o 2,021 2,060 1,138
Office of International Affairs ..................... 0 0 1,866
Economic Impact & Diversity .................... 908 908 980
ContractReform ............... ... ...t 220 252 200
Total, Dept. Admin. ......... ... ... 45,615 42,297 37,330
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Program Support Profile

(dollars in thousands)

FY 1999 FY 2000 FY 2001
Current Current Budget
Sub-Program Appropriation Appropriation Request
Management and Administration
Scientific and Technical Training ................. 450 450 0
Corporate Management Systems ................ 8,000 12,000 12,000
Subtotal, Human Resources & Administration .. ... 8,450 12,450 12,000
Office of Policy
Policy Studies .......... ... i 350 350 0
Environmental Policy Studies .................... 2,000 1,000 1,400
Subtotal, Office of Policy ........................ 2,350 1,350 1,400
Office of International Affairs
International Policy Studies ...................... 0 0 422
International Environmental Policy Studies ........ 0 0 200
Subtotal, Office of International Affairs ............ 0 0 622
Economic Impact & Diversity
Minority Economic Impact ....................... 1,700 1,700 1,500
Subtotal, Economic Impact & Diversity ............ 1,700 1,700 1,500
Total, Dept. Admin. ..., 12,500 15,500 15,522
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Office of the Secretary

Mission Supporting Goals and Objectives

The budget submission for the Office of the Secretary provides the Federa staffing resources and associated
costs required to provide overdl policy direction for the Department of Energy in fulfilling its misson to fogter a
secure and reliable energy system that is environmentally and economicaly sustainable, to be aresponsble
steward of the Nation's nuclear weapons, to clean up our own facilities, and to support continued United States
leadership in science and technol ogy.

Program Goal
Provide leadership to ensure the coordination of the Department of Energy's efforts through:

# Energy Resources to promote secure, competitive, and environmentally responsible energy systems
that serve the needs of the public.

# National Security to maintain the Nation's security, promote international nuclear safety, and reduce
the globa danger from wegpons of mass destruction.

# Environmental Quality to aggressively clean up the environmentd legacy of nuclear wegpons and
civilian nuclear research and development programs, minimize future waste generation, safely manage
nuclear materids and permanently dispose of the Nation's radioactive wastes.

# Science and Technology to deliver the scientific understanding and technologica innovations that are
critica to the success of DOE's mission and the Nation's science base.

# Corporate Management to demondrate organizationa excellence in the Department's environment,
safety and hedlth practices, communication and trust efforts, and corporate management systems and
approaches.

Program Objectives

# Assure adequate and diversified supplies of energy, reduce U.S. vulnerability to disruptionsin energy
supplies, expand the efficiency and productivity of energy use while limiting environmenta impact, and
support U.S. energy, environmental and economic interestsin globa markets.

# Effectively support and maintain a safe, secure, and reliable enduring nuclear wegpons stockpile without
nuclear testing, replace nuclear testing with a Stockpile Stewardship Program, ensure the vitality of the
Department’ s nationa security enterprise, reduce nuclear weapons stockpiles and the proliferation
threat caused by the potentid diverson of nuclear materids, continue leadership
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in policy support and technology development for international arms control and nonproliferation
efforts, and improve internationa nuclear safety.

# Protect public hedth and the environment by reducing the environmentd, safety, and hedlth risks and
threats from DOE facilities and materids, safely and expeditioudy dispose of waste generated by
nuclear wegpons and civilian nuclear research and development program, and devel op the technologies
and indtitutions required for solving domestic and globa environmenta problems.

# Utilize the unique scientific and technological resources of our laboratories and universities to maintain
leadership in basic research, increasingly focus applied research and technology development in support
of the Department's other business lines, and maintain world technical leadership through long-term
systemic reform of science and mathematics educetion.

# Demondtrate organizationa excdllence in our environment, safety and hedlth practices, and build
communication and trust by delivering on our commitments to Congress, the Adminigration,
stakeholders and customers.

# Provide a safe and rewarding workplace thet is recognized for business excellence, and manageria and
scentific credtivity.

Performance M easur es

The Office of the Secretary, through its leadership of the Department, will continue to advance U.S. energy,

environmenta, economic, and nationd security policy. This office will oversee the Department’ s Strategies,

commitments, and performance gods outlined in the Department’ s Strategic Plan, the Performance Agreement

between the Secretary and the President, and the Department’ s Annua Performance Plan.

Funding Schedule

(dollars in thousands, whole FTES)

FY 1999 | FY 2000 | FY 2001 | $ Change |% Change

Salaries and Benefits. ..................... 4,194 4,768 5,180 412 8.6%
Travel. ... 800 534 545 11 2.1%
Other Related Expenses. .................. 6 6 6 0 0.0%
Total, Program Direction. . .................. 5,000? 5,308 5,731 423 8.0%
Full-Time Equivalents. ..................... 35 40 40 0 0.0%

#The Office of the Secretary used $825,484 of carryover balances to support FY 1999 funding requirements.

®The Office of the Secretary plans to use $367,796 of carryover balances in support of salary requirements for FY
2000 operations.
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Detailed Program Justification

(ddllarsin thousands

FY 1999 FY 2000 FY 2001

Salaries and Benefits

Sday and Benefits provide full funding for 40 g&ff in the
Office of the Secretary, Deputy Secretary and the Under
Secretary to cover saaries and wages, overtime pay, cash
incentive awards, lump sum leave payments, performance
awards, and benefit payments. The Office of the Secretary
provides leadership and guidance to the Department's
programs which contribute to the Nation by providing
technica information and a scientific and educationd
foundetion to achieve: efficiency in energy use, diversity in
energy sources, amore productive and competitive
economy, improved environmental quality, and a secure
nationa defense. . ... 4,194 4,768 5,180

Travd

The FY 2001 trave request provides funding for the

Secretary, Deputy Secretary, Under Secretary, and

poecid assgantsto travel both internationaly and

domesticdly in support of the Department’s missions.

Beginning in FY 2000, travel costsfor the Secretary’s

security detail are financed by the Office of

Nonproliferation and Nationd Security. ............. 800 534 545

Other Related Expenses

Other Rdated Expense provides funding for employee
traninganddevdopment. . ......... ... .. ... .. 6 6 6

Totd, Program Direction. ........................ 5,000? 5,308° 5,731

#The Office of the Secretary used $825,484 of carryover balances to support FY 1999 funding requirements.

®The Office of the Secretary plans to use $367,796 of carryover balances in support of salary requirements for FY
2000 Operations.
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Explanation of Funding Changes FY 2000 to FY 2001

FY 2001 vs
FY 2000
($000)
Salaries and Benefits
# Increase in salaries and benefits associated with the full effect of the FY
2000 pay raise and the partia effect of the FY 2001 pay raise and
genera pay increases for promotions, within grade increases, and
peformanceawards. ... ........ i +412
Travel
# The travel budget increases dightly to reflect escdaing airfare and
lOdgINg COSIS. .ot +11
Total Funding Change, Program Direction .. ............. .. ... ... +423
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Management and Administration

Program Mission

This budget submission covers the Office of Management and Adminigration and the Secretary of Energy
Advisory Board and excludes the Office of Information Management.

The Office of Management and Adminigration provides the Department with highly vaued, cost effective and
timdy products and management services. We provide these in the areas of adminidiration, human resources
and training, procurement assistance, performance excellence, executive secretariat support, real estate
management and oversight, operations and management support, consumer information and aviation
management. The lagt four areas are new respongbilities included in this budget request for the fird time.

The Office of the Secretary of Energy Advisory Board administers and coordinates the activities of the
Secretary of Energy Advisory Board (SEAB), an externa advisory board chartered under the Federa
Advisory Committee Act of 1972 (Public Law 92-436). The Board and its subcommittees are the most
effective means for the Secretary of Energy to obtain timdy, balanced, and independent externa advice on
issues of nationa importance related to the missons of the Department of Energy. The on-going subcommittees
are: Openness Advisory Pandl and the Laboratory Operations Board. In addition, the Board plans to establish
two or more additiona subcommittees in both FY 2000 and FY 2001.

Program Goal

To provide effective corporate management systems and business practices delivered by a proactive and
flexible service team dedicated to helping the Department perform its varied missons more effectively. Working
in partnership with our customers, we will srive to continudly improve our products and services in ways that
support thar needs.

Program Objectives

# Wewill create and maintain efficent corporate management systems that assist the Department of Energy in
the accomplishment of its misson.

# Wewill provide cost effective products and management servicesto our customers.
# We will emphasze customer and stakeholder satisfaction and improved partnerships.
# We will enhance the effectiveness, wel being, and satisfaction of MA employees.
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Perfor mance M easur es

Performance measures for Management and Adminidiration and for the Secretary of Energy Advisory Board
are linked to the Department of Energy Strategic Plan, to the performance plan caled for by the Government
Performance Results Act, and to the Secretary’ s annua performance agreement with the President. Specific

performance measures follow.

External Performance Measures/Accomplishments

Improving Human Resource
Practices.

Ensure that DOE employees
are appropriately trained and
technically competent
commensuratewith their
ES&H responsihbilities.

Improving Human Resource
Practices.

Departmental Administration/

FY 1999

FY 2000

FY 2001

Improved workforce skills and
reduced training costs by
implementing the FY 1999
milestones in the DOE
Corporate Education,
Training, and Development
Plan. Training costs have been
reduced by $157 million as
compared to FY 1995.

Hired 74 welfare to work
recipients to exceed the
Presidential FY 2000 god of
55.

Improved Federal technical
workforce capabilities at
defensesites by implementing
the FY 1999 milestones of the
Revised Implementation Plan
for DNFSB Recommendation
93-3.

Implemented a DOE-wide
employee-accessible
automated personnel system
by December 1998.

Management and Administration

Improve workforce skills and
reduce training costs by
implementing the FY 2000
milestones inthe DOE
Corporate Education, Training,
and Development Plan.

Evaluate Technology
Supported Learning systems
for corporate applications,
evaluateuse of web based
systems to reduce travel costs,
increaseuniform quality of
training courses and improve
workforce capabilities.

Continue hiringwelfareto work
recipientsin support of the
Presidential FY 2000 godl.

Improve Federal technical
workforce capabilities at
defensesites by implementing
the FY 2000 milestones of the
Revised Implementation Plan
for DNFSB Recommendation
93-3.

Increasethe electronic transfer
of personnel documents
through implementation of
paperless workflow in CHRIS,
reducing personnel paper
transactions by 15%.

Improve workforce skills and
reduce training costs by
dignment with other Federal
agencies and private sector
organizations by implementing
milestones contained in the
Corporate Training Plan.
Revise Corporate Training Plan
and its milestones to reflect FY
2002-2005.

Pilot Technology Supported
Learning systems for corporate
applications, further implement
use of web based systems to
reduce travel costs, increase
uniform quality of training
courses and improve workforce
capabilities.

Improve Federd technical
workforce capabilities through
support of Federal Technical
Capability Panel operations for
activities related to the
Technical Qualification
Program, program reporting and
assessments.

Increasethe electronic transfer
of personnel documents
through implementation of
paperless workflow in CHRIS,
resultingin 15% of the
documents processed
electronicaly.
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External Performance Measures/Accomplishments

Useefficient and effective
corporate management
systems and approaches to
guide decision making,
streamline and improve
operations, dign resources and
reduce costs, improve the
delivery of products and
services, and evaluate
performance.

Useprudent contracting and
business management
practices.

Departmental Administration/

Management and Administration

FY 1999

FY 2000

FY 2001

Realizeannua savings from
improved operationsto
achieve cumulative savings
totaling $1.7 billion by the end
of FY 2000:

#  Exceeded staffing
reduction target by 448
by the end of FY 1999.

#  Achieved approximately
$60 million in further
cost avoidances in
information technology.

#  Reduced support service
contracting obligations
below $610 millionin FY
1999.

Converted al management and
operating contracts awarded in
FY 1999 to performance-
based management contracts.

Expanded professional
development and certification
programs to acquisition-
associated professional fields.

Compl ete savings commitments
from improved operations
totaling $1.7 billion by the end
of FY 2000.

Convert one management and
operating contract awarded in
FY 2000 to a Performance
Based Service Contract (PBSC)
using government-wide
standards [Federal Acquisition
Regulations (48 CFR Part 39),
and Office of Federa
Procurement Policy letter 91-
2].

90% of contract professionals
will be certified under DOE
professional development
standards.

Convert dl management and
operating contracts awarded in
FY 2001 to performance- based
management contracts.

Implement planning and initiate
initial prerequisite courses for
Masters program.
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External Performance Measures/Accomplishments

FY 1999

FY 2000

FY 2001

Use prudent contracting and
business management
practices.

Improving Managerial
Performance and
Accountability.

Useefficient and effective
corporate management
systems and approaches to
guide decision making,
streamline and improve
operations, dign resources and
reduce costs, improve the
delivery of products and
services, and evaluate
performance.

Departmental Administration/
Management and Administration

Developed and installed
electronic procurement
systems for paperless
procurement action
processing, web-enabled past
performance database, and
electronic commerce system
for purchases under $25,000.

Awarded 50% of al service
contractsin FY 1999 as
performance-based contracts.

Conducted self assessmentsto
measure organizational
performance in the aress of
Customer Satisfaction,
Employee Satisfaction, and
the achievement of Business
Results using the Malcolm
Baddrige, President’s or

Energy Quality Award
Criteria.

Maintain and operate electronic
procurement systems installed
through FY 1999 to
accomplish:

#  industry interactive
procurement processes,

#  eectronic procurement
system for purchases
under $25,000; and

#  paperless procurement
actions processing system.

Award 15% of al simplified
acquisitions electronically.

I ssue 100% of dl large contract
solicitations electronically.

Convert one support services
contract at each mgjor siteto
PBSC using the government-
wide standards [Federa
Acquisition Regulations (48
CFR Part 39), and Office of
Federal Procurement Policy
letter 91-2].

Leverage programs such as the
Secretary’ s Departmental
Organizational Assessment and
Performance Excellence Award
Program, and Provide timely
and effective process
improvement tools to assist
Departmental elementsin their
Reinvention and Performance
Excdlence effortsto
continually improve.

Implement aconference
reporting and tracking system
to support improved
conference management for the
Department.

Continue pilot of Industry
Interactive Procurement
System (IIPS) a HQ. Maintain
current availability of
procurement and contracting
information for internal and
external customers with limited
enhancements.

Sdect and begin
implementation of DOE wide
electronic contracting for large
procurements.

Establish requirements for
Department-wide integrated
contract information program
as part of BMIS.

Award approximately 50% of
service contracts as
performance-based contracts.

Administer and manage the
DOE Performance Excellence
Award Program, and the
Departmental Organizational
Assessment Program. Provide
support in providing timely
and effective process
improvement tools to assist
departmental organizationsin
reinvention and streamlining
efforts.

Facilitateinput to the
conference management
tracking system and develop
conference management reports
for the Deputy Secretary to
support improved conference
management for the
Department.

FY 2001 Congressional Budget



External Performance Measures/Accomplishments

As agood neighbor and public
partner, continually work with
customers and stakeholdersin
an open, frank, and
constructive manner.

As agood neighbor and public
partner, continually work with
customers and stakeholdersin
an open, frank, and
constructive manner.

Ensure that safety and health
of the DOE workforce and
members of the public, and the
protection of the environment
in al Departmental activities.

Departmental Administration/

Management and Administration

FY 1999

FY 2000

FY 2001

Full implementation of
EFOIA. Reduced backlog of
pending requests by 10% and
average caseae by 8%.

Develop basdline datafor
average FOIA processingtime
and make improvements to
reduce processingtime by 5%.

Implement a Department-wide
Aircraft Safety and
Management Program including
implementing the Secretary’s
recommendations regarding
aircraft management,and OM B
Circular A-76 provisions.

Automate case management
system between HQ FOIA
officeand HQ FOIA program
contacts. Initiatepilot for
automated case management
system between HQ and a
Field office. Reduce
Department's average
processing time for FOIA cases
by 5%. Provide an index of
Headquarters released
documents on the FOIA web

page.

Increasethe public awareness
of DOE’s mission areas by
improving the quality,
timeliness, and sufficiency of
information disseminated on
the Department’ s functions,
successes, lessons learned, and
future activities.

Implement a Department-wide
Aircraft Safety and
Management Program including
implementing the Secretary’s
recommendations regarding
arcraft management,and OM B
Circular A-76 provisions.
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External Performance Measures/Accomplishments

FY 1999

FY 2000

FY 2001

Secretary of Energy Advisory Board

Improving the management of
the laboratories to enhance the
delivery of leading-edge
science and technology at
reduced costs.

As agood neighbor and public
partner, continually work with
customers and stakeholdersin
an open, frank, and
constructive manner.

Departmental Administration/
Management and Administration

Conducted areview and
assessment of the linkage
between the Department's
missions and programs.

Conducted areview and
analysis of the Department's
planning and management
processes and their linksto
the R&D portfolio.

Conducted areview of
laboratory performance
measures and their
appropriateness to laboratory
R&D.

Conducted areview and
analyzethe effectiveness of
contractual and field oversight.

Engaged representatives from
communities in which the
Department has facilities in a
series of discussions of the
Department'srole as a
neighbor. Report to the
Secretary on the status of
relations with these
communities.

Continued to oversee the
implementation of openness
and classification and
declassification policies and
procedures by reviewingand
analyzingwaysto utilize
technology to improve the
outputs of declassification and
the accessibility of records;
and reviewed and assessed the
Department's implementation
of the Fundamental
Classification Policy Review
and Final Rule (10 CFR 1045
§1046.6).

Track implementation of
recommendations resulting from
FY 1999 activities.

Identify further refinementsto
improve cost effectiveness and
enhance the contributions of the
laboratory system to the
Department's missions.

Engage representatives from
communities in which the
Department has facilitiesin a
series of discussions of the
Department'srole as a
neighbor. Report to the
Secretary on the status of
relations with these
communities.

Continue to oversee the
implementation of openness
and classification and
declassification policies and
procedures.

Identify further improvements
in R&D management to
promote overal R&D
efficiency; encourage science
excdlence; and enhance the
contributions of the laboratory
system to the Department's
missions. Track
implementation of
recommendations from prior
year activities.

Maintain independent oversight
of the implementation of
Departmental openness,
classification and
declassification policies and
procedures as stipulated under
10 CFR 1045, section 1045.6
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External Performance Measures/Accomplishments

Ensure the vitality of DOE's
national security enterprise by
ensuring sufficient scientific
and technical personnel.

Deliver leading-edge
technologies that are critical to
the DOE mission and the
nation.

FY 1999

FY 2000

FY 2001

Completed the task force final
report and submit final
recommendationsto the
SEAB.

Initiated one of two new Task
Forces to assess the key
policy and institutional issues
critical to the Department's
missions, to include a
taskforce to review fusion
energy technologies, both
inertial and magnetic, to assess
the appropriate balance among
these concepts to provide the
scientific basis for an informed
selection of the best option for
development.

Annually assess scientific &
technical education issues as a
SEAB working group activity.

Initiateone of two new Task
Forces to assess key policy and
institutional issues critica to
the Department’ s missions.

Significant Accomplishments and Program Shifts

Annually assess scientific &
technical education issues as a
SEAB working group activity.

Initiatetwo or more new SEAB
subcommittees to assess key
policy and institutional issues
critical to the Department’s
missions.

# Our Program Direction request includes funding to provide effective corporate management systems.

< Operate and maintain modules of the Corporate Human Resources Information System devel oped
under the Corporate Management Investment Program.

< Continue a comprehensive system of procurement modernization to include eectronic contracting and
an integrated contract information program.

# Our Program Direction request includes funding for Secretarial initiatives

<

The Office of Aviation management provides palicy, technica assstance and communications
infragtructure to the Department’ s aviation operations. The Office strives to assure the effectiveness and
efficiency of the arcraft fleet and improve sdfety.

The Office of Consumer Information advises the Secretary on the consumer impact of the
Department’s policies and operations. The Office coordinates consumer interest initiaives Department-
wide and reviews Department initiatives from a consumer perspective.

Andyze the feasbility of a Department of Energy “universty” to ddiver core technica, leadership, and
management post-graduate education that is necessary to provide for safe and effective operations
across the complex.

Departmental Administration/

Management and Administration
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# Our Program Direction request indudes funding for new respongibilities:
< red estate management and oversight,

< operatiions and management support

# Our Program Direction request excludes the Office of Information Management which was transferred to
the Office of Security and Emergency Operations.

Funding Profile

(dollars in thousands)

FY 1999 Current FY 2000 Original
Appropriation Appropriation FY 2001 Request
Management and Administration
Program Direction ..................... 107,000? 98,000 78,699
Program Support...................... 8,450 12,450 12,000
Total, Management and Administration 115,450 110,450 90,699

#Includes $10,000,000 in accordance with P.L. 105-277 for emergency expenses related to Year 2000 conversion
of federal technology systems.

Departmental Administration/
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Management and Administration Program Direction
Mission Supporting Goals and Objectives

This budget submission covers the Office of Management and Adminigtration and the Secretary of Energy
Advisory Board and excludes the Office of Information Management.

The Office of Management and Adminigtration provides the Department with highly vaued, cost effective and
timdy products and management services. We provide these in the areas of adminidiration, human resources
and training, procurement assistance, performance excellence, executive secretariat support, real estate
management and oversight, operations and management support, consumer information and aviation
management. The last four areas are new responsihilities included in this budget request for the fird time.

The Office of the Secretary of Energy Advisory Board administers and coordinates the activities of the
Secretary of Energy Advisory Board (SEAB), an externa advisory board chartered under the Federal
Advisory Committee Act of 1972 (Public Law 92-436).

Funding Schedule 2

(dollars in thousands, whole FTES)

| Fy1999 | Fy2000 | Fv2001 | $change | % Change
Salaries and Benefits ..................... 47,340 48,385 44,346 -4,039 -8.3%
Travel .. ..o 1,700 1,665 1,524 -141 -8.5%
SUpport Services . ... 27,000° 18,000 10,692 -7,308 -40.6%
Other Related Services .................... 30,960 29,950 22,137 -7,813 -26.1%
Total, Program Direction ................... 107,000 98,000 78,699 -19,301 -19.7%
Full-Time Equivalents ..................... 587 587 495 -92 -15.7%

&A comparability matrix is attached and provides information on transfers into and out of this budget which affect
the presentation of the FY 2001 request.

®Includes $10,000,000 in accordance with P.L. 105-277 for emergency expenses related to Year 2000 conversion
of federal information technology systems.
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Detailed Program Justification

(dollars in thousands)

FY1999 | FY2000 | FY2001

Salaries and Benefits

Provides funding in FY 2001 for 495 employeesto include salaries,

overtime, incentive awards, lump sum leave, and SES and other

performance awards. Also includes workman’s compensation

payments on behdf of dl employees funded through the Departmental

Adminigration appropriationand transfer of 110 employeesto the

Office of Security and Emergency Operations.. . ................ 47,340 48,385 44,346

Trave

Travel funds finance g&ff travel, Secretary of Energy Advisory Board

and subcommittee travel, travel associated with scheduling and

logigtics for Secretarial trips, and travel associated with permanent

change of gation. Also included are DOE dhuttle bus service, rental of

vehides fromthe GSA motor pool, lease of DOE fleet, and charter of

aArcraft Or BUSES. . ..o 1,700 1,665 1,524

Support Services

Support Services finance technica support services and management

support services. The areas of support include computer support,

automated data processing, ddivery of training, operation of the

Headquarters technical and law libraries, database maintenance, and

adminidrative SUPPOIt. . ..ot 27,000 18,000 10,692

Other Related Expenses

Other Related Expenses finance the acquisition of goods and services

that support this office’'s missonthat are not considered support

services, in addition to items purchased from the working capital fund

such asrent, supplies, telephone service etc. .................. 30,960 29,950 22,137

Totdl, ProgramDirection ... 107,000 98,000 78,699
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Explanation of Funding Changes from FY 2000 to FY 2001

FY 2001 vs,
FY 2000
($000)

Salaries and Benefits

# The net decrease of $4,039,000 comprises the transfer of the Office of Information
Management to the Office of Security and Emergency Operations (110 FTEs, -
$9,180,000), the full effect of the FY 2000 pay raise and the partia effect of the FY
2001 pay raise (+$3,141,000) and the hiring of 10 employees and transfer of 2
employees fromthe Assstant Secretary for Environment, Safety and Healthto
Management and Adminigration (+$2,000,000). ............ ... -4,039

Trave

# The net decrease of $141,000 comprises the transfer of the Office of Information
Management to the Office of Security and Emergency Operations (-$161,000) and an
increase for Operations and Management Support (+ $20,000).. ................ -141

Support Services

# The net decrease of $7,308,000 comprises the transfer of the Office of Information
Management to the Office of Security and Emergency Operations (-$11,777,000),
funding for the operation and maintenance of the human resources information system
modules (+$2,199,000), for the operation and expansion of eectronic commerce
sysems Departmentwide (+$1,500,000), for Operations and Management Support
(+$250,000) and for Red Estate Management and Oversight (+$170,000) and transfer
for Aviation Management and Safety (+$350,000) from Environment, Safety and

Other Related Expenses

# The net decrease comprises the transfer of the Office of Information Management to the
Office of Security and Emergency Operations (-$8,213,000) and the transfer of
Sdentific and Technicd Training from program support to program direction
(FB400,000).. o vttt e -7,813

Tota Funding Change, ProgramDirection ........... ...t -19,301
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Management and Administration FY 2001 Congressional Budget



Support Services

(dollars in thousands)

| Fv1999 | Fv2000 | Fy2001 | $cChange | % Change
Technical Support Services
Administrative Support ................. 6,460 6,840 5,840 -1,000 -14.6%
Professional Support .................. 2,210 2,340 2,340 0 0.0%
Information Management Support ... .... 18,330 8,820 2,512 -6,308 -71.5%
Total, Support Services .................... 27,000 18,000 10,692 -7,308 -40.6%
Other Related Expenses
(dollars in thousands)
| Fv1999 | Fv2000 | Fy2001 | $change | % change
Working Capital Fund ..................... 20,000 20,000 15,793 -4,207 -21.0%
Capital Equipment ........................ 500 672 672 0 0.0%
Other ... 10,460 9,278 5,672 -3,606 -38.9%
Total, Other Related Expenses ............. 30,960 29,950 22,137 -7,813 -26.1%
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Management and Administration Program Support

Program Mission

Program Support is funding for the Corporate Management Information Program (CMIP). CMIP isthe
Department’ s corporate investment initiative to replace outdated corporate information syssems. CMIP
provides a managed, disciplined, and cogt-effective way to modernize DOE corporate business sysemsina
coordinated matter which uses new and emerging technologies and practices.

Program Goal

We will develop or inddl and maintain efficdent and cost effective corporate management sysems usng new
technology that will assist the Department of Energy in the accomplishment of its misson.

Program Objectives
# The CMIP, fird funded in FY 1998, includes the following magor corporate initiatives:
< Corporate Human Resources Information System (CHRIS);
< Corporate Business Management Information System-Financia Management (BMIYS);
< Corporate Technology Supported Learning;
< Procurement Systems Modernization;
< Information Architecture, Capital Flanning and Investment, and Strategic Information Management;
< Infrastructure and Telecommunications Improvements,

< Corporate Initiatives Under Review.

Funding Schedule

(dollars in thousands)

Program Support | FY 1999 | FY 2000 | FY 2001 | $ Change % Change
Scientific and Technical Training ............ 450 450 0® -450 -100.0%
Corporate Management Information ......... 8,000 12,000 12,000 0 0.0%
Total, Management and Administration ...... 8,450 12,450 12,000 -450 -3.6%

#Beginning in FY 2001, funding for this activity will be included in program direction.
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Detailed Program Justification

(dollars in thousands)

FY 1999 | FY 2000 | FY 2001

Scientific and Technical Training

Totd, Sdentificand Technicd Traning ....................... 450 450 0P
Corporate Management Information Program

# Corporate Human Resour ces Information System (CHRIS)

< Deveopment and testing of PeopleSoft payroll and time and
labor modules.

< Enhancements to employee/manager access to
personnel/payroll information

# Corporate Business Management Information System -
Financial Management (BM1YS)

< Acquistionand testing of Commercid-off-the-Shelf Core
Financid System (CFS).

< Purchase additionad CFS software and hardware to support
three financid service centers.

# Corporate Technology SupportedLearning (TSL)

< Tool support to a Technology-Supported Learning Center of
Excdlence.

# Procurement Systems Modernization

< Continue eectronic commerce tasks begun in FY 2000.

< Begin enhancement of the industry interactive procurement
process.

# Information Architecture, Capital Planning and | nvestment
and Strategic Information M anagement

® Beginning in FY 2001, funding for this activity will be included in program direction.

Departmental Administration/
Management and Administration FY 2001 Congressional Budget



< Department-wide rollout of the Information Architecture
Methodology with supporting informeation technology
standards and initiation of Chief Information Officer
architectural management and oversght processes.

Departmental Administration/
Management and Administration

(dollars in thousands)

FY 1999

FY 2000 | FY 2001
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(dollars in thousands)

FY 1999 | FY 2000 | FY 2001

# Infragtructure and Telecommunications I mprovements

< Implementation of a centraly managed standard firewdl for al
38 stes and inddlation of an NSA approved encryption
agorithm to enhance the DOE corporate network’ s security
as corporate management information systems are deployed
and transported on this network.

# Capital Planning and Investment and Strategic Information
M anagement

< Maintain an effective Capita Planning and Information
Technology Invesment Process, conduct CM I P management
and oversght and reviews, strengthen project managers kills,
and conduct srategic information management reviews.

Totd, Corporate Management InformationProgram . ............ 8,000 12,000 12,000

Tota, Management and Adminidration . . . .................... 8,450 12,450 12,000

Explanation of Funding Changes FY 2000 to FY 2001

FY 2001 vs.
FY 2000
($000)
# The decrease represents the trandfer of Saentific and Technica Training from program
support to program direCtion.. . ...t e -450
Tota Funding Change, Management and Adminigtration .. ........................ -450
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Chief Financial Officer

Mission Supporting Goals and Objectives

Misson Statement: The mission of the Office of Chief Financid Officer is to provide corporate guidance
on dl financid matters within the Department of Energy, administer the Department’ s financid operations,
manage the Department’ s finandd systems, ensure the integrity of the Department’ s finencid data, assst
the Secretary with decisons invalving tradeoffs among costs and benefits of different programs, evauae
the financid aspects of policy options being considered within the Department, provide assstancein
guiding and budget requests through the congressiona authorization and appropriation processes, and, to
monitor and ensure the efficiency and effectiveness of the expenditures of the Department of Energy.

Functional Responsibilities

The Office of Chief Financid Officer (CFO) provides centrdized direction and oversght of the full range
of finandd activities induding: strategic planning and program evaudtion; formulation, presentation and
execution of the Department’ s budget; Oversght of the Department’ s construction projects; fuffilling the
Department’ s obligations under the Federal Managers Financid Integrity Act (FMFIA); establishing
departmenta accounting and financid policies, procedures and directives, operating and mantaining of
the Department's payroll system and financid information system/Standard Genera Ledger; and
performing dl the Department’ s financid management functions (accounting, cash management, and
reporting). 1n addition to these Department-wide respongbilities for Headquarters offices, the CFO
performs sdlected finandd management functions for fidd locations; provides oversght of financid
operations for the Naval Petroleum Reserves in Cdifornia and Wyoming; and acts as an Accounting
Service Center for Sx DOE offices.

The CFO Status Report and 5 Year Plan

The CFO Status Report and 5 year Plan presents the vison of the Office of Chief Financid Officer asa
leader inthe fidd of financid management. The financid management community is an integrd part of the
Department’ s decision making process. Our Status Report and 5 Y ear Planis an attempt to dign the
finandd management program with the Department’ s other missons so that the Program Offices and the
Office of the Chief Financid Officer can work together to improve the overdl efficiency of management
at the Department of Energy. To make this vison a redlity, the CFO is focusng on five mgjor thrust
areas. finandd stewardship, integrated financid |eadership, progam andys's, humanresource
management, and technology/information architecture. The CFO Status Report and 5 Year Plan
supports the Department's Strategic gods as promulgated in the Department's Mission Statement and
Strategic Plan.

Results of CFO Efforts

During FY 2001, the Office of the Chief Financid Officer will continue its efforts to ddliver credible
finandd reports, performance based budgets, improved budget presentations, heightened

Departmental Administration/
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responsveness to the OMB and Congress, and better communication with stakeholders. Accounting
initiatives will increase efficiency while sugtaining timely payments. Information Management efforts will
result in modernizing our business management systems, timely reporting, data integrity and improved
decison-making tools. Human resource initiaives will ensure equal opportunity, improve human
relations, develop financid management professionds, expand opportunities for CFO g&ff, and fill vital
vacancies.

InFY 2001, the Office of Chief Financia Officer will be the lead office in the Department for
implementing the Government Performance and Results Act of 1993 (GPRA). The Office will develop
the Department’ s Strategic Plan, publish an Accountability Report on the results of previous year, ensure
the execution of a Performance Agreement withthe Presdent for the current year, and develop a
Performance Plan for the next budget year.

In additionto these important initiatives, the CFO provides financid services and products essentid to
sound finandd management at the Department, induding budget review, funds control, and budget
execution. The Office dso provides finandd servicesin the areas of: program liason, financid policy,
budget consultations, travel and payroll, and the operation and maintenance of financid systems. The
office provides the falowing financid products to the Adminigtration and Congress. budget requests,
reprogramming requests, financid reporting, and program andyses. The mgority of CFO resources are
committed to producing these ongoing finencid products and services.

Corporate Financial Systems

The Office of Chief Financia Officer is desgning and will put in place the next generation Business
Management Information System (BMI1S), whichincludes the Corporate Executive Information System
(EIS) and Financid Data Warehouse (FDW). The EIS and FDW will provide an effective means of
capturing and integrating data and making business information avallable to executives, managers, and
daff to support the decision making process and achieve the gods put forward in GPRA. The FY 2001
accomplishments will include: complete the BMIS pilot at one DOE accounting center, extend the
implementationto remaining sites, purchase about 900 additional software licenses, purchase additiona
hardware, programming to meet statutory and regulatory requirements, continue interfaces to other
systems, and training.

Engineering and Construction M anagement

The new Office of Engineering and Construction Management has been established to conduct Site vists
onmagor congtruction projects, provide on-site technica assistance, performance review, and evauation
of DOE projects at DOE stes nation-wide. This organization was initidly formed within the CFO in

FY 2000 and was not fully staffed for much of the year. The early requirements of the office were
focused on coordination with program offices, headquarters support daff, and Congressiona reations as
wdl as planning and development of Departmental directives on project management. Asthe office
completed much of its capability development, the process of deploying the project management systems,
reporting and review requirements, and management techniques has become the focus. This deployment
and the resultant performance management requires on-site reviews of projects and coordination with
project personne to ensure that Department direction has been implemented and is returning results

Departmental Administration/
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Perfor mance M easur es

# Submit an Accountability Report by March 1, 2001 which combines the FMFIA Report, and the
CFO’s Act Annua Report (induding audited financid statements for FY 2000 and performance
results) with other reports required by the Inspector General Act and the GPRA whichwill result
ina more sreamlined and consstent Departmental Report.

Execute a Performance Agreement with the President for FY 2001.
Develop an Annud Performance Plan to submit to Congress for FY 2002.
Devedop an Annud Performance Plan to submit to OMB for FY 2003.

¥ O O#H %

Expand the use of Intranet and Internet web stes to reduce the requirements for paper reports,
approva sgnatures, leave and earnings statements and facilitate paperless financa processes and
increesing customer access by 25%.

H*

Submit a performance-based budget to Congress ontime,

# When providing the Congressiona budget and supporting documents to stakeholders and the
public, increase the use and timdiness of materids available as ectronic media, computer
compact disk, and on the Internet.

# Maintain a 95% prompt payment percentage and make 80% of commercid payments by way of
Electronic Funds Trandfer for FY 2001, meeting the targeted god for the Department.

Conduct two business management oversght reviews of Held Office finandid activities
Maintain or reduce uncosted baances as a percent of total funds available to cost.
Maintain or reduce unobligated balances as a percent of total obligationd authority.
Maintain or reduce functiona overhead support costs as a percent of total costs.

Consgtent with P.L. 91-510, and DOE Order 2300 1b, ensure that no |G or GAO audit
recommendations remain open more than one year without a management decision.

S

# Continue efforts to identify information requirements for the Executive Information System and
implement a minimum of two new business areasin FY 2001.

# Continue efforts to expand the data captured and stored inthe Financid Data Warehouse and
increase the user base by 20%.

# Extend implementation of the Business Management Information System (BMIS) to replace our
core accounting system to the remaining accounting service centers and satellite Sites. Complete
the pilot at one DOE accounting service center, extend the implementation to remaning service
centerg/satdlite offices, purchase additiond software licenses, purchase additiond hardware
complete programming to meet dl statutory and regulatory requirements, continue interfaces to
other systems, and conduct training.

# By April 2001 have dl ongoing projects, vaued at $5 millionor more, fully integrated into the
project management policies, procedures, and sysems implementation.
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# Complete dl planned Externa Independent Reviews (EIR) of congtruction projects on schedule,
to support both the needs of the project managers and timdy delivery of EIR reports, with the
programs corrective action plans, to the Congress.

# By April 2001 resolve recommendations from the National Research Council’ s report,
“Improving Project Management in the Department of Energy”.

# Egtablish and disseminate Departmenta project policies, orders, and guidance for mgor and
other Department projects. Develop and implement an initid Department-wide project reporting
system.the external independent review (EIR) backlog.

# Minimize the number of Congressiona reprogrammings.
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Headquarters

Salaries and Benefits .

Support Services .....

Other Related
Expenses ...........

Subtotal, Program Direction . ..

Office of Strategic
Planning, Funding
Offset ..............

Total, Program Direction

Full-Time Equivalents ........

Funding Schedule

(dollars in thousands, whole FTESs)

FY 1999 FY 2000 FY 2001 $ Change | % Change
16,537 18,417 20,185 1,768 9.6%

195 327 431 104 318% t
3,715 4,464 5,617 1,153 25.8% tt
3,670 3,789 4,515 726 19.2%

24,117 26,997 30,748 3,751 13.9%
-997 -997

23,120" 26,0002 30,748 4,748 18.3%
203 219 229 10 4.6%

+ The budget for travel increases because of the Office of Construction Management will be spending
time at the DOE Sites overseeing the process on consiruction projects.

e The budget for support services increases because the Data Warehouse and the Executive Information

System will become fully operationa in FY 2001.

! The Chief Financial Officer used $770,000 of carryover balancesin FY 1999 to fully fund a staffing level of 203 FTE'’s.

2 The Chief Financial Officer plans to use $466,000 of carryover balances to offset FY 2000 program requirements.
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Detailed Program Justification

(dollars in thousands)

FY 1999 | FY 2000 | FY 2001

Salaries and Benefits

Provides funding in FY 2001 for 229 full-time-equivaent
employeesto indude salaries, overtime, incentive awards,
lump sum leave, SES and other performance awards,
payments on behdf of employees, and payments to funds such
as unemployment compensation and buyouts. CFO gaff
serves awide range of customers with a large portfolio of
products and services. Within the Department we provide
customers with financid services ranging fromtravel and
payroll services for employeesto finandd reporting for
program evaudion. We prepare and execute the
Department’ s drategic plan and budget in addition to
interpreting and enforcing the Department’ s financid policies.
Outside of the Department we work with other federal
agenciesinduding the General Accounting Office, Treasury,
and Office of Management and Budget. The CFO presents
the Department’ s financid interests to Congress and responds
to dgnificant financid legidation beginning withthe CFO Act of
1990. Ovedl, the CFO contributes a financid perspective to
Departmental decision meking

The increase of personnel compensation and benefits is due to
acost of living adjustment and base pay adjustment due to the
partia effects of the FY 2000 and FY 2001 pay increases, as
well as the need for additiona hiresfor the new Office of
Engineering and Congtruction Management and to support
other Secretarid Initiatives. . .. ...................... :
16,057 18,417 20,185
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(dollars in thousands)

FY 1999 | FY 2000 | FY 2001

Traved

Funds g&ff travel for Department-wide and CFO activities
induding travel associated with the Department’ sinitiatives
related to a new core accounting system, a new payroll
system, oversght activities, program evauation, construction
and enginearing management, and budget vadidation studies

The increase is due to the travel requirements for the Office of
Enginearing and Congtruction Management. . ............

190 327 431
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Support Services

Funds finenad system operations, maintenance and
development and minimdl financid technica support. . ... ...

Technical Support

Budgetand Program Liaison
Support ...

Policy Analysis & Studies .....

Engineering & Construction
Support ...

Accounting Handbook and
Actuarial Support .............

Subtotal, non ADP Support . ...
ADP Support
Legacy Systems ........
Maintenance and

Enhancement of FDW/EIS
and Budgetsystems ....

Mainframe/LAN support .

Small Department-wide
managementsystems ..

Subtotal, ADP ...............

Total, Support Services .......

(dollars in thousands)

FY 1999

FY 2000 | FY 2001

3,715

FY 1999 | FY 2000 FY 2001
377 420 420
160 160 175
0 729 6002
100 100 100
637 1,409 1,295
700 700 800
300 300 1,442°
1,250 1,250 1,275

828 805 805
3,078 3,055 4,322
3,715 4,464 5,617

2The decreasein Support Services in the Office of Engineering and
Construction is accompanied by an offsetting increasein other related
expenses. This shift represents moving froma developing officeto a

fully operational office.

® Theincreaseis partially comprised of an increasefor the movement
of financial systems fromdevelopment to operation, and to maintain
Information Technology systems and system expertise.
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(dollars in thousands)

FY 1999 | FY 2000 | FY 2001

Other Related Expenses

Funds training, and items purchased from the working capital
fund, for example, rent, telephones, and supplies and computer

purchases not considered support services. . ............ . 3,684 3,789 4515

FY 1999 FY 2000 FY 2001

Training ...t 126 149 149
Working Capital Fund ........ 2,427 2,605 2,785*
Other .......... ... ......... 239 108 114
Subtotal,non ADP ............ 2,792 2,862 3,048
ADP Support
Mainframe/LAN
Hardware/Software ..... 479 502 997+
Software Maintenance . .. 358 370 415
Timeshare ............. 55 55 55
Subtotal,ADP ................ 892 927 1,467
Subtotal, Other Related
Expenses .......... ... ... ... 3,684 3,789 4,515
Subtotal, ProgramDirection .. ............ ... ... 24,117 26,997 30,748
Office of Strategic Planning, Funding Offset . ........ -997 -997 0
Totd, ProgramDirection . ............ .. ... 23,120 26,000 30,748
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(dollars in thousands)

FY 1999 | FY 2000 | FY 2001

*The increase in other related expensesis due to severa
factors. These include the need to replace ADP workstations,
provide for increased costs within the Working Capital Fund
and to provide increases for a more stable and secure LAN
environment.

Explanation of Funding Changes FY 2000 to FY 2001

FY 2001 vs
FY 2000
($000)

Salaries and Benefits
#  Theincrease of personnel compensation and benefitsis due to a 3.9% cost of living

adjugment and base pay adjusment due to the partia effects of the FY 2000 and

FY 2001 pay increases (+$900,000), and 10 additiona hiresin support of

Secretaria Initiatives e.g. program evauation, financid accountability, and sysems

improvements (+$868,000). . ... ... +1,768
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FY 2001 vs
FY 2000
($000)

Traved

#  Theincrease is needed manly for the Office of Engineering and Congtruction
Management to provide on-site technical assistance, performance review and
evauation of DOE projects at DOE stes nation-wide and to participate in
government and industry symposiums, conferences and seminars to mantain
technica currency in project management, enginesring, and construction planning
and execution to enhance the Department’ s project management cgpability. This
organization was initidly formed within the CFO in FY 2000 and was not fully staffed
for much of the year. The early requirements of the office were focused on
coordination with program offices, headquarters support daff, and Congressiond
relations as wel as planning and development of Departmental directives on project
management. As the office completed much of its capability development, the
process of deploying the project management systems, reporting and review
requirements, and management techniques hasbecome thefocus ............. +104

Support Services

#  Theincrease in Support Services is partidly comprised of an increase for the
Executive Information System (EIS) and the Financid Data Warehouse (FDW) as
the two systems begin to move out of the development stage and into the full
production stage (+$1,142,000). Additiond increases are to manage the
development and implementation of the Department’ s Strategic Management
System and performance based management (+$65,000), and to maintain
Information Technology systems and system expertise (+$75,000). These increases
are offset by a decrease in the Office of Engineering and Construction Management
as the office moves from the development to the operation stage (-$129,000) . . . . +1,153
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FY 2001 vs
FY 2000
($000)

Other Related Expenses

#  Theincreasein other related expensesis due to severd factors. One suchfactor is
the completion of the ADP five-year workstation replacement strategy. The
increase in funding will enable us to replace goproximatdy 100 remaining
workgations that do not meet the demands of current application technology.

Funds are aso needed to provide computer equipment to the Office of Enginearing
and Congtruction Management(+$175,000). Another contributing factor is our
partnership with the Office of Chief Information Officer (C1O) in providing a
corporate solutionto the CFO's network infrasiructure needs. Such services as
electronic messaging, user support helpdesk, and undlassified cyber security support
would be provided by the CIO on afeefor service basis. Utilizing the CI1O's
sarvices for these items would provide for a more stable and secure LAN
environment, more responsive customer assstance, and better e-mail capabilities
(+$320,000). Other contributing factors are the increase in software maintenance
and hardware/software upgradesinthe LAN and HP arenas (+$45,000).
Additiona increases are due to the rigng costs within the Working Capital Fund e.g.
rent, telecommunication, mail and supplies, and other miscdlaneous expenses
(FBL86,000).. .« oottt +726

Total Funding Change, ProgramDirection. . ............ ... ... 3,751

Departmental Administration/
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Board Of Contract Appeals
Mission Supporting Goals and Objectives

The Board of Contract Appedls is an adminidrative tribund, responsible to the Secretary and under law for the
far and impartid trid and adjudication of a variety of disputes. With few exceptions, these disputes are related
to the Department's acquisition and financid assistance programs. The Board exercises an array of statutory
and delegated authorities. Board decisons condtitute find agency decisons and are not subject to
adminidrative review or modification. The Board also serves as the principa source of neutras for acquigition
and finendd assstance related mediation and other dternative dispute resol ution procedures.

The goal of the Board of Contract Appedls is to provide to the fullest extent practicable, informd, expeditious
and inexpensve resolution of contract and financid assistance related disputes pursuant to the Contract
Disputes Act of 1978, the Alternative Disputes Resolution Act, and other authority. The objectives of the
office include: contribute to mutudly beneficid relationships between the Department and its contractors and
financid recipients, hear and decide disputes or resolve them through dternative means in an expeditious,
economicd, far and impartid manner, and advance the implementation of dternative disputes resolution
procedures. Contract disputes resolution without trids and decisons can save subgtantia public and private
resources.

Perfor mance M easur es

# Under delegated authority from the Secretary, provide dternative dispute resolution services to cost-
reimbursement contracts.

# Implement fact-finding authority for debarments.

# Continue to assess benefits of expanded mediation of disputes at the subcontract level in cost-
reimbursement contracts.

# Continue Board-provided dternative dispute resol ution through standardized provisons in cost-
reimbursement contract solicitations.

Departmental Administration/
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Funding Schedule

(dollars in thousands, whole FTES)

FY 1999 FY 2000 FY 2001 $ Change | % Change
Salaries and Benefits ................ ... ..., 520 636 636 0 0.0%
Travel . ... 6 6 6 0 0.0%
SUPPOIt SEerviCeS ... 0 0 0 0 0.0%
Other Related Expenses ..................... 189 196 236 +40 +20.4%
Total, Board of Contract Appeals .............. 715 838 878 +40 +4.8%
Full-time Equivalents ........................ 4 5 5 0 0.0%
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Board of Contract Appeals FY 2001 Congressional Budget



Detailed Program Justification
(dallars in thousands)
| FY 1999 | FY 2000 | FY 2001 |

Salaries and Benefits

Sdaries and Bendfits provide funding for full-time permanent and

other than full-time permanent employees in the following classes:

sdaries and wages, ovetime pay, cash incentive awards, lump sum

leave payments, Senior Executive and other performance awards,

and paymentsto funds for the benefit of employees for workman's

COMPENSALION PAYMENTS . . . oo ettt e e . 520 636 636

Travel

Travel funding for saff to conduct trids, mediations arbitrations,

typicaly at courthouses and other neutra Sites, and for employee

traningtravel ......... ... e . 6 6 6

Other Related Expenses

Other Related Expenses include funding for employee training and

development and funding to support the Working Capital Fund for

rental space, telecommunications, utilities and miscelaneous charges,

printing and reproduction, other services (e.g. tuition, experts,

neutrals, etc.), operating and maintenance of equipment, purchase of

goods and services through government counts, supplies and

materids and equipment ... ... 189 196 236

Totd, ProgramDirection . ............ ..., 715 838 878

Departmental Administration/
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Explanation of Funding Changes from FY 2000 to FY 2001

FY 2001 vs.
FY 2000
($000)
Other Related Expenses
# Increaseinrent (+$45,000) offset by an effort to minimize the purchase of supplies and
the need for software maintenance (-$5,000) ............ .. ... ..., +40
Other Related Expenses
(dollars in thousands)
FY 1999 FY 2000 FY 2001 $ Change % Change
Training ... 1 1 1 0 0.0%
Working Capital Fund:
Rental Space ................. 163 170 215 +45 +26.5%
Printing and Reproduction ....... 4 5 5 0 0.0%
Utilities ....................... 8 9 9 0 0.0%
Supplies/software maintenance/
all other Working Capital Fund
EXPENSES ... it 13 11 6 -5 -45.5%
Total, Other Related Expenses 189 196 236 +40 +20.5%

Departmental Administration/
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Congressional & Intergovernmental Affairs

Mission Supporting Goals and Objectives

The mission of the Office of Congressiona and Intergovernmenta Affairs (Cl) isto promote Departmental
policies, programs and initiatives through liaison, communication, coordination and interaction with Congress,
State, locd, and Triba governments, other Federal agencies, stakeholders, and the generd public.

The office is charged with being responsive to the needs of Members of Congress and Committees, State, local
and Triba governments, DOE stakeholders; consumer and public interest groups, and other Federa
governments. The missonand respongbilities are well served by the office’ s functioning as a central point of
contact for information about the Department’ s energy, nationd security, science and environmenta business
lines. The release of timdy, factua information and a commitment to cresting opportunities for public
involvement in the Department’ s decision-making process have contributed to the office' s success in fuffilling its
missonand achieving its goas and objectives.

The office gtrives for continuous improvement in its partnerships with condituent groups and stakeholders.
These efforts are supported through close collaboration with DOE officids and program saff on the
development and implementation of legidative Strategies, by communicating DOE’' s missons and benefits to our
primary customers; and through rgpid response to our customer’ s requests for information.

Program Goals

# Embrace the importance of keeping the nation’s dtizens informed, and provide informationto Members of
Congress, Committees and gaff, State, local and Tribd officids, American taxpayers, contribute to a broad
nationa understanding of the Department’ s misson in areas ranging from energy security to economic
development and nationa security; and support the statutory requirements of the DOE Organization Act,
Public Law 95-91, to provide liaison between the Department, Congress and State, local and Triba
governments.

# Build trust and ensure public understanding of the importance of Department of Energy (DOE) policies,
programs, and initigtives

# Comply with DOE’s Acquisition Regulation which directs this office to advise Members of Congress
regarding pending awards that have an impact upon the Members State/Didtrict.

# Communicate to dl of our customers through itswork advisng and coordinating with program offices on
matters reaing to congressond, intergovernmentd, and Tribd, and other outreach activities.

# Provide timdy, responsible informationin anticipation of stakeholders needs and targeted to the full range
of DOE customers -- from Members of Congress, Committees and saff, governors, Triba leaders, local
el ected/appointed officids, and community groups around DOE sites, to professionds in the business,
environmenta, and nationa security communities.

Departmental Administration/
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Support early and effective customer involvement in DOE decision making by improving coordination of
stakeholder activities that cross-cut other DOE programs.

Prepare briefing materids for the Secretary, Deputy Secretary and Under Secretary in preparation for
meetings with Members of Congress and stakeholders.

Perfor mance M easur es

#

#

Measure performance through customer feedback, leadership’s ability to meet commitments and program
objectives and feedback from our employees.

Assg program officesin their preparation of officid Departmenta tesimony and accompany senior
Departmentd officds to approximately 85 hearings. Assist program offices in preparation for those
hearings

Attend over 3,000 briefings and megtings and over 40 committee markups in performance of CI’ s liaison
functions.

Research, prepare, and/or review:

< Over 100 briefing books/papers regarding Congressiona hearings and mestings,

< Over 3,000 pieces of Congressional correspondence, devel oped with program offices on
program/policy issues,

< 100 reports on Congressional hearings, coordination of 110 hearing statements, gpproximately
1,600 pre- and post-hearing Questions and Answers; 90 inserts for the record; and 1,000
congressiond |etters rdating to hearings,

< 250 Dally Reports and 52 Weekly Reports for senior Departmental officids providing detailed
congressond and intergovernmentd information on meetings, hearings, mark-ups, site vists and
other mgjor events,

< Numerous Congressiond natifications on Departmental program issues and mgjor announcements;

< Approximately 3,000 contract and grant natifications for Members of Congress requiring over
9,000 congressiona natifications, and to affected Governors,

< Severa thousand natifications to Governors/Triba leaders’American Indian Organizations/
consumer groups and industry of mgjor actions;

< Briefing papers for meetings or appearances by the Secretary and other principa Departmental
officers withintergovernmenta or public liaison groups, and

< 535 hiographies for Members of Congress (induding energy-related information, Committee
assignments, energy and environment-related legidation sponsored and co-sponsored by
Member(s), background information on Departmentd facilitiesin Member’ s Digtrict/State, and
magor energy interests and concerns).

Departmental Administration/
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Funding Schedule

(dollars in thousands, whole FTES)

FY1999 | FY2000 | FY2001 | $Change | % Change

Salaries and Benefits ................... 4,031 4,082 4,222 +140 +3.4%
Travel .. ... 60 60 57 -3 -5.0%
SUpPPOrt Services . .......ovvviiiinnnnn. 25 3 3 0 0%
Other Related Expenses  ................ 784 765 864 +99 +12.9%

Total, Congressional & Intergovernmental

Affairs ... 4,900 4,910 5,146 +236 +4.8%

Full Time Equivalents ................... 40 41 41 0 0%

Public Law Authorization:

Public Law 95-91, “Department of Energy Organization Act,” Section 203

Departmental Administration/
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Detailed Program Justification

(dollars in thousands)

FY 1999 | FY 2000 | FY 2001

Salaries and Benefits

Sdaries and benefits provides funding for 41 full-time permanent and
other than full-time permanent employees, overtime pay, cash
incentive awards, lump sum leave payments, Senior Executive Service
and other performance awards, and payment to funds for workmens

COmpG]gl 1 4’031 4,082 4’ 222

Traved

Trave provides funding for officid travel for dte vigtsto fadilities of

interest to Congress; attendance at conferences and meetings with

State and loca governments, American Indiantriba officids, and

business and community groups, and a broad range of DOE

stakeholders to convey DOE initigtivesand policies. ........... 60 60 57

Support Services

Support services provides funding for computer support for enhanced

communications technologies, e.g., Fax Liaison (fax broadcasting) . 25 3 3

Departmental Administration/
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(dollars in thousands)

FY 1999 | FY 2000 | FY 2001

Other Related Expenses

Other related expenses provides funding for employee training and
development; other program support for informeation disseminationto
the public through public service announcements; timesharing services
(LexigNexis, Congressiond Quarterly, Hotline/Greenwire); and
sarvicesincluded in the business lines of the Working Capital Fund,
e.g., office space, building operations and maintenance, postage,
telephone service, printing and graphics, copying, supplies’equipment,

B, e e 784 765 864

Totd, ProgramDirection ............. .. ... 4,900 4,910 5,146

Explanation of Funding Changes from FY 2000 to FY 2001

FY 2001 vs.
FY 2000
($000)

Salaries and Benefits

# Sdaries and benefits reflect an increase due to cost of living adjustments, promotions,
within-grade increases and performanceawards. . .. . ... +140

Trave

# Trave reflects a smdl decrease due to use of other dternatives such as teleconferencing.

Support Service
H O ONOChANgE ... 0
Other Related Expenses

# Other related expenses reflects an increase in contract support for public service
announcements and other outreach activities ($+29,000), funding for timesharing
services ($+66,000) which were previoudy funded outside of Departmentadl
Adminigration, anincrease in the Working Capital Fund ($+5,000), and a decreasein
traning ($-1,000). . ..o +99

Total Funding Change, Congressiond & Intergovernmentd Affairs. . .................. +236

Departmental Administration/
Congressional & Intergovernmental Affairs FY 2001 Congressional Budget



Support Services

(dollars in thousands)

FY 1999 FY 2000 FY 2001 $ Change % Change
Technical Support Services (Fax
Liaison). ......... .o 25 3 3 0 0%
Total, Support Services ............... 25 3 3 0 0%

Other Related Expenses

(dollars in thousands)

FY 1999 FY 2000 FY 2001 $ Change % Change

Training ... 4 4 3 -1 -25.0%
Other Program Support—Congressional

& Intergovernmental Affairs ............ 30 21 50 +29 +138.1%
Lexis/Nexis, Congressional Quarterly,

Hotline/Greenwire (Timesharing) ....... 0 0 66 +66 +100.0%
Working Capital Fund ................ 750 740 745 +5 +0.7%
Total, Other Related Expenses ......... 784 765 864 +99 +4.8%

Departmental Administration/
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Public Affairs

Mission Supporting Goals and Objectives

The mission of the Office of Public Affairsisto communicate information about DOE'swork in atimely,
accurate and accessibleway. Program direction provides Federal staffing resources and associated costs
required to provide overdl direction and execution of the Office of Public Affairs responghilities to accomplish
immediate and effective communications with the public.

The officeis reponsble for overdl public affairs for the Department, including communicating Departmental
policies, initiatives and information to the news media and the generd public; managing and coordinating public
affairs activities for Headquarters, field offices and sites, and DOE laboratories; serving as primary
spokesperson for the Department; responding to requests for information from the public and the news media;
arranging interviews with the news media; providing speechwriting services to the Secretary, Deputy Secretary
and Under Secretary; preparing written information about Departmenta activities, reviewing publications,
audiovisuds, and exhibits, compiling news dlips, and managing the Department of Energy's Home Page.

Program Goals

# Communicate information about the Department in atimely, accurate and accessible way to the news media
and the public.

# Ddiver on the Department's commitment for public participation in decisonmaking through wide
dissemination to the press of documents.

# Provide public affairs guidance and services to program and fidd offices including writing news releases,
planning news conferences, arranging interviews, preparing and editing written and visua materias.

# Manage and operate the public inquiries room and respond to walk-up visitors inquiring about the
Department's programs and activities and research and respond to telephone and written inquiries.

# Improveinternad communications by writing and publishing a monthly newdetter about current events
around the Department, and compiling and distributing news dlips about Departmentd activities.

# Provide coordinated review of non-technica Departmenta publications, audiovisud materias, and exhibits
to ensure consstency, cost-effectiveness and clarity.

# Prepare gpeeches, briefing materids, and andysisto the Secretary, Deputy Secretary, Under Secretary and
principa secretaria officersin support of their work to explain Administration and Departmental policies,
initiatives and actions.

Departmental Administration/
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Performance M easur es

# Measure performance through customer feedback, ability to meet commitments and program objectives.

# Saveasan intermediary with the news media, DOE stakeholders, and the genera public, by providing staff
resources for:

<

<

Plan and coordinate 120 press conferences, over 400 press releases, advisories and briefs, and
responded to over 19,500 inquiries for information or interviews from the news media;

Operate the Departmentd public inquiries office that handles requests concerning al DOE program
and activities, responding to about 13,000 public inquiries from students, schools, colleges,
libraries, industry, businesses, Federd agencies, State and local governments, and private citizens,

Produce and distribute 12 editions of the Departmenta news magazine to DOE employees and
contractors with externa copies sent to Congressiond offices, Federd agencies, State and local
governments, news media, libraries, colleges, schools, energy-related trade associations and public
interest organizations, embassies and others on request;

Manage DOE's Home Page to make it more accessible, user-friendly and informative to the public;

Compile news dlips articles from 60 mgor newspapers, five regiona papers, eight weekly
magazinesjournas and produce/distribute over 500 copies of news, magazine, and regiond clips,
and

Review/approve over 175 publications, exhibits and audiovisuds of Departmentd activities.

# Insupport of the Department's misson:

<

<

Assg, advise, and/or prepare speeches, talking points, and presentations for the Secretary;

Communicate guidance and coordinate activities with Fidd and Laboratory public affairs offices,
ad

Coordinate and provide strategic information of schedules for major announcements.

Departmental Administration/
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Funding Schedule

(dollars in thousands, whole FTES)

FY 1999 [ FY 2000 FY 2001 $ Change | % Change
Salariesand Benefits ...................... 2,494 2,640 2,971 +331 +12.5%
Travel . ... 70 80 80 0 0%
Support Services (Home Page, etc) .......... 0 48 50 +2 +4.2%
Other Related Expenses .................... 936 932 1,049 +117 +12.6%
Total, Public Affairs ......................... 3,500 3,700 4,150 +450 +12.2%
Full Time Equivalents  ...................... 33 34 34 0 0%

Public Law Authorization:

Public Law 95-91, “Department of Energy Organization Act,” Section 203

Departmental Administration/
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Detailed Program Justification

Salaries and Benefits

Sdaries and Benfits provides funding for 34 full-time permanent and
other than full-time permanent employees, overtime pay, cash
incentive awards, lump sum leave payments, and other performance
awards, and payment to funds for workmens compensation. In FY
2000, $250,000 in prior year balances will be used to offset afunding
dhortfal insdaiesand benefits. ............ ... ... L

Travd

Trave provides funding for officid trave to arange and lead dl media
events, to accompany the Secretary, Deputy Secretary, and Under
Secretary at public appearances; to attend conferences and meetings
with Public Affairs Fidd Directors and a broad range of DOE
dakeholders to convey DOE initigtivesand policies . ..........

Support Services

Support Services provides funding for computer support for
enhanced communi cations technologies, e.g., the DOE Home Peage,
Fax Liaison (faxbroadcadting) . .............. ... .. ........

Other Related Expenses

Other Related Expenses provides funding for employee training and
development; other program support services relative to producing
the daily news clips and radio/TV transcription services, timesharing
services(LexigNexis, Associated Press, Reuters, Federal News,
Hotline/Greenwire); itemsincluded in the business lines of the
Working Capitd Fund, e.g., office space, building operations and
maintenance, postage, telephone service, printing and graphics,
copying, suppliesequipment, &tc. . .......... .. ... ...

Totd, ProgramDirection ..............ccoiriiiiinnnnan..

Departmental Administration/
Public Affairs

(dollars in thousands)

FY 1999 | FY 2000 | FY 2001
2,494 2,640 2,971

70 80 80

0 48 50

936 932 1,049
3,500 3,700 4,150
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Explanation of Funding Changes from FY 2000 to FY 2001

FY 2001 vs.
FY 2000
($000)

Salaries and Benefits
# Sdaries and benefits reflects an increase due to cost of living adjustments, promotions,

within-grade increases and performance awards. Use of prior year balances were used

in FY 2000 to offset afunding shortfal in sdaries and benefits. +331
Travel
# ThereisnoinCrease or deCrease. . . ..o ii ittt e e 0
Support Services
# Support services reflects an increase in technical computer support. . .............. +2
Other Related Expenses
# Other related expenses reflects an increase in other program support for timesharing

services ($+70,000) which were previoudy funded outside of Departmental

Adminigtration, an increase in employee training ($+1,000), and an increase in the

working capitd fund ($+46,000) . .. ... . e +117
Total Funding Change, Public Affairs. ... .. ... +450

Departmental Administration/
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Technical Support Services

Total, Support Services

Training

Other Program Support--Public Affairs ...

Lexis/Nexis, Associated Press, Reuters,

Federal News Service (Timesharing) . ...

Working Capital Fund

Total, Other Related Expenses

Departmental Administration/
Public Affairs

Support Services

(dollars in thousands)

FY 1999 FY 2000 FY 2001 $ Change % Change
0 48 50 +2 +4.16%

0 48 50 +2 +4.16%

Other Related Expenses
(dollars in thousands)

FY 1999 FY 2000 FY 2001 $ Change % Change
0 2 3 +1 50.0%
59 70 70 0 0.0%
0 0 70 +70 +100.0%
877 860 906 +46 +5.3%
936 932 1,049 +117 +12.6%

FY 2001 Congressional Budget




General Counsd

Mission Supporting Goals and Objectives

The Office of General Counsel is responsible for providing comprehensive legd services to the Secretary and
the Department. These services include legd counsel with respect to every program and function of the
Department, except those rating to the Federal Energy Regulatory Commissionand Environment, Safety, and
Hedth's adminidrative enforcement activities related to Nuclear Safety. Genera Counsdl assures that the
Department operates in compliance with gpplicable laws and regulations. The position of General Counsel is
established by Public Law 95-91, Section 202(b).

Perfor mance M easur es

# General Counsd utilizes feedback from customers and General Counsel personnd, and reviews such as
those conducted by the DOE Inspector General and the Genera Accounting Office as bases for
measures of performance.

Funding Schedule

(dollars in thousands, whole FTES)

| FY1999 | Fy2000 | Fy2001 $Change | % Change
Salaries and Benefits ................. 15,264 16,310 17,424 +1,114 +6.8%
Travel. ... 100 100 100 0 0%
SupportServices ... 496 770 855 +85 +11.0%
Other Related Expenses ............... 3,550 3,570 4,345 +775 +21.7%
Total, General Counsel ................ 19,410 20,750 22,724 +1,974 +9.5%
Full Time Equivalents ................. 157 158 160
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Detailed Program Justification

(dollars in thousands)

FY 1999 | FY 2000 | FY 2001

Salaries and Benefits

Provides funding in FY 2001 for 160 full-time equivaent employees

to indude sdaries, overtime, incentive awards, lump sum leave,

SES and other performance awards, payments on behdf of

employees to funds such as workman’ s compensation,

unemployment compensation and buyouts. Note: InFY 2000, in

addition to the appropriation for General Counsd, $290,000 in

prior year balances were used to offsat a shortfdl in salaries and

benefits . ... .. 15,264 16,310 17,424

Travd

Provides funding for employeesto attend hearings, court trids,

proceedings, and to take depositions wherever necessary. Also

provides funding for conference attendance and travel to atend

L= 1 ] o 100 100 100

Support Services

Provides funds for technica support services, induding: mediators

for Alternative Dispute Resolution, computer/LAN operations,

gaffing of the DOE law library, outside atorneys to process

intellectud property actions, and consulting and software

programming Services to receive, process, and track transactions

for anationwide intellectud property database. ............... 496 770 855

Other Related Expenses

Provides funding for Dept. Of Commerce fees for intellectud

property prosecution, law library books and materias, employee

training, and items included in the Working Capital Fund (rent,

utilities, building operation and maintenance, supplies, telephone,

DOE wide computer/LAN operations, etc.), timesharing (Lexis &

Westlaw), computer hardware/software, and other sundry items. . 3,550 3,570 4,345

Totd, Generd Counsdl . . ...t 19,410 20,750 22,724
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Explanation of Funding Changes from FY 2000 to FY 2001

FY 2000 vs
FY 2001
($000)

Salaries and Benefits

#

Trave

#

The increase of $1,114,000 is due to genera pay increases, promotions, and
within-grade increases (+$636,000), two hires (+$188,000), and to compensate
for carryover balances used in FY 2000 to cover a funding shortfal (+$290,000).

NO CNaNgE. ..

Support Services

#

The increase of $85,000 conssts of increases in costs for; outside mediators for
Alternative Dispute Resolution (+$25,000), library contractor support because
plans to reduce the support staff proved unworkable (+$50,000), and outside
attorneys to process Intellectua Property actions (+$10,000). ..............

Other Related Expenses

#

The increase of $775,000 consists of increases in: Intellectua Property costs
necessary to process an adequate number of patent and licenang actions to
provide an acceptable leve of protection to the Department (+$340,000), costs
for timesharing services (LexigNexis and Westlaw) whichwere previoudy funded
outside Departmenta Administration (+$300,000), Working Capital Fund costs
(+$63,000), hardware costs needed to replace aging printers, copiers, and
facamiles (+$55,000), training costs due to implementation of Individud
Deveopment Plans as required by DOE order 360.1 and the bargaining agreement
between DOE Headquarters and the NTEU (+$19,000), other sundry items
(+$9,000); offsat by a decrease in costs for law library booksmaterids (-
BLL,000). .o

+1,114

+85

+775

Total Funding Change, Gengral Counsel .. ... ... i

Departmental Administration/General Counsel

+1,974
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Support Services

(dollars in thousands)

FY 1999 FY 2000 FY 2001 $ Change % Change

Technical Support Services

Intellectual Property ........ 136 250 260 +10 +4.0%
Alternate Dispute Resolution . 0 50 75 +25 +50.0%
Computer /LAN ............ 260 420 420 0 0.0%
Law Library - Personnel .. ... 100 50 100 +50 100.0%
Total, Support Services ....... 496 770 855 +85 +11.0%

Other Related Expenses

(dollars in thousands)

FY 1999 FY 2000 FY 2001 $ Change % Change

Law Library - materials ....... 315 328 317 -11 -3.4%
Training ............. ... 20 21 40 +19 +90.5%

Government Agencies -

Intellectual Property ....... 284 275 615 +340 +123.6%
Timesharing ................ 0 0 300 +300 >999%
Computer, hardware/software . 0 0 55 +55 >999%
Working Capital Fund ........ 2,911 2,922 2,985 +63 +2.2%
Other ...t 20 24 33 +9 +37.5%
Total, Other Related Expenses 3,550 3,570 4,345 +775 +21.7%
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Office of Policy

Program Mission

The Office of Policy (PO) isthe primary policy advisor to the Secretary and the Department’ s senior
management on emerging challenges to the economic efficiency and reliability of the Nation's energy sector, and
the source of accurate and unbiased analysis of existing and prospective energy-related policies. The Office
aso provides policy andlysis and support to the Department’ s efforts to lead and coordinate scientific research
and technology development across al mission areas, manage stockpiles of nuclear materids, and address
Nationa security concerns. The Policy Office roleisto render integrated and cross-cutting policy advice to the
leadership of the Department and represent the Department in interagency discussions, based on a broader
range of policy objectives than would be found within the Department’ s individua program offices.

Program Goals

# Develop and assess Departmenta policies on energy, science and technology, nuclear materids, and
other policy issues, and advocate the Department’ s views in decision-making processes with other
Departments and agencies.

# Ensure effective and congstent communication and implementation of Adminigtration and Departmentd
policies and priorities.

# Effectively engage the international community in discussons and actions involving energy-related
environmenta and nationa security issues through multilateral and bilateral negotiations and agreements.

# Provide direction for the deployment of andytica resources identified in the Solar and Renewables
Budget to support regulatory reform and country-specific energy modeling activity to implement the
recommendations of the President’s Committee of Advisors on Science and Technology regarding
internationa energy research and development.

Program Objectives

# Policy Development: PO identifies and devel ops effective energy, science and technology, nuclear
materias, and other policies; helps define long-term god's, objectives, and priorities; and ensuresthe
involvement of gppropriate program offices in these efforts.

# Policy Analysis. PO provides the Secretary, Deputy Secretary and the Under Secretary independent
andyds and assessment of energy, science and technology, nuclear materids, and other policies and
programs. Asaresult of PO contributions to the decision-making process, the Secretary is assured
impartial and unbiased policy advice because PO has no vested or parochid interests in specific DOE
programs.
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Policy Coordination: PO coordinates policy initiatives and strategies on issues that cut across more
than one program area. PO prevents "stove piping” by facilitating the development of integrated and
coordinated policy approaches across dl of the Department's functions. PO also ensuresthat DOE is
aigned with core nationa goals and objectives.

Policy Communication: PO communicates DOE policiesto its stakeholders, including industry, other
agencies, Congress, State and loca governments. PO ensures that the views of the White House,
Congress, public and private sector organizations, and foreign countries are addressed in the policy
making process.

Policy Oversight: PO ensuresthat Secretarid policies and priorities are reflected in the Department’s
regulatory actions, Congressiona communications and other public documents.

Performance M easur es

#

Effective andyss and advocacy to assure that Federd regulatory activities of other agencies affecting
the energy sector are consistent with Nationa energy policies and do not impose unnecessary costs on
consumers and producers, as measured by comments provided and by the cost savings achieved by
changes in regulatory proposas resulting from our interventions.

Effective anayticad and policy development activities in support of the Adminigtration, Federa Energy
Regulatory Commission (FERC), Congress and states to increase the economic efficiency of energy
markets o as to benefit consumers while dso meeting environmenta protection goas and assuring the
continued reiability of energy supplies, as measured by the influence of andyses provided on relevant
regulatory and legidative decisions.

Leadership in the analys's, policy development, and negotiation processes surrounding globa climate
change, as measured by the influence of analyses supporting cost-effective and flexible approaches to
mitigation that reflect aredistic appraisa of energy needs and priorities.

Effective utilization of energy modeling capabilities, as measured by success in meeting requests from
the Adminigtration and Congress for timdy analyd's of emerging energy issues.

Effective anayticd and policy development activitiesin support of the Adminigtration’s national security
objectives involving nuclear materias sewardship and resolution of internationa environmenta
problems as measured by the influence of analyses provided on the management and other initiatives
ultimately implemented.

Effective development of science and technology policiesin support of Departmental missionsin
fundamenta science, mission-driven research and development, |aboratory missons and management,
and international science and technology cooperation, as measured by the number and influence of
andyses, teaming arrangements, workshops, reports and other means of communication on the
Department’ s science and technology policies and programs.

Departmental Administration/Office of Policy FY 2001 Congressional Budget



Significant Accomplishments and Program Shifts

#

Provided the primary expertise that led to the Administration’s proposas to restructure the electric
utility industry. PO led the Department’ s anaytica assessment of the eectric industry restructuring
effort. PO anadysts conducted modeling assessments to estimate the effects of industry changes on
future energy security, rdiability of supply, and financid and environmentd implications. This resulted in
the 1998 and 1999 |egidative proposas by the Administration, including the Comprehensive Electricity
Competition Act. PO continuesits analytical studies of dectric industry restructuring in order to
edimate effects of industry changes on future energy security, reiability of supply, costs to consumers
and environmenta implications

Assured baanced consderation of energy issues in the development of Administration environmental
policies by other Federal agencies. PO led the Department’ s effort to assess the potentiad impacts of
Environmenta Protection Agency (EPA) regulatory proposals on motor fuels, utility nitrogen oxide
emissions and Toxic Release Inventories, among others, and devel oped specific recommendations,
together with supporting andysis, that sgnificantly reduced the potential adverse impacts of these
regulations on the Nation's energy consumers and the energy sector.

Led the Adminigtration’s efforts to ensure that the computer systems that manage the U.S. energy
sector would continue to function reliably after the transition to the year 2000. Worked closdy with
other public and private entities to ensure that key dectric, and oil and gas sector computer systems
were updated and tested. Performed independent analyses to verify that the U.S. dectric system
would not be disrupted by the Y 2K computer problem and contributed to DOE' s efforts to support
and monitor domestic and internationd effortsin this area.

Led the Department’ s participation in the development of the Adminigtration’s climate policies and the
support of these policies in internationa negotiations and other fora.  In thisregard, the Policy Office
has focused on the design and advocacy of flexible, market-based mechanisms for limiting global
greenhouse gas emissions at modest cost, and on encouraging the full participation of both devel oped
and developing countries in these efforts.

Contributed to the strengthening of the Department's energy resources R& D portfolio by leading a
Department-wide review and andysis of the energy resources R&D portfalio, ng its adequacy
and identifying gaps. Contributed to numerous science and technology policy initiatives, including peer
review, recoupment, and R& D evauation, and completed a comprehensive policy review of the
Department's practices and procedures concerning technology partnerships with the National
Laboratories, and related issues of licensang and intellectua property.

Served as a catalys to bring the various elements of the Department and the National Laboratories
together to address amgjor nationa security issue -- nuclear materids stewardship. Asaresult of
initiatives origindly sponsored by the Office of Policy, the Department is establishing a forma
mechanism to devel op department-wide policies and programs that address nuclear materias
stewardship.
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Policy

Program Direction
Policy Analysis and Systems Studies
Environmental and Energy Policy Analysis

Total, Policy

Funding Profile

(dollars in thousands)

FY 2000
FY 1999 FY 2000 Use of Prior FY 2000

Original Original Year Obligational FY 2001
Appropriation [ Appropriation Balances Authority Request

14,000 14,000 1,000 15,000 6,688

350 350 30 380 0

2,000 1,000 40 1,040 1,400

16,350 15,350 1,070 16,420 8,088

®Net decrease is partially comprised of the transfer of $7,499,000 in FY 2000 for the creation of the Office of
International Affairs and $997,000 transferred to Chief Financial Officer in FY 2000 to support the transfer of the Office of
Strategic Planning and Program Evaluation. A detailed funding comparability matrix is attached with supporting

information.
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Policy Program Direction

Mission Supporting Goals and Objectives

The Office of Policy leads the Department’ s efforts to assess and assure the economic efficiency and rdiability
of the Nation's energy sector, and to provide accurate and unbiased andlysis of existing and prospective
energy-related policies.  The Office aso supports efforts to strengthen the Department’ s leadership in
advancing scientific and technology devel opments, to improve the management of nuclear materid stockpiles,
and to address nationa security concerns. During FY 2001, the Office will continue to concentrate on
introducing effective competition in the eectric utility sector, srengthening the Nation's energy security, and
developing Federd policies that minimize the cogs of achieving nationd environmenta goas and internationa
commitments to curb greenhouse gas emissons, while ensuring reliable supplies of affordable energy. The
Office dso leads the development of Nationd Energy Policy statements and plans.

Funding Schedule

(dollars in thousands, whole FTES)

| Fv1999 | Fy2000 | Fv2001 | $Change |% Change
Salaries and Benefits ..................... 11,479 11,433 5,300 -6,133 -53.6%
Travel . ... 500 507 250 -257 -50.7%
Other Related Services .................... 2,021 2,060 1,138 -922 -44.8%
Subtotal, Program Direction ................ 14,000 14,000 6,688° -7,312 52.2%
Full Time Equivalents ..................... 102 112 46 -66 -58.9%

PDecrease reflects transfer of funds from the Office of Policy to the Office of International Affairs $7,104,000 and
the Office of Chief Financial Officer $837,000.
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Detailed Program Justification

(dollars in thousands)

FY 1999 | FY 2000 | FY 2001

Salaries and Benefits

Provides funding for 46 full-time permanent and other than full-time

permanent employees, in the following categories. sdariesand

benefits, the Department's FICA contribution, unemployment and

workman's compensation, hedth benefits, thrift savings plan,

overtime pay, cash incentive awards, lump sum leave payments,

Senior Executive Service and other performance awards, and

permanent change of station moves. Note: In FY 2000, in addition

to the appropriation for the Offices of Policy and International

Affairs, $310,000 in prior year balances will be used to offset a

funding shortfdl insdlariesand benefits. . ................... 11,479 11,433 5,300

Travd

Funds gtaff transportation to field Sites, to meetings with

stakeholders and other energy policy professonds, to internationa

negotiaions and policy coordination meetings, and to other meetings

relevant to domestic and international energy, science and

technology, environmentd, and nationa security policies. These

funds dso dlow some employeesto attend professiona conferences

and training classes. Note: In FY 2000, in addition to the

approprigtion for the Offices of Policy and Internationd Affairs,

$223,000 in prior year balances will be used to offset afunding

sotfdlintravd. ......... ... 500 507 250

Other Related Expenses

Provides funding for working capital expenditures, subscriptions,

telephone credit cards, pagers, portable phones, interpreters,

information technology hardware and software acquisition, LAN

adminigtration, internationa phone charges, budget and accounting

systems maintenance and training. Note: In FY 2000, in addition to

the appropriate for the Offices of Policy and Internationd Affairs,

$467,000 in prior year baances will be usad to offset afunding

shortfal in Other Related Expenses.. ... ...t 2,021 2,060 1,138

Totd, Program Direction 14,000 14,000 6,688
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Explanation of Funding Changes From FY 2000 To FY 2001

FY 2001 vs.
FY 2000
($000)

Salaries and Benefits
# Net decrease is comprised of requesting International Affairs as a separate
organization in FY 2001 (-$5,797,000), the transfer of the Office of Strategic
Planning to the Office of the Chief Financid Officer (-$707,000); offset by
increases due to cost of living adjustments, locdity pay, within grade
increases, promotions and awards (+$371,000). . ................... -6,133

Trave
24 Net decrease is comprised of requesting International Affairs as a separate
organization in FY 2001 (-$276,000), the transfer of the Office of Strategic
Planning to the Office of the Chief Financid Officer
(-$5,000); offset by increasesin prices associated with travel, a modest
increase in the on board staff of the Policy Office, and increased work with
developing countries to encourage their commitment to globa effortsto
reduce greenhouse gas emissons (+$24,000) . ... -257

Other Related Expenses
# Net decrease is comprised of requesting International Affairs as a separate
organization in FY 2001 (-$1,031,000), the transfer of the Office of Strategic
Planning to the Office of the Chief Financid Officer (-$125,000); offset by
generd increases in the Working Capital Fund and increases for hardware
and software upgrades, and other non-WCF expenses (+$234,000) .... -922

Totd Funding Change, Program Direction -7,312°

°A detailed funding comparability matrix is attached.

Departmental Administration/Office of Policy FY 2001 Congressional Budget



Other Related Expenses

(dollars in thousands)

| Fvi1999 | Fv2000 | Fy2001 | $cChange |% Change
Training .. ..o 50 50 30 -20 -40%
Working Capital Fund .............. ... . ... ... 1,900 1,900 1,023 -877 -46.2%
Purchases from Government Accounts  .......... 71 110 85 -25 -22.7
Total, Other Related Expenses .................. 2,021 2,060 1,138 -922 -44.8%

YIncludes non-WCF expenditures for subscriptions, telephones, credit cards, pagers, portable phones,
interpreters, information technology hardware/software acquisitions, LAN administration, international phone charges, and

budget and accounting system maintenance.
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Policy Program Support

Mission Supporting Goals and Objectives
The Office of Policy leads the Department’ s efforts to assess and assure the economic efficiency and reliability
of the Nation's energy sector, and to provide accurate and unbiased analysis of existing and prospective
energy-related policies.  The Office also supports efforts to strengthen the Department’ s leadership in
advancing scientific and technology devel opments, to improve the management of nuclear materid stockpiles,
and to address nationd security concerns. During FY 2001, the Office will continue to concentrate on
introducing effective competition in the eectric utility sector, strengthening the Nation’s energy security, and
developing Federd policies that minimize the costs of achieving nationd environmenta goa's and internationd
commitments to curb greenhouse gas emissons, while ensuring rdliable supplies of affordable energy. The
Office a0 leads the development of National Energy Policy statements and plans. The Office dso works
closdly with the Office of Energy Efficiency and Renewable Energy to coordinate program support for
eectricity restructuring, globd regulatory reform and country-specific energy technology and market assessment
activities.

Funding Schedule

(dollars in thousands)

| Fv1999 | Fv2000 | Fy2001 | $change | % Change
Policy Analysis and System Studies ......... 350 350 0 -350 -100.0%
Environmental and Energy Policy Studies .... 2,000 1,000 1,400 +400 40.0%
Total, Program Support .................... 2,350 1,350 1,400 +50 +3.7%
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Detailed Program Justification

(dollars in thousands)

FY 1999 | FY 2000 | FY 2001

Policy Analysisand System Studies .................... 350 350° 0

Environmental Policy Studies
# Electricity and Natural Gas

< Conduct analyses of the environmenta and
economic effects of dectric industry restructuring to
support the legidative process, guide the
implementation of legidation and regulatory reforms,
and demongtrate the benefits of competition.
Prepare andyses to support participation in federa
regulatory proceedings on the implementation of
new dectricity restructuring legidation.

< Continue to evauate impacts of dectricity
competition on the level of nuclear generation,
including possible emissonsincreasss if nuclear
generation is reduced.

< Evauate the impacts of the ectric transmisson
system on market power, ectricity pricing, and
environmenta retrofit requirements, and eectric
relicbility.

< Evduate the impacts that changing energy markets
have on natura gas demand and the concomitant

impact on environmentad emissons. . ........... 500 205 450
# Oil and Alternative Fuels
< Provide assessments of oil market operations and

options for oil market security; develop and assist in
implementation of Departmentd initigtivesin these
areas.

“Includes $95,000 for Electricity and Natural Gas Policy Studies described under Environmental Policy Studies.
fAn additional $95,000 was drawn from Policy Analysis and System Studies for these support activities.
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(dollars in thousands)

FY 1999 | FY 2000

FY 2001

Develop and assess fuel economy policies and

options (engines, fud cdls) to reduce pollution and

greenhouse gas emissions, and to achieve other

energy security and environmental objectives.

Apply refinery and logistics systems modeling and

andyssto implementation of the Tier Il low sulfur

gasoline and diesd fue rules (trading program and

enforcement regulations), aswell as, heavy duty and

off-road fuel dandards. .................... 170 75

# Pollution and Climate Change

<

Assess evolving Strategies to address globd climate
change concerns, including flexible, market-based
mechanisms to minimize the cogt of limiting
greenhouse emissons and effortsto accelerate
climate-friendly technology diffuson. Anayss
results will support policy development and
internationa negatiations.

Provide encouragement and analytical support
necessary for developing countries to adopt policies
to limit their greenhouse emissions without
congraining economic growth (part of this function
transferred to Internationa Affairs).

Develop and support DOE views in key domestic

regulatory and policy debates regarding the Clean

Air Act, such as ozone and particul ate matter

sandards and an air toxics rulemaking, aswell as

sdlected other environmentd rules affecting the

energy SeCtor. .. ... 505 250

# Science and Technology Policy

<

Departmental Administration/Office of Policy

Conduct science and technology policy studies on
topics such as technology transfer and deployment;
R&D partnerships; licensng of intellectud
property; and foreign firms participation in DOE
sponsored R&D.

200

350
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< Support DOE-wide R& D management reforms
which could address: peer review; recoupment and
repayment provisons, internationa collaboration;
R& D performance measures, expanded use of
independent expert advice; and innovative financing
of R&D.
< Coordinate dtrategic reviews of R&D portfolios for
dl four mgor DOE businesslines. ............
# National Security
< Implement interagency Energy and Environment
Security Initigtive. Engage DOE and energy sector
scientific and technologicd capabilities to address
internationa energy, environmenta and related
security concerns of dgnificanceto U.S. foreign
policy. With interagency and private sector
support, carry out bilateral energy and
environmenta andlys's, information exchange, and
technology demondrations. ................
# Policy Integration

< Develop aNationa Energy Policy to reflect the

view of the new Adminigration to include the
development and andysis of options for enhancing
nationa energy palicy, the conduct of regiond
hearings on a draft energy policy, and integration of
contributions from al participating Federa agencies.

< Improve the integration of technol ogy-devel opment
and deployment forecasts into existing energy
sector forecasting and policy anayssmodels. . . . .

# I nter national Energy Policy (Function transferred to
International Affairs) ............ ...
# Inter national Science and Technology Policy (Function

transferred to International Affairs) ..............
Totd, Environmentd Policy Studies .......................

Totd, Program Support ...

Departmental Administration/Office of Policy

(dollars in thousands)

FY 1999 | FY 2000 | FY 2001

135 75 150
100 45 100
50 50 150
465 270 0
75 30 0

2,000 1,000 1,400

2,350 1,350 1,400
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Explanation of Funding Changes From FY 2000 To FY 2001

FY 2000 vs.
FY 2001
($000)

Policy Analysisand System Studies

# Net decrease is comprised of requesting International Affairs as a separate organization (-
$95,000), the transfer of the Office of Strategic Planning to the Chief Financia Officer (-
$160,000), and within PO, the incorporation of Policy Studies work into Environmenta
and Energy Policy Studies (-$95,000). . ..o i -350

Environmental Policy Studies

# A part of thisincrease is attributable to the shift of funds previoudy requested under
Policy Andysis and System Studies (+$95,000). The remaining increase in funds will
support the Adminigtration’s proposal to increase the competitiveness of the dectric
sector by enhancing DOE' s capability to predict physica power flows and the likely
impact of competition on prices to specific areas of the country, and to more accurately
asess the potentid dectric rdigbility implications of environmentd policies. ......... +245

# Increasesin funds will support the Administration's consideration of proposed changes to
trangportation fuel specifications/use and supply systems needed to support any new fue
blends. It will aso support development of programs to implement any required changes.
DOE will dso assess the cumulative effects of these changes on energy security,
environmenta gods, and economic efficiency. New modeling capabilities will be required
toevduaetheeffectsof newfudgods ......... ... . i +125

# Increasesin funds will support analys's and assessment of cogt-effective prevention and
remediation of energy sector pollution with increased focus on multi-pollutant, multi-
source solutions for issues such as urban toxics exposure and bio-accumul ative pathway
EXPOSUNE. .« v v et et e e e e e e e e e e e e e +100

# Increased funding for science and technology policy analysiswill be focused on key
Issues, including R&D partnerships; licensing of intellectud property; and foreign firm
participation in DOE sponsored R&D.  Increased funds will aso enable support of
severa DOE-wide R& D management reforms aimed at improving research accountability
and productivity, including expanded use of peer review; recoupment and repayment
provisons, internationd leveraging and collaboration; common policies and metrics for
R& D performance eva uation; expanded use of independent experts bodies; and
innovative financing of R&D. Findly, increased funds would be used to expand strategic
reviews of R&D portfolios, and to conduct DOE-wide explorations of new or emerging
aress of research that could have profound impacts on nationd Strategic goas and
O ECtIVES. . . ottt e e +75
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FY 2000 vs.

FY 2001
($000)

# Increased funding will support partnerships between DOE (working with other federd

agencies, non-government organizations and the private sector) and countries with

economies in trangition to assess technology investment options, foster information

exchange and build the inditutiona capacity essentid to foreign regiond stability and the

achievement of U.S. interestsabroad. .. .......... ... .. i +55
# Added funds will be required to support the development of aNational Energy Policy for

thenew ADMINIraion. . ... ..ot e e e +100
# Decresse reflecting the request of International Affairs as a separate organization. -300
Total Funding Change, Program SUppOrt . ... ...t +50°

9please reference PO Comparability Matrix for FY 2000 comparable program support numbers.
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Compar ability Matrix - Office of Policy

(Dallarsin Thousands)

FY 2000 FY 2000 FY 2000 FY 2000 FY 2001
Non- Comp Comp Amount Budget
Comp Adjugment | Adjustment Remaning Request
PO to 1A to CR for PO for PO
Program Direction 14,000 -7,104 -837 6,059 6,688
Program Support
Policy Andlyssand 350 -95 -160 95 0
System Studies
Environmentd 1,000 -300 0 700 1,400
Policy Studies
Tota 15,350 -7,499 -997 6,854 8,088

PO = Office of Policy

|A = Office of Internationd Affairs

CR = Office of Strategic Planning, transferred to the Office of the Chief Financid Officer

= These amounts do not include the use of prior year balances.




| nter national Affairs

Program Mission

The Office of Internationd Affairs (1A) isthe primary policy advisor to the Secretary and the Department on
internationa energy policy matters. Our roleisto render advice to the leadership of the Department on
internationa energy affairs and coordinate negotiation and implementation of international cooperative
agreements.

Program Goals

# Promote the Department’ s policies on international energy policy, trade and investment, and science
and technology issues, and on the Department’ s programs to support exports of energy commodities
and technologies.

# Develop and manage srategies, objectives, and specific policies affecting DOE internationa relations
with foreign countries, and prepare briefing papers for U.S. Government energy-related bilateral and
multilateral technical and ministerid exchanges.

# Effectively engage the internationa community in discussions and actions to advance energy,
environmental, and non-proliferation policies through multilaterd internationa agreements and bilateraly
with key foreign nations to support U.S. policy gods.

# Leverage Departmentd science and technology funding through cooperetive internationd energy
research and development.

# Support the Under Secretary in his role as the Department’ s representative on the Interagency Working
Group on Internationa Energy. The working group leads the Federd effort to implement the
recommendations of the Presdent’s Committee of Advisors on Science and Technology (PCAST). In
addition to providing coordinating and staff support, 1A will co-manage two Internationa Clean Energy
Initiatives programs. promotion of the Ada Pacific Economic Cooperation Natura Gas Inititive ($1.0
million) and building long-term relationships between foreign and U.S. |aboratories/ingtitutions ($1.5
million). Fundsfor these projects are requested in the Office of Foss| Energy and the Office of Energy

Efficiency budgets, repectively.
Program Objectives
# Policy Development: 1A identifies, develops and andyzes internationd policy issues, helps define long-

term goals, objectives, and priorities, and mobilizes appropriate program offices to participate in these
activities.
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# Policy Analysis: IA provides the Secretary, Deputy Secretary and the Under Secretary independent
analysis and program assessment. In this context, 1A is deemed independent because it has no vested
or parochid interests in specific DOE programs. During the decison-making process, the Secretary is
assured of impartid and unbiased policy advice from IA.

# Policy Coordination: |A provides leadership in the Department by developing and coordinating
international policy initiatives and strategies on issues that cut across more than one program area. 1A
prevents "stove piping" by facilitating the development of integrated and coordinated policy approaches
across dl of the Department's functions. |A aso ensures that DOE is digned with core nationd goas
and objectives.

# Policy Communicetion: |A provides a policy communication link between DOE and its stakeholders
including other agencies, Congress, State and local governments. |A ensures that the views of the
White House, Congress, public and private sector organizations, and foreign countries are addressed in
the policy making process. |A represents the Department on many domestic and internationa policy
initiatives and provides information on Departmenta, nationa and internationa policies, srategies, and
trends.

Performance M easur es

# Periodic assessment of andlyss and advocacy via program reviews to assure thet the internationa
activities affecting the energy sector are congstent with nationd and internationd energy policies, as
measured by enhanced U.S. energy, environmental and economic security.

# Leadership in the analys's, policy development, and negotiation processes surrounding globa energy
and environmentd policies, as measured by the influence of andysesthat lead to codt-€effective, flexible
gpproaches to policy and regulatory reform in other countries.

# Maintenance and effective utilization of databasesin U.S. internationa energy activities, including
international energy research and development collaboration, as measured by accuracy, timeiness and
utility of database informetion to support policy activities.

# Effective support of U.S. economic, environmenta and national security policy gods, as measured by
the magnitude of foreign actions or internationd energy palicy, regulatory and legidative actionsthat are
attributable, in part, to Departmenta efforts, and by adoption of DOE positions by multilateral
organizations.

# Effective Departmentd internationd R& D-related activities as measured by cost savings from
collaboration among DOE programs on internationa activities as well as development and
implementation of internationd research and devel opment agreements, as measured by the qudity of
R& D agreements and/or related modifications concluded and the vaue of information or experience
acquired in support of, and complementary to, domestic R&D programs.
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#

Effective cooperation with foreign governments and internationd ingtitutions to develop open energy
markets, and facilitate the adoption and export of clean, safe and efficient energy technologies and
energy services, as measured by increasein U.S. share of key markets.

Significant Accomplishments and Program Shifts

#

Served as the Department’ s pathfinder for U.S. energy indugtry trade and investments throughout the
world, including oil and gas production and pipeline trangportation infrastructure. |A maintained support
for mgor initiatives with Russa, Ukraine, China, South Africa, APEC, Summit of the Americas, US
Africa Partnership, and for democraciesin trangtion- Columbia, Nigeria, and Indonesa

Provided leadership, in close cooperation with the program offices, and with the Office of the Vice
Presdent, Department of Commerce, Office of Science and Technology Policy, Environmental
Protection Agency and others, in support of the U.S.-China Forum on Environment and Devel opment,
co-chaired by Vice Presdent Gore and Premier Zhu Rongji, and the gods of the joint statement,
"Energy and Environment”.

Continued to lead aregulatory reform initiative under the Binationd Commisson to promote adoption
by the Russan Government of transparent, fair and consistent regulationsin the ail, gas, and power
Sectorsin order to attract investment.

Continued to develop and implement Department-wide regiona energy trade and investment strategies
amed a promoting energy policy and market reform, U.S. industry investment and sustainable energy
programs and nuclear non-proliferation policies. For example, efforts with democraciesin trangtion
including Indonesia, Colombia, Ukraine, and Nigeria promoted regulatory restructuring and policy
assgance in the energy sector to reduce investment barriers.

Sarved as the centrd Departmentd office in advancing the Adminigtration’s policy in the Caspian region
to promote U.S. company involvement in oil and gas production and building pipeine infrastructure.

Continued support of Bdtic and Black Sea ail spill activities, the Internationd Energy Agency Cross
Border Naturd Gas Initiative, and development of the Fund for Energy Sector Initiatives.

Continued to lead aregulatory reform initiative to promote science and technology cooperation, and
sustained economic growth through private sector investment in environmentaly sound energy
development and regiond integration in Sub-Saharan Africa, including Ghana, Nigeria, South Africa,
Senegd, Uganda and Mozambique.

Supported further development of the U.S.- Africa Partnership.
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# Continued to lead the Western Hemispheric process of developing avison of and plans for the region's
energy infrastructure in the 21t century, emphasizing a government-business dia ogue and partnership
(Hemigpheric Energy Initictive).

# Led the Department’ s participation in bilateral and multinationa treaties and negotiations likdly to
impact the energy sector, including negotiations on issues such as development and utilization of
advanced technologies, world class scientific research and investment opportunities. |A engagedina
number of such negotiations in Japan, France, Germany, Mexico, South Africa, Russa and China.

# Continued to implement with other APEC members and the private sector initiatives to promote
accd erated investment in energy infrasiructure and trading networks in the APEC region, including
natura gas and independent power production.

# Assured balanced congderation of energy issuesin the development of Adminigtration environmenta
policies. A led the Department’ s effort to determine, during the formulation stage, the impact of
environmental and energy policies on such factors as employment, gross output, and the
competitiveness of energy intensve industries. Such anayses resulted in the Department having the
opportunity to affect the Adminigration’s development of policies that properly weigh energy economic
impacts in achieving environmental objectives,

# Coordinated DOE's internationa science and technology (S&T) agreements. 1A negotiated
agreements with foreign governments for DOE program offices. 1A reviewed and evauated ongoing
and potentia future international science and technology cooperation including research a U.S. nationa
laboratories, industrid research centers and through international consortiums. These reviews and
evauations were periodic and involved Asia (Japan, South Koreg), Europe (United Kingdom, Spain,
Itay, France, Germany), the Middle East (Israel, Saudi Arabia, Egypt) and Latin America (Argenting,
Brazil, Mexico, Venezuda). Internationa S& T activitiesincluded: protecting our nationa security by
playing acentrd rolein securing nuclear materia in the former Soviet Union to reduce the spread and
use of nuclear weapons, promoting our energy security by working with various countries to improve
the efficiency of, and reduce emissons from, fossil fud use, improve development of economica
renewable technologies, improve overdl energy efficiency and provide nuclear energy options that are
safe and reduce waste; working with other countries to resolve some of the scientific and technica
issues surrounding disposal of spent nuclear fuel and hazardous wastes (e.g., Russaand Ukraine -
establishing regiona centers to address these issues); promoting international cooperation to ensure that
the scientific infrastructure is optima to achieve Departmenta basic science goals and objectives while
avoiding waste and duplication.

# Led Departmentd efforts to implement the President's Council on Science and Technology (PCAST)
recommendations.
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International Affairs

Program Direction .......................
International Policy Analysis Studies .......
International Environmental Analysis .......
Total, International Affairs .................

Funding Profile

(dollars in thousands)

FY 1999 FY 2000
Current Current FY 2001
Appropriation | Appropriation Request
0 0 9,400
0 0 422
0 0 200
0 0 10,0222

8Funds for the Office of International Affairs in FY 1999 and FY 2000 were previously appropriated under the Office
of Policy and International Affairs (PO). A comparability matrix is attached with supporting information.
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| nter national Affairs Program Direction

Mission Supporting Goals and Objectives

Inthis eraof radicaly shifting priorities and sharply reduced budgets, the Secretary and the Department
increasingly rely on the Office of Internationa Affairs (1A) asit’s principa advisor to the Secretary, Deputy
Secretary, and Under Secretary on internationd energy affairs, including internationa energy policy issues,
internationa energy emergency, and internationa science and technology policy and cooperation. In providing
this advice, 1A will consider the globd, regiond, and nationd environmental impacts of energy production,
trangportation, transformation and use. |A develops and leads the Department’ s bilaterd and multilateral
cooperation and investment and trade activities with other countries and international organizations.

The objectives of the Office of Internationd Affairs are to formulate and develop internationa energy policy;
lead the Department’ s bilateral and mulltilateral cooperation with other nations and internationd organizations,
including participation in internationa negotiaions; to coordinate the implementation of international cooperdtive
agreements, to advance energy, environmentd, and non-proliferation policies in internationd agreements; to
promote positive relationships with foreign nations that support U.S. policy gods; and, to promote policy and
regulatory reformsin foreign countries that effectively remove barriers and open markets for U.S. firms abroad.
IA dso coordinates DOE' s internationd energy, science and technology relations with other countries and
internationd organizations. In pursuing these activities, 1A works closdly with the Department of State and
other U.S. government agencies, offices and departments.

Funding Schedule

(dollars in thousands, whole FTES)

| Fy1999 | Fy2000 | Fy2001 | $change | % cChange
Salaries and Benefits ..................... 0 0 6,644 +6,644 >999%
Travel . ... 0 0 890 +890 >999%
Other Related Services .................... 0 0 1,866 +1,866 >999%
Total, Program Direction ................... 0 0 9,400° +9,400 >999%
Full Time Equivalents ..................... 0 0 66 +66 >999%

®In FY2001, the Office of Policy and International Affairs is reorganized as two separate offices (the Office of Policy
and the Office of International Affairs) and the Strategic Planning and Program Evaluation Office, which was part of the
Office of Policy and International Affairs, is transferred to the Office of the Chief Financial Officer. This is the first year of
separate funding for the Office of International Affairs. A detailed funding comparability matrix is attached with supporting
information.
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Detailed Program Justification

(dollars in thousands)

FY 1999 | FY 2000 | FY 2001

Salaries and Benefits

Provides funding for 66 full-time permanent and other than full-time

permanent employees, in the following categories. sdlariesand

benefits, the Department's FICA contribution, unemployment and

workman's compensation, hedth benefits, thrift savings plan,

overtime pay, cash incentive awards, lump sum leave payments,

Senior Executive Service and other performance awards, and

permanent change of ationmoves. . ..................... 0 0 6,644

Trave

Provides funding for travel to monitor expanding international
concernsin Asa, South Asia, Latin/ Centrd America, South
America, Africa, the Middle East, the Caribbean, Russia, the Newly
Independent States, the Caspian region, and Mexico and travel to
advance critica Departmental interests and programs such as
opening markets, policy and regulatory reform initiatives, promoting
regional cooperation in eectricity and gas markets and climate
change, and promoting energy efficiency.

Funds staff transportation to domestic and foreign Sites to conduct

bilatera and multilateral consultations, negotiate agreements and

tregties, represent the U.S. ininternational forums, and support the

Adminidration’ sinternational energy initiatives. .. ............. 0 0 890

Other Related Expenses

Provides funding for working capital expenditures, subscriptions,

telephone credit cards, pagers, portable phones, interpreters, ADP

hardware and software acquisition, LAN adminigtration,

internationa phone charges, budget and accounting systems

mantenanceandtraning. ........... .. . 0 0 1,866

Totd, Program Direction . ............ ..., 0 0 9,400
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Explanation of Funding Changes From FY 2000 To FY 2001

FY 2001 vs.
FY 2000
($000)

Salaries and Benefits
# The comparable leve of funding for Internationd Affairs for sdaries and benefitsin FY

2000 is $6,120,000, which includes the use of $323,000 in prior year balances. Thus

the increase from FY 2000 to FY 2001 is $524,000. Thisincreaseis due to cost of

living adjustments, locality pay, within grade increases, promotions and awards . . . . . +6,644

Travel
# The comparable level of funding of Internationd Affairsfor travel in FY 2000 is
$500,000, which includes the use of $224,000 in prior year balances. Thusthe
increase from FY 2000 to FY 2001 is $390,000. Thisincreaseis due to expanding
internationa travel to support secretarid initiatives, ministerial conferences, and a
generd escdation of cogtsfor arfareand lodgingcosts .. ...l +890

Other Related Expenses
H# The comparable levd of funding for Internationa Affairsfor other related expensesin
FY 2000 is $1,334,000, which includes the use of $303,000 in prior year baances.
Thus, the increase from FY 2000 and FY 2001 is $532,000. Thisincreaseisdueto
increases in printing codts related to ministerid conferences, the cost of purchasing new
computer work stations for, increases in hardware/software support, and genera
increasesinworking capitd fundcosts . ....... ... +1,866

# Promote a better understanding of energy use and associated technologiesin
developing and trandtiona countries by building long term relationships with U.S.
laboratoriesingtitutions. Funds will be used to support personnd and information
exchanges awarded on a competitive basis. The program will be co-managed by the
Office of Internationd Affairs and the Office of Solar and Renewable Energy (EE).
The funds will be requested in the EE budget. ($1,500,000- non-add for 1A). . .. .. -

# Increase internationa gas grid development by promoting the APEC Natura gas
Initigtive. The initiative recommends policy principles and best practices for improving
investor confidence and mobilizing private capitd in naturd gasinfrastructure. The
program will be co-managed by the Office of Internationa Affairs and the Office of
Fossil Energy (FE). The fundswill be requested in the FE budget. ($1,000,000 -
non-add for 1A). -

Tota Funding Change, Program Direction . ...t +9,400

Departmental Administration/
International Affairs FY 2001 Congressional Budget



Other Related Expenses

(dollars in thousands)

| Fvi1999 | Fv2000 | Fy2001 | $cChange |% Change
Training .. ..o 0 0 55 +55 >999%
Working Capital Fund .............. ... . ... ... 0 0 1,501 +1,501 >999%
Purchases from Government Accounts © .......... 0 0 310 +310 >999%
Total, Other Related Expenses .................. 0 0 1,866 +1,866 >999%

“Includes non-WCF expenditures for subscriptions, telephones, credit cards, pagers, portable phones,
interpreters, ADP hardware/software acquisitions, LAN administration, international phone charges, and budget and
accounting system maintenance.
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| nter national Affairs Program Support
Mission Supporting Goals and Objectives

The Office of Internationa Affairs (IA) Programs includes the following:

# Advocate the Department’ s policies on internationd energy palicy, trade and investment, and science

and technology issues, and on the Department’ s programs to support exports of energy commodities
and technologies.

# Develop and manage grategies, objectives, and specific policies affecting DOE internationa relations
with foreign countries, and prepare briefing papers for U.S. Government energy-related bilateral and
multilaterd technica and ministerid exchanges.

# Effectively engage the internationa community in discussions and actions to advance energy,
environmental, and non-proliferation policies through multilaterd internationa agreements and bilateraly
with key foreign nations to support U.S. policy gods.

# Leverage Departmentd science and technology funding through cooperetive internationd energy

research and development.
Funding Schedule
(dollars in thousands)
| Fya009 | Fvy2000 | Fy2001 | $change | % Change
International Policy Studies ................. 0 0 422 +422 >999%
International Environmental Studies ......... 0 0 200 +200 >999%
Total, Program Support .................... 0 0 622° +622 >999%

9First year of separate funding for the Office of International Affairs.
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Detailed Program Justification

(ddllarsin thousands)
FY 1999 | FY 2000 | FY 2001

International Policy Studies/ International Environmental
Analysis
# International Energy Policy

< Encourage regionad cooperation and policy and
regulatory reform in support of open markets and
energy resource development in Russig, the Newly
Independent States, Latin America, Ada, Africa, 0 0 200

< Assess gainsto date of US energy policy
objectivesin multilatera and bilatera energy policy

fora ... 0 0 75
< Strengthen internationd oil emergency preparedness
policies and response mechanisms. 0 0 25

< Evaluate gppropriate steps to rehabilitate energy
development and advance regulatory reformin

Asanmarkets. . ........ ... 0 0 75
< Continue to promote regiona cooperation and

sdection of aMain Export Pipdine route from

Centrd Asiato hard currency markets. ......... 0 0 25

< Continue to participate in government wide
programs amed at supporting democratization and
trangition to market-based economic systemsin
Russa, The Newly Independent States, Angola,
Nigeriaand South Africa . .................. 0 0 15

< Continue leedership role in Hemispheric Energy
Initiative to promote policy and regulatory reforms
in support of sustainable energy development. . . . . 0 0 15

< Continue support for regiona energy cooperation
and regiond integration of energy policiesin support
of open markets and clean energy development in
Sub-Saharan Africa. ...................... 0 0 15
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(dollars in thousands)

FY 1999 | FY 2000 | FY 2001

# Pollution and Climate Change

< Support for the Adminigration’s climate change
policy objectives: continue to work with developing
countries to encourage them to adopt voluntary
targets and utilize flexible dimate change mitigation

mechanisms; greenhouse gas emissons reduction . 0 0 55
# I nter national Science and Technology Policy
< Assessfeashility, implement case sudies and

evauate the Department’ s Internationd Grants
Program for Scientific and Technologica
Cooperation. ...........iiiiiii 0 0 30

< In line with Office of Science and Technology
Policy/Office of Management and Budget guidance
emphasizing “improving, phasing down, or
eliminaing [science and technology] programs that
are not resulting in substantia benefits or are not
important to an agency’ smission,” develop a
methodology for evauation of the results of
international science and technology agreements to
be used to determine whether agreements should be
renewed or terminated. . ......... ... ... 0 0 50

< In response to the recommendations of the
President’s Committee of Advisors on Science and
Technology (PCAST) study “Powerful
Partnerships. The Federd Role in Internationa
Cooperation on Energy Innovation, “develop
Departmental strategiesto address PCAST
suggestions on improving indtitutiona coordination
(within the Department), with other Federa
agencies, and with non-governmenta entities
including industry and academia) of internationd
cooperation in energy research, development,
demondration and deployment .. ............. 0 0 20
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(dollars in thousands)
FY 1999 | FY 2000 | FY 2001

< Support for severd international S& T related
activitiesincluding DOE representation on the
Internationa Energy Agency Committee on Energy
Research and Technology; analysis of the impact on
markets and energy-related geopoalitics of potential
commercidization of natural gas technologies, and
support for completion of discussions with the
Russians on the idea of a nuclear waste repository
intheformer SovietUnion ................. 0 0 22

Tota, ProgramSupport ... 0 0 622
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Explanation of Funding Changes From FY 2000 To FY 2001

FY 2000 vs.
FY 2001
($000)

Policy Analysisand System Studies’Environmental Policy Studies

24 Funds will be used to: support the Administration’s proposa to provide direct increased
technical and andyticad assstance to enable devel oping countries to identify the
technological opportunities for reducing emissions and the benefits of active participation
in globa emissons trading; promote regiona cooperation in eectricity and gas markets
and sustainable energy development in Sub-Saharan Africa; advance policy and
regulatory reform and open markets in the Asan Pecific Area; address policy, regulatory
and indtitutiond issues in specific countries (Caspian region, Centrd America, Sub-
Saharan Africa, South Asiaand the Caribbean) to foster progressin promoting regiona
integration of gas and eectricity distribution systems and markets, assst developing
countries to promote the deployment of sustainable energy technologies; seek to
promote the diversfication of internationa sources of oil and gas; promote the
internationa awareness of energy supply emergency preparedness policies; and continue
our effortsto help developing countries ded with the consequences of naturd disasters,
deforestation, and desartification. . ... +622

Totd Funding Change, Program SUppOrt ... ...t e +622
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Compar ability Matrix - Office of International Affairs
(Dallarsin Thousands)

FY 1999 FY 2000 FY 2001
Comp Comp Request
Program Direction 7,104 7,104 9,400
Program Support
Internationd Policy Andyss and Sysem Studies 95 95 422
International Environmenta Policy Studies 545 300 200
Tota 7,744 7,499 10,022




Economic Impact and Diversity

Program Mission

The gods of the Office of Economic Impact and Diversity are to: become a recognized leader anong Federa
agencies in managing diversity as a drategic imperative; ensure equitable opportunities for amal, minority, and
women-owned businesses to compete for contracts and subcontracts; promote collaborative efforts with
educationd indtitutions, Federal agencies, and energy industry organizations to establish state-of-the-art
research and development centers of excellence at the universities; conduct ongoing research programs to
determine the effects (induding the SocioEconomic and environmentd effects) of nationa energy programs,
policies, and regulaions of the Department on minarities; facilitate smdl business growth in contracting
opportunities with DOE; ensure that the Department is addressing the provisons of Executive Order 12898,
“Federa Actions to Address Environmenta Justice in Minority Populations and Low-Income Populations’, and
that environmentd justice strategies are being implemented in an effective manner; partnership with minority
educational indtitutions, smdl and women owned businesses, and financid communities in order to enhance ther
upward occupationa, economic and socia mohility; implement the Civil Rights Act; enforce afirmative
employment programs,; and implement the Department's nationwide whistle blower reform initiatives. This
officewill work to (1) develop and maintain the framework and mechaniams for an aggressve Department-
wide 10-Point Civil Rights, Affirmative Employment, and Equa Opportunity Plan; (2) establish and implement
uniform employee concerns policies for resolution of environmentd, hedth and safety, and human resources
disputes; (3) foster and enhance diversity inthe DOE workforce; (4) develop minority educationa assistance
programs, and (5) devise amdl business contracting plans. This program office will also implement African-
American, Hispanic, Asan, and other minority educationa assistance programs, evauate contractor plans and
performance to assure ful implementation of the Department's Diverdty Contract Clause; monitor the results of
the 10-Point Civil Rights Plan with regard to hiring, promotions, training, and equitable trestment; ensure DOE
Federal and contractor employees have effective means of voicing hedth, safety, environment, fraud, waste,
abuse, whigle blower retaiation concerns, avoid prolonged and costly litigetion through the use of dterndtive
dispute resolution, induding mediation and the fidd employee concerns program managers, in the
implementation of 10 CFR Part 708, pursuant to the responghilities assgned the office; utilize greater
management tools to assess effectiveness of employee concerns program to ensure employee concerns are
considered fully, fairly and timdy; and set forth a vison satement which fosters and embraces diversity
throughout the Department. In January 2000, the Secretary of Energy announced that he would be establishing
the Office of the Ombudsman, whichwill be incorporated into the Office of Economic Impact and Diversty.

Due to the timing of this announcement, and because the amount allocated to ED had already been determined,
funding for this new office has not beeninduded inthe FY 2001 budget request for ED. The Department will
work with Congress to resolve this funding shortfal as we move through the Congressional budget process.
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Program Goals

The Office is mandated by various legidation and Executive Orders to advise the Secretary of Energy onthe
impacts of energy policies, programs, and regulaions to (a) ensure equitable opportunities for smdl, minority,
and women-owned businesses to compete for contracts, (b) implement the Civil Rights Act, (c) devise and lead
diversty strategies, (d) manage the Department’ s whistleblower reform initiatives, and (€) oversee policies for
resolution of environmentd, hedth and safety, and human resources disputes.

#

#

* #

* ¥ ¥ OH

3+

Ensure that an equitable portion of the Department’ s contracts are placed with amdl and underutilized
busi nesses and women-owned business enterprises.

Increase contracting opportunities for smal, small-disadvantaged, and women-owned smdl business
concerns.

Facilitate marketing of smdl business concerns to DOE-related organizations.

Match smal, small-disadvantaged, or women-owned smal business concerns to technology transfer
opportunities.

Strengthen the Department’ s workforce initiatives.
Ensure that the dvil rights of employees are protected department-wide.
Manage diversty as a drategic imperative.

Implement the Department’ s whistleblower reforminitiative by seeking resolution during informd stages of
10 CFR Part 708 process.

Continue support for the Employee Concerns Program to streamline the Department’ s resolution process
and investigate reports of reprisals.

Expand marketing efforts for the Mentor-Protege Program based on incentives for mentors provided in
new codified regulations.

Program Objectives

#

Promote the Growth of Business Enterprises — Support economic incentives for andl and
disadvantaged, women-owned and minority businesses through focused linkages with government-funded
programs, such as the Smdl Business Adminigration and the Smadl Business Innovative Research
Programs, and fadilitate long-term investments,

Promote Initiatives to Re-engineer Business Processes — Better serve samdl and underutilized businesses
intheir quest to do business with the DOE and to enhance ther competitiveness, provide counsding tools,
and identify contracting opportunities.

Confirm the Department’s Commitment for Excellence, Fairness and Results— Integrate diversity in
al workplace and business decisons, spedificaly as it relates to smdl business devel opment, economic
development, community outreach and involvement, educationa programs and workforce opportunities.
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# Contributeto the Department’s Commitment to a Policy of “ Zero Tolerance” — Implement guidance
and policy, and investigete cases of reprisal againgt employees who raise environmentd, hedth and sefety,
security and human resources issues. Implement the Department’ s Equal Employment Opportunity and
Divergity Program Guiddines. Guiddines elaborate on palicies, procedures and responsihbilities for the
various avil rights and diversity programs.

# |Improvethe Department’s Commitment for a Diverse Workfor ce — Create an atmosphere that fully
utilizes the talents and capabilities of a diverse workforce.

Significant Accomplishments and Program Shifts

Office of Small and Disadvantaged Business Utilization (OSDBU)

The Office of Smdl and Disadvantaged Business Utilizationis legidated by P.L. 95-507, for the oversght of
Departmenta programs regarding the development and execution of policies and programs, to ensure that an
equitable portion of the total contracts and subcontracts for the Department’ s services and suppliesare
procured with smdl business enterprises. This program effort is to achieve the Department’ s amdl business
percentage gods established by statute to maintain current levels of funding. The program activity leve is
appropriate based on OSDBU'’ s respons bility within the Department for policy, plans, and oversght of
execution of functions under the Small Business Act and Executive Orders 12073 and 12128.

< Coordinated and co-hosted department-wide Women-Owned Smdl Business Enterprise Day to provide
procurement information to women-owned smal businesses.

< Devdoped Memorandum of Understanding (MOU) on Women-Owned Smdl Businesses between the
U.S. Smdl Busness Adminigration and the U.S. Department of Energy. The MOU was signed by the
Secretary of Energy May 25, 1999.

< Collaborated, prepared and co-chaired the development of new training regulations with regard to
Higoricdly Underutilized Business (HUB) Zone smdl and disadvantaged business contracting and wrote
DOE policy recommendations for indusionin “Building Communities for the 21> Century.”

< Solicited participation of management and operating contractors into the DOE 8(a) Filot Program, resulting
in one new recruitment (Bechtel Jacobs Company, Oak Ridge Operations Office).

< Developed a*“Forecast of Contracting and Subcontracting Opportunities’ for FY 2000, containing 237
contracting and subcontracting opportunities totaing more than $450 million. Digtributed copies to the
National Network of Smdl Business Program Managers. The Forecast is available to the public onthe
Economic Impact and Diversty’sweb site.

< Co-sponsored, coordinated and participated in 10 outreach efforts with women-owned and smdl,
disadvantaged businesses at Federa, State, and local government seminars and private-sector expositions,
workshops and technology fairs.

< Expanded the Department’s Mentor Protege Program to indude Higtoricaly Black Colleges and
Universties and other minority inditutions of higher learning.

Departmental Administration/
Economiclmpact and Diver sity 2001 Congressional Budget



< Developed DOE Woman-Owned Smdl Business Internet Home Page.
< Published specia edition of OSDBU newdetter, focusng exdusvdy on women-owned smdl businesses.

< Expanded Woman-Owned Smdl Business Speakers Service department-wide. This speaker service,
which alows women-owned business trade associations to get expert speakers from DOE for ther
procurement activities, coordinated more than 10 expertsto speak at ther events.

< Reviewed and negotiated 9 procurement requests of $3 millionor more which resulted in an increase of 6
additiona prime and subcontractor procurement opportunities for smdl businesses which totaed more than
$50 million.

< Sponsored 5 HUBZone (Higtoricaly Underutilized Business Zone) conferences throughout the country:
Albuquerque, NM; Tulsa, OK ; Memphis, TN; St. Louis, MO; and Washington, DC, to indruct the smdl
business community on the HUBZone Act program at the Department.

< Conducted a Mentor Protege Program Review at the Nevada Operations Office to monitor the program to
determine if the goas and objectives were met based on their contractua plan and to utilize results for
goplying in other Mentor Protege arrangements.

Office of Civil Rights (OCR)

The Office of Civil Rights, mandated by P.L. 88-353, Title VI of the Civil Rights Act of 1964, as amended:
enforces the Department’ s afirmative employment programs by assuring equal opportunity for dl employees
and applicants; identifies and diminates barriers to employment, both physical and non-physica; develops,
monitors, and implements an equal employment opportunity counsding, complaints and investigation program;
and provides diversity leadership for the Department. This program activity is a continuing effort, and is based
on gtatutory, regulatory, and DOE-promulgated mandates designed to ensure equal employment opportunity,
and to integrate diversity into dl workplace and business decisons.

# Reduced by 25 percent the number of forma complaintsfiled due to enhanced informa complaints
processing.

Informal Complaints

e Filedin FY 1999 302
e Closed in FY 1999 202
Formal Complaints
* Fledin FY 1999 254
e Dismissed 89
e Withdrawn 2
s Settled 33
. Final Agency Decision _79
e Closaedin FY 1999 203
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Formal Complaints Remaining 196

# Completed the DOE Multi-Y ear Affirmaive Employment Program Planfor FY 2000-2004, ensuring that
the plan fully supports the DOE Workforce 21 strategy through targeted hiring, career development and
workforce planning.

# Completed requirements of Section 308(a) of the Age Discriminationin Employment Act of 1975, as
amended.

# Edablished objectives and implemented activities to enforce Title VI of the Civil Rights Act of 1964,
Section 504 of the Rehabilitation Act of 1973, and Smilar satutes covered by Executive Order 12250.

# Edablished objectives and implemented activities to provide policies and procedures, and to assgn
responghilities and authorities for the management of equal opportunity and afirmaive action at DOE and
ongite service contractor fadilities.

# Conducted diversity and sexud harassment training for selected Departmental organizations (headquarters
and fidd), and initiated formulation of an integrated, comprehensive training program for dl DOE
headquarters employees, served as aresource for training information and materias.

# Coordinated and conducted 10 commemorative and specia emphasis programs which educate the
Departmental workforce; continued to improve attendance at these programs.

# Edablished and implemented formdized, joint EEO mediation procedures with DOE mediation office.

# Prepared and issued 3 new brochures to raise the awareness of the Department’ s Mediation and Federdly
Assisted programs.

# Conducted 114 pre-award reviews for Federdly assisted programs.

# Revised Federdly Assisted Program brochures to include Title IX of the Educationa Amendments of
1992, as amended.

# Developed training module for the Department’ s Federally Employed WWomen Managers for usage in
training conferences.

# Coordinated 4 workshops in career and saf-development in conjunction with National Women's Month.

Office of Employee Concerns (OEC)

The Office of Employee Concerns (OEC) provides a foca point for employees to address the issues that
concerntheminaful, far, and timdy manner. OEC whichtypicaly handles approximately 500 environmentd,
hedth, safety and site security cases complex-wide, has adopted dternative dispute resolution (ADR)
processes to facilitate the resolution of issues at the earliest possible stage. The expanded use of ADR is part of
the DOE Strategic Plan. The Department's policy is that employees have the right and responsibility to report
concerns relaing to the environment, safety, health, security or management of DOE operations. The OEC
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program activity level is based on environmental safety and health issues and possible ramp-up changes due to
an increase in additional case work and functions previoudy handled by the Ombudsperson.

#

#

#

Continued to reduce the number of employee concerns cases that have been pending for Sx months or
longer.

Issued the third Employee Concerns Program Annud Report for 1999, induding trend lines for concern
processing.

Findized a standardized employee concerns tracking system and distributed spreadsheet programto
employee concerns program managers.

Published DOE O 442.1, Department of Energy Employee Concerns Program, and DOE G 442.1-1,
Department of Energy Employee Concerns Program Guide.

Mediated and facilitated EEO, whistleblower and employment disputes at DOE Headquarters and inthe
fidd.

Worked with the Office of Hearings and Appedls, Office of General Counsd, and Office of Inspector
Generd to findize revisons to DOE Contractor Employee Protection Program (whistleblower protection)
regulations which were then published in the Federal Register on March 15, 1999.

Designed and implemented a survey to assess effectiveness of the DOE employee concerns program and
will provide an andys's of survey results.

Provided training to the employee concerns program managers on the revisons to the DOE Contractor
Employee Protection Program regulations which were published in the Federal Register on March 15,
1999, highlighting the new and expanded role of the managers in the processing of complaints.

Perfor mance M easur es

#

I ncrease contracting opportunities to smdl businesses as measured by an increase in the number of
solicitations in which amdl firms get an opportunity to be considered for prime contracts.

Increasefimprove the number and type of forums provided to smdl businesses regarding marketing to DOE
and DOE-related contractors.

Increase the number of amdl business-technology transfer matches.

Enforce DOE'’ s respongbility to provide equa employment opportunity and affirmative employment
policies by identifying and diminating barriers to employment, both physical and nonphysicd; implement an
equal employment opportunity counsding, complaints, and investigations program.

Streamline DOE'’ s process for resolving employee concerns.

Reduce the number of employee concerns induding those that involve safety, hedth, environment, or Site
security issues pending more than sx months.
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# Open communication between management and employees to facilitate full, fair, and fina resolution of
employee concerns and “whistleblower” cases.

# Address under-representation of minorities and women through quarterly tracking and reporting on DOE’s
workforce gtatisticsin order to strengthen its technicd, management, and overdl workforce readiness
cgpabilities.

# Increase the number of mentors performing under DOE prime contracts to voluntarily provide Protege firms
business and contractual developmental assistance.

# Increase the number of Proteges as subcontractors and suppliers under DOE prime contracts.

# Foster long-term relationships between smdl disadvantaged businesses and subcontractors enhancing their
ability to compete competitively and provide best vaue to both federal and commerciad marketplaces.
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Funding Profile

(dollars in thousands)

FY 1999 FY 2000 FY 2001 $ Change % Change

Economic Impact and Diversity
Program Direction ................. 4,700 4,700 5,126 +426 +9.1%
Minority Economic Impact Program ... 1,700 1,700 1,500 -200 -11.7%
Total, Economic Impact and Diversity ... 6,400 6,400 6,626 +226 +3.5%
FTES ... 38 41 41 0 0.0%

Public Law Authorizations:

P.L.95-619, "National Energy Conservation Policy Act" (NECPA - 1978) Section 641 of (42 U.S.C. 7141)
P.L.95-507, 92 Stat. 770, Small & Disadvantaged Business Utilization

P.L.88-351, Title VIl of the Civil Rights Act of 1964, as amended

Executive Orders:

12898 "Federal Actions to Address Environmental Justice in Minority Populations and Low-Income Populations”
12876 "Historically Black Colleges and Universities"

12900 "Educational Excellence for Hispanic Americans"

13021 "Tribal Colleges and Universities"
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Salaries and Benefits ..................
Travel . ... ...
Support Services . ...
Other Related Expenses . ...............
Total, Economic Impactand Diversity . ... ..

Full Time Equivalents . ..................

Departmental Administration/
Economiclmpact and Diver sity

Program Direction
Funding Schedule

(dollars in thousands)

FY 1999 FY 2000 FY 2001 $ Change % Change
3,676 3,676 4,030 +354 +9.6%
116 116 116 0 0.0%
0 0 0 0 0.0%
908 908 980 +72 +7.9%
4,700 4,700 5,126 +426 +9.1%
38 41 41 0 0.0%
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Detailed Program Justification

(dallarsin thousands)

FY 1999 | FY 2000

FY 2001

Salaries and Benefits

Sadary and Benfits provide funding for full-time permanent and other
than full-time permanent employeesin the following classes: sdlaries
and wages, overtime pay, cash incentive awards, lump sum leave
payments, Senior Executive Service and other performance awards,
payments to funds for employee benefits, workman's compensation,
and buyout compensation. A funding level of $4,030,000 will be
needed to maintain 41 full-time equivdent gaff pogtions (12 FTEs
will implement the Minority Economic Impact Programs, of which 2
conduct adminidrative functions, 8 FTES will provide Smdl and
Disadvantaged Business Utilization support activities, 2 FTES will
fufill whisle blower reforminitiatives, and 19 will support Civil Rights
functions). ... ..o 3,676 3,676

Trave

Travel provides funding in the amount of $116,000 to: perform Ste
vigts regarding the Socioeconomic Research and Analyss Program
activities; provide minority educationa inditution assistance program
activities, conduct employee discrimination complant investigations,
meet with minority business enterprise communities and financid
inditutions, provide support on diversity-related trips, sponsor the
smdl and disadvantaged business management and technica

ass stance outreach activities in accordance with legidation to achieve
twenty-three percent of amdl business participation in federal
contracts; and investigate unssfe and unhedthy whistleblower reports
fromfidd officeemployees. .......... ... ... ... L. 116 116
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(dollars in thousands)

FY 1999 | FY 2000

FY 2001

Other Related Expenses

The Other Related Expenses request is $980,000 of which $223,000

whichwill be used for investigaing and reviewing employee

discrimination complaint cases; sponsoring amdl and disadvantaged

business exhibits, conference materias, mentor-protege and other

outreach activities, implementing training and preparing fact-finding

reports for whistle blower reform initiatives, and employees cultura

awareness activities $757,000 provides funding for the Working

Capita Fund which supports utilities, telephone, rent, supplies,

equipment, printing, graphics, copying, postage, etc. . ........... 908 908

980

Totd, ProgramDirection .............. .. ..., 4,700 4,700

5,126

Explanation of Funding Changes from FY 2000 to FY 2001

FY 2000 vs.
FY 2001
($000)

Salaries and Benefits

# Theincrease of $354,000 is comprised of the full effect of the FY 2000 pay raise and
the partid effect of the FY 2001 pay raise, promotions, with-in grades (+$274,000) and
the addition of 1 employee to assist in effective enforcement of the Civil Rights statutes
concerning the DOE Federdly Assisted Program (+$80,000). . ..................

Other Related Expenses

# Office of Civil Rights- Additiona funds will alow the (1) Special Emphess
Programto procure audio/visud conference workshop support materids to
train on disability employment, prevention of sexud harassment, workforce
diversty, and culturd/ethnic awareness; (2) tracking of discrimination
complant cases to progress from a manud to a basc automated office
system; and (3) employee development and re-certificationtraning ...............

# Working Capital Fund - Additiona fundswill pay for increases in tel ephones,
networking, desktop support and other WCF unit priceinflaion ..................

+354

Tota Funding Change, ProgramDirection . ...t

Departmental Administration/
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Other Related Expenses

(dollars in thousands)

| Fv1999 | Fv2000 | Fy2001 |$change | % change
Office of CivilRights ......................... 122 120 161 +41 +34.2%
Office of Minority Economic Impact ............ 15 18 18 0 0.0%
Office of Small & Disadvantaged Business ..... 15 18 18 0 0.0%
Office of Employee Concerns ................. 26 26 26 0 0.0%
Subtotal, Other Related Expenses ............ 178 182 223 +41 +22.5%
Working Capital Fund ....................... 730 726 757 +31 +4.0%
Total, Other Related Expenses  ............... 908 908 980 +72 +7.9%
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Minority Economic Impact Program Support

Mission Supporting Goals and Objectives

The Office of Economic Impact and Diversity (ED) is mandated by various legidation and Executive Orders to
advise the Secretary of Energy on the impacts of energy policies, programs, regulations, and other
Departmentd actions on under-represented communities, minority educationd inditutions, and smdl and
women-owned business enterprises. ED's Program Support dollars are used for the functions of the Minority
Economic Impact (MI) Programs. The mandate requires that MI: @) conducts a SocioEconomic Research and
Andyss Program to develop and assess energy consumption data and integrate the data with the National
Energy Modding System to provide equity determinations and other policy-related analyses and economic
assessments as specified in P.L. 95-619 Section 211; b) provides Management and Technical Assstance
Programs to support minority educational activities focused at various leves of the educationa pipdine and
provide technica and scientific educational capabilities; and ¢) provides technica traning, financid assistance,
and amdl business assi stance programs to enhance economic development capabilities among under
represented population segments. To augment program assi stance efforts, the Minority Energy Information
Clearinghouse serves as a centraized repository and dissemination point and is responsible for the design and
maintenance of web stes for the ED organization. 1n addition, coordinate and implement the Department's
environmentd justice activities, as required by Executive Order 12898.

SocioEconomic Resear ch and Analysis Program (SERAP)

The SocioEconomic Research and Andyd's Programis mandated by P.L. 95-619. In carrying out this
mandate, the Department recognizes the fact that our Nation's ability to compete in a global economy depends
on the development of our nationd resources among dl segments of the population. This program will continue
aminimum levd of effort to develop and enhance the andyticd tools and software to a) provide a credible
quantitative framework for long-term andyss of environmenta energy issues, b) assist the Department in
building a consensus on energy issues, ¢) assess the impacts of energy programs, policies, legidative and
regulatory proposals; d) establish innovative methods by which massve energy and SocioEconomic database
systems can be integrated for long-term anayses and forecasting of energy and environmenta data and other
information; and €) develop a digtributiona andyss module for the National Energy Modding System for
impact decisions by geographic regions, low-income groups, and Native American Triba governments. The
Research and Environmenta Justice Program efforts relate to the srategic gods of energy resources at a
continuing level of effort, as required by legidative mandate and overdl energy policy needs.

Management and Technical Assistance (M&TA)

The Management and Technica Assistance (M& TA) program provides technica assistance to minority
educationa inditutions and minority business enterprises to enable themto participate in market research,
planning, economic and business andlysis, and program and contract opportunities within the Department. To
augment these efforts, the Minority Information Clearinghouse serves as a centraized repository and
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dissemination point. M& TA will work to: enhance minority participation in the energy technology industry by
supporting the research and education infrastructure at minority educationd inditutions, invest in human
resources at dl levels of the educationa curriculum through improved scientific training and research
experiences in mathematics and sciences, for both students and teachers; incorporate the technica resources of
Federal and private sector laboratories and energy technology industries to assist under-represented students to
pursue careers in mathematics and sciences,; and encourage innovation and business entrepreneurship which will
improve the level of competitioninthe energy arena. This program is used to develop effective mechaniams to:
a) encourage and promote under-represented popul ation groups to pursue scentific and technical energy-
related training at dl leves of the education pipdine and b) assert the support for smal businesses by assding
them through developing a dimate that is conducive to integrating their capabilities with the Department’s needs.

Financial Assistance Program

The Financid Assstance Program is mandated by P.L. 95-619, to provide short-term deposits of Federal
funds in minority-owned financid ingtitutions. Under this program, non-appropriated funds obtained through
consent decrees in the Economic Regulatory Adminigtration's Petroleum Violation Escrow Account are
deposited in short-term certificates of deposit in minority financid inditutions to be used as capitd for loans and
invesments in their respective minority communities. The continued levd of funding is essentia in order to
provide digible participants with capital to simulate economic development and growth for minority business
development ininner-cities.

Program Goals

Office of Minority Economic I mpact
< Socioeconomic Resear ch and Analysis Program (SERAP)

S Develop aweb ste deding with subs stence rel ated aspects of environmenta justice that provides
information, resources, and an opportunity for interaction. The web ste would link DOE with other
relevant Federal agencies, induding the Centers for Disease Control and Prevention and the
National Ingtitute for Environmental Health Sciences.

S Coordinate program offices of DOE, with environmenta research or environmentd justice
functions, to deiver a comprehengive environmenta justice outreach to stakeholders wherever
DOE fadilities operate.

S Deveop andytica work to fadilitate effective energy policy decison-making regarding the impact of
the recent restructuring of the eectric utility industry and focus on economic development issues
regarding specific regions and different population groups.

S Update andyticd tools, such as the socioeconomic data bank, to recongtitute energy consumption
and expenditure details at the household level and by Census regions. This will facilitate more
comprehensive forecasts of the digributive impact of energy policies, programs, and activitieson
different segments of the population and aso address the equity issue in energy policy
determinations.
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< Management and Technical Assistance Program: Minority Education
S Coordinate Departmental funding godas in support of minority educationa inditutions.

S Convene annud information and technical assstance conference and/or workshops to provide
inditutions with necessary program information and technical assistance to facilitate preparation of
successful gpplications or proposals for participationin DOE’ s mission-related energy programs.

S Fadilitate the establishment of a forma Minority Energy Council to develop and coordinate the
Department’ s strategy for implementing the minority education programs.

S Implement at least one new interagency agreement between diverse educationd indtitutions, other
Federal agencies, and the energy industry for the purpose of establishing one new high technology
research and development center at one of these indtitutions.

S Fadilitate collaborative research and development efforts between educationd inditutions and the
Department's nationd laboratories by sharing fadlities and human resources.

S Continue the Minority Technica Education Program, emphasizing community colleges needs to
develop curricula withinfrastructure support and promote partnerships with industry and nationa
|aboratories as a means of promoting economic growth in surrounding communities. In addition,
increased opportunities will be provided for successful bridge programs from two-year and four-
year inditutions leading to careers with energy-related indudtries.

S Expand the Southeastern Consortium for Minorities in Engineering (SECME) program to include
partnerships with other pre-college programs amed at improving teacher training and science
curricula materids.

S Fadlitate efforts to expand participation of high schools in the Department's Regiond and National
Science Bowl competitions.

< Management and Technical Assistance Program: Business and Community Development

S Create business opportunities, economic development, community development and enhance
energy efficiency and innovaive technology deployment with minority businesses.

S Paninternationd business partnerships through the Africa Growth and Opportunity Act and the
North American Free Trade Agreement to build minority economic development while exporting
US technology.

S Provide outreach, training, and customer service initiaives designed to encourage minority owned
firs to actively participate in eectronic commerce.

S Expand minority owned business technology transfer consortium initiatives.

S Deveop an accredited traning activity, within the Triba Colleges System, to certify knowledge and
ills of the participating students and professondss in photovoltaic systems.
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S Implement a cooperative agreement for providing technology commercialization assistance to amdl,
minority and women-owned businesses to create competitive advantage in the marketplace.

< Financial Assistance Program: Bank Deposit Financial Assistance

S Deveop drategies whichwill be utilized in encouraging joint ventures with minority financid
inditutions and business communities.

S Recommend to minority financid inditutions that they increase their debt capital by providing loans
to minority owned businessesin order to increase services to secondary business markets.

S Identify digible minority finenad inditutions to increase the diversity of Trustee Banks.

Program Objectives

#

Contributeto Our Nation's Energy Security and Industrial Competitiveness — Design initiatives for
sdentific training and research programs in the mathematics and science disciplines, support the
development of research and educational infrastructure at Historicadly Black Colleges and Universities
(HBCUs) and minority educationd inditutions; establish synergistic linkages with industry and the nationa
energy laboratories whichwill increase the technical capabilities of the labor force in the energy industry and
improve the current critica deficient levels.

Enhance our Nation's Minority Educational Resources — Support the research and educationd
infrastructure at secondary and post secondary educationa ingtitutions; invest in humanresources & dl
leves of the educationa curriculum through improved scentific training and research experiencesin
mathematics, science, and enginearing for both teachers and students; and utilize the resources of Federal
and private sector laboratories and energy technology industries.

Enhance our Nation's Energy Resources and Environmental Quality — Continue to support the
Department's National Energy Strategy by developing and implementing effective methods of determining
the digtribution and employment effects associated with related energy policies and programs of the
Department among various population segments. Improve the andlytica capability to identify cost-effective
efficiency increases in various energy use sectors and aso to incorporate equity issuesinto energy and
environmentd policy decisonmaking. Identify, develop, and implement programs and policy options to
soften adverse impacts of energy and environmenta policies, programs, and regulaions on various
population segments. Ensure that the Department is effectively implementing environmenta justice
srategies to address Executive Order 12898 on environmentd justice and addressing the issues of our
stakeholders.

Support Economic Development — Continue to provide management and technical assistance by
enhancing the technical resource base and economic development of minority business entrepreneurs and
other underutilized small businesses.
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Significant Accomplishments

Office of Minority Economic Impact

< SocioEconomic Resear ch and Analysis Program (SERAP)

S

Reestimated the Didributive Impact Assessment Model (DIAM) energy demand systemwith
Residentiad Energy Consumption Survey (RECS) data; publish andyds and results.

Provided expanded access to information on hedth related risks from operating our fadilitiesto
ensure that minority and low-income populations, which may be disproportionately adversaly
impacted by DOE fadilities, understand the Department’ s environmenta justice gods and strategies.

The 2000 DOE Annua Energy Outlook forecast was disaggregated by population group and
documented in Energy Consumption and Expenditure Projections Group on the basis of the Annud
Energy Outlook 2000 Forecast.

Reviewed the State of lllinois Electric Service Customer Choice and Rate Rdlief Law of 1997 and
other supporting documents issued by the Illinois Commerce Commisson. A white paper was
prepared that summarizes major legidation governing utility industry and trangitional issues that may
be of relevance to minority groups.

< Management and Technical Assistance Program

S

Continued the SECME (formerly Science and Engineering Consortium for Minoritiesin
Engineering) program with 26 dementary, middle, and high schoals in the Digtrict of Columbia and
14 middle and high schoals in Prince George' s County public schools. More than 40 students
participating in the program have graduated with honors and entered college with scholarships to
pursue engineering or science-related degrees.

Implemented a cooperative education program with Florida A&M University to give science and
engineering students access to opportunities for laboratory research internships, and provide a
broader knowledge of potential careers with the Department, nationa laboratories, the energy
indudtry.

Worked collaboratively with other Departmental eements to develop a science, mathematics, pre-
engineering and technology program with Triba colleges to increase the number of American
Indians pursuing these disciplines and careers.

Convened four meetings with educationa inditution presidents, and other academia representatives,
and community leaders providing technica information to facilitaete preparation of successtul
proposals for participation in DOE’ s contract opportunities.

Coordinated the second Didrict of Columbia Science Bowl with 13 Didrict of Columbia public
high schools and 1 private schoal.
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S BeganPhasel of a drategy that can be implemented to create more effective partnerships between
minority businesses and minority educationd inditutions to increase and enhance entrepreneurial
development for both inditutions.

S Partnered with the Department of Justice on an interagency project in support of Native American
owned businesses and interests.

S Worked collaboratively with Departmental Program Offices and the Department’ s Research and
Devedopment Council to develop a Departmental Minority Educationd Inditution Policy to increase
the involvement of minority educationd inditutions in the programs of the Department.

S Continued the assstance to South Africa of building capacity inther energy sector by fadlitating
public/private partnerships in the areas of energy efident housng, energy amdl business
entrepreneurship, renewable energy training and a government exchange program.

S Sponsored a*“Trainthe Trainers’ Solar Certification Program for Sx Triba Colleges and three
Native American businessesin solar system design, inddlation, and maintenance.

S Developed a“technology incubator” modd to provide an innovative way for minority businesses
and minority inditutions to band together on the transfer of leading edge technologies through
project participation by removing the barriers they face when atempting to evolve technology into
viable products.

S Implemented phase one of a pilot project, CREATE 21, -- Consortium for Revitdization through
Advanced Technology-Based Economic Development, to identify current and emerging strategic
technologies that have the potentia to simulate the creation of new businesses and industry by the
exchange of ideas among the broad range of stakeholders, nationa experts, building community
leaders and customers.

< Financial Assistance Program

S Increased the funding levd for participating Minority Financid Indtitutions from $201.4 millionto
$215.5 millionwhich represents a $14.1 millionincrease over the past fiscd year.

S Placed 2,268 Certificates of Depost in 101 participating Minority Financid Indtitutions, nationwide
which provided an infusion of capital in urban and semi-rural communities. (Inner city, farm aress,
and Native American Reservations.)

S Provided access to capita for minority and woman-owned bus nesses to fostering community
business growth and ownership opportunities.

S Increased by 8 (2 more than projected) the number of minority financid inditutions participating in
the Department’ s Bank Deposit Financid Assistance Program.
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Perfor mance M easur es

# Increase America s potential science workforce by partnering with Departmenta Program Officesto
ensure that minority serving inditutions receive funding support and take advantage of the Federal research,
development, education and equipment opportunities for whichthey are digible and increase thar awards
by 5 percent over FY 1999 and FY 2000.

# Edablish parity among the Socioeconomic Research and Andyss Program (SERAP), the Nationa Energy
Modding System (NEMS) and the Annua Energy Outlook, to evenly influence dl energy policy analyses.

# Expand opportunities for participating minority financid inditutions to better serve smal and minority and
women-owned businesses in thelr respective communities, and increase economic development nationwide.
Increase by 8, the number of new minority and women-owned financid indiitutions that will participate in
the Bank Deposit Financid Assistance Program. Increase the number of DOE “Trusteg” indtitutions from
36 to 38 during FY 2001.

# Increase business and economic development by 10 percent to dimulate and create partnerships amnong
minority business enterprises and communities.
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Funding Schedule

SocioEconomic Research and Analysis
Program

Data Developmentand Minority Energy

AssessmentModels ....................

Managementand Technical Assistance
Program

Minority Educational Institutions Support ...
Minority Business and Community Devel. ..

Financial Assistance Program

Bank Deposit Financial Assistance .......

Total, Minority Economic Impact . ............

Departmental Administration/
Economiclmpact and Diver sity

(dollars in thousands)

| Fv1999 | Fv2000 | Fy2001 | $cChange | % Change
150 150 150 0 0.0%
808 808 650 -158 -19.5%
542 542 500 42 7%
200 200 200 0 0.0%
1,700 1,700 1,500 -200 11.7%

FY 2001 Congressional Budget



Funding by Site

(dollars in thousands)

FY 1999 FY 2000 FY 2001 |$ Change | %Change

Albuquerque Operations Office ....................... 50 0 0 0 0.0%
Sandia National Laboratory ...................... 0 0 0 0 0.0%
Total, Albuquerque Operations ....................... 50 0 0 0 0.0%
Chicago Operations Office ............ ... ... ....... 100 0 0 0 0.0%
Argonne National Laboratory ..................... 150 150 150 0 0.0%
Total, Chicago Operations Office ...................... 250 150 150 0 0.0%
Oakland Operations Office ........................... 215 200 200 0 0.0%
Lawrence BerkeleyLab ............. ... ... ... ... 115 115 115 0 0.0%
Total, Oakland Operations Office ...................... 330 315 315 0 0.0%
Rocky Flats Field Office 50 50 50 0 0.0%
Total, Rocky Flats Field Office 50 50 50 0 0.0%
Washington Headquarters ........................... 1,020 1,185 985 -200  -16.9%
Total, Minority Economic Impact ....................... 1,700 1,700 1,500 200 -11.7%

Site Description

Argonne National L aboratory

During the past 15 years, DOE's SocioEconomic Research and Andyss Program (SERAP) has utilized a
multi-disciplinary team at Argonne to establish a SocioEconomic data bank, by population categories, and to
generate numerous unigue energy policy assessment modds which have provided input into Departmental
decision making regarding energy policies and use patterns, energy policy impacts, and the overal issue of
equity and energy palicy. Thisinformation for the SERAP has been migrated into PC software, in the mgority
of cases, to enable DOE to share the modds and other information with other energy regulators, such as public
utilities commissions and other energy industry organizations and congressional gaff members. The information
has aso been disseminated to our stakeholders through DOE's Nationa Information Clearinghouse. The data
bank incorporates information from the Energy Information Adminigtration's periodic surveys and numerous
other mgjor energy-related rdevant data bases. The unique leve of detail whichthis data bank continuesto
provide for the SERAP has enabled DOE to base its energy policy decisons on a disaggregate leve of detail
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rather than at the nationd level. The programis mandated by P.L. 95-619, Section 211(a)(b)(c) to advise the
Secretary on the effects of energy policies and regulaions on various popul ation groups.

Oakland Operations Office

The Office of Economic Impact and Diversity (ED) is one of Oakland Operations Offices (OAK) key HQ
customers. Oakland's financid Assistance Center is one of the Department's Center of Excellence, withthe
awarding and adminigtration of numerous grants annudly. Inaddition, OAK has Sgnificant experience in
managing nationwide programs and in providing technica assstance to various educationa ingtitutions. OAK
has provided program management and grant administration servicesto ED for over 17 years. In 1987, the
Minority Honors Training and Industrid Assistance Program (Honors) was established by ED. OAK assisted in
developing and competing the program nationwide, and continues to award and adminigter the program. The
program was restructured by ED in 1993, with OAK's assistance, was competed nationwide, and renamed the
Minority Technica Education Program (MTEP). As aresult of nationwide competition, OAK assisted withthe
awarding of e@ght grants for this ED Program and is currently managing the adminigration of the grants. The
god of MTEP is to enhance minority post-secondary two-year educational inditutions capacity to increase the
number of minorities in mathematics, computer sciences, life sciences or engineering careers, and to strengthen
the quantity and qudlity of energy-related technical and academic curricula

Lawrence Berkeley Laboratory

Lawrence Berkeley Laboratory has a world-class interdisciplinary team of energy specidists working
collaboratively with tribal governments, tribal and inter-triba organizations, non-profit organizations, academia,
consultants, federal and state governments, and the energy industry. The Laboratory’ s Native American
Renewable Energy Education Project (NAREEP) is an education technical assistance and research program to
enhance the ability of Native Americans to assess and carry out renewable energy and energy efficiency
projects ontriba lands. The Laboratory responds to the desires of American Indian communities for cost-
effective, environmentaly benign energy services for community needs and economic development.

Rocky Flats Field Office

Rocky Flats Fed Office supports a grant to Fort Valey State University to continue the Cooperative
Developmenta Energy Program (CDEP) as part of its diversity education programinitistives CDEP isa
minority education program designed to increase the number of minorities and women in science and
engineering fidds. Previoudy, ED provided sgnificant support to this program, but due to reduced education
budgets, recent funding has not been provided. Recent correspondence from Fort Valey State Universty
requested additiond Departmental support for the program. ED’ s support of $50,000 will be combined with
funding from Rocky Flats to support additiona CDEP student interns and fellowships.
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Detailed Program Justification

SocioEconomic Resear ch and Analysis Program

Provides funding for a quantitative framework for determining the
effects of nationd energy policies, programs, and regulaions on
minorities; to provide regiona socioeconomic and other
information and related andyss of DOE’ s policies and programs,
on a comparative basis; to develop focused technica assistance
relating to new energy technologies for minority businesses and
minority communities; and to continue development and publication
of the newdetter concerning subsistence and environmentd hedlth

I SUBS. oot t

Management and Technical Assistance Program

Provides funding for Minority Educationd Ingtitutions Support
programs designed to broaden the participation of minoritiesin the
Department’ s research, development, and demonstration and
training programs through the development of improved scientific
research and related cagpabilities at minority educational ingtitutions.

Provides funding for Business and Community Development
program activities which offer management and technical assistance
to minority business enterprises to enhance their opportunitiesto
participate fuly inthe energy progransof DOE .............

Financial Assistance Program

Provides funding for the Bank Deposit Financid Assistance
Program which provides short-term deposits of Federal fundsin
minority-owned finandid inditutions. . .....................

Totd, Minority Economic Impact . .......................

Departmental Administration/
Economiclmpact and Diver sity

(dollars in thousands)

FY 1999 | FY 2000 | FY 2001
150 150 150
808 808 650
542 542 500
200 200 200
1,700 1,700 1,500
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Explanation of Funding Changes from FY 2000 to FY 2001

FY 2000 vs.
FY 2001
($000)

Minority Economic Impact

# Minority Education - Program support for Historicaly Black Colleges and
Univergties, Higpanic Serving Inditutions;, and infrastructure support for Tribal
Colleges and Universtieswill continue at a reduced leved of effort due to
congraned funding . ... ... -158

# Busness and Community Development - Initigtivesto support the
Higtoricaly Underutilized Business Zones;, Mentor Protege Program;
and technica assistance to minority business enterprises will continue
at areduced leve of effort due to constrainedfunding . ................... -42

Tota Funding Change, ProgramSupport . ... -200
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Contract Reform and Privatization Project Office
Mission Supporting Goals and Objectives

The Contract Reform and Privatization Office' s (PC) mission isto act as the principle advisor to the Secretary
in the formulation, guidance, and implementation of the Department’ s privatization and contract reform
initiatives. The office represents the Department on privatization and contract reform mattersin dealings with
Congress, other Federd agencies, and various stakeholders. It participatesin reviews at various stages of
privatization projects including acquisition planning, budgeting, and the development of Requests for Proposal
(RFP) and contracts, and has concurrence authority on al mgor procurement actions.

The PC will ensure that privatization and contract reform initiatives are conducted with the most effective and
cog-efficient contracting systems, techniques and practices available for mission accomplishment, and will
simulate innovation in order to better manage change in departmenta programs and to help ensure a proper
adlocation of risk in business and management Srategies.

This office will work to strengthen and coordinate the policy, planning and guidance capabilities of the
Department to provide an integrated management approach in privatization and contract reform projects to
ensure the success of the Department’ smission. 1t will also assst in addressing and meeting the critical human
resources needs across the Department to successfully implement privatization and contract reform projects. In
addition, the PC will provide systematic analyses of key areas of privatization and contract reform to determine
whether on-going approaches should be continued, improved, or discarded.

Per for mance M easur es

# Continued development and refinement of a Department-wide privatization strategy, and identify and
pursue privatization opportunities.

# Egtablish a clearinghouse for Department-wide "lessons learned” and "best practices' that embody the
work of Headquarters and Field elements, and that recognize the diversity of the Department's mission
and itsfacilities and contractors.

# Develop and conduct relevant training sessions, workshops and conferences on diverse topics, such as
proper risk dlocations, financia engineering, and congstent implementation of performance measures.

# Collect, categorize, andyze, and vaidate “best practices’ of the government and private sector, and
determine the most effective manner in which they can be integrated into Department operations.

# Partner in the development of protocols for the recruitment, alocation, and deployment of jobs to meet
the changing needs of the Department and in successfully implementing changing contractud practices.
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Funding Schedule

(dollars in thousands)

FY 1999 FY 2000 FY 2001 $ Change % Change
Salaries and Benefits ......... 643 743 840 +97 13.1%
Travel ..., 140 175 100 -75 -42.9%
Support Services .............. 1,830 1,830 1,360 -470 -25.7%
Other Related Expenses ....... 220 252 200 +52 -20.6%
Total, Program Direction ....... 2,833 3,000 2,500 -500 -16.6%
Full Time Equivalents ......... 4 7 8 +1 14.0%
Detailed Program Justification
(dallars in thousands)
FY 1999 | FY 2000 | FY 2001
Salaries and benefits
Provides sdary and benefit funding in FY 2001 for eight
full-time permanent employeesto include: sdlariesand
wages, overtime pay, cash incentive awards, lump sum
leave payments, Senior Executive Service and other
performance awards, payments to funds for the benefit of
employees, and workman's compensation. . ........... 643 743 840
Travd funds
Trave funds finance staff travel for Department-wide
activitiesin contract reform and privatization areas, such as
advance acquigtion planning, development of Ste
management strategies, project reviews, workshops, and
aNNg. ... 140 175 100
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FY 1999 | FY 2000 | FY 2001

Support Services

Our office provides expertise to the Department in key

business areas, such asfinancia engineering, risk alocation,

complex lega and tax matters, and private sector project

management. Contracts will be issued for support services

to review and assess acquisition plans, draft Request for

Proposd (RFP's), and find contractud vehiclesfor dl

magjor departmental programs (EM, DP, EE, FE, Science,

NNSA, OCWRM). ... 1,830 1,830 1,360

Other Related Expenses

Other related expenses will finance the acquigition of goods

and sarvices that support the office misson and include such

activities as working capitd fund, rent, supplies, telephone

service, ADPsupport, etc. . ... 220 252 200

Totd, Program Direction ......................... 2,833 3,000 2,500

Explanation of Funding Changes FY 2000 to FY 2001

FY 2001 vs.
FY 2000
($000)
Salaries and Benefits
# Theincreaseisfor pay raises, promotions, and cost of living adjustments. . .
+97
Travel
# The decrease in FY 2001 Travd is attributable to the increased use of
teeconferenCing . . ... -75
Support Services
# The decrease in support services reflects an increased reliance on and use of
federd Haffingresources . ... -470
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FY 2001 vs.

FY 2000
($000)

# Other Related Expenses

The decrease in FY 2001 Other Related Expenses results from small

miscdlaneous adjustments in such areas as: working capitd fund

expenditures for office gpace, LAN and telephone utilization. ........... -52
Totd Funding Change, Program Direction . ............... ... covivn.... -500

Support Services
(dollars in thousands)
FY 1999 FY 2000 FY 2001 $ Change % Change

Technical Support ............... 1,000 1,000 530 -470 -47.0%
Management Support ........... 600 600 600 0 0.0%
Special Studies ................ 230 230 230 0 0.0%
Total, Support Services .......... 1,830 1,830 1,360 -470 -25.7%

Technica Support includes providing expertise in the key business areas of financid engineering, risk

alocation, complex lega and tax matters asthey relate to al aspects of the acquisition process for al

magor Departmenta programs.

Management Support includes training and educationa development in the areas of project financing,

vaue management, risk alocation training. 1t o includes putting on DOE-wide workshops and

collecting and disseminating lessons learned for the Department.

Specid Sudiesinclude tax andys's, dternative contracting methods, economic and environmenta

andysis, safety risk andlyss, and internationa and other governmenta privatization projects.

Departmental Administration/
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Other Related Expenses

(dollars in thousands)

FY 1999 FY 2000 FY 2001 $ Change % Change
Working Capital Fund ........... 69 77 77 0 0.0%
Training of Federal Staff ......... 67 75 23 -52 -69.3%
Outreach Activities .............. 42 50 50 0 0.0%
Acquisitions ............ .. ... 42 50 50 0 0.0%
Total, Support Services .......... 220 252 200 -52 -20.6%
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Cost of Work for Others

Mission Supporting Goals and Objectives

The Cost of Work for Others (CWO) program provides funding to the Department of Energy’s (DOE)
multi-purpose field offices and nationd |aboratories to finance the cost of products and services requested
by non-DOE users, both foreign and domestic. The products and services provided by the Department
under this program generdly are not available from dternate sources and 1) are arevenue program which
results from a budgeted mission of the Department; or, 2) are reimbursable work for non-federa entities
where the sponsor is precluded by law from providing advance funding. The costs of the Cost of Work
for Others program are offset by revenues received from the sde of products and services to our
customers.

The goals for this program are continued access to the department’ s laboratory complex and availability of
by-products for sale to these non-federal customers. The CWO program satisfies the needs of our non-
federal customers. For this reason, performance evauation for thiswork is the responsibility of our
customers. The success of this program is indicated by the steady stream of business from the targeted

groups.

A new activity added to the Cost of Work Program in FY 1997 was a portion of the Department’s
Foreign Research Reactor Spent Fuel Program.  This program which involves the receipt and storage of
foreign research reactor spent fue is provided for in the Cost of Work Program only to the extent of
revenues provided. In addition to the funding provided here, the Defense Environmental Management
Appropriation includes $9,675,000 in FY 1999; $9,965,000in FY 2000 and $10,264,000 in FY 2001
at the Savannah River site and $8,716,000 in FY 1999; $7,800,000 in FY 2000 and $7,400,000 in

FY 2001 at the Idaho Site, to support those activities associated with the Foreign Research Reactor Spent
Fud program which are not offset by revenues, including al costs associated with spent fuel returned from
other than high income nations.
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Funding Schedule

(dollars in thousands)
| Fy 1999 | Fy2000 | Fy 2001 | $change | % change |

Products Sold:

Savannah River Operations Office. . . .. 4,561 5,149 5131 -18 -0.4%
Services Performed:
Albuquerque Operations Office . ...... 2,500 2,000 1,000 -1,000 -50.0%
Argonne National Laboratory ........ 75 1,200 250 -950 -79.2%
Brookhaven National Laboratory . .. ... 1,570 968 537 -431 -44.5%
Chicago Operations Office .......... 150 150 150 0 0.0%
Idaho Operations Office ............ 3,100 1,800 1,200 -600 -33.3%
Lawrence Berkeley Laboratory .. ..... 9,157 1,768 1,768 0 0.0%
Lawrence Livermore Laboratory . . .. ... 3,410 2,862 2,804 -58 -2.0%
Oak Ridge Operations Office ........ 1,386 1,515 3,369 1,854 122.4%
Oak Ridge National Laboratory . ... ... 2,903 3,093 2,218 -875 -28.3%
Oakland Operations Office .......... 3,000 3,000 1,100 -1,900 -63.3%
Savannah River Operations Office . . . .. 12,500 9,700 14,500 4,800 49.5%
Subtotal, Services Performed . ........ 39,751 28,056 28,896 840 3.0%
Subtotal, Cost of Work for Others . .. ... 44,312 33,205 34,027 822 2.5%
Use of Prior Year Balances .......... 0 -14,534 -8,000 6,534 -45.0%
Total, Cost of Work for Others . ... .... 44,312 18,671 26,027 7,356 39.4%

Departmental Administration/
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Detailed Program Justification

(dollars in thousands)
FY 1999 | FY 2000 | FY 2001

Products Sold:
Savannah River Operations Office

# Support forest management and the sale of timber by the
U.S. Forest Service. The funding level was derived based
on the personnd costs for the 32 FTEs of the U.S. Forest
Service who support the Savannah River timber
management program, and the historical costs, adjusted
for inflation, associated with contractua support for
services, radio maintenance, reforestation activities
surveying and monitoring of protected, endangered and
threatened species, archeology surveys and various
researChtudies. . ... ..o 4,561 5,149 5,131

Services Performed:
Albuquer gue Oper ations Office

# Provide miscdlaneous services for state and loca
governments, such as highly specidized computer and
automation support at the Sandiaand Los Alamos
Nationd Laboratories. Decrease due to the transfer of
Los Alamos Nationa Laboratory utility sdesto the City of
LOSAIAMOS. . ..o 2,500 2,000 1,000

Argonne National Laboratory

# Support research activities for state and loca governments
such asinternet service capability to education
organizations participating in the Illinois Educationa
Network Consortium. The funding level was derived
based on an analysis and of the expensesfor providing the
specific research activitiesrequested.. . ............. 75 1,200 250

Departmental Administration/
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(dollars in thousands)
FY 1999 | FY 2000 | FY 2001

Brookhaven National L aboratory

# Provide for the sdle of isotopes and continue to provide
miscdllaneous activities for sate and loca governments.
The funding amount was estimated based on extensive
historical data of the costs of producing these isotopes and
miscdlaneoussarvices. ... 1,570 968 537

Chicago Operations Office

# Provide certified reference materias used by the Nuclear
community a the New Brunswick Laboratory. Theleve
of funding was derived based on higtorical sales of
certified reference materials and the costs associated with

projectednew sales. ........... ... 150 150 150
I daho Oper ations Office
# Receaive, manage and provide interim storage of Foreign

Research Reactor SpentFud. .................... 3,100 1,800 1,200

Lawrence Berkeley Laboratory

# Conduct work for state and loca governments and non-
profit organizations induding activities to: reduce the
energy intengty of lab fadilities; build the knowledge base
needed to evauate building performance problems; enable
the assessment of energy and non-energy implications with
building design tools, anayze data sets produced at the
Goddard Ingtitute for space studies and evauate
microbiologicd landfill technologies. The requested leve
of funding was derived usng avariety of methods
including: zero based budgeting, pecific cost reviews with
adjusments for inflation, trend andysis, and use of expert
opinions in cases where an activity was not previoudy
peformed. .......... .. .. 9,157 1,768 1,768

Departmental Administration/
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(dollars in thousands)
FY 1999 | FY 2000 | FY 2001

Lawrence Livermore Laboratory

# Conduct work for state and loca governments and non-
profit organizations including technica assgtance for the
Cdifornia Energy Commission; research for the Cdifornia
State Tobacco Related Disease Program; studies on
genetic defects for UC Berkeey; and measurement of
samples a the Accelerator Mass Spectrometry Center at
LLNL for the UC-San Francisco and other universities.
The leved of funding was derived based on a projection of
the specific costs associated with performing the above
work. These costsinclude: sdary and benefits for lab
employees, associates post doc/ graduate students,
summer students, consultants, and supplementd abor; lab
admin charges, subcontractors, and equipment.. .. .. ... 3,410 2,862 2,804

Oak Ridge Operations Office

# Provide miscellaneous services for state and local
governments. The estimate is based on the historica
operational costs adjusted for inflation of the water plant
used to provide treated water to the City of Oak Ridge
and analyss of the higtorical costs adjusted for inflation
associated with providing each of the requested services
as dtated in the statements of work to the requesting ate
or loca government. These costs include staff resources,
supplies, materidsand contractual expenses. Increase
due to the preparation and processing of Highly Enriched
Uraniumforsae ..., 1,386 1,515 3,369

Departmental Administration/
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(dollars in thousands)
FY 1999 | FY 2000 | FY 2001

Oak Ridge National Laboratory

# Provide miscellaneous services for state and local
governments including research of high temperature
materias, andyss of trangportation systems, magnetic
fusion trangportation of nuclear waste; preparation of
materias for transmisson e ectron microscopy
characterization; irradiation services, measurement and
andysis of sdlected fish species know to experience
sgnificant mortdities at seam dectric and hydrodectric
generation Stes; and development of subroutinesto
supported distributed memory concurrent computers. The
estimate is based on an analyss of the historica costs
adjusted for inflation associated with providing each of the
requested services as stated in corresponding statement of
work. These costs include staff resources, supplies,
materials and contractua expenses required to perform
theservice.. . ... ... 2,903 3,093 2,218

Oakland Operations Office

# Support particle physics collaboration with Japan and
other development efforts at the Stanford Linear
Accelerator Center (SLAC). Thefunding level is based
on the historical costs of labor, materials and services
required to provide these activities. . ............... 3,000 3,000 1,100

Savannah River Operations Office

# Receive, manage and provide interim storage of Foreign
Research Reactor Spent Fud. The funding level was
derived based on the historical transportation costs of a
shipment from a country, unloading costs for a shipmernt,
satlite tracking costs, and overland shipment support
activities such as emergency preparedness training and
other needs of the country or sateinvolved with a

shipment. ... 12,500 9,700 14,500
Totd, ServicesPerformed . ... 39,751 28,056 28,896
Total, Cost of Work for Others . ...t 44,312 33,205 34,027

Departmental Administration/
Cost of Work for Others FY 2001 Congressional Budget



Explanation of Funding Changes from FY 2000 to FY 2001

FY 2001 vs.
FY 2000
($000)

Products Sold:
Savannah River Operations Office
# Decreases dueto alower level of projectedtimbersaes. .. ................. -18
Services Performed:
Albuquer que Operations Office
# Decreases due to the trandfer of utility sales over to the City of LosAlames. .. .. . -1,000
Argonne National Laboratory
# Decreases due to the completion of a project with the Alabama Emergency

MaNagEMENMt AQENCY. . . o ottt e -950
Brookhaven National L aboratory
# Decrease due to projected lower level of data bank sales and no expected projects

with the New York State Dept. of Trangportation. . ................... ..., -431
| daho Oper ations Office
# Decrease due to afewer projected number of shipments of Foreign Research

Reactor Spent Fud tothisgte ... -600

Lawrence Livermore Laboratory

# Decrease due the completion of projects with the State of Cdifornia Dept. of
Wt RESOUICES. .« o v v vttt e et et e e e -58

Oak Ridge Operations Office

# Increase due to additiond projects with the International Atomic Energy Agency,

the University of Virginia, Auburn University and the State of Florida. ... ....... 1,854
Oak Ridge National Laboratory
# Decrease due to a projected increase in the number of projects with domestic

INUSTY. o -875
Oakland Operations Office
# Decrease due to areduction in Japanese participation at SLAC on the design of a

next gengrationcollider. . ... -1,900
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FY 2001 vs.

FY 2000
($000)
Savannah River Operations Office
# Increase due to a higher number of projected Foreign Research Reactor Spent
Fud shipments ... 4,800
Tota Funding Change, Cost of Work for Others. . ............ ... .. o .. 822
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M iscellaneous Revenues

Mission Supporting Goals and Objectives

Miscellaneous Revenues are received from the sale of by-products that have no cost associated with the
Departmentd Adminigtration appropriation. These items are by-products of activities funded by other on-
going departmental programs and are collected as miscellaneous revenues. Included in this estimate are
revenues collected from the Reimbursable Work program for Federd Adminigtrative Charges.

Funding Schedule

(dollars in thousands)

[ Fy1999 | Fy2000 | Fy 2001 | $change | % change

Services Performed:
Albuquerque Operations Office . ...... -1,277 -1,000 -1,000 0 0.0%
Idaho Operations Office . ........... -11,808 -13,000 -12,948 52 -0.4%
Pittsburgh ..................... -18,075 -30,300 -25,660 4,640 -15.3%
Federal Administrative Charge ....... -14,581 -25,000 -34,327 -9,327 37.3%
OtherRevenues . . . ............... -2,052 -2,000 -2,000 0 0.0%
Total, Miscellaneous Revenues . . ... ... -47,793 -71,300 -75,935 -4,635 6.5%

Departmental Administration/
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Detailed Program Justification

(dollars in thousands)
FY 1999 | FY 2000 | FY 2001

Services Performed:
Albuquer gue Operations Office
# Leaseof fadilities (gas and dectric) to utility company at the
Los Alamos Nationd Laboratory at Albuquerque. . ... . ... -1,277 -1,000 -1,000
I daho Oper ations Office

# Codsincurred a the Idaho Chemical Processing Plant for
handling and basin storage of spent fud coresfor the

Depatmentof Navy. . ..., -11,808 -13,000 -12,948
Pittsburgh
# The Department of the Navy reimburses Pittsburgh for the

nuclear materia burn-up while the coreisin operetion. . . . .. -18,075  -30,300  -25,660

Federal Administrative Charge

# Federa Adminigrative Charges collected from other federa
agencies as well as non-federd entities for Reimbursable
activity conducted by the Department in accordance with full-
cogrecovery policy. ... -14,581 -25,000 -34,327

Other Revenues

# Edimate based on current rate of collections for various
miscdlaneous revenues collected & dl thestes, .......... -2,052 -2,000 -2,000

Total, MiscdlaneousRevenues . . .. .o oo e -47,793 -71,300 -75,935
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Explanation of Funding Changes from FY 2000 to FY 2001

FY 2001 vs.
FY 2000
($000)
I daho Oper ations Office
# Revenues decrease dueto adightly lower level of expected spent fuel shipments from
the NaVY ..o 52

Pittsburgh
# Revenues decrease due to changes to the schedule for the offloading of spent fuel
assembliesfromNavy ships ... ..o oo 4,640
Federal Administrative Charge
# Revenuesincrease adueto an overdl decreasein reimbursable work and the
expiration of blanket waivers of these charges granted in previousyears. .......... -9,327
Tota Funding Change, Cost of Work forOthers: ... ...t -4,635
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Revenues Associated With Cost of Work for Others

Mission Supporting Goals and Objectives

Associated Revenues represents the full-cost recovery offset to Cost of Work for Others, the program
associated with providing products and services to our customers.

Products Sold:
Savannah River Operations Office. . . . .

Services Performed:
Albuquerque Operations Office . ......
Argonne National Laboratory ........
Brookhaven National Laboratory . .. ...
Chicago Operations Office ..........
Idaho Operations Office ............
Lawrence Berkeley Laboratory . ......
Lawrence Livermore Laboratory . . . . . ..
Oak Ridge Operations Office ........
Oak Ridge National Laboratory . ... ...
Oakland Operations Office ..........
Savannah River Operations Office . . . ..

Subtotal, Services Performed . ........

Total, Cost of Work for Others .. ......

Departmental Administration/
Cost of Work for Otherd/
Associated Revenues

Funding Schedule

(dollars in thousands)

[ Fy 1909 | Fy 2000

| FY 2001 | $ Change | % Change

-2,589 -5,800 -5,131 669 -11.5%
-1,064 -3,010 -2,000 1,010 -33.6%
-1,169 -1,200 -250 950 -79.2%
-68 -968 -537 431 -44.5%
-153 -150 -150 0 0.0%

0 -1,800 -1,200 600 -33.3%
-2,336 -1,775 -1,775 0 0.0%
-2,392 -3,184 -2,804 380 -11.9%
-1,084 -1,710 -21,227 -19,517 1141.3%
-1,961 -3,290 -2,153 1,137 -34.6%
-1,095 -3,000 -1,100 1,900 -63.3%
-12,464 -9,700 -14,500 -4,800 49.5%
-23,786 -29,787 -47,696 -17,909 60.1%
-26,375 -35,587 -52,827 -17,240 48.4%
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Detailed Program Justification

(dollars in thousands)

FY 1999 | FY 2000 | FY 2001

Products Sold:

Savannah River Operations Office
# Includes revenues received from the sdle of timber.. ... ... -2,589 -5,800 -5,131

Services Performed:

Albuquer que Operations Office

# Includes revenue from miscellaneous services provided for
date and loca governments, such as highly specidized
computer and automation support at the Sandiaand Los
Alamos Nationd Laboratories. Decrease due to the transfer
of the sale of excess Los Alamos Nationd Laboratory utilities

tothe County of LosAlamos. ....................... -1,064 -3,010 -2,000
Argonne National Laboratory
# Reflects revenue from research activities conducted for state

and loca governments such as internet service capability to
education organizations participating in the lllinois Educationa

Network Consortium. . - .« v v e -1,169 -1,200 -250
Brookhaven National Laboratory
# Includes revenue from the sale of isotopes and from

miscellaneous research activities provided for state and local

JOVEIMMENS. . ..ottt e e -68 -968 -537
Chicago Oper ations Office
# Includes revenues from the sdle of certified reference materids

used by the Nuclear community at the New Brunswick

Laboratory. . ....ooooiii -153 -150 -150
| daho Oper ations Office
# Reflects revenues received from foreign countries in return for

the receipt, management and interim storage of their spent

ressarchreactor fudl. ............. ... ... L, 0 -1,800 -1,200
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L awrence Berkeley Laboratory

#

Includes revenues received for work conducted for state and
locd governments and non-profit organizationsincluding
activities to: reduce the energy intendity of lab facilities; build
the knowledge base needed to evauate building performance
problems; enable the assessment of energy and non-energy
implications with building desgn tools, anayze data sets
produced at the Goddard Institute for space studies and
evaduae microbiologicd landfill technologies.. ............

Lawrence Livermore Laboratory

Y

I ncludes revenues received for work conducted for state and
locd governments and non-profit organizations including
technica assstance for the Cdifornia Energy Commission;
research for the Cdifornia State Tobacco Related Disease
Program; studies on genetic defects for UC Berkeley; and
measurement of samples a the Accelerator Mass
Spectrometry Center at LLNL for the UC-San Francisco. . .

Oak Ridge Operations Office

#

Reflects revenues received for miscellaneous services
provided for state and local governments. Increase dueto the
sdeof Highly Enriched Uranium..  ....................

Oak Ridge National L aboratory

#

Reflects revenues received for miscellaneous sarvices

provided for state and loca governments including research of

high temperature materids, andyss of transportation systems;

magnetic fusion trangportation of nuclear waste; preparation of

meateriads for transmission eectron microscopy
characterization; irradiation services, measurement and
analys's of sdected fish gpecies know to experience significant
mortalities a steam dectric and hydrod ectric generation Sites;
and development of subroutines to supported distributed
Memory Concurrent COMpULErS. . ........oovveeennnnn.

Oakland Operations Office

H

Includes revenues from particle physics collaboration with
Japan and other devel opment efforts at the Stanford Linear
Accderator Center (SLAC). ..o vvviii i

Departmental Administration/
Cost of Work for Otherd/
Associated Revenues

(dollars in thousands)

FY 1999 | FY 2000 | FY 2001
-2,336 -1,775 -1,775
-2,392 -3,184 -2,804
-1,084 -1,710  -21,227
-1,961 -3,290 -2,153
-1,095 -3,000 -1,100
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(dollars in thousands)

FY 1999 | FY 2000 | FY 2001
Savannah River Operations Office
# Reflects revenues received from foreign countries in return for
the receipt, management and interim storage of their spent
researchreactorfuel .. .......... ... ... ... .. -12,464 -9,700  -14,500
Subtotal - ServicesPerformed. . ........ . -23,786  -29,787  -47,696
Total, Cost of Work for Others . ......... ... ... -26,375  -35,587 -52,827
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Explanation of Funding Changes from FY 2000 to FY 2001

Products Sold:

Savannah River Operations Office

# Revenues decrease due to a projected decrease in the value of timber sales due
tohigher market prices. .. ...

Services Performed:

Albuquer gue Oper ations Office
# Revenues decrease due to the transfer of surplus Los Alamos utility sdesto the
County of Los Alamos.

Argonne National Laboratory

# Revenues decrease due to a the completion of one project with the Alabama
Emergency Management AQENCY. -« -« oo oo i

Brookhaven National L aboratory

# Revenues decrease due to a projected lower level of data bank sales and no
expected projects with the New Y ork State Dept. of Transportation. .........

I daho Oper ations Office

# Revenues decrease due to a projected lower number of shipments of Foreign

Research Reactor Spent Fuel tothissite. ... i

Lawrence Livermore Laboratory

# Revenues decrease due to a projected lower leve of projects with the State of
Cdiforniaand afewer number of projects which utilize the Accderator Mass
Spectrometry Center tomeasuresamples. ...t

Oak Ridge Oper ations Office
# Revenuesincrease to reflect the sde of Highly Enriched Uranium. . ...........

Oak Ridge National Laboratory

# Revenues decrease is due to a projected decrease in the number of projects with
dOMESHCINAUSITY « oo oe et

Oakland Oper ations Office

# Revenues decrease to an expected decrease in the level of participation by the
Jopanese for the Next Generation Callider ... ...t

Savannah Operations Office

# Revenues increase reflects an increased number of projected Foreign Research
Reactor Spent Fud shipments. ............ .. i

Tota Funding Change, Cost of Work for Others: ... .. oot

Departmental Administration/
Cost of Work for Others/

FY 2001 vs.
FY 2000
($000)

669

1,010

950

431

600

380

-19,517

1,137

1,900

-4,800

-17,240
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Management and Administration
Working Capital Fund

Program Mission

This budget submission covers the activities of the Office of Management and Adminidrationthat are included
in the Working Capital Fund (Fund). The Fund is a financid management tool for improving the finencing and
deivery of arange of common adminidrative services. Pricing policy and oversght is vested ina Board
appointed by the Deputy Secretary. The Board has three standing members plus the heads of 11 customer
organizations. Service delivery is assigned to Business Line Service managers, financd respongbility residesin
a Fund Manager, and to individud Business Line Fund Managers who are responsible for hilling and funds
control.

Program Goal

The goal of the Fund is to reduce the Department’ s costs by promoting economies and efficienciesin the use of
adminidrdive services.

Program Objectives

The objectives of the Fund include:

# Ensuretha program misson budgets incdlude a fair alocation of the costs of common adminidrative
SeVices,

# Improve the efficiency of adminidrative services by providing managers with the opportunity and

responsibility to make choices on the amount, priority, and, where possible, the sources of adminidretive
services used by their programs, and

# Expand the flexibility of the Department's budget structure to permit service providers to respond to
customer needs.

Significant Accomplishments and Program Shifts

# The Fund received a Hammer Award by Vice President Gore' s National Performance Review in
recognition of improved adminidrative services in DOE headquarters, while saving millions of dollars when
compared to costs prior to the creation of the Fund.

# A new hilling sysemwas indituted using readily available desktop spreadsheet and database tools to
reduce the cost and increase the flexihility of the hilling activity.

# Customers can now access information about the Fund, induding hilling and Board minutes, on the
Working Capital Fund Home Page.

Departmental Administration/
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Table 1 summarizes projected costs by business line and Table 2 summarizes costs by customer organization.
These cost estimates represent the best projections currently available, but are subject to change based on
customer decision regarding the mix, level, and source of services employed to support misson programs. In
ome cases, customers may choose to acquire services outside the Fund, and in other cases, customers may
make tradeoffs to expand their use of Fund services in order to reduce other costs, induding travel or
contractua services. Furthermore, customers aready appear to have made tradeoffs within the services
provided through the Fund, induding reduced use of paper and photocopying through increased reliance on
electronic communication.

For each business line, actual costs for FY 1999, and cost estimates FY 2000, and FY 2001 are provided for
each customer organizationin Tables 3 through 14. These estimates are dl based on current pricing policies and
business structure decisions made by the Board. Following these business line tables, a second series of tables
displays each customer’ s estimated costs for dl busnesslinesin each year.
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Working Capital Fund Budget by Function

(dollars in thousands)

FY 1999 FY 2000 FY 2001
Actual Estimate Estimate
Bills Rev11/18 Rev 12/6
Table 1: Business Line
Telephones ... o 6,286 6,995 6,995
Networking . .. ..o 3,061 3,262 3,262
DESKIOPD ottt 1,632 1,605 1,605
EleCtroniC SErVICES . .. ..o 904 894 896
BUilding OCCUPANCY . . ..ot e e 55,587 55,907 53,566
SUPPIES oot 2,896 2,827 2,827
PROtOCOPYING .« ottt 2,523 2,220 2,220
Mail SEIVICES .. i 1,667 1,612 1,612
Printing and GraphiCs . ...t 3,461 3,514 3,514
Contract CloSEOUL . . . ..o 557 569 569
Payroll Processing . ... 2,056 2,208 3,102
Corporate Executive Information System ............ ... .. ... . .. 62 59 59
Total Working Capital Fund . ......... ... 80,692 81,672 80,227
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Working Capital Fund Budget by Organization

(dollars in thousands)

FY 1999 FY 2000 FY 2001
Actual Estimate Estimate
Bills Rev11/18 Rev 12/6
Table 2: Program Organization
Office ofthe Secretary ... e e e 893 951 872
Board of Contract Appeals ... 195 183 238
Bonneville Power Administration ............. ... i i 155 166 155
ChiefFinancial Officer ........ . i e e 2,485 2,591 2,680
Civilian Radioactive Waste Management .............ccooviiinnennnann. 1,404 1,455 1,352
Congressional & Intergovernmental Affairs ........... ... ... ... ... ... 733 767 708
Contract Reform and Privatization .............. ... .. 154 163 149
Counterintelligence . ... 590 558 726
DefensSe Programs ... ..o 4,562 4,637 4,648
Economic Impactand DivVersity .............ouiiiiiii i 732 735 685
Energy Efficiency . ... 5,759 5,849 5,575
Energy Information Administration ........... ... ... . .. .. 7,164 7,279 7,172
Environmental Management . ...t 6,512 6,746 6,728
Environment, Safety, and Health ......... ... ... ... ... ... .. ... 4,460 4,557 4,559
Field Integration . ...... ... 995 0 0
Fissile Materials DiSpoSItion . ...... .. .t i 529 552 507
FOSSI ENergY .o vttt e e 3,170 3,296 3,194
General Counsel ... 2,878 2,958 2,714
Hearings and Appeals . ... 939 898 1,072
Inspector General . ...t e 1,707 1,812 1,717
INtelligeNCE . .. 1,188 1,217 1,104
International Affairs . ... ... 1,051 856 857
Managementand Administration ............ ... ... i 17,193 12,591 12,017
Naval REACIOIS . . ...ttt 484 506 551
NUCIEar ENErgy . ..ot e e 1,274 1,225 1,427
Nuclear Nonproliferation ............ i e 7,602 2,991 2,931
Oversight & Performance ASSUranCe ...............c.oieiuiniunneennann. 212 325
POl CY vt 811 923 757
Public Affairs .. ... 872 897 851
SCIBNCE . 3,123 3,344 3,498
Secretary of Energy AdvisoryBoard ............. ... i 233 238 221
Security & Emergency Operations ...t 9,619 9,268
WAPA/SWPAISEPA . .. 427 489 590
Worker Transition ... .. .o 417 411 380
Total Working Capital Fund . ... 80,691 81,672 80,228
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Telephones

Description

The telephone business line is the telephone company for DOE Headquarters. It comprises an infrastructure
connecting two main headquarters buildings and satdllite buildings for internd diding and commercid basic line
sarvice. The infrastructure includes communication networks, ingdled telephone processing switching
equipment, and trained technica personnd. Telephone service includes locd, long distance, and internationa
diding provided through the Headquarters Information Exchange (1X) System; specidized services such as
operator-assisted cdls (induding large audio conference cdls), voice mall, three-way cdling, cdl forwarding,
automatic ring-back, and custom caling cards; and trained technica personnd to inddl, repair and operate the
system. The cost of telephone instruments, cdlular phones, pagers, and other like equipment are not included in
the WCF.

Board Pricing Policy

Teephone system costs are allocated to Headquarters offices based upon three categories:

# Headquarters telephone system infrastructure costs, which are composed of: (a) the cost of the leased
telecommunications circuits connecting the Headquarters buildings to the internd telephone system,
induding the CENTREX telephone line charges for saff located in leased fadilities; (b) the cost of leased
telecommunications circuits that support locd, long distance and internationd calling; and (c) the cost of the
technica gaff who operate the Headquarters telephone switches, and inddl and repair the telephone wiring
plant, are alocated among program organizations based on the number of active telephone lines as a per
line monthly charge. Since the Fund's inception, program customers have been vaidating, and reducing, the
number of active phone lines.

# The costs of dedicated communication circuits are allocated to those organizations requesting ingalation of
suchlines

# All long distance, locd, and internationd cdls are allocated to the originating telephones and thus to
programs based on the actua hilling information received by the Department.

The changes between years reflect the Board' s decisonto indude an increase in the telephone infrastructure
charges to alow recapture of capital costs.

Table 3 provides the estimated telephone charges for each organization in Headquarters.
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Working Capital Fund Budget by Function

(dollars in thousands)

FY 1999 FY 2000 FY 2001
Actual Estimate Estimate

Bills Rev11/18 Rev11/18
Table 3: Telephones
Office ofthe Secretary ... e e 59 70 70
Board of Contract Appeals . ...... ...t 6 7 7
Bonneville Power Administration ............. .o i 12 14 14
ChiefFinancial Officer .......... .. . 220 256 256
Civilian Radioactive Waste Management .............ccooviiinnennnann. 131 144 144
Congressional & Intergovernmental Affairs ........... ... ... ... ... ... 55 59 59
Contract Reform and Privatization ................ ... ... o ... 4 5 5
Counterintelligence . ... 31 41 41
DEefeNSE PrOgrams ...ttt e 481 518 518
Economic Impactand DivVersity .............ouiiiiiii i 45 51 51
Energy Efficiency . ... ..o 424 483 483
Energy Information Administration ........... ... ... . .. .. 521 548 548
Environmental Management . ... 551 609 609
Environment, Safety, and Health ......... ... ... .. ... ... . ... .. ... 375 401 401
Field Integration . ... 45
Fissile Materials DiSpoSItion . ...... ...t 32 38 38
FOSSI ENEIQY . . oo 241 263 263
General Counsel . ... . 160 181 181
Hearings and Appeals . ... 41 44 44
Inspector General .. ... ... 148 172 172
INtelligENCE . . o 91 101 101
International Affairs . . ... ..o 78 81 81
Managementand Administration ............ ... ... i 1,033 882 882
Naval REACIOIS . . ...ttt 131 143 143
NUCIEAr ENEIGY . ..ottt e e e e 122 142 142
Nuclear Nonproliferation ........... ... i e 782 264 264
Oversight & Performance ASSUranCe ..............oeiiinienenninneennns 25 25
POl CY . o 55 48 48
Public Affairs .. ... 38 43 43
SCIBNCE . 325 370 370
Secretary of Energy AdvisoryBoard ............. ... i 9 10 10
Security & Emergency Operations . ...........uuineiineneiinaa. 936 936
WAPAISWPA/SEPA . . . o 9 10 10
Worker Transition . ... ..o 31 36 36
Total Working Capital Fund . ... 6,286 6,995 6,995
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Networ king

Description
Networking provides:

# Connectivity for DOE Headquarters through Local and Wide Area Networks. This connectivity provides
interoperability for 86 organizationa Local Area Network (LAN) segmentsintwo man headquarters and
associated sadlite buildings, and connectivity to the Headquarters mainframe systems. There are
goproximately 7,793 LAN connections in Headquarters.

# Accessto the Internet and World Wide Web, Electronic mail, and DOECast for information sharing
through the LAN backbone infrastructure.

# Interface services and communications linksto fidd sites, other government agencies, and public/private
business partners.

Board Pricing Policy

Networking charges represent infrastructure costs which are composed of: (1) the cost of the leased
telecommunications circuits connecting the Headquarters metropolitan area locations (induding the
Germantown campus) into the network backbone sysem; (2) the cost of mantaining the common network
infrastructure components (routers, switches, bridges, hub-mail routing servers, etc.); and (3) the cost of
providing the technical st&ff who ingdl and repair network connections and monitor/operate the various
common network components. These charges will be alocated among program organizations based on the
number of active local area network (L AN) connections as a per connection monthly charge. Since the Fund's
inception, program customers have been vaidating the number of active LAN connections.

The increase reflects the Board' s decision to include $200,000 per year to fund a common Internet Service
Provider beginning in FY 2000.

Table 4 provides the estimated networking charges for each organization in Headquarters.
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Working Capital Fund Budget by Function

(dollars in thousands)

FY 1999 FY 2000 FY 2001
Actual Estimate Estimate

Bills Rev11/18 Rev11/18
Table 4: Networking
Office ofthe Secretary ... e e 18 20 20
Board of Contract Appeals . ...... ...t 2 1 1
Bonneville Power Administration ............. .o i 0 0 0
ChiefFinancial Officer .......... .. . 137 156 156
Civilian Radioactive Waste Management .............ccooviiinnennnann. 108 111 111
Congressional & Intergovernmental Affairs ........... ... ... ... ... ... 16 16 16
Contract Reform and Privatization ................ ... ... o ... 2 3 3
Counterintelligence . ... 7 10 10
DEefeNSE PrOgrams ...ttt e 302 315 315
Economic Impactand DivVersity .............ouiiiiiii i 27 25 25
Energy Efficiency . ... ..o 256 271 271
Energy Information Administration ........... ... ... . .. .. 2 2 2
Environmental Management . ... 319 333 333
Environment, Safety, and Health ......... ... ... .. ... ... . ... .. ... 262 272 272
Field Integration . ... 31
Fissile Materials DiSpoSItion . ...... ...t 18 19 19
FOSSI ENEIQY . . oo 130 142 142
General Counsel . ... . 94 98 98
Hearings and Appeals . ... 33 31 31
Inspector General .. ... ... 78 84 84
INtelligENCE . . o 0 0 0
International Affairs . . ... ..o 37 41 41
Managementand Administration ............... i 637 507 507
Naval REACIOIS . . ...ttt 0 0 0
NUCIEAr ENEIGY . ..ottt e e e e 87 98 98
Nuclear Nonproliferation ........... ... i e 126 67 67
Oversight & Performance ASSUranCe ................iiiiineiinennnann. 3 3
POl CY . o 26 24 24
Public Affairs .. ... 17 18 18
SCIBNCE . 267 283 283
Secretary of Energy AdvisoryBoard ............. ... i 7 7 7
Security & Emergency Operations . ...........uuineiineneiinaa. 290 290
WAPAISWPA/SEPA . . . o 0 0 0
Worker Transition . ... ..o 15 15 15
Total Working Capital Fund . ... 3,061 3,262 3,262
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Desktop Support

Description

Desktop Support contains three components: Workstation Infrastructure, Technology Traning, and.
Maintenance of Desktop Workstations:

# Workstation Infrastructure

<

Provides media decontamination service, live test demondrations of emerging technology, virus
investigation and control, tactical hardware and software andlyss and evauations, and disk media
recovery services.

Provides a centrdized “Help Desk” service for ordering hardware repairs, technica support of
software products used throughout Headquarters, and reporting of telephone systemand Local Area
Network (LAN) problems.

# Technology Traning

<

Develops and delivers technica training courses, induding new courses, enhanced courses, and revison
of course materids, in the office automation environment to reflect software upgrades and
enhancements.

Offerstechnicd training and publishes a Departmental Training Information System course catalog and
Information Management Technology Training Bulletins of class descriptions and schedules.

Offers Local Area Network-Based Computer Based Training.

Coordinates and schedules specidized training induding individuaized ingtruction and training that may
be requested from or for employees with specia needs.

# Maintenance of Desktop Work Stations

<

<

Ingdlation, repair, upgrades, disconnections and reconnections to Desktop systems.

Loaner equipment when compatible equipment is available from the maintenance shops and customer
equipment cannot be repaired within 24 hours.

Time & Materia services per fee schedule induding relocations, repairs to peripheras, repairsto
facamile equipment.

Maintenance contracts with third party vendors to service speciaized equipment per customer request.
Warranty coordination service for repairs covered under vendor warranty. This includes returning

equipment for such repair and assuring that the work has been done when the equipments returns from
the vendor, and reingdlation of the product for the user after repairs have been compl eted.

Departmental Administration/
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Board Pricing Policy

Certain expenses, such as virus protection, adaptive workstation support, and hdf of the Hdp Desk (Software
HOTLINE) costs, are infrastructure and alocated among programs by the number of workstations.

# Traning services are charged on a user fee basis.
# Customers have the choice of three options for maintenance of desktop workstations:

S Annua Subscription: Maintenance fee per workstation for microcomputer workstation repair or
portable notebook computer, with or without docking station, to indude () ongte repair; (b) loaner
equipment, when available, for equipment that will be out of service for more than 24 hours; and (c)
ingdlation of competible upgrade components.

S Warranty Service: Warranty maintenance adminigrationis offered and covers performance of dl
vendor required diagnostics, picking up, packaging, shipping, tracking and ensuring return of
hardware shipped off-gite for warranty maintenance, as wel as inddlation upon return.

S Timeand Materids Devices as wdl as desktop units not elected to be covered under Desktop
Services subscription, may be covered under a pay as you use Time and Materia contract, based
on an hourly labor rate.

# Hndly, the remaining haf of Help Desk (Hardware HOTLINE) costs referenced inthe first bullet
completes this second component.

Table 5 provides the estimated desktop charges for each organization in Headquarters.
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Working Capital Fund Budget by Function

(dollars in thousands)

o | FY2000 | LGl
Estimate

Bills Rev11/18 Rev11/18
Table 5: Desktop
Office ofthe Secretary ... e e 10
Board of Contract Appeals . ...... ...t 3
Bonneville Power Administration ............. .o i 0 0 0
ChiefFinancial Officer .......... .. . 60 57 57
Civilian Radioactive Waste Management .............ccooviiinnennnann. 29 28 28
Congressional & Intergovernmental Affairs ........... ... ... ... ... ... 24 49 49
Contract Reform and Privatization ................ ... ... o ...
Counterintelligence . ... 3 3 3
DEefeNSE PrOgrams ...ttt e 61 59 59
Economic Impactand DivVersity .............ouiiiiiii i 13 14 14
Energy Efficiency . ... ..o 138 145 145
Energy Information Administration ........... ... ... . .. .. 10 7 7
Environmental Management . ... 166 191 191
Environment, Safety, and Health ......... ... ... .. ... ... . ... .. ... 54 52 52
Field Integration . ... 13
Fissile Materials DiSpoSItion . ...... ...t 12 12 12
FOSSI ENEIQY . . oo 163 140 140
General Counsel . ... . 36 39 39
Hearings and Appeals . ... 6 6 6
Inspector General .. ... ... 40 42 42
INtelligENCE . . o 19 20 20
International Affairs . . ... ..o 15 2 2
Managementand Administration ............... i 441 370 370
Naval REACIOIS . . ...ttt 3 0 0
NUCIEAr ENEIGY . ..ottt e e e e 23 23 23
Nuclear Nonproliferation ........... ... i e 153 126 126
Oversight & Performance ASSUranCe ................iiiiineiinennnann. 3 3
POl CY . o 24 34 34
Public Affairs .. ... 20 13 13
SCIBNCE . 83 68 68
Secretary of Energy AdvisoryBoard ............. ... i 2 2 2
Security & Emergency Operations . ...........uuineiineneiinaa. 79 79
WAPAISWPA/SEPA . . . o 0 0 0
Worker Transition . ... ..o 7 8 8
Total Working Capital Fund . ... 1,632 1,605 1,605
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Electronic Services

Description

Pending a change in palicy, the Electronic Servicesindudes repair and maintenance of Headquarters radio
communications and electronic equipment.

Board Pricing Policy

INFY 1997 and FY 1998, dectronic services costs were included in the Building Occupancy busnessline as
indirect cost allocated in proportion to direct costs. Beginning in FY 1999 we have broken out Electronic
Services as a separate business, but have used the prior methodology, proration by direct Building Occupancy
costs, as the alocation method.

Table 6 provides the estimated eectronic services charges for each organization in Headquarters.
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Working Capital Fund Budget by Function

(dollars in thousands)

FY 1999 FY 2000 FY 2001
Actual Estimate Estimate

Bills Rev11/18 Rev11/18
Table 6: Electronic Services
Office ofthe Secretary ... e e 11 11 10
Board of Contract Appeals . ...... ...t 3 3
Bonneville Power Administration ............. .o i 2 2 2
ChiefFinancial Officer .......... .. . 25 25 28
Civilian Radioactive Waste Management .............ccooviiinnennnann. 16 16 15
Congressional & Intergovernmental Affairs ........... ... ... ... ... ...
Contract Reform and Privatization ................ ... ... o ...
Counterintelligence . ... 8 7 10
DEefeNSE PrOgrams ...ttt e 44 46 46
Economic Impactand DivVersity .............ouiiiiiii i 8 8 7
Energy Efficiency . ... ..o 63 63 60
Energy Information Administration ........... ... ... . .. .. 83 83 84
Environmental Management . ... 67 70 70
Environment, Safety, and Health ......... ... ... .. ... ... . ... .. ... 50 51 53
Field Integration . ... 11
Fissile Materials DiSpoSItion . ...... ...t 6 7 6
FOSSI ENEIQY . . oo 30 30 29
General Counsel . ... . 36 36 33
Hearings and Appeals . ... 10 10 13
Inspector General .. ... ... 19 21 20
INtelligENCE . . o 16 16 15
International Affairs . . ... ..o 6 10 11
Managementand Administration ............... i 205 141 138
Naval REACIOIS . . ...ttt 5 5 6
NUCIEAr ENEIGY . ..ottt e e e e 14 12 16
Nuclear Nonproliferation ........... ... i e 93 34 35
Oversight & Performance ASSUranCe ..............oeiiinienenninneennns 2
POl CY . o 16 10 8
Public Affairs .. ... 7 7 6
SCIBNCE . 31 30 32
Secretary of Energy AdvisoryBoard ............. ... i 2 2 2
Security & Emergency Operations . ...........uuineiineneiinaa. 118 117
WAPAISWPA/SEPA . . . o 2 2 2
Worker Transition . ... ..o 5 5 4
Total Working Capital Fund . ... 904 894 896
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Building Occupancy

Description

The core services in the Building Occupancy Business Line indude space, utilities such as heat and dectricity,
cleaning services, snow remova, maintenance, pest control, trash removd, and waste recycling. Engineering
and fadlities services provided are drafting, construction, engineering, lock repair and key management, safety
and occupational hedlth, and conference support.

Board Pricing Policy

There are three components to the Board palicy:

# Onabuilding-by-building basis, direct renta vaue of the space assgned to each organization is calcul ated,
based on the actud rent charged to the Department by the General Services Adminidration. Customer rent
costs are based on areas expected to be assigned to each organization on October 1 of the Fiscal Year.

# Thenthe common use space costs in each building are divided among the tenants of that building based on
their proportiona shares of direct rent costs.

# Certain additiond costs, such as common area dterations and hedlth and life safety programs, are allocated
as a prorata addition to the building-by-building charges described above.

Building Occupancy estimates have changed subgantialy because of revisons in Genera Services
Adminigration (GSA) rental rates and space classfications,

Table 7 provides the estimated building occupancy charges for each organizationin Headquarters.
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Working Capital Fund Budget by Function

(dollars in thousands)

FY 1999 FY 2000 FY 2001
Actual Estimate Estimate

Bills Rev11/18 Rev11/18
Table 7: Building Occupancy
Office ofthe Secretary ... e e 665 709 628
Board of Contract Appeals . ...... ...t 160 158 212
Bonneville Power Administration ... 103 105 94
ChiefFinancial Officer ........ . i e e 1,536 1,607 1,677
Civilian Radioactive Waste Management .............ccooviiinnennnann. 992 1,023 908
Congressional & Intergovernmental Affairs ........... ... ... ... ... ... 538 549 488
Contract Reform and Privatization ...............ccooiiiiiiiiiiienennn. 128 134 119
Counterintelligence . ... 486 431 595
DEefeNSE PrOgrams ...ttt e 2,825 2,869 2,742
Economic Impactand DivVersity .............ouiiiiiii i 464 470 418
Energy Efficiency . ... 3,857 3,925 3,615
Energy Information Administration ........... ... ... . .. .. 5,090 5,173 5,037
Environmental Management . ...t 4,127 4,372 4,187
Environment, Safety, and Health ......... ... ... .. ... ... . ... .. ... 3,058 3,187 3,164
Field Integration . ... 672
Fissile Materials DiSpoSItion . ...... ...t 379 414 368
FOSSI ENergY .o vttt e e 1,843 1,888 1,716
General Counsel ... 2,190 2,252 1,998
Hearings and Appeals . ... 616 611 779
Inspector General .. ... ... 1,219 1,290 1,176
INtElligENCE . .. 997 1,017 902
International Affairs . . ... ..o 794 636 631
Managementand Administration ............... i 12,618 8,864 8,256
Naval ReaCtors ... ... e 306 317 347
NUCIEAr ENEIGY . ..ottt e e e e 835 756 946
Nuclear Nonproliferation ........... ... i e 5,685 2,158 2,088
Oversight & Performance ASSUranCe ..............oeiiinienenninneennns 145 255
POl CY v 554 618 451
Public Affairs .. ... 412 416 369
SO NG ottt 1,888 1,873 1,895
Secretary of Energy AdvisoryBoard ............. ... i 143 146 129
Security & Emergency Operations . ...........uuineiineneiinaa. 7,393 7,019
WAPA/SWPAISEPA . .. 110 112 100
Worker Transition . . ... .o e 297 289 257
Total Working Capital Fund . ... 55,587 55,907 53,566
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Supplies

Description

This business operates two main and three satellite sdf service stores which carry a wide variety of consumable
office products. At customers  request, we aso acquire specidity items that are not stocked in the stores.
Products carried are based on review of equipment in the agency inventory, customer input resulting from
Office Products shows and suggestions from walk-in customers.

Board Pricing Policy

Each organization pays for supplies purchased by its employees. The price charged includes the cost of the
items and the distributed cost of operating the stores; that is the cost of the contract g&ff, and warehouse
storage and didtribution of supplies.
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Working Capital Fund Budget by Function

(dollars in thousands)

FY 1999 FY 2000 FY 2001
Actual Estimate Estimate

Bills Rev11/18 Rev11/18
Table 8: Supplies
Office ofthe Secretary ... e e 21 21 21
Board of Contract Appeals . ...... ...t 3 3 3
Bonneville Power Administration ............. .o i 3 3 3
ChiefFinancial Officer .......... .. . 96 95 95
Civilian Radioactive Waste Management .............ccooviiinnennnann. 23 22 22
Congressional & Intergovernmental Affairs ........... ... ... ... ... ... 17 17 17
Contract Reform and Privatization ................ ... ... o ... 3 3 3
Counterintelligence . ... 11 11 11
DEefeNSE PrOgrams ...ttt e 268 255 255
Economic Impactand DivVersity .............ouiiiiiii i 32 32 32
Energy Efficiency . ... ..o 267 271 271
Energy Information Administration ........... ... ... . .. .. 196 189 189
Environmental Management . ... 236 232 232
Environment, Safety, and Health ......... ... ... .. ... ... . ... .. ... 194 184 184
Field Integration . ... 22
Fissile Materials DiSpoSItion . ...... ...t 18 20 20
FOSSI ENEIQY . . oo 119 118 118
General Counsel . ... . 82 80 80
Hearings and Appeals . ... 7 7 7
Inspector General .. ... ... 38 38 38
INtelligENCE . . o 17 17 17
International Affairs . . ... ..o 46 45 45
Managementand Administration ............... i 571 440 440
Naval REACIOIS . . ...ttt 1 1 1
NUCIEAr ENEIGY . ..ottt e e e e 34 34 34
Nuclear Nonproliferation ........... ... i e 306 138 138
Oversight & Performance ASSUranCe ................iiiiineiinennnann. 5 5
POl CY v 33 33 33
Public Affairs .. ... 23 22 22
SCIBNCE . 191 186 186
Secretary of Energy AdvisoryBoard ............. ... i 5 5 5
Security & Emergency Operations . ...........uuineiineneiinaa. 287 287
WAPA/SWPAISEPA . .. 2 2 2
Worker Transition . ... ..o 11 11 11
Total Working Capital Fund . ......... .. 2,896 2,827 2,827
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Photocopying

Description
Provison of

# daffed photocopy centers at Forrestal, Germantown and L’ Enfant Plaza capable of reproducing 25,000
impressons per document. Products avalable at these centers are: Black and white photocopies up to
11x17, multiple color copies up to 11x17, colored and white recycled stock, tape binding, velobinding (sdf
sarvice), comb (spird) binding, 3 ring binding, 3-hole punching, tab creation and insartion, optical scanning
of paper photocopy documents, document storage on tape and CD-rom, digitd printing system,
transparencies for vu-graphs.

# Centrdized (Wak-up) Photocopy Rooms.

# Dedicated (Customer-Assigned) Photocopiers induding needs assessment andys's to determine workload
and most appropriate equipment.

Board Pricing Policy

Each office pays the full cost to maintain and supply its assigned dedicated photocopiers. For wak-up and
daffed photocopiers, a cost per photocopy is caculated and programs are charged based on the number of
photocopies made by program gaff.

The changes between years reflect a reductionin the unit price at staffed and central photocopy centers.
Table 9 provides the estimated photocopy charges for each organization in Headquarters.
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Working Capital Fund Budget by Function

(dollars in thousands)

FY 1999 FY 2000 FY 2001
Actual Estimate Estimate

Bills Rev11/18 Rev11/18
Table 9: Photocopying
Office ofthe Secretary ... e e 50 37 37
Board of Contract Appeals . ...... ...t 11
Bonneville Power Administration ............. .o i 0
ChiefFinancial Officer .......... .. . 112 95 95
Civilian Radioactive Waste Management .............ccooviiinnennnann. 28 27 27
Congressional & Intergovernmental Affairs ........... ... ... ... ... ... 29 28 28
Contract Reform and Privatization ................ ... ... o ... 2 2 2
Counterintelligence . ... 11 13 13
DEefeNSE PrOgrams ...ttt e 145 105 105
Economic Impactand DivVersity .............ouiiiiiii i 35 23 23
Energy Efficiency . ... ..o 208 189 189
Energy Information Administration ........... ... ... .. i 173 153 153
Environmental Management . ... 246 248 248
Environment, Safety, and Health ......... ... ... .. ... ... . ... .. ... 139 117 117
Field Integration . ... 14
Fissile Materials DiSpoSItion . ...... ...t 24 15 15
FOSSI ENEIQY . . oo 78 94 94
General Counsel . ... . 39 36 36
Hearings and Appeals . ... 14 15 15
Inspector General .. ... ... 30 25 25
INtelligENCE . . o 20 18 18
International Affairs . . ... ..o 18 4 4
Managementand Administration ............... i 459 312 312
Naval REACIOIS . . ...ttt 0 0 0
NUCIEAr ENEIGY . ..ottt e e e e 61 51 51
Nuclear Nonproliferation ........... ... i e 233 86 86
Oversight & Performance ASSUranCe ..............oeiiinienenninneennns 2 2
POl CY . o 18 33 33
Public Affairs .. ... 208 200 200
SCIBNCE . 85 79 79
Secretary of Energy AdvisoryBoard ............. ... i 16 15 15
Security & Emergency Operations . ...........uuineiineneiinaa. 180 180
WAPAISWPA/SEPA . . . o 1 1 1
Worker Transition . ... ..o 16 16 16
Total Working Capital Fund . ... 2,523 2,220 2,220
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Mail Services

Description

The DOE Mall Center provides a variety of mall services for dl officiad and other authorized mail for the
Department of Energy and its employees. The services provided include the processing of dl incoming postal
mall, outgoing offica mall, internad mall processing, accountable mail processing, pouch mall, a variety of
overnight express mall services, directory services, and pick-up and delivery services.

Board Pricing Policy

Mail service pricing has three components. Offices pay the actua dollar meter vaue for outgoing United States
Postal Service mall; the actual cost for Federal Express or other specia mall; and pay for internd mall
distribution based on the number of mail stops.

For FY 2000 and FY 2001, the Fund continues the price reductions indituted in FY 1999 by not charging for
common mail stops and pouch ddlivery service.

Table 10 provides the estimated mail services charges for each organization in Headquarters.
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Working Capital Fund Budget by Function

(dollars in thousands)
FY 1999 FY 2000 FY 2001
Actual Estimate Estimate

Bills Rev 11/18 Rev 11/18
Table 10: Mail Services
Office ofthe Secretary . ... 12 11 11
Board of Contract Appeals ........ ...t 0 0 0
Bonneville Power Administration ............ ... ... i 10 10 10
Chief Financial Officer . ..... ... e 84 68 68
Civilian Radioactive Waste Management ............ ... iiiiiiinieann. 12 11 11
Congressional & Intergovernmental Affairs .............................. 28 23 23
Contract Reform and Privatization ............. . ... ... .. 10 10 10
Counterintelligence . ... ... i 16 16 16
Defense Programs .. ... i 33 35 35
Economic Impactand Diversity ............coiiiiiiiii i 44 44 44
Energy Efficiency . ... . 170 169 169
Energy Information Administration ........... ... ... . ... i i, 204 201 201
Environmental Management . .......... . 69 74 74
Environment, Safety, and Health ......... ... ... ... ... ... . ... ... ..., 63 55 55
Field Integration . ........ .. i 11
Fissile Materials DiSpOSItion ....... ...t 17 11 11
FOSSI ENBIQY . . oottt e e e e 53 47 47
General Counsel ... . 28 27 27
Hearings and Appeals . . ... ...t 19 14 14
InSpector General . ... ... 36 31 31
INtelligeNCE . .. 17 14 14
International Affairs . ... i 25 17 17
Managementand Administration ............. ... i 408 353 353
Naval REaACIOIS . ... ittt e e 0 0 0
NUCIEar ENEIgy . ..ot e e 30 38 38
Nuclear Nonproliferation ......... ... e 91 35 35
Oversight & Performance ASSUranCe ..............coiieiiieinnnnnnnann. 17 17
POl CY . . vt 25 27 27
Public Affairs ... 37 33 33
SN it 77 47 47
Secretary of Energy AdvisoryBoard ............. ... . i 11 11 11
Security & Emergency Operations ... 135 135
WAPA/SWPAISEPA . . . 10 10 10
Worker Transition . ... ... .. 17 15 15
Total Working Capital Fund . ......... . i e 1,667 1,609 1,609
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Printing and Graphics

Description

The printing and graphics business line provides procurement and liaison with commercid printers through the
Government Printing Office. It aso provides design and development of pre-press graphics, dectronic forms
and exhibits, and court reporting services. Contractor saff distribute in-house-produced materids as wel as
materids produced by other government agencies. This business line dso provides professiona photography,
lab technicians, portrait sudio operations, and graphics visud aids and presentation materids. Centralized visud
archives are provided through a staffed repository of generd interest photos.

Board Pricing Policy

Organizations pay for direct printing costs and Federal Register costs. Additiondly for graphics services,
programs pay maintenance and depreciation costs on graphics equipment as a percentage alocation of costs
incurred in the previous fiscd year.

Table 11 provides the estimated printing and graphics charges for each organization in Headquarters.
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Working Capital Fund Budget by Function

(dollars in thousands)

FY 1999 FY 2000 FY 2001
Actual Estimate Estimate

Bills Rev11/18 Rev11/18
Table 11: Printing And Graphics
Office ofthe Secretary ... e e 42 57 57
Board of Contract Appeals . ...... ...t 6 6 6
Bonneville Power Administration ............. .o i 25 32 32
ChiefFinancial Officer .......... .. . 135 150 150
Civilian Radioactive Waste Management .............ccooviiinnennnann. 29 29 29
Congressional & Intergovernmental Affairs ........... ... ... ... ... ... 10
Contract Reform and Privatization ................ ... ... o ... 2
Counterintelligence . ... 16 24 24
DEefeNSE PrOgrams ...ttt e 80 82 82
Economic Impactand DivVersity .............ouiiiiiii i 35 38 38
Energy Efficiency . ... ..o 236 187 187
Energy Information Administration ........... ... ... . .. .. 767 801 801
Environmental Management . ... 221 160 160
Environment, Safety, and Health ......... ... ... .. ... ... . ... .. ... 123 108 108
Field Integration . ... 10
Fissile Materials DiSpoSItion . ...... ...t 17 9 9
FOSSI ENEIQY . . oo 276 296 296
General Counsel . ... . 173 173 173
Hearings and Appeals . ... 184 151 151
Inspector General .. ... ... 52 55 55
INtelligENCE . . o 4 6 6
International Affairs . . ... ..o 17 8 8
Managementand Administration ............... i 572 485 485
Naval REACIOIS . . ...ttt 4 4 4
NUCIEAr ENEIGY . ..ottt e e e e 30 31 31
Nuclear Nonproliferation ........... ... i e 60 53 53
Oversight & Performance ASSUranCe ..............oeiiinienenninneennns 7 7
POl CY . o 45 73 73
Public Affairs .. ... 105 139 139
SCIBNCE . 95 78 78
Secretary of Energy AdvisoryBoard ............. ... i 37 39 39
Security & Emergency Operations . ...........uuineiineneiinaa. 138 138
WAPAISWPA/SEPA . . . o 44 74 74
Worker Transition . ... ..o 9 10 10
Total Working Capital Fund . ... 3,461 3,514 3,514

Departmental Administration/
Working Capital Fund FY 2001 Congressional Request



Contract Closeout

Description

The contract closeout business line is the find stage in contract adminitration support for DOE Headquarters
elements. Services indude ensuring that dl contracted products and services have been delivered and that costs
incurred by the contractor are dlowable and justified. Then, any remaining unexpended funds obligated under
the contract are released.

Board Pricing Policy

Each Headquarters dement pays for actual closeout cost, determined by the unit price of each contract
ingrument type and negotiated leve of service.

Table 12 provides the estimated contract closeout charges for each organizationin Headquarters.

Departmental Administration/
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Working Capital Fund Budget by Function

(dollars in thousands)

FY 1999 FY 2000 FY 2001
Actual Estimate Estimate

Bills Rev11/18 Rev11/18
Table 12: Contract Closeout
Office ofthe Secretary ... e e
Board of Contract Appeals . ...... ...t
Bonneville Power Administration ............. .o i
ChiefFinancial Officer .......... .. . 25 22 22
Civilian Radioactive Waste Management .............ccooviiinnennnann. 6 12 12
Congressional & Intergovernmental Affairs ........... ... ... ... ... ... 0 0 0
Contract Reform and Privatization ................ ... ... o ...
Counterintelligence . ...
DEefeNSE PrOgrams ...ttt e 13 12 12
Economic Impactand DivVersity .............ouiiiiiii i 19 19 19
Energy Efficiency . ... ..o 45 45 45
Energy Information Administration ........... ... ... . .. .. 51 52 52
Environmental Management . ... 38 38 38
Environment, Safety, and Health ......... ... ... .. ... ... . ... .. ... 80 73 73
Field Integration . ... 5
Fissile Materials DiSpoSItion . ...... ...t
FOSSI ENEIQY . . oo 84 101 101
General Counsel . ... . 10 4 4
Hearings and Appeals . ...
Inspector General .. ... ... 1 1 1
INtelligENCE . . o
International Affairs . . ... ..o 4
Managementand Administration ............... i 142 142 142
Naval REACIOIS . . ...ttt
NUCIEAr ENEIGY . ..ottt e e e e 9 17 17
Nuclear Nonproliferation ........... ... i e 7 8 8
Oversight & Performance ASSUranCe ..............oeiiinienenninneennns
POy 7 15 15
Public Affairs .. ...
SCIBNCE . 7 6 6
Secretary of Energy AdvisoryBoard ............. ... i
Security & Emergency Operations . ...........uuineiineneiinaa.
WAPAISWPA/SEPA . . . o
Worker Transition . ... ..o 3 2 2
Total Working Capital Fund . ... 557 569 569

Departmental Administration/
Working Capital Fund FY 2001 Congressional Request



Payroll Processing Costs

Description

Payroll Processing prepares dvilian payrolls based on authenticated documentation. Computes, deposits, and
reports Federd, State, and local income taxes. Maintains employee records related to Civil Service and

Federal Employees Retirement Systems, reports retirement information to the Office of Personnel Management,
and performs reconciliation of account bal ances with Office of Personnel Management and Treasury. Accounts
and reports employee’ s health benefit coverage, thrift savings plans, and unemployment compensation, among
other non salary employee payments. Maintains donated leave subsystem. Maintains and operates the
Department’ s system of dlocating payrall costs to the proper appropriation.

Note: Personnel Services: All personnel services will continue to be carried out by Federal employees and
therefore do not fal under the Working Capital Fund payroll processing business line. Detailed employee
information and Office of Personnel Management regulaions are critica inputs to payroll processing.

Board Pricing Policy

Costs for this business are dlocated by didributing total costs to each program on the bagis of their employment
levds at the end of the previous fiscd year. For esimating purposes, the business is usng employment targets
developed during the budget cycle.

Table 13 provides the estimated distribution of costs by program customer.

Departmental Administration/
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Working Capital Fund Budget by Function

(dollars in thousands)

FY 1999 FY 2000 FY 2001
Actual Estimate Estimate

Bills Rev11/18 Rev11/18
Table 13: Payroll Processing
Office ofthe Secretary ... e e 5
Board of Contract Appeals . ...... ...t
Bonneville Power Administration ............. .o i 0
ChiefFinancial Officer .......... .. . 35 40 56
Civilian Radioactive Waste Management .............ccooviiinnennnann. 30 32 45
Congressional & Intergovernmental Affairs ........... ... ... ... ... ... 7 8 11
Contract Reform and Privatization ................ ... ... o ... 1 1 2
Counterintelligence . ... 1 2 3
DEefeNSE PrOgrams ...ttt e 308 340 478
Economic Impactand DivVersity .............ouiiiiiii i 7 7 10
Energy Efficiency . ... ..o 90 96 135
Energy Information Administration ........... ... ... . .. .. 65 70 98
Environmental Management . ... 468 412 579
Environment, Safety, and Health ......... ... ... .. ... ... . ... .. ... 62 57 80
Field Integration . ... 161
Fissile Materials DiSpoSItion . ...... ...t 5 6 8
FOSSI ENEIQY . . oo 152 176 247
General Counsel . ... . 28 30 43
Hearings and Appeals . ... 8 8 11
Inspector General .. ... ... 44 50 70
INtelligENCE . . o 6 8 11
International Affairs . . ... ..o 11 11 16
Managementand Administration ............... i 101 91 128
Naval REACIOIS . . ...ttt 34 36 50
NUCIEAr ENEIGY . ..ottt e e e e 26 20 28
Nuclear Nonproliferation ........... ... i e 64 21 30
Oversight & Performance ASSUranCe ................iiiiineiinennnann. 4
POl CY . o 8 11
Public Affairs .. ... 5 6 8
SCIBNCE . 69 319 449
Secretary of Energy AdvisoryBoard ............. ... i 1 1 1
Security & Emergency Operations . ...........uuineiineneiinaa. 60 84
WAPAISWPA/SEPA . . . o 249 278 391
Worker Transition . ... ..o 4 4 6
Total Working Capital Fund . ... 2,056 2,208 3,102

Departmental Administration/
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Corpor ate Executive Information System

Description

The Corporate Executive Information System (EIS) provides Departmental executives and senior managers
immediate access to business information at their desktops. The Corporate EIS supports summary leve
andyses for management business decisons and provides information for external summary leve reporting and
inquiries. Currently, the Corporate EIS provides information on eight functiona business areas by integrating
data from sx Departmenta source systems. Plans provide for the functiona business areas to be expanded to
incorporate additiona business information (both financid and programmatic) as Departmenta managers
identify thelr business information requirements. Business information and source systems providing information
to the EIS will be expanded to provide for the new information requirements.

Board Pricing Policy

There are three components to the palicy:

# Onaper user basis, each organizationwill be charged for annua operationd costs of the sysem. These
costs will indude software maintenance, operations and maintenance, and hardware upgrades. The
operating costs will be distributed to the budgeted user base to derive annud per user costs.

# Each organizationwill be respongble for payment of user costs and such costs will be paid to the WCF
account.

# Anagreement between the WCF Business line Fund Manager, the WCF Business Line Service Manager,
and Departmenta organizations will be prepared and approved by dl parties participating as managers and
customers of the WCF account.

Table 14 provides the estimated distribution of costs by program customer.

Departmental Administration/
Working Capital Fund FY 2001 Congressional Request



Working Capital Fund Budget by Function

(dollars in thousands)

FY 1999 FY 2000 FY 2001
Actual Estimate Estimate

Bills Rev11/18 Rev11/18

Table 14: Corporate Executive Information System
Officeof the Secretary . ...... ..o 1

Board of Contract APpealS ..ottt

Bonneville Power Administration . ...

Chief Financial Officer ....... ... e 20 20 20
Civilian Radioactive WasteManagement . ............ouiiiinnnnninnneaann
Congressiond & Intergovernmental Affairs .......... ... i
Contract Reformand Privatization . ...............o i
CounterintelligenCe . . ...
DEfeNSEPIOgrAMS . . . . ottt e
Economic Impact and DIVErSity ... ....couun i
Energy Efficiency . ... ..o

Energy Information Administration .............. ... i

AN O WN

Environmental Management . ... ...
Environment, Safety,and Health . ........ .. ... ... . .
Feld INtegration ... ... o
Fissile Materials DispoSition ... ...t i
FOSSI ENErgy ..o e
General CoUNSEl . ... oo
Hearings and AppPealS . ... it

N PN R R
W Rk N R e
W Rk N R

INSPECLOr GENEral . ..ot

I lIgENCE . .

[

International Affairs .. ...
Management and AdmMInNiStration . ............ i 6 4 4
Naval REACIOIS . ... it e e

Secretary of Energy Advisory Board . ........... .
Security & Emergency Operations . ... ......oouuiii i 3 3
WAPRA/SWPAISEPA . .

Worker TranSition ... ..o 2

Departmental Administration/
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Total WorkingCapital Fund .. ... oo 62 59 59
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Working Capital Fund Estimates by Customer

Working Capital Fund Budget by Organization and Function

(dollars in thousands)
FY 1999 FY 2000 FY 2001
Actual Estimate Estimate
Bills Rev 11/18 Rev 11/18
Table 1: Office of the Secretary
TE EPNONES .ot 59 70 70
NEIWOIKING . . oot e e e e 18 20 20
315 74 (] o 10 9 9
El€CtroNiC SEIVICES . ...\ttt e 11 11 10
BUildingOCCUPANCY . . . oo ettt e e e 665 709 628
SUPPIES e 21 21 21
PhOtOCOPYING . . o o e e 50 37 37
Mail SEIVICES ..o 12 11 11
Printingand GraphiCs . .. ... oo 42 57 57
Contract ClOSBOUL . . .o ettt e e e
Payroll ProCESSING . .. .ottt e e
Corporate Executive Information System .. ...
Total WorkingCapital Fund . . ........ ... 893 951 872

Working Capital Fund Budget by Organization and Function

(dollars in thousands)
FY 1999 FY 2000 FY 2001
Actual Estimate Estimate
Bills Rev11/18 Rev 11/18
Table 2: Board Of Contract Appeals
TEEPNONES . .o 6 7 7
NEIWOIKING . . oot 2 1 1
35 74 (] o 3 3 3
ElECtrONiC SEIVICES . ...\ttt 3 3 4
BUIldiNgOCCUPANCY . . . oo ettt e e e e 160 158 212
SUPPIIES e 3 3 3
PhOtOCOPYING .« . oot 11 1 1
Mall SEIVICES ..o 0 0 0
Printingand GraphiCs . .. ...t e 6 6 6
Contract ClOSBOUL . ..o vttt e e e e e e 0 0 0
Payroll ProCESSING . .. oottt e e 1 1 1
Corporate Executive Information System . ...t 0 0 0
Total WorkingCapital Fund . ... o 195 183 238

Departmental Administration/
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Working Capital Fund Budget by Organization and Function

(dollars in thousands)
FY 1999 FY 2000 FY 2001
Actual Estimate Estimate
Bills Rev 11/18 Rev 11/18
Table 3: Bonneville Power Administration
TR EPNONES . . .t 12 14 14
NEIWOTKING . . o .ottt e e e e e e e e
DESKIOD .« ittt e
EleCtroniC SEIVICES . ...ttt
BUIldiNGOCCUPANCY . . . oo ittt e et e e e e e e e 103 105 94
SUPP IS et 3 3
PhotOCOPYING . . o e 0 0
Mail SEIVICES .ttt 10 10 10
Printingand GraphiCs . . .. ...t 25 32 32
Contract ClOSBOUL . ..o oottt e e
Payroll PrOCESSING . . ..ottt e e e e
Corporate Executive Information System ... .. i
Total WorkingCapital Fund .. ....... ... i e 155 166 155
Working Capital Fund Budget by Organization and Function
(dollars in thousands)
FY 1999 FY 2000 FY 2001
Actual Estimate Estimate
Bills Rev 11/18 Rev 11/18
Table 4: Chief Financia Officer
T EPNONES .ot 220 256 256
NEIWOIKING . . oot 137 156 156
DESKIOD . ittt e 60 57 57
EleCtroniC SEIVICES . . ..ottt 25 25 28
BUIldINGOCCUPANCY . . . oo ettt e ettt e e e e e e 1,536 1,607 1,677
SUPRIES ot 96 95 95
PhOtOCOPYING . . oo e 112 95 95
Mail SEIVICES ..o 84 68 68
Printingand GraphiCs . . . ...t 135 150 150
Contract ClOSBOUL . . .o vttt e e 25 22 22
Payroll ProCESSING . ..ottt e e e 35 40 56
Corporate Executive Information System . .......... .. i 20 20 20
Total WorkingCapital Fund . . ... 2,485 2,591 2,680

Departmental Administration/
Working Capital Fund
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Working Capital Fund Budget by Organization and Function

Table 5: Civilian Radioactive Waste
TR EPNONES . . .t
NEIWOTKING . . o .ottt e e e e e e e e

PhotOCOPYING . . o e
Mail SEIVICES .ttt
Printingand GraphiCs . . .. ...t
Contract ClOSBOUL . ..o oottt e e
Payroll PrOCESSING . . ..ottt e e e e
Corporate Executive Information System

Total WorkingCapital Fund .. ....... ... i e

Working Capital Fund Budget by Organization and Function

Table 6: Congressional And Intergovernmental Affairs

T EPNONES .ot
NEIWOIKING . . oot
DESKIOD . ittt e

Printingand GraphiCs . . . ...t
Contract ClOSEOUL . . .. oottt et e e e e e
Payroll ProCESSING . ..ottt e e e

Corporate Executive |nformation System
Total WorkingCapital Fund . . ...

Departmental Administration/
Working Capital Fund

(dollars in thousands)
FY 1999 FY 2000 FY 2001
Actual Estimate Estimate
Bills Rev 11/18 Rev 11/18
131 144 144
108 111 111
29 28 28
16 16 15
992 1,023 908
23 22 22
28 27 27
12 11 11
29 29 29
6 12 12
30 32 45
0 0 0
1,404 1,455 1,352
(dollars in thousands)
FY 1999 FY 2000 FY 2001
Actual Estimate Estimate
Bills Rev 11/18 Rev 11/18
55 59 59
16 16 16
24 49 49
9 9 8
538 549 488
17 17 17
29 28 28
28 23 23
10
0
11
0
733 767 708

FY 2001 Congressional Request




Working Capital Fund Budget by Organization and Function

(dollars in thousands)
FY 1999 FY 2000 FY 2001
Actual Estimate Estimate
Bills Rev 11/18 Rev 11/18
Table 7: Contract Reform & Privatization
TE EPNONES . .ot 4 5 5
NEIWOIKING . . oot 2 3 3
DS 74 (] o 1 1 1
EleCtroniC SAIVICES . ...ttt 1 2 2
BUIldiNGOCCUPANCY . . . o ettt et et e e e e e e 128 134 119
SUPPIES ot 3 3 3
PhOtOCOPYING . . o o e e 2 2
Mail SEIVICES ..o 10 10 10
Printingand GraphiCs . .. ... oo 2
Contract ClOSBOUL . . .o ettt e e e 0
Payroll PrOCESSING . .o vttt e e e 1
Corporate Executive Information System .. ... 0 0
Total WorkingCapital Fund . . ........ ... 154 163 149
Working Capital Fund Budget by Organization and Function
(dollars in thousands)
FY 1999 FY 2000 FY 2001
Actual Estimate Estimate
Bills Rev 11/18 Rev 11/18
Table 8: Counterintelligence
TEEPNONES . .o 31 41 41
NEIWOIKING .« . o et e e e e e e 10 10
95 74 (] o 3 3
El€CtroNiC SEIVICES . ...\ttt 10
BUildingOCCUPANCY . . . . oo e ettt et e 486 431 595
SUPPIES e 11 11 11
PhOtOCOPYING . . o o e e e e 11 13 13
Mall SEIVICES ..o 16 16 16
Printingand GraphiCs . .. ...t e 16 24 24
Contract ClOSBOUL . ..o vttt e e e e e e 0
Payroll PrOCESSING . .. oottt e e
Corporate Executive Information System .. ... 0
Total WorkingCapital Fund . . .......... . 590 558 726
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Working Capital Fund Budget by Organization and Function

(dollars in thousands)
FY 1999 FY 2000 FY 2001
Actual Estimate Estimate
Bills Rev 11/18 Rev 11/18
Table 9: Defense Programs
TR EPNONES . . .t 481 518 518
NEIWOTKING . . o .ottt e e e e e e e e 302 315 315
DESKIOD .« ittt e 61 59 59
EleCtroniC SEIVICES . ...ttt 44 46 46
BUIldiNGOCCUPANCY . . . oo ittt e et e e e e e e e 2,825 2,869 2,742
SUPP IS et 268 255 255
PhotOCOPYING . . o e 145 105 105
Mail SEIVICES .ttt 33 35 35
Printingand GraphiCs . . .. ...t 80 82 82
Contract ClOSBOUL . ..o oottt e e 13 12 12
Payroll PrOCESSING . . ..ottt e e e e 308 340 478
Corporate Executive Information System ... .. i 2 1 1
Total WorkingCapital Fund .. ....... ... i e 4,562 4,637 4,648
Working Capital Fund Budget by Organization and Function
(dollars in thousands)
FY 1999 FY 2000 FY 2001
Actual Estimate Estimate
Bills Rev 11/18 Rev 11/18
Table 10: Economic Impact and Diversity
T EPNONES .ot 45 51 51
NEIWOIKING . . oot 27 25 25
DESKIOD .+ v e ettt e e 13 14 14
EleCtroniC SEIVICES . . ..ottt 8 8 7
BUIldINGOCCUPANCY . . . oo ettt e ettt e e e e e e 464 470 418
SUPRIES ot 32 32 32
PhOtOCOPYING . . oo e 35 23 23
Mail SEIVICES ..o 44 44 a4
Printingand GraphiCs . . . ...t 35 38 38
Contract ClOSBOUL . . .o vttt e e 19 19 19
Payroll ProCESSING . ..ottt e e e 7 7 10
Corporate Executive Information System . .......... .. i 3 4 4
Total WorkingCapital Fund . . ... 732 735 685
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Working Capital Fund Budget by Organization and Function

(dollars in thousands)
FY 1999 FY 2000 FY 2001
Actual Estimate Estimate
Bills Rev 11/18 Rev 11/18
Table 11: Energy Efficiency
TR EPNONES . . .t 424 483 483
NEIWOTKING . . o .ottt e e e e e e e e 256 271 271
D= g o] o 138 145 145
EleCtroniC SEIVICES . ...ttt 63 63 60
BUIldiNGOCCUPANCY . . . oo ittt e et e e e e e e e 3,857 3,925 3,615
SUPP IS et 267 271 271
PhotOCOPYING . . o e 208 189 189
Mail SEIVICES .ttt 170 169 169
Printingand GraphiCs . . .. ...t 236 187 187
ContraCt ClOSBOUL .. ..ottt e et et e e e e 45 45 45
Payroll PrOCESSING . . ..ottt e e e e 90 96 135
Corporate Executive Information System ... .. i 5 5 5
Total WorkingCapital Fund .. ....... ... i e 5,759 5,849 5,575
Working Capital Fund Budget by Organization and Function
(dollars in thousands)
FY 1999 FY 2000 FY 2001
Actual Estimate Estimate
Bills Rev 11/18 Rev 11/18
Table 12: Energy Information Administration
T EPNONES .ot 521 548 548
NEIWOIKING . . oot 2 2 2
DESKIOD . ittt e 10 7 7
EleCtroniC SEIVICES . . ..ottt 83 83 84
BUIldINGOCCUPANCY . . . oo ettt e ettt e e e e e e 5,090 5,173 5,037
SUPRIES ot 196 189 189
PhOtOCOPYING . . oo e 173 153 153
Mail SEIVICES ..o 204 201 201
Printingand GraphiCs . . . ...t 767 801 801
Contract ClOSBOUL . . .o vttt e e 51 52 52
Payroll ProCESSING . ..ottt e e e 65 70 98
Corporate Executive Information System . .......... .. i 2 0 0
Total WorkingCapital Fund . . ... 7,164 7,279 7,172
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Working Capital Fund Budget by Organization and Function

(dollars in thousands)
FY 1999 FY 2000 FY 2001
Actual Estimate Estimate
Bills Rev 11/18 Rev 11/18
Table 13: Environmental Management
TR EPNONES . . .t 551 609 609
NEIWOTKING . . o .ottt e e e e e e e e 319 333 333
DESKIOD .« v e ettt e e 166 191 191
EleCtroniC SEIVICES . ...ttt 67 70 70
BUIldiNGOCCUPANCY . . . oo ittt e et e e e e e e e 4,127 4,372 4,187
SUPPIIES .« .ottt 236 232 232
PhotOCOPYING . . o e 246 248 248
Mail SEIVICES . o 69 77 77
Printingand GraphiCs . . .. ...t 221 160 160
Contract ClOSBOUL . ..o oottt e e 38 38 38
Payroll PrOCESSING . . ..ottt e e e e 468 412 579
Corporate Executive Information System ... .. i 4 4 4
Total WorkingCapital Fund .. ....... ... i e 6,512 6,746 6,728
Working Capital Fund Budget by Organization and Function
(dollars in thousands)
FY 1999 FY 2000 FY 2001
Actual Estimate Estimate
Bills Rev 11/18 Rev 11/18
Table 14: Environment, Safety, and Health
T EPNONES .ot 375 401 401
NEIWOIKING . . oot 262 272 272
DESKIOD . ittt e 54 52 52
EleCtroniC SEIVICES . . ..ottt 50 51 53
BUIldINGOCCUPANCY . . . oo ettt e ettt e e e e e e 3,058 3,187 3,164
SUPRIES ot 194 184 184
PhOtOCOPYING . . oo e 139 117 117
Mail SEIVICES ..o 63 55 55
Printingand GraphiCs . . . ...t 123 108 108
Contract ClOSBOUL . . .o vttt e e 80 73 73
Payroll ProCESSING . ..ottt e e e 62 57 80
Corporate Executive Information System . .......... .. i 0 0 0
Total WorkingCapital Fund . . ... 4,460 4,557 4,559
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Working Capital Fund Budget by Organization and Function

(dollars in thousands)
FY 1999 FY 2000 FY 2001
Actual Estimate Estimate
Bills Rev 11/18 Rev 11/18
Table 15: Field Integration
TR EPNONES . . .t 45
NEIWOTKING . . o .ottt e e e e e e e e 31
DESKIOD .« ittt e 13
EleCtroniC SEIVICES . ...ttt 11
BUIldiNGOCCUPANCY . . . oo ittt e et e e e e e e e 672
SUPP IS et 22
PhotOCOPYING . . o e 14
Mail SEIVICES .ttt 11
Printingand GraphiCs . . .. ...t 10
Contract ClOSBOUL . ..o oottt e e 5
Payroll PrOCESSING . . ..ottt e e e e 161
Corporate Executive Information System ... .. i 0
Total WorkingCapital Fund .. ....... ... i e 995 0 0
Working Capital Fund Budget by Organization and Function
(dollars in thousands)
FY 1999 FY 2000 FY 2001
Actual Estimate Estimate
Bills Rev 11/18 Rev 11/18
Table 16: Fissile Materials
T EPNONES .ot 32 38 38
NEIWOIKING . . oot 18 19 19
DESKIOD . ittt e 12 12 12
EleCtroniC SEIVICES . . ..ottt 6 7 6
BUIldINGOCCUPANCY . . . oo ettt e ettt e e e e e e 379 414 368
SUPRIES ot 18 20 20
PhOtOCOPYING . . oo e 24 15 15
Mail SEIVICES ..o 17 11 11
Printingand GraphiCs . . . ...t 17
Contract ClOSBOUL . . .o vttt e e 0
Payroll ProCESSING . ..ottt e e e 5
Corporate Executive Information System . .......... .. i
Total WorkingCapital Fund . . ... 529 552 507
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Working Capital Fund Budget by Organization and Function

(dollars in thousands)

FY 1999 FY 2000 FY 2001

Actual Estimate Estimate

Bills Rev 11/18 Rev 11/18

Table 17: Fossil Energy

TR EPNONES . . .t 241 263 263
NEIWOTKING . . o .ottt e e e e e e e e 130 142 142
DESKIOD .« ittt e 163 140 140
EleCtroniC SEIVICES . ...ttt 30 30 29
BUIldiNGOCCUPANCY . . . oo ittt e et e e e e e e e 1,843 1,888 1,716
SUPP IS et 119 118 118
PhotOCOPYING . . o e 78 94 94
Mail SEIVICES . o 53 47 47
Printingand GraphiCs . . .. ...t 276 296 296
Contract ClOSBOUL . ..o oottt e e 84 101 101
Payroll PrOCESSING . . ..ottt e e e e 152 176 247
Corporate Executive Information System . .......... .. i 1 1 1
Total WorkingCapital Fund .. ....... ... i e 3,170 3,296 3,194

Working Capital Fund Budget by Organization and Function

(dollars in thousands)
FY 1999 FY 2000 FY 2001
Actual Estimate Estimate
Bills Rev 11/18 Rev 11/18
Table 18: General Counsel
T EPNONES .ot 160 181 181
NEIWOIKING . . oot 94 98 98
DESKEOP .+ . v v ettt e 36 39 39
EleCtroniC SEIVICES . . ..ottt 36 36 33
BUIldINGOCCUPANCY . . . oo ettt e ettt e e e e e e 2,190 2,252 1,998
SUPRIES ot 82 80 80
PhOtOCOPYING . . oo e 39 36 36
Mail SEIVICES ..o 28 27 27
Printingand GraphiCs . . . ...t 173 173 173
Contract ClOSBOUL . . .o vttt e e 10 4 4
Payroll ProCESSING . ..ottt e e e 28 30 43
Corporate Executive Information System .. ... 2 2 2
Total WorkingCapital Fund . . ... 2,878 2,958 2,714
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Working Capital Fund Budget by Organization and Function

(dollars in thousands)
FY 1999 FY 2000 FY 2001
Actual Estimate Estimate
Bills Rev 11/18 Rev 11/18
Table 19: Hearings and Appeals
TE EPNONES . .ot 41 44 44
NEIWOIKING . . oot 33 31 31
DS 74 (] o 6 6 6
EleCtroniC SAIVICES . ...ttt 10 10 13
BUIldiNGOCCUPANCY . . . o ettt et et e e e e e e 616 611 779
SUPPIES ot 7 7 7
PhOtOCOPYING . . o o e e 14 15 15
Mail SEIVICES ..o 19 14 14
Printingand GraphiCs . .. ... oo 184 151 151
Contract ClOSBOUL . . .o ettt e e e 0 0 0
Payroll PrOCESSING . .o vttt e e e 8 8 11
Corporate Executive Information System .. ... 1 1 1
Total WorkingCapital Fund . . ........ ... 939 898 1,072
Working Capital Fund Budget by Organization and Function
(dollars in thousands)
FY 1999 FY 2000 FY 2001
Actual Estimate Estimate
Bills Rev 11/18 Rev 11/18
Table 20: Inspector General
TEEPNONES . .o 148 172 172
NEIWOIKING .« . o et e e e e e e 78 84 84
DESKIOD v et eeee 40 42 42
El€CtroNiC SEIVICES . ...\ttt 19 21 20
BUIldiNgOCCUPANCY . . . oottt et e e e e e e e e et 1,219 1,290 1,176
SUPPIES e 38 38 38
PhOtOCOPYING . . o o e e e e 30 25 25
Mall SEIVICES ..o 36 31 31
Printingand GraphiCs . .. ...t e 52 55 55
Contract ClOSBOUL . ..o vttt e e e e e e 1 1 1
Payroll PrOCESSING . .. oottt e e 44 50 70
Corporate Executive Information System .. ... 2 3 3
Total WorkingCapital Fund . . .......... . 1,707 1,812 1,717
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Working Capital Fund Budget by Organization and Function

(dollars in thousands)
FY 1999 FY 2000 FY 2001
Actual Estimate Estimate
Bills Rev 11/18 Rev 11/18
Table 21: Intelligence
TR EPNONES . . .t 91 101 101
NEIWOTKING . . o .ottt e e e e e e e e 0 0 0
DESKIOD .« ittt e 19 20 20
EleCtroniC SEIVICES . ...ttt 16 16 15
BUIldiNGOCCUPANCY . . . oo ittt e et e e e e e e e 997 1,017 902
SUPP IS et 17 17 17
PhotOCOPYING . . o e 20 18 18
Mail SEIVICES . o 17 14 14
Printingand GraphiCs . . .. ...t 4 6
Contract ClOSBOUL . ..o oottt e e 1 0 0
Payroll PrOCESSING . . ..ottt e e e e 6 8 11
Corporate Executive Information System ... .. i 0 0 0
Total WorkingCapital Fund .. ....... ... i e 1,188 1,217 1,104
Working Capital Fund Budget by Organization and Function
(dollars in thousands)
FY 1999 FY 2000 FY 2001
Actual Estimate Estimate
Bills Rev 11/18 Rev 11/18
Table 22: International Affairs
T EPNONES .ot 78 81 81
NEIWOIKING . . oot 37 41 41
DESKIOD . ittt e 15 2 2
EleCtroniC SEIVICES . . ..ottt 6 10 11
BUIldINGOCCUPANCY . . . oo ettt e ettt e e e e e e 794 636 631
SUPRIES ot 46 45 45
PhOtOCOPYING . . oo e 18 4 4
Mail SEIVICES ..o 25 17 17
Printingand GraphiCs . . . ...t 17
Contract ClOSBOUL . . .o vttt e e 4
Payroll ProCESSING . ..ottt e e e 11 11 16
Corporate Executive Information System . .......... .. i 0 1 1
Total WorkingCapital Fund . . ... 1,051 856 857
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Working Capital Fund Budget by Organization and Function

(dollars in thousands)
FY 1999 FY 2000 FY 2001
Actual Estimate Estimate
Bills Rev 11/18 Rev 11/18
Table 23: Management and Administration
TR EPNONES .« .ot 1,033 882 882
NEIWOTKING . . o .ottt e e e e e e e e 637 507 507
DESKIOD .« ittt e 441 370 370
EleCtroniC SEIVICES . ...ttt 205 141 138
BUIldiNGOCCUPANCY . . . oo ittt e et e e e e e e e 12,618 8,864 8,256
SUPP IS et 571 440 440
PhotOCOPYING . . o e 459 312 312
Mail SEIVICES .ttt 408 353 353
Printingand GraphiCs . . .. ...t 572 485 485
ContraCt ClOSBOUL .. ..ottt e et et e e e e 142 142 142
Payroll PrOCESSING . . ..ottt e e e e 101 91 128
Corporate Executive Information System ... .. i 6 4 4
Total WorkingCapital Fund .. ....... ... i e 17,193 12,591 12,017
Working Capital Fund Budget by Organization and Function
(dollars in thousands)
FY 1999 FY 2000 FY 2001
Actual Estimate Estimate
Bills Rev 11/18 Rev 11/18
Table 24: Naval Reactors
T EPNONES .ot 131 143 143
NEIWOIKING . . oot 0 0 0
DESKIOD . ittt e 0
EleCtroniC SEIVICES . . ..ottt 5 5 6
BUIldINGOCCUPANCY . . . oo ettt e ettt e e e e e e 306 317 347
SUPRIES ot 1 1 1
PhOtOCOPYING . . oo e 0 0 0
Mail SEIVICES ..o 0 0 0
Printingand GraphiCs . . . ...t 4 4 4
Contract ClOSBOUL . . .o vttt e e 0 0 0
Payroll ProCESSING . ..ottt e e e 34 36 50
Corporate Executive Information System . .......... .. i 0 0 0
Total WorkingCapital Fund . . ... 484 506 551
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Working Capital Fund Budget by Organization and Function

(dollars in thousands)
FY 1999 FY 2000 FY 2001
Actual Estimate Estimate
Bills Rev 11/18 Rev 11/18
Table 25: Nuclear Energy
TR EPNONES . . .t 122 142 142
NEIWOTKING . . o .ottt e e e e e e e e 87 98 98
DESKEOPD .+ . v vttt 23 23 23
EleCtroniC SEIVICES . ...ttt 14 12 16
BUIldiNGOCCUPANCY . . . oo ittt e et e e e e e e e 835 756 946
SUPP IS et 34 34 34
PhotOCOPYING . . o e 61 51 51
Mail SEIVICES .ttt 30 38 38
Printingand GraphiCs . . .. ...t 30 31 31
Contract ClOSBOUL . ..o oottt e e 9 17 17
Payroll PrOCESSING . . ..ottt e e e e 26 20 28
Corporate Executive Information System ... .. i 3 3 3
Total WorkingCapital Fund .. ....... ... i e 1,274 1,225 1,427
Working Capital Fund Budget by Organization and Function
(dollars in thousands)
FY 1999 FY 2000 FY 2001
Actual Estimate Estimate
Bills Rev 11/18 Rev 11/18
Table 26: Nuclear Nonproliferation
T EPNONES .ot 782 264 264
NEIWOIKING . . oot 126 67 67
DESKIOD . ittt e 153 126 126
EleCtroniC SEIVICES . . ..ottt 93 34 35
BUIldINGOCCUPANCY . . . oo ettt e ettt e e e e e e 5,685 2,158 2,088
SUPPI S 306 138 138
PhOtOCOPYING . . oo e 233 86 86
Mail SEIVICES ..o 91 35 35
Printingand GraphiCs . . . ...t 60 53 53
Contract ClOSBOUL . . .o vttt e e 7 8 8
Payroll ProCESSING . ..ottt e e e 64 21 30
Corporate Executive Information System . .......... .. i 2 1 1
Total WorkingCapital Fund . . ... 7,602 2,991 2,931
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Working Capital Fund Budget by Organization and Function

(dollars in thousands)
FY 1999 FY 2000 FY 2001
Actual Estimate Estimate
Bills Rev 11/18 Rev 11/18
Table 27: Oversight & Performance
TR EPNONES . . .t 25 25
NEIWOTKING . . o .ottt e e e e e e e e
DESKIOD .« ittt e
EleCtroniC SEIVICES . ...ttt
BUIldiNGOCCUPANCY . . . oo ittt e et e e e e e e e 145 255
SUPP IS et 5
PhotOCOPYING . . o e 2
Mail SEIVICES . o 17 17
Printingand GraphiCs . . .. ...t
Contract ClOSBOUL . ..o oottt e e 0
Payroll PrOCESSING . . ..ottt e e e e
Corporate Executive Information System ... .. i
Total WorkingCapital Fund .. ....... ... i e 0 212 325
Working Capital Fund Budget by Organization and Function
(dollars in thousands)
FY 1999 FY 2000 FY 2001
Actual Estimate Estimate
Bills Rev 11/18 Rev 11/18
Table 28: Policy
T EPNONES .ot 55 48 48
NEIWOIKING . . oot 26 24 24
DESKIOD . ittt e 24 34 34
EleCtroniC SEIVICES . . ..ottt 16 10 8
BUIldINGOCCUPANCY . . . oo ettt e ettt e e e e e e 554 618 451
SUPRIES ot 33 33 33
PhOtOCOPYING . . oo e 18 33 33
Mail SEIVICES ..o 25 27 27
Printingand GraphiCs . . . ...t 45 73 73
Contract ClOSBOUL . . .o vttt e e 15 15
Payroll ProCESSING . ..ottt e e e 8 11
Corporate Executive Information System . .......... .. i 0 0
Total WorkingCapital Fund . . ... 811 923 757
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Working Capital Fund Budget by Organization and Function

(dollars in thousands)
FY 1999 FY 2000 FY 2001
Actual Estimate Estimate
Bills Rev 11/18 Rev 11/18
Table 29: Public Affairs
TR EPNONES . . .t 38 43 43
NEIWOTKING . . o .ottt e e e e e e e e 17 18 18
DESKIOD .« ittt e 20 13 13
EleCtroniC SEIVICES . ...ttt 7 7 6
BUIldiNGOCCUPANCY . . . oo ittt e et e e e e e e e 412 416 369
SUPP IS et 23 22 22
PhotOCOPYING . . o e 208 200 200
Mail SEIVICES .ttt 37 33 33
Printingand GraphiCs . . .. ...t 105 139 139
Contract ClOSBOUL . ..o oottt e e
Payroll PrOCESSING . . ..ottt e e e e
Corporate Executive Information System ... .. i
Total WorkingCapital Fund .. ....... ... i e 872 897 851
Working Capital Fund Budget by Organization and Function
(dollars in thousands)
FY 1999 FY 2000 FY 2001
Actual Estimate Estimate
Bills Rev 11/18 Rev 11/18
Table 30: Science
T EPNONES .ot 325 370 370
NEIWOIKING . . oot 267 283 283
DESKEOP .+ . v v ettt e 83 68 68
EleCtroniC SEIVICES . . ..ottt 31 30 32
BUIldINGOCCUPANCY . . . oo ettt e ettt e e e e e e 1,888 1,873 1,895
SUPRIES ot 191 186 186
PhOtOCOPYING . . oo e 85 79 79
Mail SEIVICES ..o 7 47 47
Printingand GraphiCs . . . ...t 95 78 78
Contract ClOSBOUL . . .o vttt e e 7 6 6
Payroll ProCESSING . ..ottt e e e 69 319 449
Corporate Executive Information System . .......... .. i 5 5 5
Total WorkingCapital Fund . . ... 3,123 3,344 3,498
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Working Capital Fund Budget by Organization and Function

Table 31: Secretary of Energy Advisory Board
TR EPNONES . . .t
NEIWOTKING . . o .ottt e e e e e e e e

PhotOCOPYING . . o e
Mail Services
Printingand GraphiCs . . .. ...t

Contract Closeout

Payroll PrOCESSING . . ..ottt e e e e

Corporate Executive Information System
Total WorkingCapital Fund .. ....... ... i e

Working Capital Fund Budget by Organization and Function

Table 32 Security & Emergency Operations

T EPNONES .ot
NEIWOIKING . . oot
Desktop

Printingand GraphiCs . . . ...t
Contract Closeout

Payroll PrOCESSING . . oottt e e

Corporate Executive |nformation System
Total WorkingCapital Fund . . ...

Departmental Administration/
Working Capital Fund

(dollars in thousands)
FY 1999 FY 2000 FY 2001
Actual Estimate Estimate
Bills Rev 11/18 Rev 11/18
9 10 10
7
2
2 2
143 146 129
5 5 5
16 15 15
11 11 11
37 39 39
0 0
0 0 0
233 238 221
(dollars in thousands)
FY 1999 FY 2000 FY 2001
Actual Estimate Estimate
Bills Rev 11/18 Rev 11/18
936 936
290 290
79 79
118 117
7,393 7,019
287 287
180 180
135 135
138 138
0 0
60 84
3 3
0 9,619 9,268

FY 2001 Congressional Request




Working Capital Fund Budget by Organization and Function

(dollars in thousands)
FY 1999 FY 2000 FY 2001
Actual Estimate Estimate
Bills Rev 11/18 Rev 11/18
Table 33: WAPA/SWAPA/SEPA
TR EPNONES . . .t 9 10 10
NEIWOTKING . . o .ottt e e e e e e e e 0
DESKIOD .« ittt e 0
EleCtroniC SEIVICES . ...ttt 2
BUIldiNGOCCUPANCY . . . oo ittt e et e e e e e e e 110 112 100
SUPP IS et 2 2 2
PhotOCOPYING . . o e 1 1 1
Mail SEIVICES .ttt 10 10 10
Printingand GraphiCs . . .. ...t 44 74 74
Contract ClOSBOUL . ..o oottt e e 0 0 0
Payroll PrOCESSING . . ..ottt e e e e 249 278 391
Corporate Executive Information System ... .. i 0 0 0
Total WorkingCapital Fund .. ....... ... i e 427 489 590
Working Capital Fund Budget by Organization and Function
(dollars in thousands)
FY 1999 FY 2000 FY 2001
Actual Estimate Estimate
Bills Rev 11/18 Rev 11/18
Table 34 Worker Transition
T EPNONES .ot 31 36 36
NEIWOIKING . . oot 15 15 15
DESKIOD . ittt e 7 8 8
EleCtroniC SEIVICES . . ..ottt 5 5 4
BUIldINGOCCUPANCY . . . oo ettt e ettt e e e e e e 297 289 257
SUPRIES ot 11 11 11
PhOtOCOPYING . . oo e 16 16 16
Mail SEIVICES ..o 17 15 15
Printingand GraphiCs . . . ...t 10 10
Contract ClOSBOUL . . .o vttt e e 2
Payroll ProCESSING . ..ottt e e e 4
Corporate Executive Information System . .......... .. i 2 0
Total WorkingCapital Fund . . ... 417 411 380
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